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Diagram 1: Final Vote Participation  

 

 

 

 

2. CiVS Independence Declaration 
 

The Australian Workers' Union Protected Action Ballot (B2024/943) has been managed and 

declared independent of all other parties. 

 

The Australian Workers' Union Protected Action Ballot (B2024/943) result has been audited and 

the declared result is assured. 

 

Yours Sincerely, 

 

 

Mike Michael 
Managing Director 
Democratic Outcomes Pty Ltd 

 

 

 

 

 

 

 

 

 

 

 

1. Ballot Result 

 
Total Eligible Voters:  10 

Total Participated:  10 

 

10 out of 10 have answered all questions  100%  

Final Ballot Audit: Friday, 9 August 2024 at 2.05pm AWST 

 

 

Australian Workers:' Union Prot:ec,t,edl Ac,tio n Ballllot 1{ 82024-/9~3) 

Voters: 10 

Tota l Pa rticipated: 0 (1 00.0%) 
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3. Questions and Results 
 

Question 1 

 

 

 

 

 

 

 

 

 

 
Question 2 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

In support of reaching an enterprise agreement with your employer, do you 

endorse the takiing of protected industrial action by AWU members against your 

employer, which may iinvolve taking separately, concurrently and/or 

consecutively any or alll of the actions set out below: 

1. An unlimited number of stoppages of the performance of work for the 

duration of 15 minutes? 

Yes - 10 (100.0%) 

■ No - 0 (0%) 

In support of reaching an enterprise agreement with your employer, do you 

endorse the taking of protected industrial action by AWU members against your 

employer, which may iinvolve taking separately, concurrently and/or 

consecutively any or all of the actions set out below: 

2. An unlimited number of stoppages ofthe performance of work for the 

duration of 30 minutes? 

■ Yes - 9 (90.0%) 

■ No - 1 (10.0%) 
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Question 3 

 

 

 

 

 

 

 
 

 

 
Question 4 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an enterprise agreement with your employer, do you 

endmse the taking of protected industrial action by AWU members against your 

employer, which may involve taking separately, concurrently and/or 

consecutively any or al ll of the actions set out below: 

3. An unlimited number of stoppages ofthe performance of work for the 

duration of 1 hour? 

■ Yes - 10 ( 100.0%) 

■ No- 0 (0%) 

In support of reaching an enterprise agreement with your employer, do you 

endorse the taking of protected industrial action by AWU members against your 

employer, which may involve taking separately, concurrently and/or 

consecutively any or all of the actions set out below: 

4. An unlimited number of indefinite or periodic bans on using the Customer 

Reporting System (CRS)? 

■ Yes - 10 (100.0%) 

■ No - 0 (0%) 
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Question 5 

 

 

 

 

 

 

 
 

 

 
Question 6 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an enterprise agreement with your employer, do you 

endorse the taking of protected industrial action by AWU members against your 

employer, which may involve taking separately, concurrently and/or 

consecutively any or all of the actions set out below: 

5. An unlimited number of indefinite or periodic bans on sending emails to 

suppliers? 

■ Yes - 10 (100.0%) 

■ No - 0 (0%) 

In support of reaching an enterprise agreement with your employer, do you 

endorse the taking of protected industrial action by AWU members aga inst your 

employer, which may involve taking separately, concurrently and/or 

consecutively any or al I of the actions set out below: 

6. An unlimited number of indefinite or periodic bans on raising work orders? 

• Yes - 10 ( 100.0%) 

■ No - 0 (0%) 
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Question 7 

 

 

 

 

 

 

 
 

 

 
Question 8 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an enterprise agreement with your employer, do you 

endorse the taking of protected industrial action by AWU members against your 

employer, which may involve taking separately, concurrently and/or 

consecutively any or all of the actions set out below: 

7. An unlimited number of indefinite or periodic bans on Tubridgi Gas Storage 

(TGS) well nominations? 

■ Yes - 10 ( 100.0%) 

■ No - 0 (0%) 

In support of reach ing an enterprise agreement with your employer, do you 

endorse the taking of protected industrial action by AWU members against your 

employer, which may involve taking separately, concurrently and/or 

consecutively any or alll of the actions set out below: 

8. An unlimited number at indefinite or periodic bans on respond ing to travel 

escalations? 

■ Yes - 10 (100.0%) 

■ No - 0 (0%) 
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Question 9 

 

 

 

 

 

 

 
 

 

 
Question 10 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an ent:erprise agreement with your employer, do you 

endorse the taking of protected industrial action by AWU members against your 

employer, which may involve taking separately, concurrently and/or 

consecutively any or all! of the actions set out below: 

9. An unlimited number or indefinite or periodic bans on completing 

compressor hour spreadsheets? 

■ Yes - 10 ( 100.0%) 

■ No - 0 (0%) 

In support of reaching an enterprise agreement with your employer, do you 

endorse the taking of protected industrial action by AWU members against your 

employer, which may involve taking separately, concurrently and/or 

consecutively any or all of the actions set out below: 

10. An unlimited number of indefinite or periodic bans on making diary entries 

or recording a daily log? 

■ Yes - 10 ( 100.0%) 

■ No - 0 (0%) 
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Question 11 

 

 

 

 

 

 

 
 

 

 
Question 12 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an enterprise agreement with your employer, do you 

endorse the taking of protected industrial action by AWU members against your 

employer, which may involve taking separately, concurrently and/or 

consecutively any or alll of the actions set out below: 

11. An unlimited number of indefinite or periodic bans on adjusting the 

compressor to piipeline conditions? 

■ Yes - 9 (90.0%) 

■ No - 1 (10.0%) 

In support of reaching an enterprise agreement with your employer, do you 

endorse the taking of protected industrial action by AWU members against your 

employer, which may involve taking separately, concurrently and/or 

consecutively any or alll of the actions set out below: 

12. An unliimited number of indefinite or periodic bans on adjusting valve flows 

to improve pipeline conditions? 

■ Yes - 9 (90.0%) 

■ No - 1 ,(10.0%) 
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Question 13 

 

 

 

 

 

 

 
 

 

 
Question 14 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an enterprise agreement with your employer, do you 

endorse the taking of protected industrial action by AWU members against your 

employer, which may involve taking separately, concurrently and/or 

consecutively any or all ofthe actions set out below: 

13. An unlimited number of indefinite or periodic bans on responding to an out 

of specification gas event? 

■ Yes -10 (100.0%) 

• No - 0 (0%) 

In support of reaching an enterprise agreement with your employer, do you 

endorse the taking of protected industrial action by AWU members against your 

employer, which may involve taking separately, concurrently and/or 

consecutively any or alll of the actions set out below: 

14. An unlimited number of indefinite or periodic bans on providing third 

parties with information about current operating conditions? 

■ Yes - 10 ( 100.0%) 

■ No - 0 (0%) 
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Question 15 

 

 

 

 

 

 

 
 

 

 
Question 16 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an enterprise agreement with your employer, do you 

endorse the taking of protected industrial action by AWU members against your 

employer, which may involve taking separately, concurrently and/or 

consecutively any or all ofthe actions set out below: 

15. An unlimited number of indefinite or periodic bans on sending email 

notifications of alarms? 

■ Yes-10(100.0%) 

■ INo - 0 (0%) 

In support of reaching an enterprise agreement with your employer, do you 

endorse the taking of protected industrial action by AWU members against your 

employer, which may involve taking separately, concurrently and/or 

consecutively any or al ll of the actions set out below: 

16. An unlimited number of indefinite m periodic bans on operating any Low 

Pressure District Regulator (LPDR) site on the Multinat Gas Network (MGN) at 

less than the maximum allowable pressure? 

■ Yes - 10 (100.0%) 

■ No-0(0%) 
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Question 17 

 

 

 

 

 

 

 
 

 

 
 

 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In support of reaching an enterprise agreement with your employer, do you 

endorse the takiing of protected industrial action by AWU members against your 

employer, which may involve taking separately, concurrently and/or 

consecutively any or all ofthe actions set out bellow: 

17. An unlimited number of indefinite or periodic bans on recording the number 

of personnel on site? 

Yes - 10 ( 100.0%} 

■ No - 0 (0%) 
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