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Diagram 1: Final Vote Participation  

 

 

 

 

2. CiVS Independence Declaration 
 

The Communications, Electrical, Electronic, Energy, Information, Postal, Plumbing and Allied 

Services Union of Australia Protected Action Ballot (B2024/946) has been managed and 

declared independent of all other parties. 

 

The Communications, Electrical, Electronic, Energy, Information, Postal, Plumbing and Allied 

Services Union of Australia Protected Action Ballot (B2024/946) result has been audited and the 

declared result is assured. 

 

Yours Sincerely, 

 

 

Mike Michael 
Managing Director 
Democratic Outcomes Pty Ltd 

 

 

 

 

 

 

 

 

 

 

 

1. Ballot Result 

 
Total Eligible Voters:  106 

Total Participated:  98 

 

98 out of 106 have answered all questions  92.5%  

Final Ballot Audit: Friday, 9 August 2024 at 12.10pm AWST 

 

 

1Communications.,. Eilectrical, Electronic, Ener,gy, Information, Ptistal. Plumbing and Allied 

Services Union of .Australia Protected Actfon !Ballot (B2024/946) 

Voters: 106 

fotal Participated: 98 (92.5%) 
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3. Questions and Results 
 

Question 1 

 

 

 

 

 

 

 

 

 

 
Question 2 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

In support of reaching an Enterprise Agreement with your employer, do you 
endorse the taking of any and al I protected industrial action against y,our 
employer which is authorized by this ballot, separately, concurrently and/or 
consecutively in the form of: 

1. An un limited number of stoppages of work, indluding consecutive stoppages 
of work, for one (1) tmur in durat1ion? 

■ Yes-96 (98.0%) 

■ No - 2 (2.0%) 

In suppo,rt ofreaching an Enterprise Agreement with you r employer, do you 
endorse the taking of any and al I protected industrial action against your 
employer which is authorized by this ballot, separately, concurr,ently and/or 
consecutively in the form of: 

2. An un limited number of stoppages of work, induding consecutive stoppages 
of work, for 2 hours in durat ion? 

■ No - 2 (2.0%) 

CiVS 

mailto:info@civs.com.au
mailto:info@civs.com.au


    (08) 6314 0580 info@civs.com.au 

Question 3 

 

 

 

 

 

 

 
 

 

 
Question 4 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support ofreaching an Enterprise Agreement with yom employer, do you 
endorse the taking of any and all protected industrial action against your 
employer which is authori1zed by this ballot, .separately, concun,ently and/or 
consecutively in the form of: 

3. An un limited number of stoppages of work, induding consecutive stoppages 
of work, for 4 hours in durat ion? 

■ Yes - 96 (98.()l'hJ) 

■ No - 2 (2.0%) 

In support of reaching an Enterprise Agreement with yom employer, do you 
endorse the taking of any and all protected industrial action against your 
employer which is authorized by this balllot, separately, concurrently and/or 
consecutively in the form of: 

4. An unlimited number of stoppages of work, indluding consecutive stoppages 
of work, for 24 hours in duration? 

■ Yes- 93 (94.9%) 

■ No - 5 (5.1%) 
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Question 5 

 

 

 

 

 

 

 
 

 

 
Question 6 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an Enterprise Agreement with your employer, do you 
endorse the taking of any and al l protected industrial action against your 
ernployer which is authorized by this ballot, separately, concurr,ently and/or 
consecutively in the form of: 

5. An unlimited number of indefinite or peniodic bans on submitting paperwork 
and electronic data with the exception of time records? 

■ Yes-96 (98.0%) 

■ No - 2 (2.0%) 

In support of neaching an Enterprise Agreement with your employer, do you 
endorse the taking of any and all protected industrial action against your 
e:mployer which is authorized by this ballot, separately, concurrently and/or 
consecutively in the form of: 

6. An unlimited number of indefinite or peniodic bans on travelling in more than 
one direction on false cars/platforms (e1ither up or down only)? 

■ Yes - 91 (92.9%) 

■ No- 7 (7.1) 

CiVS 

mailto:info@civs.com.au


    (08) 6314 0580 info@civs.com.au 

Question 7 

 

 

 

 

 

 

 
 

 

 
Question 8 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support ofreaching a111 Enterprise Agreement with your employer, do you 
endorse the taking of any and al I protected industrial action against your 
employer which is authorized by this ballot, separately, concurrently and/or 
consecutively in the form of: 

7. An indefinite or periodic modification of installlation practices so to install! 
only left-hand rails for car and counterweights? 

■ Yes- 91 (92.9%) 

■ No- 7 (7.1) 

In support of reaching an Enterprise Agreement with your employer, do you 
endorse the taking of any and al I protected industrial a ct ion against your 
employer which is authorized by this ballot, separately, concurrently and/or 
consecutively in the form of: 

&. An unlimited number of indefinite or periodic bans on answering phone ca Ills 
or responding to SMS messages? 

■ Yes - 96 (98.00/4) 

■ No - 2 (2.0%) 
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Question 9 

 

 

 

 

 

 

 
 

 

 
Question 10 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support ofreaching an Enterprise Agreement with your employer, do you 
endorse the taking of any and al I protected industrial a ct ion against your 
employer which is authorized by this ba llot, separately, concurrently and/or 
consecutiN1ely in the form of: 

9. An unlimited number of indefinite or peniodic bans on working overtime? 

■ Yes - 96 (98.0%) 

■ No - 2 (2.0%) 

In support of reaching an Enterprise Agreement with your employer, do you 
endorse the taking of any and al I protected industrial a,ction against your 
employer which is authorized by this balllot, separately, concurrently and/or 
consecuti~ly in the form of: 

10. An unlimited number of indefinite or periodic bans on performing work on 
particular sites? 

■ Yes -94 (95.9%) 

■ No - 4 (4.1%) 
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Question 11 

 

 

 

 

 

 

 
 

 

 
Question 12 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support ofreaching an Enterprise Agreement with your employer, do yot.1 
endorse the taking of any and all protected industrial action against your 
employer which is authorized by this balllot, separately, concurr,ently and/or 
consect.1tiively in the form of: 

11. An unlimited number of indefinite or periodic bans on charging mobile 
phones at home? 

■ Yes - 88 (89.8%) 

■ No - 10 (10.2%) 

In support of reaching an Enterprise Agreement with your employer, do yot.1 
endorse the taking of any and all protected industrial action against your 
employer which is authorized by this ballot, separately, concurrently and/or 
consect.1tively in the form of: 

12. An unlimited 11 umber of indefinite or periodic bans on using mobile phones 
and/or computers? 

■ Yes-92 (93.9%) 

■ No - 6 (6.1%) 
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Question 13 

 

 

 

 

 

 

 
 

 

 
Question 14 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an Enterprise Agreement with your employer, do you 
endorse the taking of any and all protected industrial action against your 
employer which is authorized by this balllot, separately, concunently and/or 
consecutively in the form of: 

13. An unlimited number of indefinite or periodic bans on remaining away from 
home overnight? 

■ Yes - 95 (96.9%) 

■ No - 3 (3.1%) 

In support of reaching an Enterprise Agreement with your employer, do you 
endorse the taking of any and all protected industrial action against your 
employer which is authorized by this balllot, separately, concurr,ently and/or 
consecutively in the form of: 

14. An unlimited number of indefinite or periodic bans on entering PIN numbers 
associated with company cards? 

■ Yes - 91 (92.9%) 

■ No- 7 (7.1) 

CiVS 

mailto:info@civs.com.au


    (08) 6314 0580 info@civs.com.au 

Question 15 

 

 

 

 

 

 

 
 

 

 
Question 16 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an Enterprise Agreement with your employer, do yot.1 
endorse the taking of any and all protected indu5trial action against your 
employer which is authorized by this balllot, separately, concurrently and/or 
consect.1tively in the form of: 

15. An unlimited number of indefinite or periodic bans on work for particu lar 
dients? 

■ Yes -95 (96.9%) 

■ No - 3 (3.1%) 

In support of reaching an Enterprise Agreement with your employer, do you 
endorse the taking of any and all protected industrial action against your 
employer which is authorized by this ballot, separately, concurrently and/or 
consect.1Uvely in the form of: 

16. An unlimited number of indefinite or periodic bans on using toll roads? 

■ Yes -94 (95.9%) 

■ No - 4 (4.1%) 
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