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Part 1—Application and Operation

1.

Title

This award is the Journalists Published Media Award 2010.

2.
2.1
2.2

2.3

24

25

2.6

Commencement and transitional
This award commences on 1 January 2010.

The monetary obligations imposed on employers by this award may be
absorbed into overaward payments. Nothing in this award requires an
employer to maintain or increase any overaward payment.

This award contains transitional arrangements which specify when
particular parts of the award come into effect. Some of the transitional
arrangements are in clauses in the main part of the award. There are also
transitional arrangements in Schedule A. The arrangements in Schedule A
deal with:

e minimum wages and piecework rates

e casual or part-time loadings

e Saturday, Sunday, public holiday, evening or other penalties
o shift allowances/penalties.

Neither the making of this award nor the operation of any transitional
arrangements is intended to result in a reduction in the take-home pay of
employees covered by the award. On application by or on behalf of an
employee who suffers a reduction in take-home pay as a result of the
making of this award or the operation of any transitional arrangements,
the Fair Work Commission may make any order it considers appropriate
to remedy the situation.

The Fair Work Commission may review the transitional arrangements in
this award and make a determination varying the award.

The Fair Work Commission may review the transitional arrangements:

(@) onits own initiative; or

(b) on application by an employer, employee, organisation or
outworker entity covered by the modern award; or

(c) on application by an organisation that is entitled to represent the
industrial interests of one or more employers or employees that are
covered by the modern award; or

(d) in relation to outworker arrangements, on application by an
organisation that is entitled to represent the industrial interests of
one or more outworkers to whom the arrangements relate.

References to transitional arrangements removed — obsolete

Part 1—Application and Operation of this Award

1.

11
1.2
1.3

Title and commencement
This award is the Journalists Published Media Award 2016.
This modern award, as varied, commenced operation on 1 January 2010.

Neither the making of this award nor the operation of any transitional
arrangements is intended to result in a reduction in the take-home pay of
employees covered by the award. On application by or on behalf of an
employee who suffers a reduction in take-home pay as a result of the
making of this award or the operation of any transitional arrangements, the
Fair Work Commission may make any order it considers appropriate to
remedy the situation.
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Definitions and interpretation
In this award, unless the contrary intention appears:
Act means the Fair Work Act 2009 (Cth)

agreement-based transitional instrument has the meaning in the Fair
Work (Transitional Provisions and Consequential Amendments) Act 2009
(Cth)

artist means a person who prepares original drawings of any kind, or
creative art of any kind, or who prepares for publication photographs,
drawings, layouts, maps, plans, diagrams, decorations, lettering (including
instant or transfer lettering), borders, backgrounds or similar
embellishments but does not include a person solely employed in
retouching photographic plates

award-based transitional instrument has the meaning in the Fair Work
(Transitional Provisions and Consequential Amendments) Act 2009 (Cth)

cadet means an employee who is constantly or regularly in training for
journalism, press photography or editorial art and who has not become
classified as an award level employee

country non-daily newspaper means a newspaper published on less than
five days a week and which is principally distributed within a regional
area, other than a metropolitan area of a capital city

default fund employee means an employee who has no chosen fund
within the meaning of the Superannuation Guarantee (Administration)
Act 1992 (Cth)

defined benefit member has the meaning given by the Superannuation
Guarantee (Administration) Act 1992 (Cth)

Division 2B State award has the meaning in Schedule 3A of the Fair
Work (Transitional Provisions and Consequential Amendments) Act 2009
(Cth)

Division 2B State employment agreement has the meaning in Schedule
3A of the Fair Work (Transitional Provisions and Consequential
Amendments) Act 2009 (Cth)

Definitions relating to transitional instruments removed - obsolete
3. Definitions
In this award, unless the contrary intention appears:

Act means the Fair Work Act 2009 (Cth)

all purposes means the payment will be included in the rate of pay of an
employee who is entitled to the allowance, when calculating any penalties
or loadings or payment while they are on annual leave (see clause 16.2(a))

artist means a person, other than a person solely employed in retouching
photographic plates, who prepares:

(&) original drawings of any kind; or
(b) creative art of any kind; or

(c) for publication photographs, drawings, layouts, maps, plans,
diagrams, decorations, lettering (including instant or transfer
lettering), borders, backgrounds or similar embellishments

cadet means an employee who is constantly or regularly in training for
journalism, press photography or editorial art and who has not become
classified as an award level employee

country non-daily newspaper means a newspaper published on less than
five days a week and which is principally distributed within a regional area,
other than a metropolitan area of a capital city

defined benefit member has the meaning given by the Superannuation
Guarantee (Administration) Act 1992 (Cth)

editorial employees include reporters, writers, photographers, sub-editors,
cartoonists, artists, video journalists, moderators of blogs on news websites,
editorial content producers for online publications, chiefs of staff, picture
editors, designers and production managers

employee means national system employee within the meaning of the Act

employer means national system employer within the meaning of the Act
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editorial employees include reporters, writers, photographers, sub-
editors, cartoonists, artists, video journalists, moderators of blogs on news
websites, editorial content producers for online publications, chiefs of
staff, picture editors, designers and production managers

employee means national system employee within the meaning of the Act
employer means national system employer within the meaning of the Act

enterprise award-based instrument has the meaning in the Fair Work
(Transitional Provisions and Consequential Amendments) Act 2009 (Cth)

exempt public sector superannuation scheme has the meaning given by
the Superannuation Industry (Supervision) Act 1993 (Cth)

metropolitan daily newspaper means a newspaper published Monday to
Saturday or published only on a Sunday and which is principally
distributed throughout the metropolitan area of one or more capital cities
or the metropolitan areas of Newcastle or Wollongong

MySuper product has the meaning given by the Superannuation
Industry (Supervision) Act 1993 (Cth)

NES means the National Employment Standards as contained in sections
59 to 131 of the Fair Work Act 2009 (Cth)

on-hire means the on-hire of an employee by their employer to a client,
where such employee works under the general guidance and instruction of
the client or a representative of the client

photographer means a person who takes and where necessary prepares
photographs for reproduction in a publication published by an employer

published media industry means the industry concerned with the
publication of newspapers, magazines, periodicals, journals and online
publications, and the provision of wire services

regional daily newspaper means a newspaper which is published on
more than four days a week and which is principally distributed within a
regional area, other than a metropolitan area of a capital city or the
metropolitan areas of Newcastle or Wollongong

exempt public sector superannuation scheme has the meaning given by
the Superannuation Industry (Supervision) Act 1993 (Cth)

metropolitan daily newspaper means a newspaper published Monday to
Saturday or published only on a Sunday and which is principally
distributed throughout the metropolitan area of one or more capital cities or
the metropolitan areas of Newcastle or Wollongong

MySuper product has the meaning given by the Superannuation Industry
(Supervision) Act 1993 (Cth)

NES means the National Employment Standards as contained in sections
59 to 131 of the Fair Work Act 2009 (Cth)

on-hire means the on-hire of an employee by their employer to a client,
where such employee works under the general guidance and instruction of
the client or a representative of the client

ordinary hourly rate means the minimum hourly rate for an employee’s
classification specified in clause 14.1 plus any all purpose allowance to
which an employee is entitled

photographer means a person who takes and where necessary prepares
photographs for reproduction in a publication published by an employer

published media industry means the industry concerned with the
publication of newspapers, magazines, periodicals, journals and online
publications, and the provision of wire services

regional daily newspaper means a newspaper which is published on more
than four days a week and which is principally distributed within a regional
area, other than a metropolitan area of a capital city or the metropolitan
areas of Newcastle or Wollongong

specialist publication means a publication published by an employer that
employs 20 or fewer editorial employees but excludes a regional daily
newspaper, country non-daily newspaper, suburban newspaper or
metropolitan daily newspaper

standard rate means the minimum weekly wage for a Level 3 employee in
clause 14.1
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specialist publication means a publication published by an employer that
employs 20 or fewer editorial employees other than a regional daily
newspaper, country non-daily newspaper, suburban newspaper or
metropolitan daily newspaper

standard rate means the minimum weekly wage for a Level 3 employee
in clause 14—Minimum wages

suburban newspaper means a newspaper that is principally distributed
within a suburb or discrete collection of contiguous suburbs, within but
not comprising the whole metropolitan area of a capital city

transitional minimum wage instrument has the meaning in the Fair
Work (Transitional Provisions and Consequential Amendments) Act 2009
(Cth)

wire service means a news gathering organisation that distributes
syndicated copy electronically, usually to subscribers

suburban newspaper means a newspaper that is principally distributed
within a suburb or discrete collection of neighbouring suburbs, within but
not comprising the whole metropolitan area of a capital city

wire service means a news gathering organisation that distributes
syndicated copy electronically, usually to subscribers

3.2 Where this award refers to an employee working on an employer’s print | 4.3 Where this award refers to an employee working on an employer’s print
publication (such as a metropolitan daily newspaper or a regional daily publication (such as a metropolitan daily newspaper or a regional daily
newspaper), it includes a reference to an employee employed by that newspaper), it includes a reference to an employee employed by that
employer on the print publication’s associated online publication. employer on the print publication’s associated online publication.

3.3 Where this award refers to a condition of employment provided for in the | 2.2 Where this award refers to a condition of employment provided for in the
NES, the NES definition applies. NES, the NES definition applies.

4, Coverage 4. Coverage

4.1 This award covers employers throughout Australia in the published media | 4.1 This industry award covers employers throughout Australia in the
industry with respect to their employees engaged in journalism in its published media industry with respect to their employees engaged in
literary, artistic and photographic branches and/or the gathering, writing journalism in its literary, artistic and photographic branches and/or the
or preparing of news matter or news commentaries, and their employees gathering, writing or preparing of news matter or news commentaries, and
in the classifications listed in clause 13—Classifications to the exclusion their employees in the classifications listed in clause 11—Classifications to
of any other modern award. the exclusion of any other modern award.

Industry definition moved from definitions clause 4.2 Published media industry means the industry concerned with the
publication of newspapers, magazines, periodicals, journals and online
publications, and the provision of wire services.
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4.2

Without limiting the generality of the foregoing, this award does not
cover employers covered by the following awards with respect to
employees covered by the awards:

(@ Graphic Arts, Printing and Publishing Award 2010;
(b)  Broadcasting and Recorded Entertainment Award 2010; or

(c) Clerks—Private Sector Award 2010.

4.4

Without limiting the generality of the foregoing, this award does not cover
employers covered by the following awards with respect to employees
covered by the awards:

(@) Graphic Arts, Printing and Publishing Award 2016;
(b) Broadcasting and Recorded Entertainment Award 2016; or

(c) Clerks—Private Sector Award 2016.

4.3

The award does not cover an employee excluded from award coverage by
the Act.

4.6

This award does not cover:

(@ an employee excluded from award coverage by the Act;

44

The award does not cover employees who are covered by a modern
enterprise award, or an enterprise instrument (within the meaning of the
Fair Work (Transitional Provisions and Consequential Amendments) Act
2009 (Cth)), or employers in relation to those employees.

(b) employees who are covered by a modern enterprise award, or an
enterprise instrument (within the meaning of the Fair Work
(Transitional Provisions and Consequential Amendments) Act 2009
(Cth)), or employers in relation to those employees;

45

The award does not cover an employer bound by an enterprise award with
respect to any employee whose position is exempted from the coverage of
the enterprise award.

() an employer bound by an enterprise award with respect to any
employee whose position is exempted from the coverage of the
enterprise award;

4.6

The award does not cover employees who are covered by a State
reference public sector modern award, or a State reference public sector
transitional award (within the meaning of the Fair Work (Transitional
Provisions and Consequential Amendments) Act 2009 (Cth)), or
employers in relation to those employees.

(d) employees who are covered by a State reference public sector
modern award, or a State reference public sector transitional award
(within the meaning of the Fair Work (Transitional Provisions and
Consequential Amendments) Act 2009 (Cth)), or employers in
relation to those employees.

4.7

This award covers any employer which supplies labour on an on-hire
basis in the industry set out in clause 4.1 in respect of on-hire employees
in classifications covered by this award, and those on-hire employees,
while engaged in the performance of work for a business in that industry.
This subclause operates subject to the exclusions from coverage in this
award.

4.7

This award covers any employer which supplies labour on an on-hire basis
in the industry set out in clauses 4.1 and 4.2 in respect of on-hire employees
in classifications covered by this award, and those on-hire employees,
while engaged in the performance of work for a business in that industry.
This subclause operates subject to the exclusions from coverage in this
award.

4.8

Where an employer is covered by more than one award, an employee of
that employer is covered by the award classification which is most
appropriate to the work performed by the employee and to the
environment in which the employee normally performs the work.

4.8

Where an employer is covered by more than one award, an employee of
that employer is covered by the award classification which is most
appropriate to the work performed by the employee and to the environment
in which the employee normally performs the work.
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4.9 The award does not cover employees employed in the following | 4.5 The award does not cover employees employed in the following positions:
positions:
(a) editor, editor in chief and chief of staff of a metropolitan daily
(a) editor, editor in chief and chief of staff of a metropolitan daily newspaper; and
newspaper; and
(b)  Nationally: (b) Nationally:
(i)  onanational metropolitan daily newspaper: six positions; (i)  onanational metropolitan daily newspaper: six positions;
(i) on any associated publication including an online (i) on any associated publication including an online publication:
publication: one position; one position;
(c) inVictoria: (c) inVictoria and New South Wales:
(i)  on a metropolitan daily newspaper published in Victoria: 10 (i)  ona metropolitan daily newspaper published in the respective
positions; state: 10 positions;
(i)  onits related Sunday newspaper: two positions; (i)  onits related Sunday newspaper: two positions;
(iii) on any other associated publication including an online (iii) on any other associated publication including an online
publication: one position; publication: one position;
(d) in New South Wales:
(i)  on a metropolitan daily newspaper published in New South
Wales: 10 positions;
(i)  onits related Sunday newspaper: two positions;
(iii) on any other associated publication including an online
publication: one position;
(e) in Queensland: (d) in Queensland and South Australia:

(i)  on a metropolitan daily newspaper published in Queensland:
four positions;

(i) onits related Sunday newspaper: two positions;

(ili) on any other associated publication including an online
publication: one position;

(i)  ona metropolitan daily newspaper published in the respective
state: four positions;

(i) onits related Sunday newspaper: two positions;

(ili) on any other associated publication including an online
publication: one position;
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() in South Australia:
(i) on a metropolitan daily newspaper published in South
Australia: four positions;
(i)  onits related Sunday newspaper: two positions;
(iti)) on any other associated publication including an online
publication: one position;
(9) in Tasmania: (e) in Tasmania:
(i)  on a metropolitan daily newspaper published in Tasmania: (i) on a metropolitan daily newspaper published in Tasmania:
three positions; three positions;
(i) on any other associated publication including an online (i) on any other associated publication including an online
publication: one position; publication: one position;
(h)  in Western Australia: (f)  in Western Australia:
(i)  on a metropolitan daily newspaper published in Western (i) on a metropolitan daily newspaper published in Western
Australia: five positions; Australia: five positions;
(i) on a separately published metropolitan Sunday newspaper: (i) on a separately published metropolitan Sunday newspaper:
three positions; three positions;
(iii) on any other associated publication including an online (iii) on any other associated publication including an online
publication: one position; publication: one position;
(i)  inthe Northern Territory: (9) inthe Northern Territory:

(i)  ona metropolitan daily newspaper published in the Northern
Territory: one position;

(ii) on any other associated publication including an online
publication: one position;

(i)  on a metropolitan daily newspaper published in the Northern
Territory: one position;

(i) on any other associated publication including an online
publication: one position;
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()  inthe Australian Capital Territory: (h) inthe Australian Capital Territory:

(i) on a metropolitan daily newspaper published in the (i)  ona metropolitan daily newspaper published in the Australian
Australian Capital Territory: four positions; Capital Territory: four positions;

(i) on a separately published metropolitan Sunday newspaper: (i) on aseparately published metropolitan Sunday newspaper: one
one position; position;

(iti)) on any other associated publication including an online (iii) on any other associated publication including an online
publication: one position; publication: one position;

(k) in a magazine publishing business that employs more than 20 (1) in a magazine publishing business that employs more than 20
editorial employees: editorial employees:

(i) any employee (below the level of publisher) who has (i) any employee (below the level of publisher) who has principal
principal responsibility for the editorial aspect of more than responsibility for the editorial aspect of more than one
one magazine published by the employer, including without magazine published by the employer, including without
limitation an editor in chief; limitation an editor in chief;

(ii) any employee (below the level of publisher) who has (i) any employee (below the level of publisher) who has principal
principal responsibility for the artistic aspect of more than responsibility for the artistic aspect of more than one magazine
one magazine published by the employer, including without published by the employer, including without limitation an art
limitation an art director; director;

(iii)  photographic manager; (iii)  photographic manager;

(iv) on any weekly magazine: two positions; (iv) onany weekly magazine: two positions;

(v)  the editor on any other magazine; (v)  the editor on any other magazine;

() inaregional daily newspaper business, the editor and: () inaregional daily newspaper business, the editor and:

(i)  the next most senior editorial employee employed in a (i)  the next most senior editorial employee employed in a regional
regional daily newspaper published in Albury, Geelong or daily newspaper published in Albury, Geelong or Launceston;
Launceston;

(i)  the next two most senior editorial employees employed in a

(i)  the next two most senior editorial employees employed in a regional daily newspaper published in Townsville;
regional daily newspaper published in Townsville; ) o )

(iii)  the next three most senior editorial employees employed in a

(iii)  the next three most senior editorial employees employed in a regional daily newspaper published on the Gold Coast;

regional daily newspaper published on the Gold Coast; ) ) o ] ) ) o
(k) inan online publishing business (that is not an associated publication
(m) in an online publishing business (that is not an associated of a print publication) that employs more than 20 editorial

Published 18 November 2016

MAO000067

10



Current award

Proposed Journalists Published Media Award 2016

publication of a print publication) that employs more than 20
editorial employees:

(i) any employee (below the level of publisher) who has
principal responsibility for the editorial or artistic aspect of
more than one online publication published by the employer,
including an editor in chief or art director;

(i)  the editor of any online publication;

(n) at Australian Associated Press: eleven positions.

employees:

(i)  any employee (below the level of publisher) who has principal
responsibility for the editorial or artistic aspect of more than
one online publication published by the employer, including
an editor in chief or art director;

(it)  the editor of any online publication;

()  at Australian Associated Press: eleven positions.

4.9 Exemptions from award provisions

4.10 Part 5—_Hoqrs of Work and_ReIated Mattgrs of this award will not have (a)  Part 3—Hours of Work and Part 5—Overtime and Penalty Rates of
any application to the following employees: this award will not have any application to the following employees:
(@ an employee em_ploygd on an onlline publication other than those (i)  an employee employed on an online publication other than

employees described in clause 3.2; or those employees described in clause 3.1; or
(b) an employee classified as: (i)  an employee classified as:

(i) Levels12or13; o Levels 12 or 13:

(") I[eve: éobby a SUbijrban neC;N_staper; or e Level 10 by a suburban newspaper; or

(i) Level 9 by a country non-daily newspaper. ¢ Level 9 by a country non-daily newspaper.

411 The overtime provisions applying to part-time and casual employees at (b)  The overtime provisions applying to part-time and casual employees
clauses 10.2(e), 10.2(f), 10.3(c) and 10.3(d) will not apply to employees at clauses 9.6, 9.7, and 10.4 will not apply to employees referred to
referred to in clause 4.10. in clause 4.9(a).

4.12 Provided that, all the employees referred to in clause 4.10 will be given at (c) Provided that, all the employees referred to in clause 4.9(a) will be
least two days off in each week in accordance with clause 19.8. The given at least two days off in each week in accordance with clause
provisions of clause 22.4 will apply to an employee not given two days 12.9. The provisions of clause 20.4 will apply to an employee not
off. given two days off.

4.13 The only clause in Part 5 of this award that will have any application to (d)  The following clauses of this award will not have any application to

employees employed by a specialist publication is clause 23—Specialist
publications.

employees employed by a specialist publication:
e Clause 12—Ordinary hours of work

e Clause 13—Breaks;

¢ Clause 19—Shiftwork and weekend penalties;
¢ Clause 20—Overtime and penalty rates.
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5. Access to the award and the National Employment Standards

The employer must ensure that copies of this award and the NES are available to all
employees to whom they apply either on a noticeboard which is conveniently
located at or near the workplace or through electronic means, whichever makes
them more accessible.

2. The National Employment Standards and this award

The NES and this award contain the minimum conditions of employment
for employees covered by this award.

6. The National Employment Standards and this award 2.3 The employer must ensure that copies of the award and the NES are

The NES and this award contain the minimum conditions of employment for ava_llabl_e to all employees to whom they apply, either on a notice board

employees covered by this award. Whlch_ is convenl_ently located at or near the workplace or through
accessible electronic means.

Clause inserted - proposed new provision 5. Effect of variations made by the Fair Work Commission

A variation to this award does not affect any right, privilege, obligation or liability
that a person acquired, accrued or incurred under the award as it existed prior to that
variation.

7. Award flexibility

Provision not reproduced - standard clause - no change

6. Award flexibility for individual arrangements

Provision not reproduced - standard clause - no change

Clause inserted - proposed new provision

7. Facilitative provisions for flexible working practices

7.1 A facilitative provision provides that the standard approach in an award
provision may be departed from by agreement between an employer and an
individual employee, or an employer and the majority of employees in the

enterprise or part of the enterprise concerned.

7.2 Facilitative provisions in this award are contained in the following clauses:
Clause Provision Agreement between an
employer and:
125 Ordinary hours of work An individual
22.8 Annual leave in advance An individual
22.10  Cashing out of annual leave An individual
25.4 Substitution of certain public holidays by An individual or the
agreement at the enterprise majority of employees
Published 18 November 2016 MA000067 12
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Part 2—Consultation and Dispute Resolution
8. Consultation

8.1 Consultation regarding major workplace change
8.2 Consultation about changes to rosters or hours of work

Provisions not reproduced - standard clause - no change other than numbering and
changes to clause titles

Part 7—Consultation and Dispute Resolution
217. Consultation about major workplace change
28. Consultation about changes to rosters or hours of work

Provisions not reproduced - standard clause - no change other than
numbering and changes to clause titles

9. Dispute resolution

Provision not reproduced - standard clause - no change

29. Dispute resolution

Provision not reproduced - standard clause - no change

Part 3—Types of Employment and Termination of Employment
10. Types of employment

Part 2—Types of Employment and Classifications

10.1  Full-time employment & Full-time employment _
A full-time employee is an employee who is engaged to work an average A full-time employee is engaged to work an average of 38 ordinary hours per week.
of 38 ordinary hours per week.
10.2 Part-time employment 9. Part-time employment
(@ A part-time employee is an employee who is employed on a | 9.1 A part-time employee is employed on a continuing basis and engaged to
continuing basis but is engaged to work an average of less than 38 work an average of less than 38 ordinary hours per week.
ordinary hours per week.
9.2 An employer is required to roster a part-time employee for a minimum of
(b)  An employer is required to roster a part-time employee for a four consecutive hours on any day or shift.
minimum of four consecutive hours on any day or shift.
9.3 A part-time employee will receive on a pro rata basis, equivalent pay and
(c) A part-time employee will receive pro rata rates of pay and pro rata conditions to those of full-time employees who do the same kind of work.
conditions of employment.
94 The weekly hours of employment, including starting and finishing times,
(d)  The weekly hours of employment, including starting and finishing will be as agreed between the employee and the employer.
times, will be as agreed between the employee and the employer.
However, the employer may change the hours of work by providing | 9-5 The employer may change the hours of work by providing seven days’
seven days’ notice in writing, provided that there is no change to notice in writing, provided that there is no change to the total agreed
the total agreed number of ordinary hours of work. number of ordinary hours of work. Clause 9.5 is subject to clause 28—
Consultation about changes to rosters or hours of work.
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A | K i | i K at ti th 9.6 An employer may ask a part-time employee to work at times other than
®) thn ertl;]p oyer maé/ ask a par f IMe employee to worh at |mesfo i ilr‘ those agreed in case of an emergency or a shortage of staff because of
than hose_ al?ree In catshe ot an emer%gnﬁy ora f ortage %I sab sickness or other causes which cannot reasonably be foreseen. In this case
. rroug 0 Sllr? trr:_ess or ﬂ? er; (I:aus:asmwtlc_ (;?lnnom rleasona % ﬁ the employer must give the employee as much notice as possible and will,
otgsee ' |§b(iase de € 'I|IO Oy?th' u:hglve €e Elhoyee as dl!c within the same or the following week, give the employee time off duty to
notice as possible and will, within the same or the succeeding compensate for the additional time worked.
week, grant to such an employee time off duty to compensate for i
the additional time worked. 9.7 Overtime
_ _ _ (@ For a part-time employee, all time worked in excess of the agreed
() All time worked in excess of the agreed hours (except as provided hours or hours as varied in accordance with clause 9.5 (except as
for in clause 10.2(e) or as varied in accordance with clause 10.2(d)) provided for in clause 9.6) will be overtime and must be paid for at
will be overtime and must be paid at the rate of time and a half for overtime rates.
the first three hours and double time thereafter. (b)  Where a part-time employee works overtime, the employer must pay
the employee overtime rates as follows:
(i)  150% of the ordinary hourly rate for the first three hours; and
(i)  200% of the ordinary hourly rate after three hours.
(c) The overtime provisions in clauses 9.7(a) and (b) will not apply to
the employees listed at clause 4.9(a).
10.3 Casual employment 10. Casual employment
(@ A casual employee is an employee who is engaged by the hour, but | 10.1 A casual employee is an employee who is engaged by the hour and paid as
on each occasion must be engaged for at least 3.75 hours. a casual employee.
(b) A casual employee must be paid per hour at the rate of 1/38th of the | 10.2 A casual employee must be engaged for a minimum of 3 hours and 45
weekly rate, plus a loading of 25%. minutes on each occasion.
(c) Casual employees are entitled to overtime for hours worked in | 10.3 For each ordinary hour worked, a casual employee must be paid:
excess of:
() the ordinary hourly rate for the appropriate classification; and
(i)  for all employees, 38 hours in a week; and ) )
(b) aloading of 25% of the ordinary hourly rate.
(if)  in the case of employees employed by a metropolitan daily )
10.4 Overtime

newspaper, 10 hours in a day; and

(iii) in the case of employees employed by a magazine, regional
daily newspaper, suburban newspaper and country non-daily
newspaper, 7.5 hours in a day.

(d) The overtime rates are time and half for the first two hours and
double time thereafter.

(@) Casual employees are entitled to overtime for hours worked in excess
of:

(1)  for all employees, 38 hours in a week; and

(i) in the case of employees employed by a metropolitan daily
newspaper, 10 hours in a day; and
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(e)  The minimum hourly rate for the calculation of shift penalties and
overtime rates for casual employees does not include the casual
loading.

(iii)

in the case of employees employed by a magazine, regional
daily newspaper, suburban newspaper and country non-daily
newspaper, 7.5 hours in a day.

(b)  Where a casual employee works overtime, the employer must pay
the employee overtime rates as follows:

(i)  150% of the ordinary hourly rate for the first two hours; and
(i)  200% of the ordinary hourly rate after two hours.

(c)  The overtime provisions in clauses 10.4(a) and (b) will not apply to
the employees listed at clause 4.9(a).

10.5 The ordinary hourly rate for the calculation of shift penalties and overtime

rates for casual employees does not include the casual loading.

Provisions moved to new Part 8

Provisions moved to new Part 8

11. Termination of employment Part 8—Termination of Employment and Redundancy
111 Notice of termination is provided for in the NES. 30. Termination of employment

11.2 Notice of termination by an employee Provision not reproduced - no change

11.3 Job search entitlement 30.2 Notice of termination by an employee

Clause 11.3 now clause 34

12. Redundancy 31. Redundancy

Provision not reproduced - no change other than renumbering of clause and clause
titles

Provision not reproduced - no change other than renumbering of clause and clause
titles

12.2 Transfer to lower paid duties 32. Transfer to lower paid job on redundancy

12.3 Employee leaving during notice period 33. Employee leaving during redundancy notice period
12.4 Job search entitlement 34, Job search entitlement

12,5  Transitional provisions — NAPSA employees Transitional provisions removed — obsolete

12.6  Transitional provisions — Division 2B State employees
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Part 4—Minimum Wages and Related Matters 11. Classifications
13. Classifications 111 Cadet journalists
131 Cadet journalists (a) A cadet journalist may be employed:
(@) A cadet journalist may be employed: (i)  asagraduate cadet; or
(i)  asagraduate cadet; or (i)  as astandard cadet.
(i)  as astandard cadet.
13.2 Graduate cadet 11.2 Graduate cadet
. . . . (@ An employee with either an appropriate diploma or degree (as
@) ?r; em_plog/es V\{;]th elth?r an ?pproprla;tet_dlplo_ma}[_tort_ degre_c;l (gs determined by the employer) from a tertiary institution will be
etermined by the employer) from a tertiary institution will be employed as a graduate cadet.
employed as a graduate cadet. ] ) )
(b)  The period of cadetship for graduate cadets will not exceed one year,
(b)  The period of cadetship for graduate cadets will not exceed one provided training requirements are met.
year, provided training requirements are met, during which the (c)  During a period of cad