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Introduction

The Research reference list presents a list of the research materials and data sources that parties
have drawn on in their submissions to the Family Friendly Work Arrangements case. The
references have been directly cited in submissions of parties and the substantive evidence of
expert withesses up to 30 November 2017.

The Research reference list should not be considered to be exhaustive and additional research
papers may be referenced by parties in their submissions to the Family Friendly Work
Arrangements case.

1 Articles referred to in submissions and witness evidence

Part 1 of the Research reference list provides references that have been directly cited in the
submissions of parties and the substantive evidence of expert witnesses up to 30 November 2017.
Each citation indicates the submission or expert witness evidence in which it was first referenced.

Part 1 of the Research reference list contains:

o full citations to articles referenced in the submissions of parties and the substantive evidence
of expert withesses; and

e references (via endnotes) to where articles were first referenced in the submissions of parties
or the substantive evidence of expert withesses.

The Research reference list is organised by the type of article:

Published research articles

Working papers and reports
— Australian

— International

Government reports
— Australian
— International

Data sources
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2 Additional articles

Part 2 of the Research reference list contains additional articles identified by staff of the
Commission and do not reflect the views of the Full Bench for the Family Friendly Work
Arrangements case on the quality or relevance of the articles. The articles are provided on the
basis that they address subject matter related to issues raised in the Family Friendly Work
Arrangements case and have been located through general searches of published material.

The additional articles in the Research reference list should not be considered to be exhaustive
and parties may refer to other articles in their submissions.

The articles were identified by the staff of the Commission on the following basis:
e  published;

e from a credible and reliable source;

e have not been cited in the materials of parties; and

e as far as possible, represent a balanced and broad spectrum of views and research
associated with family and domestic violence.

Parties may wish to comment on the Research reference list in their submissions to the Family
Friendly Work Arrangements case.

2.1 Published research articles and books

1. Bittman M, Hoffmann S & Thompson D (1998) ‘The "family friendly" workplace: origins,
meaning and application at Australian workplaces', International Journal of Manpower,
Vol. 19, No. 4, pp. 250-265.

2. Blackham A (2015) ‘Rethinking working time to support older workers,” The International
Journal of Comparative Labour Law and Industrial Relations, Vol. 31, No. 2, pp. 119-140.

3. Budd JW & Mumford KA (2006), ‘Family-friendly work practices in Britain: Availability and
perceived accessibility’, Human Resource Management, Vol. 45, No. 1, pp. 23-42.

4. Burri SD, Opitz H & Veldman A (2003), 'Work-family policies on working time in practice. A
Comparison of Dutch and German case law on working-time adjustment,’ The International
Journal of Comparative Labour Law and Industrial Relations, Vol. 19, No. 3, pp. 321-346.

5. Carney T & Junor A (2014) ‘How do occupational norms shape mothers’ career and caring
options?’, Journal of Industrial Relations, Vol. 56, No. 4, pp. 465-487.

6. Chapman A (2010) ‘Industrial law, working hours, and work, care and family’, Monash
University Law Review, Vol. 36, No. 3, pp. 190-216.

7. Chen Y & Fulmer IS (2017), ‘Fine-tuning what we know about employees’ experience with
flexible work arrangements and their job attitudes’, Human Resource Management, doi:
10.1002/hrm.21849.

8. Croucher R & Kelliher C (2005) ‘The right to request flexible working in Britain: the law and
organisational realities’, International Journal of Comparative Labour Law and Industrial
Relations, Vol. 21, No. 3, pp. 503-520.
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2.2

221
18.

19.

20.

222
21.

22.

Gaze B (2005) ‘Quality part-time work: can law provide a framework?’ Labour & Industry: a
journal of the social and economic relations of work, Vol. 15, No. 3 pp. 89-111.

Golynker O (2015) ‘Eamily-friendly reform of employment law in the UK: an overstretched
flexibility’, Journal of Social Welfare and Family Law, Vol. 37, No. 3, pp. 378-392.

Hegewisch A, Williams-Baron E (2017) ‘The gender wage gap and work-family supports:
women's choices or policy choices’, St. Louis University Public Law Review, Vol. 36, No. 5,
p. 18.

Kunn-Nelen A, de Grip A & Fouarge D (2013), ‘Is part-time employment beneficial for firm
productivity?’, Industrial & Labor Relations Review, Vol. 65, No. 5, pp. 1172-1191.

Lee B-H & Kim J-S (2010), ‘Is family-friendly management good for firms? The diffusion and
performance of family-friendly workplaces in South Korea’, Journal of Industrial Relations,
Vol. 52, No. 4, pp. 459-475.

Munsch C (2016) ‘Elexible work, flexible penalties: the effect of gender, childcare, and type
of request on the flexibility bias’, Social Forces, Vol. 94, No. 4.

Russell H, O'Connell PJ & McGinnity F (2009), ‘The impact of flexible working arrangements
on work-life conflict and work pressure in Ireland’, Gender, Work & Organization, Vol. 16,
No. 1, pp. 73-97.

Smith B & Riley J (2004), ‘Family-friendly work practices and the law’, Sydney Law Review
Vol. 26, No. 3. pp. 395-426.

Townsend K, McDonald P & Cathcart A (2017), ‘Managing flexible work arrangements in
small not-for-profit firms: the influence of organisational size, financial constraints and
workforce characteristics’, The International Journal of Human Resource Management,
Vol. 28, No. 14, pp. 2085-2107.

Working papers and reports

Australia

Baxter J (2013), Parents working out work, Australian Family Trends No. 1, Australian
Institute of Family Studies.

Bittman M, Hoffman, S & Thompson D (2004), Men's uptake of family-friendly employment
provisions, Policy Research Paper No. 22, Department of Family and Community Services.

Hewitt B, Baird M, Baxter J, Brady M, Coles L, Dickenson J, Strazdins L, Whitehouse G,
Xiang N & Yerkes M (2017), Millennium Mums Report, waves 1-5, Institute for Social
Science Research, University of Queensland.

International

Devicienti F, Grinza A & Vannoni D (2015), The impact of part-time work on firm total factor
productivity: evidence from Italy, Institute for the Study of Labour, Discussion Paper No.
9463, October.

Garnero A (2016), Are part-time workers less productive and underpaid?, IZA World of
Labour, No. 249, April.
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23. Grimshaw G & Rubery J (2015), The motherhood pay gap: a review of the issues, theory
and international evidence, International Labour Office, Geneva, Working paper No. 1/2015.

24. Tobin S, Kuhn S, Horne R & Yoon S (2017), World employment social outlook: trends for
women 2017, International Labour Office, Geneva.

2.3 Government reports and reviews

25. Equality & Human Rights Commission (UK) (2009), Working better: meeting the changing
needs of families, workers and employers in the 21st century, Equality and Human Rights
Commission, March.
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