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1.Ballot Result

Total Eligible Voters: 15
Total Participated: 13

13 out of 15 have answered all questions  86.7%

Final Ballot Audit: Wednesday, 22 November 2023 at 2.05pm AWST

Diagram 1: Final Vote Participation

Communications, Electrical, Electronic, Energy, Information, Postal, Plumbing and Allied
Services Union of Australia Protected Action Ballot

Woters: 15

Total Participated: 13 (86.7%)

2. CiVS Independence Declaration

The Communications, Electrical, Electronic, Energy, Information, Postal, Plumbing and Allied
Services Union of Australia Protected Action Ballot has been managed and declared
independent of all other parties.

The Communications, Electrical, Electronic, Energy, Information, Postal, Plumbing and Allied
Services Union of Australia Protected Action Ballot result has been audited and the declared
result is assured.

Yours Sincerely,

Mike Michael
Managing Director
Democratic Outcomes Pty Ltd
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3. Questions and Results

Question 1

In support of reaching an enterprise agreement with your employer, do you
authorise the taking of protected industrial action against your employer
separately, concurrently and/or consecutively, in the form of:

1. An unlimited number of stoppages of the performance of all work for any
amount of time between 30 minutes and 48 hours inclusive?

= Yes- 12 (92.3%)

m No-1(7.7%)

Question 2

In support of reaching an enterprise agreement with your employer, do you
authorise the taking of protected industrial action against your employer
separately, concurrently and/or consecutively, in the form of:

2. An unlimited number of indefinite or periodic bans on overtime?

= Yes - 12 (92.3%)

m No- 1 (7.7%)
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Question 3

In support of reaching an enterprise agreement with your employer, do you
authorise the taking of protected industrial action against your employer
separately, concurrently and/or consecutively, in the form of:

3. An unlimited number of indefinite or periodic bans on weekend work?

= Yes- 12 (92.3%)

m No-1(7.7%)

Question 4

In support of reaching an enterprise agreement with your employer, do you
authorise the taking of protected industrial action against your employer
separately, concurrently and/or consecutively, in the form of:

4. An unlimited number of indefinite or periodic bans on shift work?

= Yes - 12 (92.3%)

m No- 1 ({7.7%)
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Question 5

In support of reaching an enterprise agreement with your employer, do you
authorise the taking of protected industrial action against your employer
separately, concurrently and/or consecutively, in the form of:

5. An unlimited number of indefinite or periodic bans on subsafe witnessing?

= Yes - 12 (92.3%)

m No- 1 (7.7%)

Question 6

In support of reaching an enterprise agreement with your employer, do you
authorise the taking of protected industrial action against your employer
separately, concurrently and/or consecutively, in the form of:

6. An unlimited number of indefinite or periodic bans on the placement of
isolation tags?

= Yes - 12 (92.3%)

m No-1(7.7%)
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Question 7

In support of reaching an enterprise agreement with your employer, do you
authorise the taking of protected industrial action against your employer
separately, concurrently and/or consecutively, in the form of:

7. An unlimited number of indefinite or periodic ban on processing request for
isolation by the Submarine Safety Control Centre per day?

= Yes - 12 (92.3%)

m No-1(7.7%)

Question 8

In support of reaching an enterprise agreement with your employer, do you
authorise the taking of protected industrial action against your employer
separately, concurrently and/or consecutively, in the form of:

8. An unlimited number of indefinite or periodic bans on trials including
installation inspection, Harbour Acceptance Trials, Sea Acceptance Trials?

= Yes - 12 (92.3%)

m No- 1 (7.7%)
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Question 9

In support of reaching an enterprise agreement with your employer, do you
authorise the taking of protected industrial action against your employer
separately, concurrently and/or consecutively, in the form of:

9. An unlimited number of indefinite or periodic bans on fuelling and
compensation tanks?

= Yes - 12 (92.3%)

m No-1(7.7%)

Question 10

In support of reaching an enterprise agreement with your employer, do you
authorise the taking of protected industrial action against your employer
separately, concurrently and/or consecutively, in the form of:

10. An unlimited number of indefinite or periedic bans on the vetting of work
packs?

= Yes - 12 (92.3%)

m No-1(7.7%)
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Question 11

In support of reaching an enterprise agreement with your employer, do you
authorise the taking of protected industrial action against your employer
separately, concurrently and/or consecutively, in the form of:

11. An unlimited number of indefinite or periodic bans on undertaking
functionalities?

= Yes - 12 (92.3%)

m No - 1 (7.7%)

Question 12

In support of reaching an enterprise agreement with your employer, do you
authorise the taking of protected industrial action against your employer
separately, concurrently and/or consecutively, in the form of:

12. An unlimited number of indefinite or periodic bans on Certification
Technical Officer training contractors?

= Yes - 12 (92.3%)

m No-1(7.7%)
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Question 13

In support of reaching an enterprise agreement with your employer, do you
authorise the taking of protected industrial action against your employer
separately, concurrently and/or consecutively, in the form of:

13. An unlimited number of indefinite or periodic bans on maintenance of the
support craft vessel?

= Yes - 12 (92.3%)

m No- 1 (7.7%)

Question 14

In support of reaching an enterprise agreement with your employer, do you
authorise the taking of protected industrial action against your employer
separately, concurrently and/or consecutively, in the form of:

14. An unlimited number of indefinite or periodic bans on the undertaking of
security rounds on classified material?

= Yes - 12 (92.3%)

m No- 1 (7.7%)
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Question 15

In support of reaching an enterprise agreement with your employer, do you
authorise the taking of protected industrial action against your employer
separately, concurrently and/or consecutively, in the form of:

15. An unlimited number of indefinite or periodic bans on isolating / deisolating
the fire indication panel?

= Yes - 12 (92.3%)

m No-1(7.7%)

Question 16

In support of reaching an enterprise agreement with your employer, do you
authorise the taking of protected industrial action against your employer
separately, concurrently and/or consecutively, in the form of:

16. An unlimited number of indefinite or periodic bans on split break times?

= Yes - 12 (92.3%)

m No-1(7.7%)
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Question 17

In support of reaching an enterprise agreement with your employer, do you
authorise the taking of protected industrial action against your employer
separately, concurrently and/or consecutively, in the form of:

17. An unlimited number of indefinite or periodic bans on undertaking the role
of Material Control Officer?

= Yes - 12 (92.3%)

m No-1(7.7%)

Question 18

In support of reaching an enterprise agreement with your employer, do you
authorise the taking of protected industrial action against your employer
separately, concurrently and/or consecutively, in the form of:

18. An unlimited number of indefinite or periodic bans on Layup maintenance?

= Yes - 12 (92.3%)

m No- 1 (7.7%)
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Question 19

In support of reaching an enterprise agreement with your employer, do you
authorise the taking of protected industrial action against your employer
separately, concurrently and/or consecutively, in the form of:

15. An unlimited number of indefinite or periodic bans on call outs?

= Yes - 12 (92.3%)

m No- 1(7.7%)

Question 20

In support of reaching an enterprise agreement with your employer, do you
authorise the taking of protected industrial action against your employer
separately, concurrently and/or consecutively, in the form of:

20. An unlimited number of indefinite or periodic bans on undertaking the role
during shutdown periods?

= Yes - 12 (92.3%)

m No- 1(7.7%)
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Question 21

In support of reaching an enterprise agreement with your employer, do you
authorise the taking of protected industrial action against your employer
separately, concurrently and/or consecutively, in the form of:

21. An unlimited number of indefinite or periodic bans on undertaking the role
of security custodian?

= Yes - 12 (92.3%)

m No- 1(7.7%)

Question 22

In support of reaching an enterprise agreement with your employer, do you
authorise the taking of protected industrial action against your employer
separately, concurrently and/or consecutively, in the form of:

22. An unlimited number of indefinite or periodic bans on attending the
Submarine Plan of the Day meetings?

= Yes - 12 (92.3%)

m No- 1 (7.7%)
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