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Introduction

The Research reference list presents a list of the research materials and data sources that parties
have drawn on in their submissions to the Family Friendly Work Arrangements case. The
references have been directly cited in submissions of parties and the substantive evidence of
expert withesses up to 30 November 2017.

The Research reference list should not be considered to be exhaustive and additional research
papers may be referenced by parties in their submissions to the Family Friendly Work
Arrangements case.

1 Articles referred to in submissions and witness evidence

The Research reference list provides references that have been directly cited in the submissions of
parties and the substantive evidence of expert withesses up to 30 November 2017. Each citation
indicates the submission or expert witness evidence in which it was first referenced.

The Research reference list contains:

o full citations to articles referenced in the submissions of parties and the substantive evidence
of expert witnesses; and

o references (via endnotes) to where articles were first referenced in the submissions of parties
or the substantive evidence of expert withesses.

The Research reference list is organised by the type of article:

e Published research articles
e  Working papers and reports
— Australian
— International
e  Government reports
— Australian
— International

. Data sources
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