Deputy President Kovacic,
Fair Work Commission
Re (AM2014/196 and AM2014/197) Casual and Part time employment - Horticulture

Dear Sir.

| am a retired fruit grower from Ardmona in the Goulburn Valley, retaining investments in orchards. |
have sold most of my fruit growing assets to two of my sons. Our family orchard business has been in
operation for 126 years, still owning operating the original 28 acre allotment purchased by my great
grandfather on his arrival from Northem England in 1892.

Regarding the Full bench decision of the Fair Work Com ion released on August 9th 2018 regarding
changes in overtime the Horticultural Award for Casual kers.

At the outset, | need to make the point that the Commis
very little, or no, due regard to the commercial implicatio
industry, substantially focusing on the aligning this award

ners appear to have made this decision with
or fruit growers and many employees in the
th other industry awards.

| don’t agree that this is an acceptable approach to deter e award conditions and wage rates, because
of the vast difference in operations between differentdindustries, and different types of fruit growing.

When the climate is thrown into the mix, the dif an become very significant and so the “one cap
fits all approach” is inappropriate.

Because this industry’s cos

80% of production and 5ts; changes like you are proposing will most likely put some growers
out of business, eit iflg down, or by pressure from Lenders. This means direct and
indirect jobs are los nvealth gengration. Not a desirable outcome.

& u
| know it is not pg acce table for employees to “fund” poor employers, but killing off industries

also totally unacceptable.
In the canning i are struggling to survive and have probably reached
the terminally il
bth these industries were major exporters up until

gly difficult to compete internationally, due to our very

some ten years ago, but it IS becoming inc
high cost structure

| believe the Commlssion..' e flexible and dynamic approach in the determination of

ance and creation %&hat is important to the FWC,
jobs if they are aVvailable.

It appears that, at present

but the wages and con

1. Any industry in Australia that ance on labour in its busigess and, is subject to
international compgti - sky future. %

(a) It appears that ensure that Employees receive a “Living

Wage”. The needs of the Employers to mamtaln profltable enterprises is not considered. |
believe that this is inappropriate.

(b) Additionally, conditions of employment, eg overtime and penalty rates etc. add significant
additional costs, that are not in tune with the reality of the operations and employment
conditions of our industry.

(c) In the deciduous canning fruit industry, the only canner left, SPC Ardmona, is processing
only about 25% of the tonnage processed 10 years ago and has closed 2 of its 3
factories. | estimate that over 1000 equivalent full time jobs in this company have been
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lost. Adding to this is the loss of the “value add” factor that is associated with fruit
processing, which could double that figure.

(d) Significant segments of fresh fruit industry are also in rapid decline.

(e) Orchards are being removed at a rapid rate, and are not easily replaced. Lead times to
bring new orchards into production and the capital required to replant, are significant.

(f) A significant amount of this decline in production is due to militant union demands over a
long period of time. The detrimental flow on effect of this loss of income has been a
disaster for local towns of the Goulburn Valley. Shepparton is littered with empty
commercial and retail premises.

(9) Wage increases and other employment co8ts that are not offset by productivity gains,
will, over time, result in severe contraction§iof industries with the subsequent loss of jobs
and economic activity.

(h) As industries contract, the shortfall in supply is filled by imports.

employment conditions under the current
ustries exporting jobs.

(i) The methodology for the setting of
system is resulting in these Aust

and services are at a seve those who don’t.
subject to inté’r%énal competition eg, the Building

mi G 'ernmgr:t mstltutlons Banks, most of the Service
e pacqmakers in gaining above |nflat|on mcreases in

(a)

ed on “international competition” industries, who, in
to pay. Hence the decline in the Manufacturing
dustries.

ructive environment in which this industry operates,

e if the Commis 'o\r%;a to accede to the claims.

n of these proposed clauses into the Horticultural

fe-Horticultural Award, it is only
reasonable_that there be conS|derat|on given to a reduction to the 25% Casual Loading, otherwise
double dipping occurs.

We request that these matters be given due consideration when making your final decision.

Yours Sincerely

Ross Turnbull. 31/8/2018
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