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STATEMENT OF KEN McALPINE

I, Ken McAlpine, care of 120 Clarendon Street South Melbourne in the State of Victoria, Union
Education Officer, state as follows:

Background

1.

| commenced employment with the National Tertiary Education Industry Union {(NTEU) upon
its formation by amalgamation in 1993, having been previously employed since 1988 by one of
the unions which amalgamated to become the NTEU.

As Union Education Officer, {since 2012) my duties include designing, co-ordinating and
delivering union education and training to union members, officers and staff, and sometimes
to employer representatives.

Prior to 2012 | have been employed in the following positions: Senior Industrial Officer,
National Industrial Coordinator, and Industrial Officer, with national responsibilities including
enterprise bargaining coordination and negotiation, award matters, advocacy and dispute
handling.

Award history

4,

| was centrally invelved in the proceedings which led to the making of the Higher Fducation
Contract of Employment Award 1998 (“the HECE Award”) and represented the NTEU at
hearings before an Australian Industrial Relations Commission {“the Commission”} Full Bench
in 1996 and 1997. This involvement included the drafting of a specific dispute notice in relation
to the use of precarious employment by Australian universities, advocacy, preparation of
claims, and review of the Award at subsequent proceedings.

My recollection of those proceedings, refreshed by reading again the decisions of the
Commission (Prints N7134 P4083 and Q0702} was that they dealt with, among other things,
NTEU and CPSU claims that the use of fixed term employment should be limited to those
circumstances where such use could be justified by genuine operational requirements, in light
of evidence that fixed term employment was being abused as a means of simply denying
employees Award and statutory entitlements which would attach to their employment if it
were not fixed term. Marked and annexed as “KM1” is a contemporaneous report which !
have located in a file from 1998, prepared for union officers by me, which summarised the
proceedings and the issues. The report is an accurate summary. ~

Bond University was not involved in those proceedings. There was no existing interstate
industrial dispute upon which an Award binding on Bond University could be founded. This
followed from an earlier decision of a Full Bench of the Commission in 1989, which determined
under section 111 {1) (g) of the industrial Relations Act 1988, to refrain from hearing a dispute
finding involving Bond University (Print J1417 — 9 February 1990). Marked and annexed as
“KM2” is a copy of this decision.,



10.

11.

The NTEU did not include Bond University in the disputes which gave rise to the HECE Award
because the NTEU understood that, at that time, Bond University was excluded from the
federal industrial jurisdiction. The disputes upon which the HECE Award was founded were
general “ambit log” disputes covering the higher education industry. The NTEU took the view
that an attempt to include Bond University within the ambit of disputes involved in the HECE’
Award proceedings would have necessitated the re-opening of the earlier Full Bench decision
(at annexure KM2) which the NTEU had understood effectively excluded Bond University from
the federal jurisdiction.

At no time prior to or during the course of the proceedings for the HECE Award was there any
consideration given by the NTEU to the exclusion of Bond University from those proceedings
for any reason other than as stated above, including for example by reference to any
suggestion that Bond University derived a larger proportion of its revenue from student

" enrolment fees than the public universities.

Morebver, the NTEU (or CPSU) never advanced the making of the HECE Award on the basis
that, as a matter of merit, the conditions in the HECE Award were appropriate only to “public”
universities (as distinct from private universities like Bond Univer;»ity), or that the conditions
were appropriate only to the institutions in existence at the time of the hearing. In addition,
the merits of the HECE Award were not opposed by the employer-parties, and were not
considered by the Commission in its decisions on the HECE Award, on any such bases,

Since it was made, the HECE Award has been extended to new employers in the higher
education industry, such as the roping-in of the University of the Sunshine Coast [Roping-in
gward No. 1 of 1999 inserted by Print R7059 from 02 ful 1999} (which was done with the
consent of all parties). :

I was also involved in the implementation of the Higher Education Industry — Academic Staff -
Award 2010 {'the Modern Award’) and represented the NTEU at hearings before the
Commission in 2008 and 2009.

fixed Term Contracts

12,

13.

14,

15,

16.

17.

18.

| am aware that the Commonwealth Department of Education releases statistics on
employment within the higher education sector, based upon information provided by higher
education institutions.

Marked and annexed as ‘KM3’ is a copy of a spreadsheet released by the Department of
Education.

| downloaded this document from the Department of Education website available at the
website https://www.education.gov.au/higher-education-statistics Presource=.

| understand that at tab 9 of the spreadsheet {page 27 of this statement) there is a column for
‘limited term’ employment. :

The phrase ‘limited term’ includes the same class of person called ‘fixed term’ by the two
higher education Modern Awards. In part this is apparent because the table as a whole
excludes casual employees, and the only other category with any significant numbers included
is ‘Tenurial Term’, meaning ongoing employment.

The spreadsheet demonstrates that Bond University has approximately 41.28% of its full time
equivalent staff on ‘limited term’ contracts.

On the basis of the data in the spreadsheet at annexure KM3 (comparing the proportion of all
employees at each institution who are described as ‘research-only’ in the third column of Tab 8
of the Department of Education’s statistics [page 25 of this statement] and the proportion of
employees at each university described as ‘limited term’ in- Tab 9 of the Department of



Education’s statistics) and my knowledge of the universities listed therein, the universities that
tend to rely most heavily on fixed term contracts (apart from Bond University) are universities
with a large number of ‘research-only’ employees.

19. This statement is, to the best of my knowledge and belief, true and correct.

Dated this 9t day of August 2016.

/éfff/% :

Ken McAlpine

Lot Bl

Witness




BACKGROUND TO THE MAKING OF THE AWARD

Tertiary education in Australia has been characterised for over a decade by high and
increasing use of precarious employment modes - notably casual and fixed-term.

The NTEU has always accepted that some use of these employment modes is
justified. However, especially during the 1990s, the employers have used casual and
fixed-term employment as a first choice, whether or not there was any. objective
justification for the use of such employment.

In 1995 the union notified three nationa!l disputes, concerning the “unfair and
exploitative use of non-continuing employment in higher education”. The three
disputes related to academic staff, general staff and ELICOS staff. The employers
refused to negotiate.

Eventually, in March 1996, these disputes (except the ELICOS dispute) were referred
to a Full Bench of the Commission, and the NTEU was directed to specify, in general
terms, the type of Award regulation being sought.

The AHEIA refused to negotiate with the union and, during mid-1996, the
Commission took about 15 days of evidence from about thirty-five witnesses about
the use of contract and casual employment.

At the end of those proceedings in November 1996, the NTEU acknowledged that the
Commission was unlikely to be able to come to a final decision quickly. Therefore,
an Interim Award was sought providing for basic severance payments to defined
classes of fixed-term contract employees. The Commission made the Award, to
operate from 9 December 1996 (see ATTACHMENT D).

During 1997 and early 1998, the terms of this Interim Award were incorporated into
most Certified Agreements in higher education.

In August 1997 the Commission issued an “in-principle” Decision (see Extract at
ATTACHMENT C) which dealt with the general merits of the case, strongly criticised
the employers’ existing practices and directed the parties fo confer about the terms of
an award to be made. '

Unfortunately, the employers again refused to negotiate at all, and the Commission
was forced to fully arbitrats.

After final hearings in December 1997, the Commission issued its final Award (the
Higher Education Contract of Employment Award 1998) and Reasons for Decision on

11 May 1998, (Extracts of that Decision are at ATTACHMENT B, and the Award is at

ATTACHMENT A).

In repfesenting members, especially in arbitration, Branch and Division Officers
should read and be aware of reasons for the Award, as set out in the Decisions.

I S,
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Dec 120/90 S Print J1417

AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION

Industrial Relations Act 1988 s.45 Appeals against decision(l)
Bond University Ltd and another (C No 45062 of 1989)
Christopher Adam and others (C No 45064 of 1989)

and

FEDERATED AUSTRALIAN UNIVERSITY STAFF ASSOCIATION

* MR JUSTICE LUDEKE MR JUSTICE PETERSON MR COMMISSIONER McMAHON SYDNEY, 9 FEBRUARY 1990

Industrial dispute - refrain from further hearing - appeal - Commissioner had erred in
his exercise of discretion by acting upon an erroneous view of the facts - absence of
employee support may not be enough to displace the right of a registered organisation
to pursue federal award coverage - exceptional circumstance - further proceedings not
desirable in the public interest.

DECISION

On 2 September 1987 the Federated Australian University Staff Association ("FAUSA™)
made against all Australian universities including Bond University claims relating to
the conditions of employment of academic staff. On 8 July 1988 Commissioner Baird made
a finding of the existence of an industrial dispute. On 18 November 1988 in part
settlement of that dispute he made an award providing academic staff conditions of
employment for universities other than Bond University, the position of which had been
reserved in the proceedings.

On 28 November 1988 Bond University Services Pty Limited and Bond University Limited
{collectively "the University") made application under s.41(1} (d) (iii) of the
Conciliation and Arbitration Act 1904 that the Commission dismiss or refrain from
further hearing or from determining that part of the industrial dispute which affects
Bond on the ground that further proceedings are not necessary or desirable in the
public interest. That application was supported by an unregistered association of
academic staff emploved at the University known as the Bond University Academic Staff
Assoclation ("BUASAM™) which was granted leave to intervene in the proceedings. The
position of FAUSA was supported by the

(1) Print H7645;15 May 1989

Australian Council of Trade Unions ("ACTU") which als¢o was granted leave to intervene.

This decision relates to appeals by the University and by 88 academics employed at the

University against the decision of Commissicner Baird({2) which rejected the application
which had become z matter under s.111(1) {g) ¢f the Industrial Relations Act 1988.

The notices of appeal contained an application that the Full Bench revoke the finding
of dispute which had been made by the Commissionerx in 1987. In the course of the
proceedings, after hearing the appellant on that matter, the Full Bench while assuming
that it had jurisdiction te entertain the aaglication declined to do so.

hitps Mwww.fwc.gov.awdocuments/decisionssigned/tml/fj 1417.htm 1/6
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The matter has had in the words of Commissioner Baird "a long and tortuous history".
The facts and circumstances surrounding the matter have been dealt with extensively by
Commissioner Baird in the decision from which the appeal was brought; it is unnecessary
to state all those matters again in this decision. However, some reference to the
material is necessary.

Bond University, which cpened on the Queensland Gold Cecast during 1289, is the first
privately funded university to be founded in Australia. The University is conducted by
Bond University Limited but academic staff are employed by Bond University Services Pty
Limited and supplied to Bond University Limited under a contractual arrangement between
the twc corporations.

FAUSA is, and has been at all material times, the registered industrial organisation
with constitutional coverage of academic staff in Australian universities. There is no
issue that FAUSA has the capacity to create the dispute with which Commissioner Baird
was asked to deal. However, it appears that FAUSA has not and deoes not enjoy any
significant membership at the University.

(2) Print H7645;15 May 1989

BUASA, whilst an unregistered assoclation, has an overwhelming majority of members
within the academic staff employed at the University. It appears that the membership of
BUASA has grown consonantly with the expansion in numbers of academic staff at the
University.

The attitude of 65 of the then 74 academic staff members was indicated by their signing
a petition, which was received into evidence by the Commissioner, in the following
terms:

"We the undersigned of the Academic $taff of Bond University have been attracted to
employment in an organisation which is characterised by particular aims, aspirations
and style of operation. We support the application of Bond University that the
Arbitration Commission refrain from further dealing with the industrial dispute created
by FAUSA.

We consider that there will be a conflict of interest for FAUSA to represent our
industrial interests and accordingly de not wish it to do so.

We hereby declare ocur support for the principle that Academic Staff at Bond University
be entitled to negotiate their terms and conditions directly with the University and
affirm that BUASA, not FAUSA, should cenduct such negotiaticns on our behalf.”

FAUSA objected to the tender of this petition and commented upon the weight to be
attributed to it but no attempt was made to cross—examine any signatory or otherwise
counter its effect.

Bond University Services Pty Limited and BUASA during 1988 entered into an industrial
agreement providing for wages and working conditions to apply to the relevant academic
staff. Much attention was given in the course of proceedings to the points of
distinction said to arise between that agreement and the Australian Universities
Academic and Related Staff (Salaries) Award 1987 (3} and the Australian Universities
Academic Staff (Conditions of Employment}) Award 1988 (4)both of which were obtained by
FAUSA. The Commissioner concluded that the agreement "was negotiated in the absence of
the acadenic

(3)Print G6954;11 May 1987 (4)Print H5502;18 November 1988

staff and by a small group of senior academics." However, the subsequent adoption of
the agreement by the academic staff and indeed the support by the whole of that staff
of the appeal against the decision of the Commissioner tends to demonstrate acceptance
of the agreement by the academic staff.

Thus it may be seen that FAUSA, the organisation with representative capacity and with
awards covering the remaining universities, was seeking to achieve award regulation in

an area where, so far as the persons directly affected were concerned, it was unwanted.
6
hitps:fwww.fwe.gov.au/documents/decisionssigned/htmIif 1417 him 2/6
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The issues raised by these circumstances in our opinion constitute matters of such
importance that, in the public interest, leave %o appeal should be granted.

We turn first to the principles which must be satisfied before a Full Bench of the
Commissicon will, on appeal, interfere with the exercise of discretion of a single
member of the Commission. Those principles, which reflect the approach in House v The
King(5)have been stated many times in various ways but were summarised fully in the
decision of a Full Bench (Williams, Ludeke JJ, Neyland C) in The Australian Workers'
Union v Poon Brothers (WA) Pty Ltd and others(6). Without wishing to detract from that
summary, which provides a useful history of the application of the principles within
the Commission, we re-state the guiding words in House v The King:

"The manner in which an appeal against an exercise of discretion should be determined
is governed by established principles. It is not enough that the judges composing the
appellate Court consider that, if they had been in the position of the primary judge,
they would have taken a different course. It must appear that some error has been made
in exercising the discretion. If the judge acts upon a wrong principle, if he allows
extraneous or irrelevant matters to guide or affect him, if he mistakes the facts, if
he does not take into account some material consideration, then his determination
should be reviewed and the appellate Court

(5) (1936) 55 CLR 49%9% at 504 (&)Print F2400; (1283) 289 CAR 269.

may exercise its own discretion in substitution for his if it has the materials for
doing so. It may not appear how the primary judge has reached the result embodied in
his order, but, if upon the facts it is unreasonable or plainly unjust the appellate
Court may infer that in some way there has been a failure properly to exercise the
discretion which the law reposes in the Court of first instance. In such a case,
although the nature of the error may not be discoverable, the exercise of the
discretion is reviewed on the ground that a substantial wrong has in fact occurred.”

We consider next the nature of the application which came before the Commissioner. an
application under s.41(1){d) of the Conciliation and Arbitration Act (and now under
5.111(1}) (g) of the Industrial Relations Act 1988) amounts t¢ a request that the
Commission decline to exercise its jurisdiction where it has been properly invoked. The
process involved was discussed by Deane J in Re Queensland Electricity Commission; Ex
parte Electrical Trades Unicn of Australia{7) as follows:

"In the rare instances where a particular court or tribunal is given a broad
discretionary power to refuse to exercise its jurisdiction on public interest grounds,
the necessary starting point of a2 consideration whether such a refusal would be
warranted in the circumstances of a particular case in which its jurisdiction has been
duly invoked by a party must ordinarily be the prima facie right of the party who has
invoked the jurisdiction to insist upon its exercise {cf. per Higgins J., Merchant
Service Guild of Australasia v. Commonwealth Steamship Owners' Asscociaticn [No. 1]
{1920) 28 CLR 278 at 281). That position is a fortieri in a case where no other court
or tribunal, Cemmenwealth or State, possesses jurisdiction fully to deal with the
particular dispute. Were it ctherwise, effective access to the courts and other public
tribunals would be not a right which could be denied in an exceptional case on the
grounds of extraordinary considerations of public policy but an uncertain privilege
which could be withheld at any time on uncenfined and largely unexaminable
discretionary grounds."

Those views, although occurring in a dissenting judgment, were adopted by the High
Court {Mason CJ; Deane, Dawson, Gaudron, McHugh JJ} in The Australian Bank Employees
Union; Ex Parte Citicorp Australia Limited in the following way:

{7)(1987) 2 ALR 1 at 12-13

"The power conferred by s.41(1)(d), if exercised, would defeat a prima facie right to
have the jurisdiction conferred by the Conciliation and Arbitration Act exercised. It
may therefore conveniently be described as a "power to refuse to exercise
jurisdiction": Re Queensland Electricity Commission; Ex parte Electrical Trades Union
of Australia(8)

hitps:/Awww.fwe.gov.awdocuments/decisionssigned/htm|51417.bim



09/08/2016 J1417

In light of these statements of the law, it follows that the main issue presented to
the Commissioner was whether he should, on the application of the University and the
academic staff, refuse to exercise jurisdiction. FAUSA was entitled prima facie to have
him complete the award-making process; the applicants under s.111(1) (g) carried the
onus of displacing that prima facie positien.

In the course of a gquite comprehensive decision Commissioner Baird detailed many of the
salient facts and the submissions made to him. Under the heading "Observations" he set
out his views on a number of those matters. These observations include findings of fact
and conclusions of law. Under the heading “Decision" the Commissioner identified those
matters which, apparently more directly, affected his decision. Having regard to the
nature of the subject matter in theose sections of the decision we treat them both as
important parts of the reasoning of the Ccmmissioner which led to his ultimate
conclusion.

The University submitted that the Commissioner had come to a conclusion that was not
reasonably open to him by having failed:

- to give due regard to the weight of evidence which overwhelmingly favoured the grant
of the s.41 application

- to perceive the true nature of, and recognise the industrial relations legic and
inherent good sense in, the combined case of the University and BUASA

(8) (1989) 63 ALJR 602 at 603

- to give proper recognition to the firm and considered desires of the parties directly
concerned in the employment relationship

- to understand and/or give proper value to the fact that academic employees at the
University do not want to be represented by FAUSA or be covered by a Federal Award made
at the request of FAUSA

- to give recognition to the public interest in encouraging an employment relationship
created by the initiative and freewill of the parties rather than jeopardising it by
the introduction of FAUSA in an unwanted way

- to give proper recognition to and understand the differences between the University
and public- funded universities as they relate to the employment of academics;
differences arising from the employment relationships and not differences per se

- to pay greater regard to the substantial merits of the case rather than the technical
arguments of FAUSA

The University submitted that the Commissioner should have granted, and this Full Bench
should grant, the application under s.111(1) (g) subject to review after a three year
"proving period".

The individual appellants, bkeing B8 members of academic staff, suvbmitted on appeal
that:

- BUASA has been a successful and dynamic industrial organisation which has represented
its members well, contrary to the findings of the Commissioner

- the desirability of national coverage was given weight not reasonably available in
the circumstances

- the interests of employees at the Bond University would not be more advanced but
would be adversely affected by representation by FAUSA, contrary to the conclusion at
first instance

- the role FAUS2Z has played in the public university system cannot be automatically
translated into the Bond University situation

- the Commission failed to take into account the likelihood of a conflict of interest
8
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for FRUSA in representing employees at the University and alse at publicly-funded
universities

- that the public interest is served by permitting the University to continue with the
work that has been achieved, under the supervision of the Commission.

The submissions on appeal for FAUSA were to the following effect:

- there is no reasonable or proper basis on which it is in the public interest to
permit Bond University tc go its own way industrially

- there is no appellable errcr of principle in the exercise of discretion by the
Commission

- prima facie and in the absence of exceptional circumstances the industrial dispute
will be resolved by conciliation and arbitation

- tertiary education is a naticnal industry regulated by well-established awards and
the University is part of that industry

- to permit one undertaking tc opt out without control or scrutiny by the Commission
would create a real element of instability in the industry

- any differences between the University and other universities do not justify a
radical departure in approach although they may affect the terms of the award which
results

- the differences will not produce an inevitability of conflict between FAUSA and the
University and its staff

- there is no precedent to support the application under s.111(1) (qg)

We have come to the conclusion that the Commissioner erred in the exercise of his
discretion essentially by acting upon an erronecus view of the facts of the case, with
the result that he came to a decision that was not reasonably open in the circumstances
of the case. There are a number of factual matters which direct us to that conclusion.
They are:

{a) the Commissioner failed to appreciate the way in which it was submitted that the
University was unique. This was a critical factor in the case which, to a considerable
extent, was determinative of the whole issue. The sense in which uniqueness was relied
on by the University was concerned not with educational aims and objectives but with
employment relationships. This was highlighted by the petition of the academic staff to
which we have already referred.

(b} The industrial agreement negotiated between the academics and the University was
treated as deficient in a number of respects. In particular the Commissioner said:

"It contains clauses which are inadequately defined and incomplete and in its present
form would require greater definition before it would reach the standard required by
the Commission.™

In our view this approach te¢ the agreement does not reflect the true value of a
document which has been c¢reated consensually. It is the substance of the agreement
which is material, not its form. Similarly, the Commissioner relied on the fact that
the majority of academics had not been employed at the date of the agreement. However,
this attributes no weight to what is clearly a significant matter, namely, that the
agreement has been endorsed subsequently by those employees. They adopt the agreement
as a plank in their opposition to a federal award. Thus its negotiation by a "small
group of senior academics" is of no significance yet we cannot avoid the impression
gained from the decision that the Commissioner viewed the agreement as a negative
element, indeed as a device created only for the purpose of the proceedings. We can
find ne basis for doubting the bona fides of the new employees and BUASA in this or any
other respect.

https:/iwww.fwe.gov.awdocuments/decisionssigned/htm141417.htm 5/6
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(c) Further, the Commissioner viewed the industrial agreement as containing salary
principles inconsistent with the National Wage guidelines, which may cause industrial
disputation within the tertiary education industry. He gave no weight te the
undertaking offered by the parties to the agreement that it was not intended to
conflict with those principles and would be applied to ensure that it did not do so.
Viewed broadly the substance was, in this respect also, subjugated to the form.

This matter involved a registered organisation pursuing its rights under the Act with a
prima facie entitlement to have an award made but without any real support at the
workplace. An absence of employee support may not be enough to displacé that prima
facie right but here there is not merely an absence of employee support. Here there is
a staff association recognised by a statute of the Queensland Parliament, having full,
or

wvirtually full, membership of the academic staff, which has entered into a different
form of industrial regulation and opposes the making of a federal award at the behest
of what the associztion sees as an unwanted intruder into the industrial relationship
at the University. These are exceptional circumstances which we believe constitute a
case sufficient to defeat the prima facie right of FAUSA tc have an award made in
settlement of the dispute created by the service of its log.

We are satisfied that the continuance of the industrial agreement made between the
staff association and the University will not operate to destabilise industrial
regulation in the tertiary education industry generally. In that regard we accept the
assurance of the University and BUASA that their agreement will operate consistently
with the Commission's wage fixing principles. We have treated the proposal of those
parties that they be given a trial period of three years, with a review after the first
twelve months, as a further indication that their agreement can and will conform with
those principles.

We are satisfied that in the exceptional circumstances to which we have referred
further proceedings are not necessary or desirable in the public interest. We order
that the Commission refrain from further hearing.or determining this industrial
dispute. We grant leave to appeal, uphold the appeal and guash the decision of Mr
Commissioner Baird. ** End of Text **

* * END OF TEXT * *

10
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Table 1.1 FTEfor Full-time, Fractlonal Full-time and Estimated Casual Staff by Work Contract, 1996 to 2015{a)

Year Full-time Fractional Full-time Estimatad Casual Total
% change on % change on % change on % change on
FTE previous year FTE pravious year FTE previous year FTE previous year
1996 65,254 7449 10,185 82,588
1997 62,771 3.8% 7.910 6.2% 10,723 5.3% 81,404 -1.8%
1998 61,284 -2.4% 8,290 4.8% 10,711 -0.1% 80,285 -1.4%
1999 61,192 -0.2% 8,069 -2.8% 11,580 8.1% 80,832 0.7%
2000 61,568 0.8% 7.973 -1.1% 12,760 10.2% 82,301 1.8%
2001 61,713 0.2% 8,811 11.8% 13,162 3.2% 83,786 1.8%
2002 63,462 2.8% 9478 6.4% 13,401 t.6% B6,341 3.L0%
2003 66,301 4.5% 9,254 -2.4% 13,815 3.1% 89,370 3.5%
2004 68,358 3.i% 9,831 6.2% 13,716 -0.7% 91,905 2.8%
2005 70,123 2.6% 10,341 5.2% 14,231 3.8% 94,695 3.0%
2008 71,089 1.4% 10,892 3.4% 14,298 0.5% 96.079 1.5%
2007 72,642 2.2% 11,152 4.3% 14,661 2.5% 98,455 2.5%
2008 74,781 2.5% 11,843 6.2% 14,851 1.3% 101475 3.1%
2009 77491 3.6% 12,807 8.1% 15,544 4.7% 105,842 4.3%
2010 79,649 2.8% 13,302 3.9% 17,401 11.9% 110,351 4,3%
2011 82,913 3.1% 13,759 3.4% 18,398 8.7% 114,271 3.6%
2012 85,016 3.5% 14,372 4.5% 19,558 6.3% 118,946 4.1%
2013 86,059 1.2% 14,809 3.0% 15,268 -1.5% 120,136 1.0%
2014 87,296 1.4% 15,345 3.6% 18,780 2.7% 122,421 1.8%
2015 87,585 0.3% 15407 0.4% 20,421 3.2% 123414 0.8%
% of total FTE in 2015 71.0% 12.5% j 16.5% 100.0%

(a) Data for 2009 do not include the Batchelor Institute of Indigenous Tertiary Education.
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Table 1.2 FTE for Full-time and Fractional Full-time Statf by Current Duties Classiflcation, 1396 to 2015(a)
Academic Claasliications

Non-academic

Abava Senlor Lecturer Senfor Lecturer {Level C) Lecturer {Laval B} Below Lecturer (Leval A) Classlfications Total FTE

% change on % change on % change on % change on % change on % change on
Year FTE previous year FTE pravious year FTE previous year FTE previous year FTE provious year FTE pravious year
1986 6075 7,861 11,388 5933 41447 72,703
1987 6.166 1.5% 7.752 1.4% 10,955 -1.8% 5845 -1.5% 39,964 -38% 70681 -28%
1988 6213 0.8% 7629 “15% 10,558 -16% 5747 1.7% 39426 -1.3% 89574 -16%
1988 8314 1.6% 7,673 05% 10,277 -27% 5484 -4.6% 39,504 0.2% 69,252 -0.5%
2000 6,533 3.8% t7.r27 o.7% + 10,154 -1.2% 5458 -0.5% 39,6849 0.4% 69,541 04%
2001 64654 1.5% T.860 1.7% 10,269 1.1% 5517 1.1% 40,324 1.7% 70,623 16%
2002 6.970 &T% 7939 1.0% 10,489 2.1% 5,599 1.5% 41,943 4.0% 72,940 33%
2003 7213 5% 8.104 2.1% 10.718 2.2% 5,868 480 43,651 4.1% 75,555 6%
2004 7.540 4.5% 8.269 2.0% $1.089 3.5% 6,134 4.5% 45,148 3.4% - 78,189 a5%
2005 TH35 3.3% 6502 2.8% 11.469 3% 6,370 A58% 46,188 2.3% 80,464 2.9%
2006 B316 45% 8370 0.8% £4.531 0.5% 6,734 57% 46,630 1.0% 81,781 16%
2007 9,061 3.0% 6,733 1.9% 11,835 35% 6.863 19% 47,202 1.2% 83,794 25%
2008 9,353 3.1% 6833 1.7% 12,233 2.5% 7,063 258% 49,102 4.0% 86,824 34%
2009 9875 5.7% 8,158 3.1% 12,753 4.3% 7177 1.6% 51,334 4.5% 90,298 4.2%
2010 10,330 4.6% 2398 2.6% 13.236 3.8% 7,135 -0.6% 52,850 3.0% 92,950 29%
2011 10,823 48% 2623 24% 13,747 36% 6.928 «2.8% 54,783 3% 95,873 3%
2012 11377 5.1% 9,955 35% 14,096 2.8% 7.213 4.1% 56,745 3.6% 99,388 37%
2013 11,683 2.1% 10,045 0.9% 14,188 Q7% 7.255 06% 57,666 1.7% 100,868 15%
2014 12,009 3.6% 10,125 0.6% 14366 . 1.3% 7.378 1.7% 58,653 1.7% 102,641 1.8%
2015 42,308 1.7% 16,247 1.2% 13,851 -3.0% 7,399 0.3% 59,000 o7% 102,993 0.3%
% of tetal FTE in 2035 11.8% 9.9% 135% 1.2% 57.4% 100.5%
(a) Data for 2009 do not include the Batchelar Institute of Ind| Tertiary
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Tahle 1.3 FTE for Full-time and Fractional Full-time Staff by Function, 1996 to 2015(a)

Teaching Only Research Only Teaching and Research Other Total FTE

% change on % change on % change on % change on % change on
FTE pravious year FTE previous year FTE previous year FTE previous year FTE previous year

1986 1,398 7757 24,904 38,644 72.703
1997 1,162 -16.9% 7.849 12% 24,006 -3.6% 37.664 -2.5% 70,681 -2.8%
1948 781 -32.8% 7618 «2.8% 23,757 «1.0% 37417 -0.7% 69.574 -1.6%
1999 751 -3.8% 7.757 18% 23,365 -1.7% 37379 -01% 69,252 -0.5%
2000 844 12.4% 7,866 14% 23,138 «1.0% 37693 0.8% 69,541 0.4%
2001 814 -3.6% 8,116 3.2% 23,413 1.2% 38,281 1.6% 70,623 1.6%
2002 g42 3.4% 8,654 6.6% 23,457 0.2% 39,987 4.5% 72,840 3.3%
2003 860 21% 9,308 7.5% 23,685 1.0% 41,704 4.3% 75.55% 36%
2004 922 T.2% 9,866 6.0% 24,336 2.7% 43,065 3.3% 78,189 3.5%
2005 785 -18.1% 10,358 50% 25,204 T36% 44,148 2.5% 80,464 29%
2006 851 12.7% 11,140 7.5% 25,204 0.0% 44,586 1.0% 81,781 1.6%
2007 1012 18.9% 11,924 7.0% 25,584 1.5% 45,273 1.5% 83,794 2.5%
2008 a79 -3.3% 12,455 45% 26,114 21% 47,076 4.0% 86,624 3.4%
2008 1,163 18.8% 13.093 5.1% 26,610 1.9% 49,432 5.0% 90.298 42%
2010 1,465 26.0% 13,506 32% 26,840 0.9% 51,149 3.5% 92,950 29%
201 2,228 52.1% 14,045 4.0% 26,741 0.4% 52,858 3.4% 95.873 39%
2012 2452 10.1% 14,573 3.8% 27,357 2.3% 55,005 4.1% 99,388 3.7%
2013 2,309 -5.8% 15,602 7.0% 27,387 G.1% 55,5710 1.0% 100,868 1.5%
2014 3,140 36.0% 15443 -1.0% 27,609 -14% 57,048 27% 102,641 1.8%
2015 3.212 2.3% 14,656 =5.1% 26,832 0.3% 58,192 2.0% 102.093 0.3%

% of total FTE in 2015 31% 14.2% 26.1% 56.5% $00.0%

(8} Data for 2008 de nat include the Batcheler tnstitute of Indigenous Tertiary Education.
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Table 1.4 FTE for Full-time and Fractional Full-time Staff by Current Duties Term, 1996 to 2015(a)

Tenurial Term

Limited term

Other (b)

Total FTE

% change on

% change on

% change on

% change an

Year FTE previous year FTE pravious year FTE previous year FTE previsus year
1996 45,394 26,094 1,215 72,703

1997 42 670 -6.0% 26,783 2.6% 1,227 1.0% 70,681 -2.8%
1998 40,893 -4.2% 28,347 5.8% 334 -72.8% 69,574 -16%
1889 45,393 11.0% 23,650 -16.6% 209 -37.4% 69,252 -0.5%
2000 48,245 6.3% 21,081 -10.9% 215 2.9% 69,641 0.4%
2001 49,643 2.9% 20,7869 «1.5% 21 -1.9% 70,624 1.6%
2002 51,430 3.6% 21,278 2.5% 231 9.5% 72,940 3.3%
2003 53,285 3.6% 22,069 3.7% 201 -13.0% 75,655 3.6%
2004 54,842 29% 23,142 4.9% 205 20% 78,189 3.5%
2005 55,826 1.8% 24,446 5.6% 192 -6.3% 80,464 2.9%
2006 55,122 -1.3% 26,446 8.2% 214 11.5% 84,731 1.6%
2007 54,715 -0.7% 28,887 2% 212 09% 83,794 258%
2008 54,765 0.1% 31,646 8.6% 213 0.5% 85,624 34%
2009 56,479 3.1% 33,604 §.2% 2186 14% . 90,298 4.2%
2010 57,061 1.0% 35,632 §.0% 257 19.0% 92,850 2.9%
2011 59,306 39% 36,307 1.9% 260 1.2% 95,873 34%
2012 61.633 3.9% 37,518 3.3% 238 -B.5% 99,388 37%
2013 62,927 2.1% 37,7058 0.5% 238 -08% 100,868 1.5%
2014 64,179 2.0% 38,200 1.3% 261 i0.6% 102,641 1.8%
2015 65,523 2.1% 37.27% 24% 194 -25.7% 102,993 0.3%
% of total FTE in 2015 63.6% 36.2% 0.2% 100.0%

(a) Data for 2009 do nat include the Batchelor Institute of Indigenous Tertiary Education.
(b) Numbers include " No information”.
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Agricutiure,

Stall with
Rasearch Only

MNaturat and Englinsaring Environmental Mansgement ar an Dther

Physical  Information  snd Ralatad  Archhiscture 4 and SocTsty and Mixed Fitld NoInformation funetionlasn  Talal FTEIn
Yaoar Sclnces  Technolopy Technologias  snd Bullding Huslin Education  Commerce Culturs  Cranliva Arie  Programmes  on AGUgroup A0U AOUs
2001 1809 1.403 1699 528 za 1,802 2,789 6068 1688 22 444 220487 45,830
2002 s 1,660 1,695 549 a.285 181 2400 8107 1638 28 343 22413 47,353
2002 3552 1718 1701 521 anz 1.809 2,998 E.116 673 n 284 24 54) 48,738
2004 3603 1.704 1699 525 1533 1882 EREL 6166 %16 22 kL] 25592 So.i86
2005 684 1.835 1,759 851 3.669 1912 3.185 6.202 1.808 2z 842 256178 52,203
2008 3636 1,434 169t 827 1.824 1420 1264 5975 3762 28 213 7615 53,135
2007 3763 1.261 1713 542 4,116 1.850 3478 6387 1,685 n nr 20.08% 55,151
2008 3844 1175 1,751 582 4263 1861 3538 £.064 1821 n E3E 20 60& 56,047
2009 3813 1,045 1,869 ESD 4484 1809 3,708 6058 $.815 7 1017 311,442 58,601
2008 3844 1175 1754 SB2 4,283 14861 3,535 E.064 a1 n B36 20604 56.047
2008 35813 1,045 1,889 850 4484 1,909 ires B.058 1915 7 1017 311,442 58,601
2010 3873 819 1.620 5B¢ 4,654 1,966 ez 5929 3802 2 1557 32,465 50,162
2011 3.621 1,042 EAREY 576 4,807 1,987 3,650 BAET 923 [} 1418 757 82,206
202 3.B89 1.650 2126 550 5138 217 758 8458 1958 [ 1,548 35590 84,855
2013 3083 1.042 2,155 553 5312 2062 1519 8438 1958 20 1852 8270 85473
2014 4,878 810 2334 566 5425 1.988 3381 s.201 2285 i3 1818 36247 45,943
% of tolal FTE in 2014 62% 14% 145% [ D% B2% ELES 31% 4% 4% ca% 28% 55.0% 100.0%

{a) Data for 2003 do notincluda 1ha Batchelor Inslilute of Indiganous Teniary Education.
{b) Data for 2008 In this table is diffarent from the 2009 Stafl Publication Tables. This reflects full yaar rather than hat year load daia helng used to derive AQL) groups.

{c ) Data for 2015 will be available In Septamber 2015 dum 10 the use of 2015 Higher Education student date.
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Table 1.6 FTEfor Full4ime, Fractional Full-time and Estii 1 Casual Staff by State, Higher Educatl lon, Work Contract and G 2015
Full-time Fracticnal Full-time Full-time plus Fractional Full-time  Estimated
StatelInstitution Males  Females Males  Females Persons Males  Females  Persons Casual__Total FTE
New. South Walse 5 e TR ~ T TE s T Vg L AP DRSS LA R e 7 AT SR L L il
Avondala College of Higher Education B3 8 23 29 76 86 162 60 222
Charfes Sturt University 742 953 86 196 283 828 1,149 1,078 380 2,358
Macquarie Unlvarsity 1,024 1,170 48 211 260 1.142 1,381 2.524 692 3,216
Southern Cross University 308 385 24 99 123 ki) 484 814 240 1,054
The University of New England 532 548 a0 108 138 562 657 1.219 150 1,369
The University of New South Wales 2,557 2,374 428 636 1,062 2,984 3,010 5,994 830 6,824
Tha University of Newcastle 930 1,180 94 380 474 1.084 1,560 2.644 414 3,058
University of Sydney 2,603 2,687 188 659 847 279 3.34% 68,137 1434 7.5971
University of Technology, Sydney 1,157 1,137 T2 210 282 1,229 1,347 2,576 21 3,197
Unlversity of Western Sydney 1.059 1,467 237 1,106 1.597 2,703 653 3,358
2,235

Deakin University
Federatlon University Austratla

La Trobe Universily

Manash University

RMIT University

Swinburne University of Technolegy
The University of Melbourne
University of Divinity

Victoria University
Quaens [and TigEe
Bond University
Central Queensland University
Griffith University

James Cook University

Queeansland University of Technology
The University of Queenstand
University of Southern Queensland
University of the Sunshine Coast

1,687
3213
620
333

£
3284
3986
2,339
6341
3.030
1.506
6,747
143
1.346

6,791
1478
&70
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Table 1.6 FTE for Full-time, Fractional Full-time and Estimated Casual Staff by $tate, Higher Ed lon lon, Work Contract and Gender, 2015

Full-time Fracticnal Full-time Full-time plus Fractional Full-time  Estimated
Statefinstitution Wales Fomalos __Persons Males _Females _Persons Males  Fomales Pursons Casyal __Total FTE
Curtin University of Technology 1.38‘1 1,413 2.802 98 350 446 1,480 1,768 3,248 762 4,010
Edith Cowan University . 498 665 1,164 46 218 264 542 883 1425 300 1,725
Murdoch University 571 592 1,163 50 198 248 621 791 1411 275 1,686
The University of Notre Dame Australia 175 278 451 62 163 227 237 444 678 120 748
‘The University of Weslern Austraha 1,495 2,963 153 561 714 1,621 2,056 3,677 327 4,004
Flinders Unlversﬂy 918 1,670 74 33s 410 823 1,257 2,080 463
The University of Adelalde 1.327 2,788 119 439 558 1,680 1,766 3,346 488

1,065

1209 2219

University of Scuth Aust alla

RO Tarrory i . i 2l
Batchelor Institute of Indlgenous Tertiary Education

Charles Darwin University 43 240 366
(RS tralTan CapHal Toritory < b R R A SRR TR
The Australian National Umversny 402 1,990 1 876

116 ar3

Univarsity of Canberra

¥ ALNTEE i kS R R par L s, o R e, SRk
Total 42,025 45,560 87,585 3si12 11 895 15407 45 538 5T 455 102, 993 2D 421 123 414
% of total FTE in 2015 34.1% 26.9% 71.0% 2.8% 9.6% 12.5% 36.8% 46.6% 83.5% 16.5% 100.0%
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Table 1.7 FTE for Full-time and Fractional Full-time Staff by State, Higher Education Institution, Current Duties Classification and Gender, 2015

Academic Classifications
Above Senlor Senlor Lacturer {Level Below Lecturer MNon-Academle
Statefnstitution Lecturer Lecturar B) (Level A) Classifications Total FTE

N

Charles Sturt University 389 828
Macquarie University 495 1,142
Southern Cross University 169 330
The University of New England 280 562
The University of New South Wales 1154 2,984
The University of Newcastle 501 1,084
University of Sydney 1.264 2.7
University of Technology, Sydney 31 1,229
University of Western Sydney 551 - 1,108

Univarsity of Wollongeng

U PTAUeE  NR 1
Deakin University

Federation University Australia

La Trobe University

Monash University

RMIT University

Swinburne University of Technalogy

The University of Melbourne

University of Divinity

Victoria University

Queansiand?
Bond University
Central Queensland University
Gritfith University

James Cook University

Queensiand University of Technology
The University of Queensland
University of Sauthern Queensland
University of the Sunshine Coast
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Table 1.7 FTE for Full-time and Fractional Full-time Staff by State, Higher Education Institution, Current Dutles Classification and Gender, 2015

Academlc Classlifications

Above Senjor Senler Lecturer {Level BelowLecturer Non-Academic
Slaien'lnstitutlon Locturer Le:turar B) {Level A] Classiflcations Total FTE

Curtin Unlver5|ty of Technolugy

Edith Cowan Unlversity 308 542
Murdoch University 324 &21
84 237

The University of Notre Dame Austratia
The Unlversll uf Weslern Austra]sa

Flinders University
The University of Adelaide
Df Snu!h Aus1ra|1a

Batchelor Institute of |I'Id|gGI'IDLIS Tarﬂary Education
Charles Darwin University

strallap Capital; Y Pard% Wi : g 4 ABralE s
The Australian National University 412 201 248 161 068 1,880
Unlvarsﬂy of Canberra 88 50 61 3 172 373
Tula[ Males 8,404 6,698 3,616 21.066 45.538
% of total FTE for males in 2015 18.5% | 14.7% 7.9% 46,3% 100.0%
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Table 1.7 FTE for Full-time and Fractional Full-time Staff by State, Higher Education Institution, Current Duties Classification and Gender, 2015
Academic Classifications
Above Senior Senfor Lecturer (Level Below Lecturer Non-Academic
Lecturer Lecturar B) [Lavel A} Classificatlons

StatefInstltution
New.South Wales,

Total FTE .

Avendale College of Righer Educalion 2 1 57 86
Charles Sturt University 47 46 771 1,149
Macquarie University 120 96 906 1,381
Southern Cross Unlversity a3 24 327 484
The University of New England 4% 25 425 657
The University of New South Wales 229 256 1,897 3,010
The University of Newcasile 81 54 1,108 1,560
University of Sydney 320 257 2,130 3,346
University of Technology, Sydney 106 43 904 1,347
University of Western Sydney 135 70 1,067 1,597
Universil

Yictoria

Deakin University 127 130 151 1,922
Federation Unlversity Australia 22 31 436 611
La Trobe University 90 ar 881 1,418
Monash University 234 255 2372 3516
RMIT University 103 34 1,084 1,560
Swinburne University of Technology 53 68 497 751
The University of Melbourne 300 533 2,276 3,788
University of Divinity

Bond University

Central Queensland University 39 as 524 759
Griffith University 170 66 1470 2,119
James Coak University 55 54 645 1,006
Queensland University of Technology 172 1062 1,552 2,260
The University of Queensland 192 418 2,455 3,578
University of Southern Queensland 36 18 634 858
University of the Sunshine Coast 27 39 374 537
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Table 1.7 FTE for Full-time and Fractional Full-time Staff by State, Higher Education Institutlon, Current Duties Classification and Gender, 2015
Academic Classifications

Atove Senlor Senior Lecturer (Level Below Lecturer Non-Academic
Stateflnstitution Lecturer Lecturer B {Level A) Classlfications Total FTE

Curtin University of Technology

Edith Cowan University 41 197 24 629 883
Murdoch University 40 1M 43 547 791
The University of Notre Dame Australia 40 a5 9 283 441

The Unlverslty of Wesiern Australia

Flinders Unlversny
The Universily of Adelaide
iversity of South Ausiralia

Baichelor Institute of lndigenuus Tertlary Educatlon [ [ 9 2 5 22
Charles Darwin University

TheAusiraIiahNatinnaIUnlversrty T e T 20 228 106 1.262 1876
iversity of Canberra

Total Females ) 3902 4,494 7,252 3,783 38,023 57.455

% af tatal FTE for females in 2015 6.8% T.8% 12.6% 8.6% 66.2% 100.0%
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Table 1.7 FYE for Full-time and Fractional Full-time Staff by State, Higher Education Institution, Current Dutles Classlficatfon and Gender, 2015
AcademIic Classiflcati
Above Senlor Senfor Lecturer {Level Below Lecturer Mon-Academlc
StatefInstitution Lecturer Leciurer B) Classlfications

Total FTE

Charles Sturt University 152 164 1,160 1,978
Macqguarie University 353 262 1.401 2,524
Southern Cross University 77 80 495 814
The University of New England 127 133 705 1,219
The University of New South Wales 870 716 3,051 5,994
The University of Newcaslie 282 245 376 121 1,610 2,644
University of Sydney 975 626 638 496 3,393 6,137
University of Technalogy, Sydney 323 293 333 g2 1,535 2,576
University of Wesiern Sydney 213 288 357 128 1618 2,703
University of Wollongong

Victorial

Deakin University 340 392 538 251 1,763 3,284
Federation University Australia 66 78 158 47 638 986
La Trobe University 296 213 397 158 1,365 2,339
Monash University 725 574 768 527 3,750 6341
RMIT University 347 358 451 85 1,792 3,030
Swinburne University of Technology 193 157 228 154 773 1,508
The University of Melbourne 954 566 867 3,512 6,747
University of Divinity 20 21 a8 54

Victoria Universi

Band Unlversity . 111 28 65 378 625
Centra! Gueenstand University 101 430 171 746 1197
Griffith University 450 373 424 2,248 3636
James Caok Universily 210 190 233 956 1.688
Queensland University of Tachnelogy 455 394 468 2,432 3.947
The University of Queensland 756 494 717 3987 6,791
University of Southern Queensland 120 134 233 948 1478
University of the Sunshine Coast 76 70 119 539 a70
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Table 1.7 FTE for Full-time and Fraetlonal Full-time Staff by State, Higher Educatlon Institution, Current Dutles Classification and Gender, 2015
Academlic Classifications.
Above Senior Senlor Lecturer {Level Below Lecturer Non-Academic
Statefinstitution Lecturer Lacturer B) {Level A) Classiflcations Total FTE
WeRTers ATRFalaLReE i 0 Rt S R Sy
Curtin University of Technology
Edith Cowan University
Murdoch University
The University of Notre Dame Australla
The Unlverslty of Western Australia
ETED

Fllnders Unlvers1ty

The University of Adelaide

i ity of South Australia
2 e

Batchelor Institule of Indigenous Terliary Educalion
Charles Darwin University_

The Auerahan Natianal Unlversﬂy .
iversity of Canberra

102 993
100.0%

otal Persons
% of total FTE for all persons in 2015
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Yable 1.3 FTE for Fulidime and Fractlonal Full-time Statf by State, Higher Education Institution and Function, 2015

rch Only  Teaching and Ressarch Othar Total FTE
Ik RN Y g G ;

Statelinstitution Teaching Only

Naw Soith Wakke Ty s PaVE: " T A e
Avondale College of Higher Educalic
Charles Sturl University

Macquarie University

Southern Cross University

Tha University of Mew England

The University of New South Wales
The University of Mewcastle
Unlversily of Sydney

University of Technology, Sydney
Universlly of Western Sydney

C o 3 R Vo
‘Deakin Universly
Federation Unlversity Australla
La Trobe University
Manash University
RMIT Unlversity
Swinburne University of Technology
The Unlvershty of Malboume
University of Divinity

Casahis

Bond Unlversity
Cenlral Queensiand University
Griffith Univarsily

James Cock University

Q land L y of Technol
The Unlversity of Queenstand
Unlversity of Southern Queensland
Univarsity of the Sunshing Coast
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Table 1.8 FTE for Fulltime and Fracticnal Full-time Staff by State, Higher Education Institution and Function, 2015

Statefinstitution Teaching Only Rosearch Only  Teaching and R: Tolal FTE
Wastern Alstrala e A S WY AT i AN g A

Curtin University of Technclog 212 408

Edith Cowan University 41 63

Murdoch Universily &0 Bd

The Unlversity of Notre Dame Australia 1] ?

The University of Western Australia

preeh s (R Ry

Flindars University 23 264
The University of Adelaide 1 744
University of South Ausiralia 166 429

Batchelor Institule of 27
Charles Darwin Unlversity 7 ‘ 606
The Australian National University 3,866

936
S R BRI RN R i PRI 5L TN T ) T T e R T IERR AR VT e

RSB ERRE I T LN R SR MR o M R A S
T
% of total FIE N 2075 EBES 142%
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Table 1.9 FTE for Full-time and Fractional Full-time Staff hy State, Higher Education [nstitution, Current Dutles Tarm and Gendar, 2015
Tenurial Term Limnited term Other {a) Total FTE
Statefinstitution Males Females Persons Males Females Persons Males Females Parsons Males Females Fersons

Avond ‘ a 0 ) 2 4 B 74 8 185 78 86

Charles Sturt University 578 878 1,457 250 271 521 a 0 az8 1,148
Macquarie University 823 282 1,805 319 400 718 1]
Southern Cross University 217 328 546 13 156 269 1]
The University of New Englang 422 522 945 139 135 274 0
The University of New South Wales 1.832 1.501 3.633 1,152 1.209 2,361 o
The University of Newcastle 726 978 1,702 as59 584 942 0
University of Sydney 1.715 1.867 5,582 1,076 1479 2,555 )
University of Technology, Sydney S06 1,004 1,913 32z 343 665 0
University of Western Sydney T2 1.189 1.964 334 4G9 743 0
of Wollongong 0

Universi
Victoria s

Deakin University
Federation Unjversity Ausiralia

G M e

1362 1,922 3,284
378 614 986

La Trobe University 921 1418 2,338
Manash University 2,824 3,518 6,341
RMIT University

Swinburne University of Technology
The Universily of Melbourne
University of Divinity

Victaria Universi!

owoocooOe

Guesnsiand X - { i ? e P

Bond University 131 237 367 1114 147 258 1] Q 0 241 kL1 625
Central Queensland University 310 545 856 128 213 341 0 Q [+] 438 759 1,197
Griffith University 932 1,395 2,326 585 723 1,308 0 2 2 1617 2,119 3,636
James Cook University ' 434 673 1,107 249 333 581 0 1] [¢] EB3 1,006 1,688
Queensiand University of Tachrology BB 1,188 2,077 798 1,073 1,871 0 0 a 1.687 2,260 3,947
The University of Queens!and 1807 1,744 3,351 1606 1,834 3,440 )} 0 1] 3,213 3578 6,791
University of Southern Queensland 438 613 1,051 182 245 427 0 0 0 620 §58 1478
University of the Sunshina Coast 218 388 E04 117 148 266 0 1] a 333 537 870
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Table 1.9 FTE for Full-time and Fractional Full-tima Staff by State, Higher Education Institution, Current Duties Tarm and Gandar, 2015
Tenurial Term Limited term Other {a} Total FTE
Males Fomales FPersons Males Females Persons Males Females Persons Males Females

Statefinstitution
WestamAustralal

Persons
Curﬂ_n_Universiiy of Technology

2,168 539 541 1,080 1480 1,768

Edith Cowan University 1.110 11 204 315 542 883

Murdoch University 962 204 245 449 621 791

The University of Notre Dame Australia 0 237 441 678 237 449
758

Tha University of Western Australia 1521
[Sot Al £ s '
Flinders University
The University of Adelaide
University of South Australia

1,257
1766

823
1.580

E
University of Tasmania
ortheth Tertitory,;

Gharles Darwin University
AT ITaIIAn CAPHALT ar Roryii)

The Ausiralian National University
Universi

1,880 1876

DS TR A SRR
Total 28813 __ 35710 _ 65523 16636 20639 37,276 88 106 194 45,538 57455 102,993
% of fotal FTE In 2015 280%  356%  63.6%  16.2%  200%  362%  01%  0.4%  02%  44.2%  558% 100.0%

(a) Numbers include "No infarmation” .
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Tahle 1,10 FTE for Full-time and Fractional Full-time Staff by State, Higher Education Institution and Typs of Organisational Unit, 2015
FTElor Non-Academic Organisational Unlits
Genaral Higher

Educatlon Institutlen

Services and Higher

Educatleninstitution CRC{Ceoperative

Academic Suppoart Student Services Publlt Sarvices Overhead Services Research

Stateflnstitutlon Academic OUs OUus QUs OlUs OUs Ceniras) Total FTE

INSW South Walas i iy S ! i
Avendale Cellege of Higher Education 77 24 1] 46 1 162
Charles Sturl University 1,050 201 5 534 Q 1,974
Macquarie University 1,580 218 0 646 0 2,524
Southern Cross University 437 124 Q 243 0 814
The Unlversity of New England 852 193 0 304 [} 1,219
The Unlversity of New South Wales 4,601 392 5 914 ] 5,994
The University of Newtasile 1.526 349 13 :1:2 1] 2,644
University of Sydney 4229 929 72 1,330 1] 6,137
Unfversity of Technology, Sydney 1,524 241 0 723 ] 2578
Unlversity of Western Sydney [

1]

Daakin Univarsity []
Federalion Unlversity Australia 424 TAT4 [ 278 1} 986
La Troba University 1047 154 156 819 [ 2,339
Menash Unlversity 36819 1.02% 21 1,125 46 6,341
RMIT University 1650 4439 1] 754 1] 3,030
Swinburna University of Technology 726 401 [1] 349 ] 1,508
The University of Melbourne 4,948 ag 104 Y80 L] 6. 74T
University of Divinity 0

]

Victorla Univers!
land i

Bond University Q 1]

Central Quaensland University 550 177 o 423 0 1,197
Griffith University 1.829 579 ' ] 997 0 3636
James Cook Unlversity 915 263 [} 418 0 1668
Queenstand University of Technology 3,000 342 191 H 413 o 3,947
The University of Queenstand 4973 600 119 g2 a8t 26 6,791
Uni ity of hern Q fand 632 342 44 a 450 0 1478
University of the Sunshine Coast 472 152 26 0 220 0 870

29



Table 1.10 FTE for Full-time and Fractlonal Full-time Staff by State, Higher Educatlon Institution and Typs of Organisational Unit, 2015

FTE tor Non-Academle Organisational Units
Genaral Higher

Education Institution

Services and Highar

Educati CRE{Cooperatt

Academlc Support Student Services Publlc Services Ovarhead Sarvices Research

Statel/nstitution Academic QUs OUs s Qus Ols Canires) Total FTE
[Waita ST T E 5 T - o
Curtin Unwersny o!Te:hnulagy
Edith Cowan University
Murdoch University
Tha Unlversity of Notre Dame Australia
Tiwg Universily of Weslern Ausirali

ST IR £

Flinders l}nive_rsiry
The Universily of Adelaide

Northerm Teeritory)
Batchelor Institula of Indigenous Tertiary Education
Charlas Darwln Universi

M T erriory
The Ausiralian Natisnal Uinversity
University of Canberra

Total
% of total FTE in 2015
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Table 1.11 FTE for Full-time, Fractional Full-time and Estimated Casual Staff, including FTE for TAFE and Independent Opaerations by State and Higher Education
Institution, 2015

Staff FTE{excluding FTE
for Independent Staff FTEIn Independent

Staleﬂnstltutlon Dperatlons & TAFE) Operations Staff FTEIn TAFE Total FTE(a)
!!!!= j - K My . - P B - Pl 3 .. s A i Nl
Avondale Cullege ofH:gher Educa1lon 222 0 0 222
Charfes Sturt Universily 2,358 69 0 2427
Magcquarie University 3216 0 0 3,218
Southern Cross University 1.054 24 0 1,078
The University of New England 1,369 31 0 1,399
The University of New South Wales 6,624 0 0 6,824
The University of Newcastle 3,058 125 0 3,183
University of Sydney 7.571 45 o} 7616
University of Technology, Sydney 3,197 [1] 1] 3197
University of Western Sydney 3,356 [1} [ 3,356
University of Wollongong 2,690 5 0 2,695

R TR TR A B L T R e A

Deakin Univer51ty 4,071 47 0
Federation Universily Australia 1.1914 0 0
La Trobe University ’ 2619 0 0
Monash University 7439 15 0
RMIT University 3,730 0 378
Swinburne University of Technology 2,006 [+] 160
The University of Melbourne 8,064 218 0
University of Divinity . 159 [V 0
Victoria Universi 292
........ et o e e
Bond Unlversny 200 15 0
Cenlral Queansland University : 1.367 ¢ 0
Griffith University 4,480 ¢ 0
James Cook University 1,894 3 0
Queensland University of Technology 4,896 a 0
The University of Queensland 7.8i6 0 0
University of Southern Queenstand 1,788 10 0
University of the Sunshine Coast ) 1,064 Q 0

Curtin University nfTechnnIogy 4010 39
Edith Cowan University 1,725 0 6
Murdoch University 1,686 0
The University of Notre Dame Australia 1
The University Australia 0

Flinders Unlversny
The University of Adelaide 3,834 133 ]
Universi uf South Ausiralia

Toiory ¥ ;
Batchetor Institute of Indlgenous Tertlary Education
Charles Darwm Umver5|

T
I R

123,414 1,001 1,13 125,530

Total
% oftolal FTE in 2016 98.3% 0.8% 0.9% 100.0%

(a) The tolal FTE may be less than the sum of the columns because "Siaffin Indapendent Operations® and "Staff FTE in TAFE" are not mutually exclusive.
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