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A. General Observations

1. This submission addresses matters arising in the submissions on drafting and
technical matters filed in this matter by United Voice (UV), The Australian
Workers’ Union (AWU), the Australian Industry Group (AiG), the Australian
Federation of Employers and Industry (AFEI) and Business SA (BSA).

B. Drafting and Technical Matters

Union submissions

2. The AMWU supports the submissions of UV filed 16 December 2016, although
the AMWU maintains its view that the appropriate comparison for the purpose of
clause 24 of the exposure draft is a daily one.

3. The AMWU supports the submissions of the AWU filed 20 January 2017.

BSA submissions

4. Our response to the submissions filed by BSA, with reference to paragraph
numbers, is as follows:

11.

iil.

iv.

V.

V1.

Vii.

[3.1] — we submit that it would be appropriate to await the outcome of the
proceedings in matter AM2014/75.

[3.2] — we not oppose the submission in relation to clause 7.2(a).

[3.3] — we will seek to make submissions on this matter following the
outcome of the proceedings in matter AM2014/197.

[3.4] — We submit that a definition of shift worker is unnecessary.
[3.5] — We agree that the figure should be $15.67.
[3.6] — We support a general reconsideration of the drafting of clause 20.

[3.7] — We disagree and submit that the comparison should be a daily one.

AFEI submissions

5. Our response to the submissions filed by AFEI, with reference to paragraphs
numbers, is as follows:

1.

1l

1il.

[25]-[26] — we submit that it would be appropriate to await the outcome of
the proceedings in matter AM2014/75.

[27] — We do not oppose the inclusion of extra rates as a stand alone
clause.

[28] — We do not oppose the proposed alteration.



1v.

[29] — We do not support retention of the Clause 33.1(d) of the Present
Award but do not oppose an amendment to Exposure Draft Clause
22.2(b)(ii) in the terms sought by AFEL.

[30] — The typographical error should be remedied.

AiG submissions

6. Our response to the submissions filed by AiG, with reference to paragraphs
numbers, is as follows:

1.

11.

iil.

iv.

V1.

Vii.

Viii.

iX.

xi.

Xil.

Xil.

[139] — [155] — We submit that it would be appropriate to await the
outcome of the proceedings in matter AM2014/75.

[145-146] — The variation is opposed. The present definition is simple and
easy to understand and consistent with the Full Bench’s previous decision.

[147] — We support the submission.

[148-151] - The provisions are facilitative in nature and should be retained
in the list of facilitative provisions.

[152]- [157] — the various drafting variations are appropriate and not
opposed.

[158-159] — We oppose the replacement of the words “ordinary hourly
rate” with “minimum hourly rate” on the grounds it would not include all
purpose allowances in the calculation of the casual loading.

[160] - [161] - We submit that it would be appropriate to await the
outcome of the proceedings in matter AM2014/197.

[162] — [163] — We submit that the clause can be retained, but that
clarification of the relevant provisions is necessary.

[164]-[169] — the various drafting variations are appropriate and not
opposed.

[170] - The alteration would not be opposed if the word “any” was
inserted following “or soiling of...”.

[171]-[173] — The proposed alteration is opposed on the basis that the
exposure draft clause is clear.

[174]-[176] — The submission is not opposed.

[177]-[178] — The submission is opposed because the exposure draft
clause is simple and easy to understand.



X1v.

XV.

XVI.

XVil.

XViil.

XiX.

XX.

[179]-[181] — The submissions is opposed because the exposure draft
clause is simple and easy to understand.

[182]-[183] — The submission is not opposed because the decision of the
Commission should be reflected in the Exposure Draft.

[184]-[185] — the various drafting variations are appropriate and not
opposed.

[186] — We are not opposed to uniformity of definition, but oppose the
definition advanced.

[187] — we are opposed to the submission as the second column makes the
table easier to understand.

[188] - We are not opposed to uniformity of definition, but oppose the
definition advanced.

[189] - we are opposed to the submission as the second column makes the
table easier to understand.
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