C . \
Confidential & Independent Voting & Surveys
A Division of Democratic Outcomes Pty Ltd

Declaration of Result

Protected Action Ballot

The Australian Workers' Union

v

Atlas Programmed Marine Pty Ltd
(B2023/436)

26 May 2023

(08) 6314 0580 info@civs.com.au 283 Rokeby Rd, Subiaco WA 600


mailto:info@civs.com.au

1.Ballot Result

Total Eligible Voters: 18
Total Participated: 18

18 out of 18 have answered all questions  100%

Final Ballot Audit: Friday, 26 May 2023 at 3.05pm AWST

Diagram 1: Final Vote Participation

The Australian Workers Union Protected Action Ballot

Waorers: T

8/ 18 have castvotes
18 / 18 have answered all questions (100.0%)

2. CiVS Independence Declaration

The Australian Workers Union Protected Action Ballot has been managed and declared
independent of all other parties.

The Australian Workers Union Protected Action Ballot result has been audited and the declared
result is assured.

Yours Sincerely,

Mike Michael
Managing Director
Democratic Outcomes Pty Ltd

- /C
(08) 6314 0580  info@civs.com.au CiVsS
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3. Questions and Results

Question 1

In support of reaching an enterprise agreement with your employer, do you
endorse the taking of protected industrial action by AWU members against your
employer, which may involve taking separately, concurrently and/or
consecutively any or all of the actions set out below:

1. An unlimited number of stoppages of the performance of work for the
duration of 30 minutes?

= Yes - 18 (100%)

® No - 0 {0%)

Question 2

In support of reaching an enterprise agreement with your employer, do you
endorse the taking of protected industrial action by AWU members against your
employer, which may involve taking separately, concurrently and/or
consecutively any or all of the actions set out below:

2. An unlimited number of stoppages of the performance of work for the
duration of 1 hour?

= Yes - 18 (100%)

= No - 0 (0%)
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Question 3

In support of reaching an enterprise agreement with your employer, do you
endorse the taking of protected industrial action by AWU members against your
employer, which may involve taking separately, concurrently and/or
consecutively any or all of the actions set out below:

3. An unlimited number of stoppages of the performance of work for the
duration of 2 hours?

= Yes - 18 (100%)

m No - 0 (0%)

Question 4

In support of reaching an enterprise agreement with your employer, do you
endorse the taking of protected industrial action by AWU members against your
employer, which may involve taking separately, concurrently and/or
consecutively any or all of the actions set out below:

4. An unlimited number of stoppages of the performance of work for the
duration of 4 hours?

= Yes - 18 (100%)

m No - 0 {0%)
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Question 5

In support of reaching an enterprise agreement with your employer, do you
endorse the taking of protected industrial action by AWU members against your
employer, which may involve taking separately, concurrently and/or
consecutively any or all of the actions set out below:

5. An unlimited number of stoppages of the performance of work for the
duration of 12 hours?

= Yes - 17 (94%)

® No - 1 (6%)

Question 6

In support of reaching an enterprise agreement with your employer, do you
endorse the taking of protected industrial action by AWU members against your
employer, which may involve taking separately, concurrently and/or
consecutively any or all of the actions set out below:

6. An unlimited number of stoppages of the performance of work for the
duration of 24 hours?

m Yes - 17 (94%)

® No- 1 (6%)
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Question 7

In support of reaching an enterprise agreement with your employer, do you
endorse the taking of protected industrial action by AWU members against your
employer, which may involve taking separately, concurrently and/or
consecutively any or all of the actions set out below:

7. An unlimited number of bans for an indefinite period on sending weather

reports and deck conditions to any helicopter or helicopter provider, OIM,
client, or heliport?

m Yes - 17 (94%)

mNo-1(6%)

Question 8

In support of reaching an enterprise agreement with your employer, do you
endorse the taking of protected industrial action by AWU members against your
employer, which may involve taking separately, concurrently and/or
consecutively any or all of the actions set out below:

8. An unlimited number of bans for an indefinite period on any radio
communications with any helicopter or helicopter provider?

m Yes - 17 (94%)

m No-1(6%)
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Question 9

In support of reaching an enterprise agreement with your employer, do you
endorse the taking of protected industrial action by AWU members against your
employer, which may involve taking separately, concurrently and/or
consecutively any or all of the actions set out below:

S. An unlimited number of bans for an indefinite period on completing any
vessel pre-arrival or departure checklist?

= Yes - 18 (100%)

® No - 0 (0%)

Question 10

In support of reaching an enterprise agreement with your employer, do you
endorse the taking of protected industrial action by AWU members against your
employer, which may involve taking separately, concurrently and/or
consecutively any or all of the actions set out below:

10. An unlimited number of bans for an indefinite period on giving permission
to vessels to enter the 500m zone?

= Yes - 18 (100%)

m No - 0 (0%)
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Question 11

In support of reaching an enterprise agreement with your employer, do you
endorse the taking of protected industrial action by AWU members against your
employer, which may involve taking separately, concurrently and/or
consecutively any or all of the actions set out below:

11. An unlimited number of bans for an indefinite period on completing any
operational checklist including field arrival checklists?

= Yes - 18 (100%)

= No - 0 (0%)

Question 12

In support of reaching an enterprise agreement with your employer, do you
endorse the taking of protected industrial action by AWU members against your
employer, which may involve taking separately, concurrently and/or
consecutively any or all of the actions set out below:

12. An unlimited number of bans for an indefinite period on compiling or
completing daily reports for a client or the company?

= Yes - 18 (100%)

= No - 0 (0%)
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Question 13

In support of reaching an enterprise agreement with your employer, do you
endorse the taking of protected industrial action by AWU members against your
employer, which may involve taking separately, concurrently and/or
consecutively any or all of the actions set out below:

13. An unlimited number of bans for an indefinite period on issuing, overseeing,
or verifying permits to work?

m Yes - 17 (94%)

® No -1 (6%)

Question 14

In support of reaching an enterprise agreement with your employer, do you
endorse the taking of protected industrial action by AWU members against your
employer, which may involve taking separately, concurrently and/or
consecutively any or all of the actions set out below:

14. An unlimited number of bans for an indefinite period on any work in or in
connection with moving or shifting vessels or rigs other than to comply with

collision regulations or to shift a rig or vessel to a safe handling zone or safe
anchorage?

m Yes - 17 (94%)

® No -1 (6%)
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Question 15

In support of reaching an enterprise agreement with your employer, do you
endorse the taking of protected industrial action by AWU members against your
employer, which may involve taking separately, concurrently and/or
consecutively any or all of the actions set out below:

15. An unlimited number of bans for an indefinite period on moving rigs or
vessels from anchorages?

s Yes - 17 (94%)

m No-1(6%)

Question 16

In support of reaching an enterprise agreement with your employer, do you
endorse the taking of protected industrial action by AWU members against your
employer, which may involve taking separately, concurrently and/or
consecutively any or all of the actions set out below:

16. An unlimited number of bans for an indefinite period on any work in or
connection with kedging a rig?

= Yes - 18 (100%)

® No- 0 (0%)
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Question 17

In support of reaching an enterprise agreement with your employer, do you
endorse the taking of protected industrial action by AWU members against your
employer, which may involve taking separately, concurrently and/or
consecutively any or all of the actions set out below:

17. An unlimited number of bans for an indefinite period on releasing a rig from
a Posmoor system?

= Yes - 18 (100%)

m No - 0 (0%)

Question 18

In support of reaching an enterprise agreement with your employer, do you
endorse the taking of protected industrial action by AWU members against your
employer, which may involve taking separately, concurrently and/or
consecutively any or all of the actions set out below:

18. An unlimited number of bans for an indefinite period on any work in or in
connection with ballasting?

m Yes - 17 (94%)

m No- 1 (6%)
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Question 19

In support of reaching an enterprise agreement with your employer, do you
endorse the taking of protected industrial action by AWU members against your
employer, which may involve taking separately, concurrently and/or
consecutively any or all of the actions set out below:

1S. An unlimited number of bans for an indefinite period on any work in or in

connection with moving or pumping bulk cargoes, including but not limited to
cement, barite, and bentonite?

= Yes - 17 (94%)

® No-1(6%)

Question 20

In support of reaching an enterprise agreement with your employer, do you
endorse the taking of protected industrial action by AWU members against your
employer, which may involve taking separately, concurrently and/or
consecutively any or all of the actions set out below:

20. An unlimited number of bans for an indefinite period on any work in or in

connection with moving or pumping bulk liquids, including but not limited to
brine and synthetic based mud?

m Yes - 17 (94%)

m No-1(6%)
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Question 21

In support of reaching an enterprise agreement with your employer, do you
endorse the taking of protected industrial action by AWU members against your
employer, which may involve taking separately, concurrently and/or
consecutively any or all of the actions set out below:

21. An unlimited number of bans for an indefinite period on calibrating acoustic
beacons used in position reference systems?

m Yes - 17 (94%)

m No-1(6%)

Question 22

In support of reaching an enterprise agreement with your employer, do you
endorse the taking of protected industrial action by AWU members against your
employer, which may involve taking separately, concurrently and/or
consecutively any or all of the actions set out below:

22. An unlimited number of bans for an indefinite period on calibrating riser
management systems?

m Yes - 17 (94%)

® No -1 (6%)
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Question 23

In support of reaching an enterprise agreement with your employer, do you
endorse the taking of protected industrial action by AWU members against your
employer, which may involve taking separately, concurrently and/or
consecutively any or all of the actions set out below:

23. An unlimited number of bans for an indefinite period on any work in or in

connection with assisting the deployment or use of Remotely Operated
Vehicles?

= Yes - 17 (94%)

= No -1 (6%)

Question 24

In support of reaching an enterprise agreement with your employer, do you
endorse the taking of protected industrial action by AWU members against your
employer, which may involve taking separately, concurrently and/or
consecutively any or all of the actions set out below:

24, An unlimited number of bans for an indefinite period on altering heading on
rigs or vessels?

= Yes - 17 (94%)

® No - 1 (6%)
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Question 25

In support of reaching an enterprise agreement with your employer, do you
endorse the taking of protected industrial action by AWU members against your
employer, which may involve taking separately, concurrently and/or
consecutively any or all of the actions set out below:

25. An unlimited number of bans for an indefinite period on completing or
checking timesheets?

m Yes - 17 (94%)

m No-1(6%)

Question 26

In support of reaching an enterprise agreement with your employer, do you
endorse the taking of protected industrial action by AWU members against your
employer, which may involve taking separately, concurrently and/or
consecutively any or all of the actions set out below:

26. An unlimited number of bans for an indefinite period on any work in or in
connection with anchor handling?

m Yes - 17 (94%)

® No-1(6%)
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Question 27

In support of reaching an enterprise agreement with your employer, do you
endorse the taking of protected industrial action by AWU members against your
employer, which may involve taking separately, concurrently and/or
consecutively any or all of the actions set out below:

27. An unlimited number of bans for an indefinite period on completing
statement of facts documents or written reports for a client?

= Yes - 18 (100%)

®m No - 0 (0%)

Question 28

In support of reaching an enterprise agreement with your employer, do you
endorse the taking of protected industrial action by AWU members against your
employer, which may involve taking separately, concurrently and/or
consecutively any or all of the actions set out below:

28. An unlimited number of bans for an indefinite period on any work in or in
connection with pre-departure inspections of barges?

m Yes - 17 (94%)

m No-1(6%)
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