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PART 1- APPLICATION AND OPERATION

1 Title

11 This Agreement is known as the Multiplex Australasia Pty Ltd and the
CFMEU (Victorian Construction and General Division) Enterprise Agreement
2024 - 2027 (the Agreement).

2 Definitions

2.1 In this Agreement:

Award means the Building and Construction General On-site Award 2020 as
varied from time to time;

CBUS means the Construction and Building Unions Superannuation Scheme;

Continuous service means the period of service of an Employee
notwithstanding the Employee’s absence from work for any of the following
reasons:

(@) annual leave, personal leave or parental leave;

(b) illness or accident up to a maximum of four weeks after the expiration of
paid sick leave;

(c) any other authorised unpaid leave up to a maximum of four weeks;
(d) jury service;

(e) injury received during the course of employment and up to a maximum of
52 weeks for which the Employee received worker’s compensation;

(fH  where called up for military service for up to three months in any
qualifying period;

(g) long service leave; and

(h) any reason satisfactory to the Employer, provided the Employee has
informed Multiplex within 24 hours of the time when the Employee was
due to attend for work, or as soon as practicable thereafter, of the reason
for the absence and probable duration;

Continuous Shiftworker for the purpose of the additional week of annual
leave provided by the NES means an Employee engaged to work in a system
of consecutive shifts throughout the 24 hours of each of at least six
consecutive days without interruption (except during breakdown or meal breaks
or due to unavoidable causes beyond the control of the Employer) and who is
regularly rostered to work those shifts;

DHA means the Department of Home Affairs, and its predecessor and
successor (if any) agencies;

Disputes Panel/Panel means the Victorian Building Industry Disputes Panel,

Employee/s means an employee of the Employer, who is a construction
worker engaged in general building and construction, falling within one of the
classifications set out in Appendix A of this Agreement, including apprentice
construction workers in respect of those classifications for projects involving
the business of Multiplex Constructions Pty Ltd.
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Fair Work Act means the Fair Work Act 2009 (Cth) as varied from time to
time;

FWC means the Fair Work Commission;

HSR/ Health and Safety Representative means a member of a designated
work group elected to represent the designated work group on matter relating
to occupational health and safety;

Multiplex/Employer means Multiplex Australasia Pty Ltd ABN: 33 146 787
395;

Industry RTO means as defined in clause 33.5;

Ordinary Rate means the hourly rate of pay for the ordinary hours of work as
listed in Appendix B;

Ordinary Time Earnings for all purposes in this agreement has the same
definition as defined by Superannuation Guarantee Ruling 2009/2. Without
limiting the fullness of this definition, in summary and in the context of this

agreement, this includes:

(@) wages and allowances earned in respect of ordinary hours of work (see
clause 36) but excluding any wages and allowances earned in the
performance of overtime; and

(b)  shift loading;

NES means the National Employment Standards prescribed by the Fair Work
Act;

OHS Act/ Occupational Health and Safety Act means the Occupational
Health and Safety Act 2004 (Vic) as varied from time to time;

Party or Parties to this Agreement means Multiplex, Employees and/or the
Union as a representative of its members as the context requires;

Project means building and construction works performed on a site or
combination of sites for which:

(@) the site or combination of sites must constitute an enterprise or
undertaking carefully planned to achieve a particular result;

(b) the site or combination of sites must have a clearly established entity or
entities that exercise control over its development; and

(c) the site or combination of sites must have a scope sufficiently definable
at any given point during the project to enable its proper definition and
costing for the purpose of determining the appropriate site allowance;

Project Value including Total Project Value means the value of the Project
(as defined above), comprising of:

(@) preliminary costs and profit margin;
(b) trade packages (including supplier and subcontractor costs); and
(c) provisional sums.

Project Value does not include non-construction development costs;

page 7



Multiplex Australasia Pty Ltd and the CFMEU (Victorian Construction and General

Division) Enterprise Agreement 2024-2027

Redundancy means a situation where an Employee ceases to be employed
by an Employer, other than for reasons of misconduct or refusal of duty.
Redundant has a corresponding meaning;

RTO means a ‘registered training organisation’ registered on the State Register
and National Register in accordance with the Education and Training Reform
Act 2006 (Vic) as varied from time to time;

Shiftwork means work comprising recurring periods in which different groups
of workers do the same jobs in rotation. For the sake of clarity, the different
groups of workers do not necessarily need to be employed by the same
employer for the purpose of this definition;

Shiftworker means an Employee who performs Shiftwork in accordance with
clause 37;

Union or CFMEU means the Construction, Forestry and Maritime Employees
Union Construction and General Division, Victoria Tasmania Divisional Branch;
or the Construction, Forestry and Maritime Employees Union, as the context
requires; and

VEVO means the Department of Home Affairs, Visa Entitlement Verification
Online system.

Date and Period of Operation

This Agreement will operate from the date seven (7) days after it is approved
by the FWC and shall have a nominal expiry date of 2 July 2027. By no later
than 2 July 2026 the Employer intends to commence discussions concerning a
replacement enterprise agreement. This Agreement will continue to operate
after its nominal expiry date unless it is replaced by another enterprise
agreement or terminated in accordance with the Fair Work Act.

Note: where a date is specified for the commencement of a payment it is
a reference to the first pay period on or after that date.

Scope of Agreement

This Agreement applies in the State of Victoria and covers:
(@) the Employer,;

(b) Employees who are construction workers (including apprentice
construction workers) engaged in general building and construction as
defined in the Award; and

(c) the Union, subject to the operation of section 201(2) of the Fair Work Act;
but

(d)  construction work in the cottage/housing industry shall not fall within the
scope of this Agreement. For the purposes of this Agreement,
cottage/housing industry means the construction, erection, assembly,
maintenance ornamentation or demolition of a single occupancy dwelling
and multiple occupancy residential units being of not more than two living
levels height.

(e) This Agreement does not cover Multiplex and its employees who
subsequently enter into and are covered by a project specific enterprise
agreement for one of the Big Build Projects referred to in clause 4.5.
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4.2

4.3

For Employees performing work on an apartment building between two (2) and
four (4) living levels height above ground (inclusive), the express provisions of
this Agreement will not apply except those listed in the table below, instead the
incorporated Award terms will apply.

Clause Number | Description

Clause 1 Title

Clause 2 Definitions

Clause 3 Date and Period of Operation
Clause 4 Scope of Agreement

Clause 5 Relationship to the Award and the NES
Clause 10 Flexibility Arrangements
Clause 11 Dispute Resolution Procedure
Clause 12 Consultation

Clause 15.6 Adult Apprentices

Clause 15.9 Apprentice wages

Clause 23.2 Default Superannuation Fund
Clause 26 Wage Rates

Clause 36 Hours of Work

Clause 46 Jury Service

Where clause 4.2 does not apply, for Employees performing work on
apartment buildings that have greater than four living levels height above
ground with a Project Value of $50M or less or community, education, health,
refurbishment and not for profit facilities that have a Project Value of $25M or
less, for Projects outside the City of Melbourne as defined in Appendix C, the
following listed clauses of the Award will apply in lieu of the following listed
clauses of this Agreement:

Award clauses that apply Agreement clauses that do not
apply

28 — Superannuation 23.3 and 23.6 — (part of
Superannuation)

26.1 — Fares and Travel 27.8 - Daily Fares and Travel

Patterns Allowance Pattern Allowance

25 — Living Away from Home — |Appendix H - Living Away From

Distant Work Home Allowance
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4.4

4.5

17 — Shiftwork 37 — Shiftworkers
29 — Overtime 39 — Overtime
21.2 Meal Allowance 39.4 - Overtime meal allowance
(@) Where the Project Value is less than $50m it does not mean that the
clauses of this Agreement do not apply. The intent of this clause is not
for a larger Project to be split into smaller values in order to implement
the flexibilities of this clause. In implementing this clause Multiplex must
give consideration to the Project as a whole (including existing and future
packages of work).
(b) The Parties recognise that Projects with a Project Value of less than $50

million, by their nature may require the implementation of some
alternative work practices. In addition to compliance with this Agreement,
it is recognised that consultation between Multiplex and the Union should
occur in order to plan the application of alternative work practices.

Multiplex and affected Employees and any representative(s) of their choice, will
consult on these smaller Projects over workforce composition, efficient work
practices and workforce mobility, whilst remaining committed to the highest
levels of workplace safety. The consultation may include, but is not limited to:

@
(b)
(©)
(d)

three person crane crew;
a crane crew on site only when required;
use of a contract cleaner in lieu of a peggy; and

multi-tasked roles for Employees.

Specified Projects

(@)

and

then

(b)

The Parties recognise the unique nature of the Victorian Government
‘Big Build’ Projects. To this end, where:

0] an Employee is engaged by Multiplex on one of the following major
projects:

(A) North East Link Project;

(B) Suburban Rail Loop Project; or
(C) Airport Rail Link Project;

(Big Build Projects)

(i)  the wages and conditions under the project specific enterprise
agreement (covering the Principal Contractor or any associated
entities through which it engages labour for the Big Build Project)
on the Big Build Project are higher than those provided in this
Agreement;

the Employee, whilst performing work on the Big Build Project, will
receive the higher wages and conditions (reflected in the project specific
enterprise agreement) in accordance with their respective classification
under this Agreement.
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5.2

53

5.4

6.2

6.3

6.4

6.5

7.2

Relationship to the Award and the NES

Subject to this clause, the Award is incorporated into and forms part of this
Agreement.

If there is any inconsistency between an express term of this Agreement and
an incorporated Award term, the express term of the Agreement will prevail to
the extent of any inconsistency.

For the sake of clarity, the Appendices to this Agreement, including the
Preserved Award Allowances contained in Appendix M operate as terms of this
Agreement. Eligibility for receipt of the respective allowances listed in Appendix
M are as per the terms of the Building and Construction General On-Site
Award 2010 as it stood at 19 December 2019.

This Agreement will be read and interpreted in conjunction with the NES.
Where there is an inconsistency between this Agreement and the NES, and the
NES provides a greater benefit, the NES provision will apply to the extent of
the inconsistency.

First Nations People

The Employer, Employees and the Union recognise the First Nations People in
the State of Victoria as the Traditional Owners of the Land.

Multiplex will ensure that an acknowledgement of Traditional Owners of the
Land will be made on every Project. All Employees will receive cultural
awareness information as part of the site induction process to ensure that all
workers are made aware of the history and spiritual connection that Traditional
Owners have with the area where the Project is being constructed.

A ‘Welcome to Country’ ceremony may be arranged with the Traditional
Owners to demonstrate the Employer's commitment to the principles of social,
restorative justice and cultural affirmation.

At every Project where Multiplex is the principal contractor, it will, in
consultation with the Union’s Indigenous/First Nations Officer and First Nations
Employees, install an Acknowledgement of Country at the main site entry or an
alternative agreed location on site.

First Nations Employees

(@) The Parties to this Agreement acknowledge the Office of the Registrar of
Indigenous Corporations (ORIC) as an established office holder
appointed by the Minister for Indigenous Affairs under the Corporations
(Aboriginal and Torres Strait Islander) Act 2006 (CATSI Act).

(b)  Multiplex will recognise any Employee who provides evidence endorsed
by Aboriginal and Torres Strait Islander traditional owners of lands as
recognised by ORIC as a First Nations Employee for the purposes of this
Agreement.

Diversity and Inclusion

Consistent with the values of Multiplex, the Parties to this Agreement recognise
the importance of investing for the future and creating a flexible and inclusive
workplace where diversity is embraced and supported.

The Parties agree that creating an accessible work environment that facilitates
flexible and inclusive work practices and strategies around the attraction,
engagement and retention of Employees, who represent the communities
within which we operate, is important.
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7.3

7.4

7.5

7.6

8.2

Multiplex, Employees and the Union recognise the importance of fair and
inclusive treatment of all people, irrespective of gender and/or other protected
characteristics/attributes.

The provisions of this Agreement are to be gender neutral and gender
inclusive, and to take into account other protected characteristics where
adjustments are reasonable.

All pronouns used in this Agreement, whether used in the masculine, feminine
or neutral gender shall include all other genders, and the singular shall include
the plural and vice versa.

Multiplex will ensure that equal opportunities for recruitment, career growth and
development are provided to all Employees, irrespective of gender and other
protected characteristics.

Objectives and Commitments

The Objectives of the Parties to this Agreement are:

(@) to promote fair, cooperative and productive workplace relations in the
building and construction industry;

(b) to provide a detailed set of agreed employment benefits, conditions,
rights and obligations via direct employment with the Employer;

(c) to explore the potential for innovation and new technologies;
(d) to consider any benefits of alternative hours of work;

(e) to support the establishment of consultative bodies to consider the
impact of climate change on the working conditions in the industry;

()  to establish practices that support opportunities for a diversified
workforce;

(g) to support the implementation of highest possible levels of OHS
practices, procedures and training;

(h)  to ensure that fair and equitable employment practices are applied in the
workplace;

(i)  toimprove efficiency in the workplace;

()  to provide for the establishment and observance of an effective disputes
settlement procedure that involves Employees and their representatives,
when requested, at the earliest stage of any dispute or potential dispute.

The Parties to this Agreement commit themselves to ensuring that:

(@) the efficiency measures contained in this Agreement are implemented
and lead to real gains in productivity.

(b) the principles of industry modernisation are realised during the life of this
Agreement (in accordance with Part 11).

(c) productivity gains will not be achieved at the expense of health and
safety standards.

(d) the disputes settlement procedures provided herein are strictly adhered
to.

(e) employment should wherever possible be direct, full time and on going.
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9 Severability

9.1 It is the intention of the Parties to this Agreement that the Agreement contains
only permitted matters under the Fair Work Act.

9.2 The severance of any term of this Agreement that is, in whole, or in part, of no

effect by virtue of the operation of section 253 of the Fair Work Act shall not be
taken to affect the binding force and effect of the remainder of the Agreement.

9.3 All terms should be interpreted in a manner that would make them permitted
matters.

10 Flexibility Arrangements

10.1 Multiplex and an Employee may agree to make an individual flexibility
arrangement to vary a term of the Agreement if the arrangement:

(@) only varies the effect of
(i) clause 47 Parental Leave
(i)  clause 44 Compassionate Leave
(i) clause 46 Jury Service

(b)  meets the genuine needs of Multiplex and Employee in relation to the
matter mentioned in clause 10.1(a) above:

0] is genuinely agreed to by Multiplex and Employee; and
(i)  is not inconsistent with section 55 of the Fair Work Act.

10.2 Multiplex must ensure that the terms of the individual flexibility arrangement:
(@) are about permitted matters under section 172 of the Fair Work Act;

(b) are not unlawful terms under section 194 of the Fair Work Act; and

(c) resultin the Employee being better off overall than the Employee would
be if no arrangement was made.

10.3 Multiplex must ensure that the terms of the individual flexibility arrangement:
(@ isinwriting;
(b) includes the name of Multiplex and the Employee;

(c) s signed by Multiplex and the Employee (if the Employee is under the
age of 18, signed by a parent or guardian of the Employee;

(d) includes details of:
(i)  the terms of this Agreement that will be varied by the arrangement;
(i)  how the arrangement will vary the effect of the terms;

(i)  how the Employee will be better off overall in relation to the terms
and conditions of his or her employment as a result of the
arrangement; and

(iv) states the day on which the arrangement commences.
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10.4 Multiplex must give the Employee a copy of the individual flexibility
arrangement within fourteen (14) days.

10.5 Upon request by the relevant Employee/s, Multiplex must provide copies of all
flexibility arrangements made under this clause to the Union/Union
Delegate/Employee Representative.

10.6 Multiplex or Employee may terminate the individual flexibility arrangement by

giving not more than twenty-eight (28) days’ written notice to the other Party to
the arrangement; or if Multiplex and Employee agree in writing at any time.
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PART 2 - DISPUTE RESOLUTION AND
CONSULTATION

11 Disputes Resolution Procedure

11.1 A major objective of this Agreement is to eliminate lost time and/or production
arising out of disputes or grievances. The Parties to this Agreement are
committed to complying with the terms of this procedure.

11.2 Scope
Disputes relating to any of the following must be dealt with according to the
procedure in this clause:

(&) any matter arising under this Agreement;
(b) the NES, including subsections 65(5) and 76(4); and

(c) any matter pertaining to the relationship between Multiplex and the
Employees.

Provided that nothing in this clause prevents a party to the dispute from applying
to a court for orders in relation to contraventions of civil remedy or penalty
provisions.

Note: Safety issues and incidents are to be dealt with in accordance with clause
61 of this Agreement and with any applicable occupational health and safety
legislation. A dispute about the operation, or application of clause 61 is a matter
arising under this Agreement and can be dealt with in accordance with this
clause.

11.3 Procedure
Disputes will be dealt with according to the following procedure.
Step 1—workplace level

(@ Inthe first instance, the parties to the dispute will take genuine steps to
try and resolve the dispute at the workplace level.

Step 2—dispute resolution including arbitration by the Panel

(b) If the dispute remains unresolved after Step 1, a party to the dispute (or
its representative) may refer the dispute to the Victorian Building Industry
Disputes Panel (Panel). If a party to the dispute refers the dispute to the
Panel, all parties irrevocably consent to the Panel dealing with the
dispute, including by arbitration.

(c) The Panel may deal with the dispute by conciliation, arbitration,
otherwise as it sees fit, or by any combination of methods, provided that
it acts in accordance with its Charter, and must not make any decision or
impose any other binding outcome which requires a party to the dispute
to do something that is prohibited by any applicable legislation.

(d) If the Panel deals with the dispute by arbitration and makes an arbitral
award (Decision):
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(1) any party to the dispute (or its representative) may, within 14 days
after the date of the Decision, have the Decision reviewed by the
FWC, in which case Step 3 below applies;

(i)  if no party refers the Decision for review within the period stated in
clause 11.3(d)(i) above, that Decision will be final and binding on
the parties to the dispute.

Step 3—Referral to the FWC

(e) If a party to the dispute refers the Decision for review to the FWC, all
parties to the dispute irrevocably consent to the FWC dealing with the
dispute, including by arbitration.

(H  Areview by the FWC is not a hearing afresh (not a hearing de novo); it is
a review by way of rehearing. This means that the FWC must identify
whether the Panel has made an error of law, a material error of fact or a
decision which is legally unreasonable or unjust (inferred error). It is
acknowledged that the FWC has the discretion to admit new evidence as
required.

(@) The FWC may deal with the dispute by conciliation, arbitration, or by the
exercise of any of its other powers under the Fair Work Act, or by any
combination of methods.

(h) If the FWC deals with the dispute by arbitration:

0] by a single member of the FWC and makes an arbitral award
(FWC Decision):

(A) any party to the dispute (or its representative) may, within 21
days after the date of the FWC Decision, appeal to a Full
Bench of the FWC;

(B) if no party appeals from the FWC Decision within the period
stated in clause 11.3(h)(i)(A) above, that FWC Decision will
be final and binding on the parties to the dispute.

(i) by a Full Bench of the FWC and makes a decision, the decision
will be final and binding on the parties to the dispute.

Steps available in the event of non-compliance by a party

@) If any party to the dispute fails or refuses to comply with or participate in
Step 1 of this clause, any other non-breaching party to the dispute (or its
representative) may, in its absolute discretion:

@) refer the dispute to the Panel, which will deal with the dispute in
accordance with Step 2 above noting that the non-breaching party
may request the Panel at this stage to refer the dispute directly to
the FWC to deal with the dispute by conciliation, arbitration, by the
exercise of any of its powers under the Fair Work Act, or by any
combination of methods.

()] If any party to the dispute fails or refuses to comply with or participate in
Step 2 of this clause, any other non-breaching party to the dispute (or its
representative) may, in its absolute discretion:

® refer the dispute to the FWC to deal with the dispute by
conciliation, arbitration, or by the exercise of any of its other

3478-7749-9438v9 page 16



Multiplex and the CFMEU (Victorian Construction and General Division) Enterprise
Agreement 2024-2027

powers under the Fair Work Act, or by any combination of
methods; or

(i)  continue to pursue Step 2 above, including by seeking that the
Panel make a Decision despite any non-compliance or non-
participation of any other party.

11.4 Directions and requests of the Panel

(&) The Panel may inform itself in relation to any in such manner as it
considers appropriate in accordance with its Charter, including but not
limited to by:

0] requesting oral or written submissions;

(i)  requesting relevant documents, records or other relevant
information; or

(i)  conducting a conference or holding a hearing.

(b) A party to the dispute will comply with any request of the Panel made
under this clause, unless the party has a reasonable excuse.

115 Enforcement
(@) Finality of a Decision

0] Subject only to the rights of review/appeal expressly provided for in
this clause, a Decision or an FWC Decision (or any subsequent
Full Bench decision) is final and binding and may be immediately
enforced.

(b) Enforcement of a Decision

(i)  All parties to a dispute must comply with, and give effect to, any
Decision or FWC Decision.

(i) A party to a dispute that fails to comply with, or give effect to, a
Decision or FWC Decision, contravenes this clause.

(i) The Parties agree that:

(A) any Decision or FWC Decision may be enforced by an action
seeking appropriate remedies (including, but not limited to,
payment of a debt, damages, or specific performance) in any
court of competent jurisdiction; and

(B) interest will accrue on any sum payable under a Decision or
FWC Decision at the rate prescribed from time to time in
respect of pre-judgment interest under the Rules of the
Federal Court of Australia.

11.6 Status quo

(@ While the dispute is being dealt with in accordance with the procedure in
this clause:

(i)  the parties will maintain the status quo existing immediately prior to
the subject matter of the dispute arising. Neither Party will engage
in any industrial stoppages, bans and or limitations. Work shall
continue in accordance with the status quo unless an Employee
has a reasonable concern about an imminent risk to their health or
safety; however
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(i)  Multiplex may direct an Employee to perform other available work
at the same workplace, or at another workplace, on the same
terms and conditions of employment, if it is reasonable to do so to
protect the health, safety or welfare of Employees.

(b)  For the avoidance of doubt, “Maintain the status quo” means that the
action giving rise to the dispute will be withdrawn, and the situation
immediately prior to the action giving rise to the dispute will apply until
the dispute is resolved.

11.7 Employee participation and representation

(&) Employees are entitled to a representative of their choice, including a
Union representative, for the purposes of this clause.

(b) Employees to whom a dispute directly relates and who are necessarily
required to participate in the procedure provided for in this clause are
entitled to do so without loss of pay.

(c) Employees who are required to attend as a witness in an arbitration are
entitled to do so without loss of pay.

(d) Inthe event that the parties to the dispute fail to agree on the identity or
number of persons who qualify under this clause, the question will be
determined by the Panel or the FWC (whichever is then dealing with the
dispute) as part of the dispute.

12 Consultation
12.1 Major Workplace Change

If Multiplex has made a decision to introduce a major workplace change that is
likely to have a Significant Effect on a number of Employees, Multiplex must
notify the Employee(s) who will be affected by the decision. As soon as
practicable and prior to implementation, Multiplex must discuss with the
relevant Employees and/or their nominated representative/s (e.g. Union or
other representative) the introduction of the change; and the effect the change
is likely to have on the Employees. Multiplex must discuss measures to avert or
mitigate the adverse effect of the change on the Employees.

12.2 For the purposes of the discussion Multiplex will provide the relevant
Employees and/or their nominated representative/s in writing:

(@ all relevant information about the change including the nature of the
change proposed;

(b) information about the expected effects of the change on the Employees;
and

(c) any other matters likely to affect the Employees.

However, Multiplex is not required to disclose confidential or commercially
sensitive information.

Multiplex must give prompt and genuine consideration to matters raised about
the major change by the relevant Employees.

12.3 "Significant Effects" under this clause 12 include termination of employment
(including redundancy), major changes in the composition, operation or size of
the Employer’s workforce or in the skills required, the elimination or diminution
of job opportunities, promotion opportunities or job tenure; the alteration of
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12.4

125

12.6

12.7

13

131

13.2

13.3

13.4

hours of work; the need for retraining or transfer of Employees to other work
areas or locations and the restructuring of jobs.

Consultation about Changes to Rosters or Hours of Work

Where Multiplex proposes to change an Employee’s regular roster or ordinary
hours of work, Multiplex must consult with the Employee(s) affected and, if
required their representative, about the proposed change.

As soon as practicable after proposing to introduce the change, Multiplex must:
(@) discuss with the relevant Employees the introduction of the change; and

(b) for the purposes of the discussion, provide to the relevant Employees
and their representative if requested by the Employees:

(i)  all relevant information about the change, including the nature of
the change; and

(i)  information about what Multiplex reasonably believes will be the
effects of the change on the Employees; and

(i)  information about any other matters that Multiplex reasonably
believes are likely to affect the Employees; and

(c) invite the Employee(s) affected and any applicable representatives, to give

their views about the impact of the proposed change (including any impact
in relation to their family or caring responsibilities); and give consideration
to any views about the impact of the proposed change that are given by
the Employee(s) concerned and/or their Union.

The requirement to consult under this clause does not apply where an
Employee has irregular, sporadic or unpredictable working hours.

These provisions are to be read in conjunction with other Agreement or Award
provisions concerning the scheduling of work and notice requirements.

Flexibility Arrangements on Significant, Major or Unusual
Projects

The Parties are committed to working together, in a manner consistent with the
terms of the Agreement, to promote productivity and ensure the elimination of
any matters which may otherwise give rise to an industrial disputation.
Accordingly, if Multiplex requires the implementation of productivity measures
specific to a significant, major or unusual Project, which may include special
and exceptional circumstances, Multiplex will consult with the affected
Employee(s) in accordance with this clause.

Without limiting the general intention of this clause, the Parties recognise a
particular requirement for establishing flexible starting times, as well as to
develop other working arrangements that facilitate efficient movement of the
workforce whilst still protecting the rights of individual Employees.

Where the significant, major or unusual Project is in a regional area,
consultation will also occur to provide opportunity for employment of local
labour.

Consultation shall commence as soon as practicable, following the
announcement of the significant, major or unusual Project. In order to facilitate
consultation, Multiplex will provide:
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135

13.6

13.7

13.8

(@) all relevant information about the significant, major or unusual Project
including the nature of the significant, unusual and major Project
proposed;

(b) information about the expected effects of the significant, major or
unusual Project on the Employees; and

(c) any other matter that is relevant to the significant, major or unusual
Project, including the application of Appendix C.

During consultation under this clause, other matters that may be discussed
include:
(@) scheduled shutdowns;

(b) safety;

(c) work on RDOs;

(d) opportunities to promote employment of apprentices; and
(e) diversity of employment.

For the purposes of this clause ‘consultation’ involves the Employer proposing
productivity measures for the significant, major or unusual Project and the
Employees giving prompt and genuine consideration to those proposed
measures of the Employer.

Note: An Employee has the right to determine their representation (if any) for
the purposes of this clause in accordance with Part 7 — Employee
Representation of this Agreement.

However, Multiplex is not required to disclose confidential or commercially
sensitive information about the significant, major or unusual Project.

Any Party may seek the assistance of the Disputes Panel to facilitate
consultation under this clause at any time, including dealing with matters in
accordance with Appendix C.
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PART 3 - TYPES OF EMPLOYMENT AND
TERMINATION OF EMPLOYMENT

14 Contract of Employment

14.1 Daily
(a)

Hire Employment

With the exception of casual Employees, mechanical plant operators and
part time Employees, all Employees covered by this Agreement shall be
engaged as daily hire Employees.

14.2 Part Time/ Job Sharing

(@)

(b)

(©)

(d)

(e)

(f)

(9)

The Parties recognise the value of enhancing employment opportunities
for workers who may require part-time work arrangements due to their
personal circumstances. Such circumstances may include advanced
age, infirmity, family and caring responsibilities or the desire for gradual
transition to retirement. In pursuit of this objective, such Employees may
be engaged on a part-time basis, subject to prior consultation and
agreement between Multiplex and the Union on each occasion.

The Parties recognise that predecessor enterprise agreements have
generally not provided for part time employment. It is the intention of the
Parties to provide for only a limited expansion of part time work
opportunities under this Agreement to achieve the above objective.

A part-time Employee is an Employee who works an average of less
than 36 hours per week and has reasonably predictable hours of work.

A part-time Employee will receive the same rates terms and conditions of
employment as a full-time daily-hire or weekly hire Employee as the case
may be, except all accruals and contributions to entitlement funds
(including Incolink, superannuation etc.) will be made on a pro-rata basis
based on the part time Employee’s ordinary hours. To be clear, part time
employment pursuant to this clause is the only circumstance under this
Agreement for which pro-rata payment of these entitlement funds
applies.

The Employee’s LeavePlus contribution will be in accordance with the
applicable scheme rules.

Before commencing part time employment, the Employer, the Employee
and the Union will agree in writing to the following:

(i) that the Employee is engaged part time;

(i)  upon the ordinary hours to be worked by the Employee, the days
and hours upon which the Employee will perform work and the
commencing times for the work;

(i)  upon the Employee’s classification; and
(iv) upon the period of part time employment.

The terms of an agreement to work part time may be varied, in writing,
by agreement between the Employer, the Employee and the Union.
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(h)

(i)

()

(k)

()

(m)

(n)

Multiplex will provide a copy of the agreement to the Employee and the
Union and any subsequent variation will be in writing.

A part-time Employee may work up to eight (8) ordinary hours each day,
Monday to Friday, and not more than 36 ordinary hours each week
averaged over a two-week period. Any additional hours may be worked
by agreement only. Such agreement may include the application of
penalty rates for any additional hours worked, even where the total
ordinary hours on any given day remain less than 8.

Any hours of work performed outside the spread of ordinary hours or in
excess of 8 hours in any one day must be paid at the appropriate penalty
rate(s).

The RDO system prescribed by clause 38 will apply to a part-time
Employee on a pro rata basis. This means that 0.1 of an hour for each
ordinary hours worked and paid leave taken will not be paid but will
accrue towards an RDO. When the RDO falls, the Employee will be paid
an amount based on their RDO accrual.

The Parties recognise that the preferred mode of employment under this
Agreement will remain full-time direct employment and the requirements
of a full-time role are in no way diminished by the provision of part time
work. The Parties recognise that one effective means of maintaining
productivity levels and ensuring appropriate coverage on site may be via
job sharing arrangements, whereby Employees are engaged to work
complementary hours of work such that the combined hours of work and
like aspects of employment for two employees are practically equivalent
to those of one full time employee. Examples of potential job-sharing
arrangements are set out in Appendix O.

The parties commit to the regularly monitoring and evaluation of the
effectiveness of these measures. Adjustments and improvements will be
made as necessary to ensure continuous progress towards the
objectives of this clause.

Nothing in this clause is intended to limit the rights of Employees under
any relevant legislation.

14.3 Casual Employment

Engagement

14.4 Subiject to this clause, a casual Employee is one engaged as such and who
has no firm advance commitment from Multiplex to continuing and indefinite
work according to an agreed pattern of work.

Indicia of casual employment

14.5 Whether the employment relationship is characterised by an absence of a firm
advance commitment to continuing and indefinite work is to be assessed:

(@)

(b)

on the basis of the real substance, practical reality and true nature of the
employment relationship; and

on the basis that a firm advance commitment can be in the form of the
contract of employment or, irrespective of the terms of that contract, in
the form of a mutual understanding or expectation between Multiplex and
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Employee not rising to the level of a term of that contract (or to a
variation of any such term); and

(c) having regard to, but not limited to, the following considerations (which
indicate the presence, rather than an absence, of such a commitment):

(i)  whether there is an inability of Multiplex to elect to offer work or an
inability of the Employee to elect to accept or reject work (and
whether this occurs in practice);

(i)  whether, having regard to the nature of the Employer’s enterprise,
it is reasonably likely that there will be future availability of
continuing work in that enterprise of the kind usually performed by
the Employee;

(i)  whether there are non-casual Employees performing the same
kind of work in the Employer’s enterprise that is usually performed
by the Employee;

(iv) whether there is a regular pattern of work for the Employee.
(d) To avoid doubt:

(i)  for the purposes of sub-clause 14.5(b) a mutual understanding or
expectation may be inferred from conduct of Multiplex and
Employee after entering into the contract of employment or from
how the contract is performed; and

(i)  the considerations referred to in sub-clause 14.5(c) must all be
considered but do not necessarily all need to be satisfied for an
employee to be considered as other than a casual Employee; and

(i)  a pattern of work is regular for the purposes of sub-
clause 14.5(c)(iv) even if it is not absolutely uniform and includes
some fluctuation or variation over time (including for reasonable
absences such as for illness, injury or recreation).

Casual rates, terms and conditions

14.6 A casual Employee shall be entitled to all the applicable rates and conditions of
employment prescribed in this Agreement except annual leave, paid
personal/carer’s leave, paid jury service, paid compassionate leave, paid
parental leave and payment for public holidays not worked.

14.7 The casual loadings payable under this Agreement compensate the casual
Employee for entitlements available only to permanent employees under the
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14.8

14.9

14.10

14.11

14.12

14.13

14.14

NES, namely annual leave, paid personal/carer’s leave, paid compassionate
leave, payment for public holidays not worked and notice of termination.

On each occasion a casual Employee is required to attend work the Employee
shall be entitled, at a minimum, to payment for eight hours work plus the
relevant fares and travel allowance set out in clause 27.5.

A casual Employee for working ordinary hours shall be paid 125 percent of the
hourly rate prescribed in this Agreement for the Employees' classification
(inclusive of a 25% casual loading).

Subject to the provisions of this clause and/or any other explicit provisions of
this Agreement that confer a superior benefit, where this Agreement makes
provision for the payment of a higher hourly rate to an Employee due to the
circumstances of the performance of that work (e.g. overtime, Shiftwork, public
holiday work, Inclement Weather), the hourly rate for a casual Employee
engaged to perform work under the same circumstances will be 25% higher
than the respective rate for a daily hire Employee, in addition to any applicable
loadings, penalties, allowances etc.

Example:

Base Rate of Pay Penalty rate — e.g.
Shiftwork/public

holiday rate etc.

Casual rate of pay

(Base Rate of Pay +
150%)

100% 200% 225%
(Base Rate of Pay + (Base Rate of Pay +
100%) 100% + casual
loading)
100% 250% 275%

(Base Rate of Pay +
150% + casual

loading)

*Casual loading = 25% of Base Rate of Pay

Any work performed in excess of eight hours on any day by a casual Employee
will attract overtime rates.

A casual Employee required to work on a public holiday prescribed by the NES
must be paid 275% of the ordinary time hourly rate prescribed for the
Employee’s classification (inclusive of a 25% casual loading)

Payment in relation to Industry Funds under this Agreement must be made at
the full weekly rate. Pro-rata payments do not apply. For the avoidance of
doubt, multiple engagements in any one week do not give rise to an entitlement
to multiple Industry Fund payments.

A casual Employee is not subject to the accrual of RDOs under this
Agreement. For clarity ordinary hours of work for a causal Employee will be
worked for up to eight (8) hours per day, Monday to Friday and between the
hours of 6:00 am and 6:00 pm each day. However, subject to the provisions of
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14.15

14.16

this Agreement concerning the performance of work on an RDO, where a
casual Employee is directed to perform such work, penalty rates apply.

Termination of a casual Employee’s employment shall require one hour’s
notice.

A casual Employee who is engaged by Multiplex to perform work on the Friday
immediately prior and the Tuesday immediately following the Building Industry
Picnic Day (Picnic Day) will be entitled to be absent on Picnic Day without loss
of pay. Where eligible, the casual Employee will be entitled to payment for 8
ordinary hours, inclusive of casual loading. The provisions of clause 49— Picnic
Day including eligibility and applicable rates of pay will otherwise apply to such
Employees.

Casual conversion

14.17

14.18

14.19

14.20

14.21

14.22

Where an Employee would accrue any additional right or benefit in either the
Award or applicable legislation, including by virtue of their employment meeting
the definition of casual employment in those instruments, such rights or
benefits will be available to the Employee as a casual Employee under this
Agreement. Nothing in this clause diminishes the Parties’ rights and obligations
with respect to offers and requests for conversion from casual employment to
permanent employment as provided for in the NES.

A casual Employee who has been engaged by Multiplex on a regular and
systematic basis for a period in excess of four weeks thereafter has the right to
request in writing to have their contract of employment converted to permanent
employment if the employment is to continue beyond the conversion process.

The decision as to whether the employment is made permanent is a decision of
the Employer.

Where Multiplex does not make a decision and inform the Employee in writing
of the decision within seven days of receipt of such a request, Multiplex will be
deemed to have accepted the request and the Employee will automatically be
converted to permanent employment thereafter.

A casual Employee, who has requested in writing to be converted to
permanent employment pursuant to clause 14.18 but whose request is refused
by the Employer, is thereafter entitled to be paid a casual loading of 75% for all
work performed.

Example:

Rate casual Employee would have
received pre-refusal based on
circumstances of work:

Rate casual Employee to receive
post-refusal for the same work:

125% 175%
225% 275%
275% 325%

Flexible Working Arrangement

(@) The Parties recognise the importance of flexible working arrangements
and the right of Employees to make requests under section 65 of the Fair
Work Act for flexible working arrangements. An Employee may request
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a flexible working arrangement if any of the following circumstances
apply to the Employee:

(i) the Employee is pregnant;

(i)  the Employee is the parent, or has responsibility for the care, of a
child who is of school age or younger;

(i)  the Employee is a carer (within the meaning of the Carer
Recognition Act 2010);

(iv) the Employee has a disability;
(v) the Employee is 55 or older;

(viy the Employee is experiencing violence from a member of the
Employee’s family;

(vii) the Employee provides care or support to a member of the
Employee’s immediate family, or a member of the Employee’s
household, who requires care or support because the member is
experiencing violence from the member’s family.

Note. An Employee may use the form provided in Appendix K of this
Agreement.

Example. An Employee as described in subclause (a), for example, may
request not to work overtime.

15 Apprentices

15.1 The Parties commit to the ongoing responsibility to contribute to the training of
new tradespersons for the building and construction industry.

15.2 Subject to the terms of this Agreement, the laws applicable to apprentices in
Victoria will apply. In order to undertake trade training, a person must be a
party to a contract of apprenticeship or a training agreement in accordance with
the requirements of the apprenticeship authority or State legislation.

15.3 No apprentices under the age of 18 years will be required to work overtime or
Shiftwork unless they so desire. No apprentice will, except in an emergency,
work or be required to work overtime or Shiftwork at times which would prevent
their attendance in training consistent with the contract of apprenticeship
agreement.

154 Where an apprentice is required to attend training on a rostered day off, they
shall be afforded another ordinary working day off as a substitution for the
rostered day off.

15.5 Apprentice Supervision

(@) All apprentices shall be supervised by an appropriately qualified
tradesperson.

(b)  The application of this clause shall not be used to displace existing
Employees.

15.6 Adult Apprentices

(@) Apprentices who are 21 years of age and over at the time of entering into
an apprenticeship with Multiplex will be paid at a minimum the 2nd Year
Apprentice rate in Appendix B of this Agreement.

15.7 Incolink Entitlement and Redundancy Procedure for Apprentices
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(@)

(b)

Apprentices will be registered with Incolink and should be recorded in
accordance with the Trust Deed and receive the benefits as provided in
the Trust Deed.

Multiplex will contribute $5.95 per week per Employee to a Nominated
Redundancy Fund (or any other fund of which Incolink is Trustee and
nominated by it to receive the contribution) for the provision of benefits to
apprentices.

15.8 Training and Related Matters — Apprentices

(@)

The Parties recognise that in order to increase the efficiency and
productivity of the Employer, a significant commitment to structured
training and skill development is required. They also recognise the
importance of the apprenticeship system to the construction industry.
Therefore, the Parties agree:

0] if Multiplex employs five (5) or more tradespersons in any one
classification it undertakes to employ an apprentice(s) or make
arrangements to host an apprentice from an agreed accredited
group apprenticeship scheme.

(i) if Multiplex does not currently have an apprentice as provided for in
paragraph (a), reasonable time and consideration of operational
requirements shall be allowed to enable Multiplex to comply with
this clause. Further, the Parties acknowledge that there is currently
a shortage of available apprentices and are committed to
improving the ratio and completion rates of apprentices in the
industry.

(i)  all apprentices must attend their official off-site apprenticeship
training at a RTO that is acceptable to the apprentice and the
Employer. The preferred RTOs are the established TAFE college
network, the CFMEU Education and Training Unit, RTOs run by
employer associations. Private RTOs may be used following
consultation between the Parties.

(iv)  Multiplex is committed to providing Employees with the opportunity
to acquire additional skills within relevant career path structures
through appropriate structured training based on nationally
endorsed (i.e. Construction Training Australia endorsed)
competency standards and curriculum.

(v)  Multiplex will actively encourage Employees to seek formal
recognition of their skills (i.e. recognition of prior learning).

(vi)  Multiplex will use agreed accredited training providers to provide
training as contemplated by this clause to Employees.

(vii) the Parties will consult on the development of training programs
that are consistent with the following requirements:

(A) training provided will be consistent with the Employer’s
business requirements, relevant to the work of the
Employees, consistent with the skills development of each
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(B)

©

(D)

(E)

(F)

(G)

Employee and with applicable national competency
standards.

training may be taken either on or off the job with all
reasonable steps being taken to conduct training in normal
working hours.

if an approved training activity is undertaken during ordinary
working hours, the Employee/s concerned shall not suffer
any loss of pay.

approved training activities undertaken outside of ordinary
hours will be paid at single time or may, with the consent of
the Employer, be taken as time off in lieu of payment.
Provided that the scheduling of time off must be consistent
with the needs of the business and be by agreement with the
Employer.

training costs of courses approved by Multiplex will be met
by Multiplex (e.g. White Card).

Multiplex will not be asked to meet the costs of training
undertaken by Employees which was not approved by the
Employer.

leave of absence granted pursuant to this clause shall count
as service for all purposes of the Award and this Agreement.

15.9 Apprentice wages

Apprentices’ rates of pay are set out in Appendix B which includes the
description of the calculations.

(@)

(b)

()

(d)

Daily Fares

and Travel Allowance for apprentices will be a proportion of

the Daily Fares and Travel Allowance in clause 27.5 being as follows:

1st Year
2nd Year
3rd Year
4th Year

Proportion 1 July 2024
(see clause 26.5 of the

Award)

75% $40.90
85% $46.35
90% $49.05
95% $51.80

The cost of Citylink tolls or similar will be reimbursed for those
Employees who are required by Multiplex to use their own vehicle during
working hours, but not for travel to and from work.

Training costs for Apprentices

@) Provided there is satisfactory progress, any fees and costs
associated with the first year of the apprenticeship will be
reimbursed by Multiplex within six months of payment being made
by the Employee.
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16
16.1

16.2

16.3

16.4

(i)  Provided there is satisfactory progress, any fees and costs
associated with subsequent years of the apprenticeship will be
reimbursed by Multiplex within two months of payment being made
by the Employee.

(i)  Multiplex may meet their obligations under this clause 15.9(d) by
paying any fees and costs associated with the apprenticeship
directly (rather than the Employee paying the fees and costs and
being reimbursed by the Employer).

(iv) “Fees and costs” includes any fees charged by an RTO and the
costs of any prescribed learner resources.

Security of Employment

Multiplex is committed to maintaining a stable and skilled workforce,
recognising its contribution to the operation of the Employer. Subject to the
terms of this Agreement, daily hire (and weekly hire for mechanical plant
operators) employment is the preferred type of employment under this
Agreement.

Multiplex will take all measures to achieve employment security for the daily
hire Employees (and weekly hire for mechanical plant Employees) of the
Employer.

Multiplex agrees that it is highly important that work is performed effectively,
efficiently and without undue pressure or bullying, and in a way that promotes
Occupational Health & Safety and Equal Opportunity principles and practices in
the workplace and appropriate representation of Employees should they so
request. Multiplex will ensure that its employment practices are consistent with
the above principles and practices.

Supplementary labour

(&) If Multiplex wishes to engage supplementary labour to perform work
performed by its Employees under this Agreement, Multiplex must first
consult in good faith with the affected Employees.

(b)  Following consultation and subject to this clause, the decision whether to
engage supplementary labour is a decision of Multiplex alone. Any
dispute as to the application of this clause will be dealt with under the
disputes settlement procedure under clause 11 of this Agreement.
Multiplex will ensure that all supplementary labour is engaged on lawful
terms and conditions.

(c) The Parties agree that crane crew will be employed on a direct full-time
basis by either the Principal Contractor, Structure Subcontractor /
Formworker or crane owner.

(d) Itis acknowledged that crane crew labour hire is for the purpose of
supplementary labour and is temporary in nature. Where there is a
requirement for a supplementary crane crew the Parties will consult and
agree on alternative short-term arrangements. Examples of where a
short-term alternative may be required include:

()  where atask requires the permanent crane crew to be switched to
a night shift and a day shift crew is required temporarily
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(ii)

(iii)

where a crane crew has not yet completed a Project and a new
Project has commenced

where a member of the crane crew is on leave

16.5 Sham Contracting and Anti-Wage Theft

The Parties acknowledge the importance of complying with all applicable laws
prohibiting sham contracting and wage theft including, but not limited to, the:

Fair Work Act;

Wage Theft Act 2020 (Vic)

Modern Slavery Act 2018 (Cth); and
Independent Contractors Act 2006 (Cth).
16.6 Sham Contracting

(@)
(b)
(©)
(d)

(@)

(b)

()

(d)
(e)

The Parties to this Agreement acknowledge that sham contracting has
the potential to undermine fair employment practices, erode Employee
entittements and affect the job security of Employees covered by this
Agreement. A sham contracting arrangement includes where an
employer attempts to disguise an employment relationship as an
independent contracting arrangement. This is usually done for the
purposes of avoiding responsibility for employee entitlements.

In this clause, "sham contracting” is where:

()

(ii)

(iii)

an employer employs, or proposes to employ, an individual,
representing to the individual that the contract of employment
under which the individual is, or would be, employed by Multiplex is
a contract for services under which the individual performs, or
would perform, work as an independent contractor;

an employer dismisses, or threatens to dismiss, an individual who
is an employee of Multiplex and performs particular work for
Multiplex in order to engage the individual as an independent
contractor to perform the same, or substantially the same, work
under a contract for services; or

an employer employs, or has at any time employed, an individual
to perform particular work makes a statement that Multiplex knows
is false in order to persuade or influence the individual to enter into
a contract for services under which the individual will perform, as
an independent contractor, the same, or substantially the same,
work for the employer.

Clause 16.6(b)(i) does not apply if Multiplex proves that, when the
representation was made, Multiplex did not know and was not reckless
as to whether the contract was a contract of employment rather than a
contract for services.

Any use of sham contracting is a breach of this Agreement.

Where a sham contracting arrangement has been reasonably alleged
and is unable to be resolved at the workplace level, any Party may refer
the allegation directly to the Disputes Panel for conciliation and/or
resolution under clause 11 of this Agreement. All Parties will cooperate
with the requests of the Disputes Panel including requests to provide
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(f)

(9)

(h)

(i)

0

(k)

substantiating information or undertaking an independent audit of their
arrangements. For the avoidance of doubt, an affected Employee may
appoint a representative in relation to such matters.

Where the sham contracting allegation exists on the Multiplex’s Project,
Multiplex will make itself available to assist the disputes resolution
procedure.

Where the Disputes Panel Chair deems it necessary due to the
seriousness of the allegations and/or their findings, the Chair may refer
the matter to the appropriate government authority.

Where it is agreed or determined by the Disputes Panel or FWC that a
sham contract was in place and the person was in fact an Employee
under this Agreement, the calculation for back pay will be calculated on
the basis of the hourly rate contained in this Agreement plus the site
allowance (if applicable), plus the multi-storey allowance and an
additional 75% loading to cover entitlements other than CBUS and
Incolink. Any difference between the hourly rate paid to the Employee,
plus CBUS and Incolink will form the settlement for breach of this clause.
The affected Employee will be re-inducted and fully informed of their
entittements under this Agreement and the Fair Work Act.

Multiplex must ensure that a person engaged to undertake building work
as an Employee or as an independent contractor is lawfully entitled to be
so engaged under Australian law.

Multiplex agrees that the Employees will be paid in accordance with the
applicable wage rates and allowances as prescribed in this Agreement.

Multiplex in particular acknowledges the Sham Contracting Compliance
Checklist, as attached at Appendix L, provides a useful tool to ensure
ongoing compliance.

16.7 Anti-wage theft

(@)

(b)

Multiplex is committed to ensuring that all Employees are remunerated
properly in accordance with this Agreement. Any failure to do so
constitutes a breach of this Agreement. Multiplex must not deliberately
withhold wages, superannuation or Employee entitlements, falsify
Employee records, or fail to keep employment records.

Any falsification of pay slips or Employee records is a breach of this
Agreement.

17 Use of Subcontractors

17.1 Where Multiplex seeks to subcontract structure works that may be performed
by Employees covered by this Agreement, only genuine subcontractor
businesses should be utilised. Works may be sub-subcontracted to genuine
subcontractor businesses: where direct engagement is not practicable; or
where it is consistent with custom and practice (for example, when contractors
subcontract packages of work that they do not self-perform to key trades such
as steel fixers, concretors and post tensioning etc.). The intent remains that
key trades including formworkers and stripping crews will be employed directly
by the Employer.

17.2 Where Multiplex engages a Subcontractor to perform work that may be
performed by Employees covered by this Agreement, it will review
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17.3

17.4
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18.1

18.2

18.3

18.4

18.5

19
191

documentation regarding the Subcontractor’'s compliance with applicable
workplace laws (which may include compliance with the relevant industrial
instrument, workers’ compensation insurance, superannuation, portable long
service leave (LeavePlus) and applicable industry Redundancy funds (for
example, Incolink)).

Multiplex will, on request from its Employee or the Union, who has a
reasonable belief of a non-compliance with clause 17.2 above, provide
evidence demonstrating its compliance.

Nothing in this clause requires information to be provided in a manner that is
inconsistent with the Privacy Act 1988 (Cth).

Visa Compliance

Multiplex will ensure all Employees are lawfully entitled to work in Australia
performing work under the Agreement. In circumstances where the proposed
employment of overseas workers on any temporary visa forms part of a “major
workplace change”, Multiplex acknowledges its obligations to consult in
accordance with clause 12 — Consultation of this Agreement.

Should the Parties find themselves in disputation under this clause as to
whether an Employee is entitled to work in Australia and/or is paid the
appropriate rates, and the dispute is not able to be resolved at the workplace
level, the matter shall be referred to the Disputes Panel under clause 11 of the
Agreement.

Multiplex will maintain HR systems (including utilising the VEVO system on an
ongoing basis), to ensure that temporary foreign Employees are at all times
employed in accordance with the conditions of their visas.

Existing and prospective Employees will be required to complete an Authority
obtained from the DHA with details of immigration status. No person will be
allowed to undertake any work for Multiplex unless it is verified that he/she has
the right to work in Australia.

Multiplex must ensure that no person who is not an Australian citizen or
Australian permanent resident (within the meaning of the Migration Act 1958),
or does not otherwise have unrestricted work rights, is employed to undertake
building work for Multiplex unless:

(@) the position is first advertised in Australia; and

(b) the advertising was targeted in such a way that a significant proportion of
suitably qualified Australian citizens and Australian permanent residents
would be likely to be informed about the position; and

(c) any skills or experience requirements set out in the advertising were
appropriate to the position; and

(d) Multiplex demonstrates that no Australian citizen, Australian permanent
resident or person with unrestricted work rights is suitable for the job.

Notice of Termination
Daily Hire - Tradespersons & Labourers

One days’ notice of termination shall be given by either side, or one day’s pay
shall be paid or forfeited.
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20.1

20.2

Weekly Hire - Mechanical Plant Operators and Part Time Employees

If Multiplex decides to terminate the employment of a Weekly Hire Employee,
Multiplex shall give the following notice:

Period of Continuous Service Period of Notice
One (1) year or less One (1) week
Over one (1) year & up to the completion of three (3) Two (2) weeks
years

Over three (3) years & up to the completion of five (5) Three (3) weeks
years

Over five (5) years Four (4) weeks

In addition to the above notice, Employees over 45 years of age with not less
than two (2) years continuous service shall be entitled to an additional one (1)
week’s notice.

Notice of resignation by Weekly Hire Employee - The notice given by a Weekly
Hire Employee shall be the same as that required of Multiplex except that there
shall be no additional notice based on the age of the Weekly Hire Employee
concerned.

Termination without Notice

Multiplex may terminate an Employee’s employment without notice if the
Employee engages in serious misconduct.

Termination prior to a Public Holiday

(@) If Multiplex terminates the employment of an Employee, Multiplex will
pay the Employee a day’s ordinary wages for each public holiday
prescribed in this Agreement which falls within ten (10) consecutive
calendar days after the date the Employee’s employment is terminated.
For clarity, day one is the day after the Employee’s employment was
terminated.

(b)  Where two (2) or more of the holidays fall within a seven (7) day span,
such holidays shall be a ‘group’ of holidays. If the first day of the group of
holidays falls within ten (10) consecutive calendar days after the date the
Employee’s employment is terminated, the whole group shall be deemed
to fall within the ten (10) consecutive days, and the Employee will be
paid a day’s ordinary wages for each such day. For example, Christmas
Day, Boxing Day and New Year’s Day (or days in lieu thereof) shall be
regarded as a group.

Additional Provisions

Upon termination of employment, Multiplex shall pay each terminated
Employee all accrued entitlements and other wages owing and provide a
separation certificate within two (2) business days of termination, unless
otherwise agreed in writing between Multiplex and Employee, or the Employee
shall be entitled to claim payment for all time beyond the two working days, up
to a maximum of 8 hours per day, including Saturday and Sunday, until the
entitlements are paid.

Within 2 days of termination Multiplex will supply the relevant paperwork to
allow an Employee to access their Incolink Redundancy Fund. Within one
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week of termination, Multiplex will comply with reporting of remaining sick days
to Incolink for the purpose of Portable Sick Leave.

21 Redundancy

21.1 Subject to the following procedure, it is agreed that it is the Employer’s
prerogative to determine the order of selection of Employees for employment
or retrenchment.

21.2 All relevant legislation governing unfair dismissal, discrimination etc. will be
observed.

21.3 Voluntary terminations will be encouraged as a first step.

21.4 The seniority of Employees - within classifications, experience or skills held -
will be observed by Multiplex in selecting Employees for retrenchment.

21.5 The dispute settlement procedures set out in Part 2 will apply in the event of
any concerns arising regarding retrenchments.

21.6 An Employee is entitled to access their Redundancy payments when they
cease to be employed by the Employer. The amount of the Redundancy
payment shall be whichever is the greater of the entittement due under the
Award as in force from time to time or the entitlement of the Employee under
the Nominated Redundancy Fund trust deed (or under the constituting
documents of any fund nominated by Incolink under this clause).

Note that the industry-specific Redundancy scheme prescribed by the Award
as in force from time to time is expressly incorporated into this Agreement
(including for clarity, in respect of work falling within the scope of clause 4.2).

22 Industry fund compliance

22.1 Multiplex shall ensure that all its Employees covered by this Agreement are
compliant with the industry schemes Incolink, Superannuation (including CBUS
where the default fund is adopted) and LeavePlus.

22.2 It is acknowledged that information confirming compliance (i.e. registration and
contribution status) may be provided by the industry scheme/s to the Parties on
request, provided that any individual whose information is to be made available
has consented to such information being provided.

22.3 On commencement, and in accordance with fund procedures, Multiplex shall
register the Employee/s with the relevant industry funds. These are CBUS for
superannuation, Incolink for severance pay, portable sick leave, bill payer
insurance and income protection insurance, and LeavePlus for long service
entitlements.

22.4 It is a specific requirement that Multiplex shall ensure that all payments to the
abovementioned funds and schemes are up to date and made in full in
accordance with the relevant Trust Deed or scheme of the fund.

22.5 When an Employee or their representative raises a concern in respect of the
Employee’s entitlements and/or the Employer’s compliance with payments
and/or registration with the abovementioned funds or schemes, Multiplex shalll
provide to the Employee, or their representative if requested by the Employee,
all relevant information to assist in resolving any concerns.

22.6 Failure to Make Payments to Industry Funds etc.
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23.1

23.2

23.3

23.4

23.5

23.6

If a person covered by this Agreement has a genuine and reasonable belief
that Multiplex has failed to comply with clauses 22 to 25 (inclusive) the
following process will apply:

(@) the person or their representative must notify Multiplex in writing of the
alleged noncompliance and what must be done to remedy it;

(b) the Parties must consult in good faith in an effort to resolve the matter;

Any disputes related to this clause shall be dealt with via the disputes
procedure. The Parties are committed to resolving any genuine and reasonable
disagreement about whether any amount is owing or outstanding as quickly as
practicable.

Additional Remedy for Non-Compliance with Superannuation

If Multiplex does not contribute the amounts in accordance with this
Agreement, the relevant Trust Deed and the Fund or scheme Multiplex shall be
liable to make the appropriate contributions immediately upon notification of the
non compliance. Further, Multiplex shall pay the earnings on the relevant Trust
Deed and the Fund or scheme that would have accrued during the period of
non-payment. The requirement for Multiplex to make retrospective payments
shall not limit any common law action which may be available in relation to
death, disablement or any other cover existing within the terms of a relevant
fund.

Superannuation

Superannuation contributions must be paid in accordance with this clause and
the Superannuation Guarantee Administration Act 1992 (Cth), which will satisfy
the Employer’s obligation regarding making superannuation contributions
under the NES.

Subject to applicable legislation regarding choice of fund and/or stapled funds,
Multiplex will make superannuation payments on behalf of each Employee into
CBUS as the default fund.

The level of contributions paid on behalf of each Employee (other than an
Apprentice) will be, at a minimum, $280 per week.

Pro-rata payment does not apply, except in the case of flexible working
arrangements entered into pursuant to clause 14.2 or 14.22.

The level of contributions paid on behalf of each Apprentice must be, at a
minimum:
1st Year - 2nd Year — 3rd Year — 4th Year -
55% 70% 85% 100%

Minimum contribution $154.00 $196.00 $238.00 $280.00

The above contributions may be counted by Multiplex as an offset against any
payments otherwise required to be made by Multiplex to avoid Multiplex being
required to pay the superannuation guarantee charge under superannuation

legislation with respect to an Employee. However, the above contribution rates
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25.3

do not limit the Employer’s liability under the Superannuation Guarantee
(Administration) Act 1992 (Cth).

All superannuation contributions will be paid at least monthly subject to the
relevant governing trust deed, rules and/or legislation.

Salary sacrifice

(&) Where an Employee wishes to have their pay salary sacrificed for
additional superannuation, Multiplex will comply with the Employee’s
request without unreasonable delay and consistent with any relevant
statutory requirements.

(b)  All entittements and benefits contained in this Agreement will be
calculated on the pre-salary sacrifice pay rate.

Where an Employee nominates an eligible superannuation fund other than
CBUS, references to CBUS in this Agreement will be read as the eligible
superannuation fund nominated by the Employee.

LeavePlus (Long service leave)

Long Service Leave Scheme

(@) All Employees will be registered by Multiplex with LeavePlus. When an
Employee has accrued an entitlement to long service leave, and after
giving four (4) weeks’ notice to Multiplex, the Employee will be entitled to
take such leave, subject to agreement with Multiplex. Agreement for
leave will not be unreasonably withheld by Multiplex.

(b) Long service leave shall be in accordance with and provided by Colnvest
Limited (trading as LeavePlus).

(c) Multiplex shall pay all charges required by the Construction Industry
Long Service Leave Act 1997 (Vic).

Incolink

Redundancy Contributions

Multiplex is, and will remain during the life of this Agreement, a member of the
Redundancy Payment Approved Worker Entitlement Fund 1 (“Incolink Number
4 Fund”) of which Redundancy Payment Central Fund Ltd ("Incolink") is trustee
or an equivalent approved worker entittement fund that is administered and/or
managed by Incolink (the “Nominated Redundancy Fund”). References in
this clause to "Nominated Redundancy Fund" include a reference to another
fund for comparable purposes nominated by Incolink for the purposes of this
Agreement as a fund which supersedes the Incolink Number 4 Fund.

All Employees of Multiplex will be enrolled by Multiplex in the Nominated
Redundancy Fund and be entitled to Redundancy benefits in accordance with
the terms of the relevant Trust Deed.

Multiplex will pay a minimum of $160 to the Nominated Redundancy Fund on
behalf of each Employee on a monthly basis (except where Clause 25.4
applies) in accordance with the trust deed or other governing documents, save
that if Incolink nominates any other fund under clause 25.1 Multiplex will pay
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25.7

25.8

contributions to that fund on behalf of each Employee on a monthly basis and
in accordance with the governing documents of that other fund.

Redundancy contributions on behalf of Employees who have entered in to a
part-time/job sharing arrangement under clause 14.2 will be pro-rated. For
clarity casual Employees are entitled to the full contribution at clause 25.3
above.

The liability of Multiplex to pay redundancy payments to an Employee under
this clause will be met by the making of the contributions on behalf of the
Employee required as a member of the Nominated Redundancy Fund, or by
another fund nominated by Incolink under clause 25.1.

Income Protection, Trauma and Journey Insurance

Multiplex is, and will remain during the life of this Agreement, a participating
employer in the Nominated Redundancy Fund and an employer member of IPT
Agency Co Ltd. IPT Agency Co Ltd administers the insurance schemes
covering income protection, trauma and journey accidents (Income
Protection, Trauma and Journey Accidents Insurance Schemes).

Multiplex will pay contributions to IPT Agency Co Ltd on behalf of each
Employee, on a monthly basis, in accordance with the Constitution and By-
laws of IPT Agency Co Ltd.

Pursuant to the Income Protection, Trauma and Journey Accidents Insurance
Schemes, Employees will:

(& (Income Protection) receive defined weekly payments available from
Incolink as outlined the table below in the event of an extended work
absence arising from any personal illness or injury that occurs at the time
the employee is an Employee of the Employer.

Date Benefit (per week) Employer Weekly
Payment

1 October 2023 $1,550 $31.50

1 October 2024 $1,600 $32.00

1 October 2025 $1,700 $35.50

1 October 2026 $1,800 $38.50

1 October 2027 $1,900 $42.00

(b) (Trauma) receive or have paid on their behalf financial compensation in
the event of a major work-related accident (i.e. WorkCover) resulting in
the death or permanent disablement of the Employee and occurring at
the time the employee is an Employee of Multiplex (the full and precise
conditions of this cover will be in accordance with the terms of the
insurance policy and is available from Incolink).

(c) (Journey Accidents) receive payments in accordance with the terms of
the insurance policy for the duration of the Employee’s absence (the full
and precise conditions of this cover will be in accordance with the terms
of the insurance policy and is available from Incolink) if:

(1) the absence is because the Employee is unable to work due to
injuries resulting from any accident incurred during travel between
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25.10

(d)

(e)

the Employee’s residence and the workplace, that occurs at the
time the Employee is an employee of the Employer; and

(i)  all such absences are supported by certification of a duly
authorised medical practitioner and indicating the causal nexus
between the travel to and from work and the Employee’s inability to
attend for work.

(Child Care Assistance Benefit) receive payments in accordance with
the terms of the insurance policy.

® in the event of the death of an Employee or their dependent
spouse, the surviving spouse will receive a benefit through Incolink
to reimburse reasonable childcare expenses incurred at a
registered child care facility within the 12 months following the
death of the Employee or dependent spouse.

(i)  the maximum amount payable under this benefit is $30,000 or as
increased in accordance with the policy.

(Pre-Term Labour and Miscarriage Benefit) receive payments in
accordance with the terms of the insurance policy. In summary these
are:

0] if, during the operative time of the policy the Employee suffer
premature childbirth (prior to 26 weeks gestation), or stillbirth (a
fetal death prior to birth of a baby of 20 or more completed weeks
of gestation or of 400 grams or more birthweight) a lump sum
benefit of $10,000.

Portability of Sick Leave

(@)

(b)

(©)
(d)

()

Multiplex is, and will remain during the life of this Agreement, a
participating employer in the Construction Industry Complying Portable
Sick Leave Pay Scheme (“Incolink PSL Scheme") of which Incolink is
trustee, and all the Employees will be enrolled in the Incolink PSL
Scheme and be entitled to sick leave benefits and up to five (5) days’
carer’s leave, in accordance with the terms of the trust deed or other
governing documents and the related insurance policy.

Multiplex will pay contributions to the Incolink PSL Scheme on behalf of
each Employee on a monthly basis in accordance with the trust deed or
other governing documents.

The contribution will be $3.14 per week.

If Incolink nominates any other fund under clause 25.1 hereof, Multiplex
will pay contributions to that fund on behalf of each Employee on a
monthly basis and in accordance with the governing documents of that
other fund.

References in this clause to "Incolink PSL Scheme" include a reference
to another fund for comparable purposes nominated by Incolink.

Bill Payer Insurance

(@)

If an Employee is in receipt of an Incolink benefit and suffers a disability
for a period of more than 14 days, they will have access to a benefit
under a policy procured by Incolink to reimburse domestic bills which the
worker receives and pays during their disablement.
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25.12

25.13

(b)

(©)

This policy will reimburse up to $300 per bill up to a maximum of $6,000
for all bills for any one period of disablement.

Multiplex will pay a contribution on behalf of each Employee of $1.50 per
week per Employee in accordance with the relevant Incolink trust deed
or other governing documents.

Funeral Cover

(@)

(b)
(©)

Multiplex will pay contributions to Incolink for Funeral Cover on behalf of
each Employee on a weekly basis in accordance with the trust deed or
other governing documents.

The contribution will be $1.50 per week.

Employees may access this cover in accordance with the relevant
Incolink Funeral Cover Scheme.

Funding for Training

(@)

(b)

(©)

(d)

In furtherance of the objectives of clause 33 hereof, and as a further
initiative to enhance the employment and career opportunities of the
Employees, the Parties to this Agreement will continue to facilitate on-
going training to improve OHS in the industry and to improve Employees’
work skills so as to advance progression to higher industry skill levels.

To support the cost of these training initiatives Multiplex will make a
payment per Employee per week as per the table below. Such monies
will be paid on a monthly basis into Incolink to support Incolink’s
continued training funding initiatives.

1 July 2024 $12.50
1 October 2025 $13.50
1 October 2026 $16.00
1 October 2027 $18.50

Provided that the Incolink arrangements are appropriately ordered so as
to provide for:

(i)  joint employer/Union management of the training funding;

(i)  access to funding in accordance with agreed guidelines, by all
participating employers and unions.

In the event of Incolink being unable to provide the above arrangements,
the Parties to this Agreement agree to establish an alternative
mechanism with the intention of meeting the commitments expressed in
clause 25.11(b) above.

The liability of Multiplex to pay for the cost of training courses they
approve in accordance with clauses 15.8 and 33, will be met by the
making of the contributions on behalf of each Employee as required by
this clause.

The Employer will make a monthly contribution to the Nominated Redundancy
Fund for the purpose of the Nominated Redundancy Fund funding and/or
sponsoring activities (at the determination of the Trustee of the said fund) that
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support the welfare of all Employees and their families in the building and
construction industry.

25.14  This contribution is calculated based on the number of Employees employed
by Multiplex at the rate of $0.95 per Employee, per week.
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PART 4 - CLASSIFICATIONS AND MINIMUM
WAGE RATES

26 Wage Rates

26.1 All Employees working under this Agreement shall be classified according to
Schedule B of the Award using the classification structure set out in
Appendix A of this Agreement as a guide.

26.2 Wages will be increased in accordance with Appendix B from each Pay Period
listed below:

(@) from 1st Pay Period commencing on or after 1 July 2024;

(b) from 1st Pay Period commencing on or after 1 February 2025;

(c) from 1st Pay Period commencing on or after 1 February 2026; and
(d) from 1st Pay Period commencing on or after 1 February 2027.

26.3 It is agreed that the wage increase on 1 February 2027 will be the only wage
increase for the 12 months commencing 1 February 2027.

26.4 These rates of pay are inclusive of the following Award prescribed entitlements:
(a) Base Rates of Pay
(b)  Follow the Job Loading
(c) Industry Allowance

(d) Tool Allowance but only in respect of clause 21.1(a), clauses 21.1(b) to
(d) and other Award provisions relating to the supply of tools continue to

apply
26.5 Any variation or increase in Award entitlements shall not flow on to the adult
rates prescribed herein.

27 Allowances
27.1 Site Allowance

27.2 Multiplex will pay its Employees the Site Allowance prescribed in this clause in
lieu of site allowances, all special rates, demolition allowances, fast food
allowance, alpine areas allowance and major events allowance..

27.3 This Site Allowance is payable only to Multiplex Employees, not employees of
subcontractors on Multiplex's Projects.

27.4 From the first pay period on or after:
1 October 2023: $7.60

Site Allowance will be adjusted annually in accordance with CPI (All Groups,
Melbourne) movements measured in the twelve month period ending the
previous June quarter effective as of 1 October 2024, 1 October 2025 and 1
October 2026, rounded to the nearest five cents.

27.5 Site Allowance procedure will be in accordance with Appendix C. Subject to
clause 27.1 and Appendix C, Employees are entitled to the allowances set out
at Appendix M.
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27.6

27.7

27.8

27.9

27.10

27.11

Where Multiplex Employees are engaged in a Project where the Site Allowance
as determined by Appendix C is greater than the amounts provided here, the
higher amount will be applied.

Multi-Storey Allowance

(& Inaddition to the wage rates and site allowances provided in this
Agreement, Multi-Storey Allowance will be applicable in accordance with
clause 23.3 of the Award. The applicable rate for Multi-Storey Allowance
shall be as follows:

(b) Asat1 March 2024:

From the commencement of building to 15" floor $0.70 per hour
level

From the 16™ floor level to 30™ floor level $0.82 per hour
From the 315t floor level to 45™ floor level $1.27 per hour
From the 46" floor level to 60™ floor level $1.65 per hour
From the 615t floor level onward $2.00 per hour

(c) Multi-Storey Allowance will be adjusted annually in accordance with CPI
(All Groups, Melbourne) movements measured in the twelve-month
period ending the previous December quarter effective as of 1 March
from 2025 onwards, rounded to the nearest cent.

Fares and Travel Pattern Allowance

Employees will start and cease work on the job at the usual commencing and
finishing times within which ordinary hours may be worked and will transfer
from site to site as directed by Multiplex. Other than in the case of an
Employee directed by Multiplex to pick up and/or return other Employees to
their homes, time spent by an Employee travelling from the Employee’s home
to the job and return outside ordinary hours will not be regarded as time
worked. The fares and travel patterns allowance recognises travel patterns and
costs peculiar to the industry, which include mobility in employment and the
nature of employment on construction work.

Metropolitan radial areas

An Employee must be paid an allowance of $54.50 per day for each day
worked when employed on construction work, at a construction site located:

(@) within a radius of 50 kilometres of the GPO in a capital city of a State or
Territory; or

(b)  within a radius of 50 kilometres of the principal post office in a regional
city or town in a State or Territory.

Distant work

Employees who are in receipt of Living Away from Home Allowance will be
eligible for the allowances provided for in this clause, subject to Appendix H-
Living Away from Home Allowance.

Country radial areas
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(&) Where Multiplex has a business or branch or section thereof (for the
purpose of engagement) that is established in any place (other than on a
construction site) outside the areas mentioned in clause 27.9,
Employees must be paid the allowances prescribed in clause 27.9 for
work located within a radius of 50 kilometres from the post office nearest
the Employer’s establishment.

(b)  Where Multiplex has an establishment in more than one such place the
establishment nearest the Employee’s nominated address will be used
for purposes of this clause and Employees are entitled to the provisions
of clause 27.9 when travelling to a job outside such radial area.

27.12 Travelling outside radial areas

Where Multiplex requires an Employee to travel daily from inside one radial
area mentioned in clauses 27.9, 27.10 and 27.11 to work on a construction site
outside that area, the Employee will be entitled to:

(@) the allowance prescribed in clause 27.9 for each day worked; and

(b) in respect of travel from the designated boundary to the job and return to
that boundary:

()  the time outside ordinary working hours reasonably spent in such
travel, which will be paid at the ordinary time hourly rate, and
calculated to the next quarter of an hour with a minimum payment
of one half an hour per day for each return journey; and

(i)  any expenses necessarily and reasonably incurred in such travel,
which will be $0.57 per kilometre where the Employee uses their
own vehicle.

27.13 Residing outside radial areas

An Employee whose residence is outside the radial areas prescribed in clauses
27.9, 27.10 and 27.11 and who crosses a radial boundary to travel to a
construction site, will be entitled to the allowance prescribed in clause 27.9 for
each day worked but not payment for the time reasonably spent in travelling
from the designated radial boundary to the job and return to the radial
boundary.

27.14  Travelling between radial areas

The provisions of clause 27.9 will apply to an Employee who is required by
Multiplex to travel daily from one of those areas mentioned in clauses 27.9,
27.10 and 27.11 to an area, or to another area, mentioned in clauses 27.9,
27.10 and 27.11.

27.15 Provision of transport

(& No allowances, other than those prescribed in clauses 27.12 and 27.14
and in the circumstances described in clause 27.15(b), will be payable
on any day on which Multiplex provides or offers to provide transport free
of charge from the Employee’s home to the place of work and return.

(b)  Subject to 27.15(c), the allowance prescribed in clause 27.9 will be
payable on any day for which Multiplex provides a vehicle free of charge
to the Employee for a purpose related to their contract of employment,
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and the Employee is required by Multiplex to drive this vehicle from the
Employee’s home to their place of work and return.

(c) The parties recognise that in some circumstances where Multiplex
provides a vehicle free of charge to an Employee it will not be
appropriate for the Employee to also receive the allowance prescribed in
clause 27.9. As such, where Multiplex provides a fully fuelled and
maintained vehicle to the Employee such that the Employee has
reasonable private use of the vehicle, the allowance will not be payable.
Any disputes as to the application of this clause may be resolved via the
Dispute Resolution Procedure.

Example: Where an Employee is provided with a vehicle by Multiplex which is
mainly used for employment related purposes, including transport of the
vehicle and or tools and materials to and from work, the allowance will be
payable. Where the Employee is provided with a vehicle that can reasonably
be used for private purposes outside of work hours, the allowance will not be
payable.

27.16  Transfer during working hours

(&) An Employee transferred from one site to another during working hours
will be paid for the time occupied in travelling and, unless transported by
the Employer, must be paid reasonable cost of fares by the most
convenient public transport between such sites.

(b) Provided that where an Employee agrees to Multiplex’s request to use
the Employee’s own car for such a transfer, the Employee must be paid
an allowance at the rate of $0.95 per kilometre.

27.17 Daily entitlement
(@) The travelling allowances prescribed in this clause will be payable for:

0] any day upon which the Employee performs or reports for duty, or
allocation of work; and

(i)  any rostered day off taken as prescribed in clauses 36—Hours of
Work, and 37—Shiftwork.

(b) The allowances prescribed in this subclause will be taken into account
when calculating the annual leave loading.

(c) The allowances prescribed by this subclause will not be taken into
account for calculating overtime, penalty rates, annual or
personal/carer's leave entitlements.

27.18 Work in fabricating yard

When an employee is required to perform prefabricated work in an open yard
and is then required to erect or fix on-site, the provisions of this clause will
apply.

27.19 Apprentices

(@) Apprentices will only receive the allowances prescribed in clause 15.9(b)
of the Agreement for days when they attend work and any rostered day
off.
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(b)  Apprentices will not be paid the allowance in clause 15.9(b) of the
Agreement for days they attend an RTO for training and assessment in
accordance with the contract of training.

(c) When a school-based apprentice attends off-the-job training or
assessment not at the school at which they are enrolled they will receive
25% of the allowance prescribed in clause 15.9(b) of the Agreement. .

27.20 Adjustment of allowances

For the life of this Agreement, the fares and travel allowance in clause 27.9 of
the Agreement will be adjusted annually in accordance with CPI (All Groups,
Melbourne) movements measured in the twelve month period ending the
previous December quarter effective as of the 1 March from 2025 onwards,
rounded to the nearest 5 cents. The allowances in clauses 27.12(b)(ii) and
27.16(b) will be adjusted annually in accordance with CPI (All Groups,
Melbourne) measured in the twelve month period ending the previous
December quarter effective as of 1 March 2025 onwards, rounded to the
nearest cent.

27.21 Citylink tolls etc.

The cost of Citylink tolls or similar will be reimbursed for those Employees who
are required by Multiplex to use their own vehicle during working hours, but not
for travel to and from work.

27.22 Expense-Related & Other Award Prescribed Allowances

All expense-related and other incorporated Award allowances not specifically
addressed by this Agreement will be paid at the applicable rate provided by the
Award.

27.23  Geographic Area and Sector Specific Allowances, Conditions and
Exceptions.

The following allowances and conditions shall apply where relevant. Where
Multiplex does work which falls under the following headings, Multiplex agrees
to pay and observe the relevant respective conditions and/or exceptions set out
below in each case.

Amounts payable in addition to site allowance:
(@) Altona Area Allowance

As of 1 March 2024 an Employee within a 8 km radius from the
intersection of Kororoit Creek Road and Millers Road, Altona shall, when
employed on chemical or petrochemical plants or on commercial or
industrial construction jobs within 1 km of the nearest part of the perimeter
of such plants or within the perimeter of storage tank farms, be paid an all-
purpose allowance of $1.55 per hour extra.

This allowance will be adjusted annually in accordance with CPI (All
Groups, Melbourne) movements measured in the twelve month period
ending the previous December quarter effective as of 1 March 2025
rounded to the nearest 5 cents.

(b) Service Core Allowance
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28
28.1

28.2
28.3

28.4

28.5

28.6

As of 1 March 2024 Multiplex shall pay $1.80 per hour for all work carried
out in the construction of service core where the Employee is physically
isolated from the top deck and working in an enclosed space.

This allowance will be adjusted annually in accordance with CP1 (All
Groups, Melbourne) movements measured in the twelve month period
ending the previous December quarter effective as of 1 March 2025,
rounded to the nearest 5 cents.

For a period of up to five working days, when Employees working in the
service core are required to walk beyond four levels and up to a maximum
of six levels, they will be paid double the Service Core Allowance.

Clothing Issue

Mandatory equipment

(@) All Employees engaged to work on site will be supplied with safety
footwear and safety helmets appropriate to the work that they perform
before commencing work on a Project. The safety footwear will be of an
equivalent standard to those made by:

0] Steel Blue;
(i)  Oliver; and
(ii)  Mongrel Boots.

(b) These items must be worn at all times as instructed during the Project
induction process.

(c) Helmets must not be painted, drilled or modified in any way. Damaged
and/or worn footwear and helmets will be replaced on demand.

Work clothing

Two (2) sets of cotton drill protective clothing will be issued to all Employees,
upon request, within two weeks of commencing work with the Employer.
Employees will be made aware of these entitlements at the time of
employment.

The following clothing will be supplied to all Employees:

(@ two (2) pairs of overalls; or

(b)  two (2) combination bib and brace; or

(c) two (2) pairs of long trousers and two (2) long sleeved shirts; or
(d)  work denims at cost no greater than the above three (3) choices.

All new Employees engaged between 1 May and 31 August will be issued with
one high visibility winter jacket or agreed equivalent. Winter jackets will be
replaced on a fair wear and tear basis.

Clothing and footwear will be replaced on a fair wear and tear basis. Multiplex
will replace any clothing and footwear damaged due to fair wear and tear within
a reasonable period following the Employee’s request. All items will comply
with the relevant Australian Standards and all endeavours will be made to
provide clothing that is Australian made. The clothing selected by Multiplex will
be required to be breathable, light weight, UV stable, have high visibility quality,

3478-7749-9438v9 page 46



Multiplex and the CFMEU (Victorian Construction and General Division) Enterprise

Agreement 2024-2027

28.7

28.8

28.9

28.10

29
20.1
29.2

29.3

and have the maximum UPF rating.

No agreement to pay cash in lieu of supply of clothing/footwear is permitted
and Multiplex should maintain a register for all protective clothing provided to
Employees. Where the relevant supplier of clothing/footwear maintains a
register, this will meet the requirements of this clause.

Source of clothing

(@) The Parties seek to provide opportunities to seeks to maximise
opportunities for Australian, New Zealand and Victorian suppliers (Local
Suppliers) to supply on the basis of best value for money for the
provision of work clothing to its Employees.

(b) Local Suppliers of clothing will be made aware of opportunities to supply
clothing to the Employer.

Tools

(@) Multiplex shall provide on all construction jobs, and elsewhere where
reasonably necessary and practicable (or if requested by the Employee),
a suitable and secure waterproof lock-up solely for the purpose of storing
Employees’ tools, and on multi-storey and major projects Multiplex shall
provide, where possible, a suitable lock-up for Employees’ tools within a
reasonable distance of the work area of large groups of Employees.

(b)  Where an Employee is absent from work because of iliness or accident
Multiplex shall ensure that the Employee’s tools are securely stored
during their absence.

Compensation for Loss of Employee Tools

Multiplex will replace all Employee tools lost or stolen in accordance with the
Award.

Change of Duties
Higher Duties

Where an Employee on any one day performs two or more classes of work to
which different rates of pay are applicable, Multiplex shall pay to the Employee
the higher hourly rate for the entire day if the Employee is required to work in
that class of work for more than 2 hours, and if for less than 2 hours during any
one day the Employee will be paid the higher rate for the time so worked.

Lesser Duties

(@ General

Multiplex will consult with an Employee who has for more than 20
consecutive working days performs a different class of work to which a
lower rate of pay under Appendix B is applicable and shall pay the
Employee the lower rate of pay under Appendix B for the remainder of
time they remain in that classification.

(b) Crane Crew

Where an Employee works as a member of the crane crew and there is no
longer a role available to perform their typical responsibilities (i.e. the crane is
no longer on the Project), Multiplex may provide an alternative role under a
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lesser classification effective immediately provided no other Employee is made
redundant to bring this to effect.

30 Payment of Wages

30.1 All wages, allowances and other monies may be paid by electronic funds
transfer which Employee(s) may request be split between up to two accounts.

30.2 Wages and pay slip details shall be made available no later than the cessation
of ordinary hours of work on Thursday of each working week.

30.3 Except for cessation of employment (see clause 20), waiting time shall not be
payable where an Employee(s) is kept waiting for their wages due to
circumstances beyond the control of Multiplex (e.g. internet banking
unavailable).

30.4 During the life of this Agreement, Multiplex may by agreement between the
Parties alter the pay week to commence on Monday and conclude on Sunday
of each week with bank transfers to be effected by midday Thursday.

31 Wage Payment Details
31.1 Pay slips

(&) The following particulars of details of payment to each Employee must
be included on the Employees’ work statement/ pay slip:

0] name of the employing Employer;

(i)  business name, Legal name, trading name ABN/ACN;

(i)  name of Employee;

(iv) employee’s classification;

(v) date of payment and period covered by work statement/ pay slip;
(vi) details of the number of ordinary hours worked;

(vii) details of the number of overtime hours worked;

(viii) the ordinary hourly rate and the amount paid at that rate;

(ix) the overtime hourly rates and the amounts paid at those rates;
(x) the gross wages paid;

(xi) the net wages paid;

(xii) details of any deductions made from the wages;

(xiii) details of all accrued entitlements including RDO accruals,
personal leave, annual leave, long service leave etc.;

(xiv) details of the Multiplex’s Incolink and CBUS/superannuation
contributions, including when the contribution was made and the
amount, and, details of Employee contributions, including when the
contribution was made and the amount;

31.2 Work Statement/pay slips will be issued to Employees within 2 days of
payment.

31.3 In addition to the details of payment noted above, Multiplex will also keep
records of the following:
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(&) the Employee’s date of birth;

(b) the date of commencement of employment;

(c) the Employee’s tax file number;

(d) the Employee’s Leave Plus number;

(e) details of the Employee’s:

()  daily start and finish time;

(g) time lunch and crib breaks taken;

(h)  details of allowances paid;

(i) total gross allowances paid; and

() tax deducted from wages per week and year to date.

31.4 Multiplex must not falsify pay slips or Employee records as required.

32 Inclement Weather

32.1 This Inclement Weather clause sets out the full rights, obligations and
entitlements of the Parties and establishes the conditions under which payment
for periods of Inclement Weather shall be made.

32.2 This Inclement Weather clause is to be read and observed in lieu of the
provisions of the Award.

32.3 The purpose of this clause is to set out the procedures and processes which
must apply concerning the suspension of work in areas exposed to Inclement
Weather as defined and prescribes the conditions regulating payment of
ordinary time wages for Employees who cannot be re-assigned to work out of
the Inclement Weather.

(@) Definition

0] Inclement Weather shall mean the existence of rain or abnormal
climatic conditions (whether they be those of hail, snow, cold, high
wind, severe dust storm, extreme high temperature or the like or
any combination thereof) by virtue of which it is either not
reasonable or not safe for Employees exposed thereto to continue
working whilst the same prevail.

(b) Hot weather guidelines

0] Under this Agreement, temperature of or above 35°C shall be
defined as constituting ‘Inclement Weather’ for work in the Greater
Melbourne area. This definition will be subject to review in other
regions.

(i)  When itis expected that the temperature will be 35°C or more, or
when the temperature approaches 35°C, the Parties on site shall
confer regarding the performance of work. If work has ceased for
two consecutive days due to hot weather and the Bureau of
Meteorology (BOM) has forecast that the temperature will reach
35°C on the following day and the BOM has also forecast a cool
change for that day, the Employees on site on that day will remain
in air conditioned amenities for one and a half hours after the
temperature reaches 35°C. If the temperature drops to below
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(©)

(d)

(e)

(iii)

33°C, the Employees will return to work. The Parties will also adopt
this procedure for any subsequent days where the BOM forecasts
that the temperature will reach 35°C or more.

As part of a process leading to improvements, it is recognised that
hot weather procedures including relocation, must be part of a
formal OH&S procedures developed, adopted and managed on a
Project basis having regard to the different conditions that may
prevail on projects in various locations.

High Winds

(i)

The occurrence of high winds, whilst constituting ‘Inclement
Weather’ affecting some work processes, does not give rise to an
entitlement for any Employee whose work is suspended to leave
the site and be paid. Payment will not be made for time so lost.
The provisions of clauses 32.4 and 32.5 do not apply to the time
any work is suspended due to the effects of high wind.

Temperature Measurement

(i)

Temperature will be measured by the nearest automatic
Melbourne Bureau of Meteorology Monitoring Station unless
otherwise agreed between onsite management and Employee
representatives at the commencement of each Project. If any
disputation under this clause cannot be resolved at the workplace
level, it will be referred to the Disputes Panel under clause 11 of
the Agreement as soon as practicable.

Working Arrangements

(i)

(ii)

(iii)

(iv)

The former industry practice whereby all Employees on site
working in direct sunlight were relocated to shaded or air-
conditioned areas when the temperature reached 32°C, will no
longer operate.

At temperatures below 35°C workers are not to be relocated out of
direct sunlight unless the work environment creates a serious risk
to their health and safety, having regard to the nature of the tasks
being undertaken, provided that the task or activity being
performed is completed and the penalty provisions as for
emergency work under the Award shall apply.

Once the temperature reaches 35°C work will cease, and workers
may leave the site, provided that the task or activity being
performed is completed and the penalty provisions as for
emergency work under the Award shall apply.

During periods of hot weather, work in air-conditioned
environments shall continue as normal. Workers will walk a
reasonable distance through the open to and from amenities and
the air-conditioned workspace, provided it does not pose a serious
threat to their health or safety. Alternatively, where Multiplex can
artificially ventilate covered spaces onsite and reduce the
temperature to below 35°C, work may continue as normal subject
to consultation and agreement with affected Employees to comply
with the provisions of this clause.
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(f)

v)

(vi)

By agreement with the OH&S committee and head contractor
during periods of Inclement Weather (heat) the Saturday break
roster can be applied to weekday work.

It is expressly agreed that, other than as provided for in clause
32.3(e)(ii), work shall not cease at any temperature below 35°C,
and any stoppage of work prior to 35°C shall be in a breach of this
Agreement, rendering the Employees ineligible for any payment
which may otherwise accrue.

Payment

(i)

(ii)

(iii)

(iv)

v)

(vi)

(vii)

An Employee shall not be entitled to payment for Inclement
Weather as provided for in this clause unless the Employee
remains on the job until the provisions set out in this clause have
been observed.

The entitlement to payment for time lost due to Inclement Weather
is an entitlement limited to ordinary time lost, and does not apply to
overtime and/or weekend work. Should overtime or weekend work
be suspended due to Inclement Weather, then overtime payments
will cease subject to the provisions of this Agreement concerning
minimum payment for Saturdays and Sundays in which case the
minimum time payments as prescribed by the Agreement shall
apply.

Payment for time lost due to Inclement Weather is at the rate of
Ordinary Time Earnings.

All necessary steps shall be taken to ensure a full working
understanding of the Inclement Weather standards, as contained
in this Agreement, is achieved and maintained by the management
and workers.

Should a portion of the Project be affected by Inclement Weather,
all other Employees not affected shall continue to work in
accordance with the appropriate Agreement provisions, regardless
that some Employees may be entitled to cease work due to
Inclement Weather.

Where an Employee is prevented from performing their typical
duties as a result of Inclement Weather, Multiplex may direct the
Employee to perform other productive work provided such work is
within the Employee’s general scope of work per classification.
This applies to all Employees on site, including members of the
form worker, steel fixer, PT, concreter and crane crew. Any
Employees so directed will suffer no reduction in pay and
entittements under this Agreement. For example, a CW7 Employee
(crane crew) may be directed to perform materials handling tasks
such as hoist, forklift, pallet jack, spotting for forklift etc.

Employees who are required to commence work at or after the end
of the ordinary day work hours and when the temperature is at or
over 35°C will remain on site in air-conditioned amenities for a
minimum two hours, holding themselves available to commence
work should the temperature fall below 35°C.

(viii) Prior to any Employee leaving the site due to Inclement Weather,
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(9)

consultation shall take place between Employee Representatives
and Site Management. Any stoppage of work, or withdrawal from
site, without due consultation will mean that all involved Employees
are denied an entitlement to payment as per this clause.

Entitlement to payment

(i)

(ii)

An Employee shall be entitled to payment by Multiplex for Ordinary
Time Earnings lost through Inclement Weather for up to 32 hours
in every calendar month. For the purpose of this sub-clause the
following conditions shall apply:

(A) an Employee shall be credited with 32 hours at the
commencement of each calendar month.

(B) the number of hours at the credit of any Employee at any
time shall not exceed 32 hours.

(C) if an Employee commences employment during a calendar
month the Employee shall be credited 32 hours where the
employee commences on any working day within the first
week; 24 hours where the employee commences on any
working day within the second week; 16 hours where the
Employee commences on any working day within the third
week; and 8 hours where the Employee commences on any
working day within the fourth week.

(D) no Employee shall be entitled to receive more than 32 hours
Inclement Weather payment in any calendar month.

(E) the number of hours credited to any Employee under this
clause shall be reduced by the number of hours for which
payment is made in respect of lost time through Inclement
Weather.

(F) payment under this clause shall be weekly.

Provided further and subject to clause 32.3(g)(i)(C), an Employee
working on a part time weekly basis shall be entitled to payment on
a pro-rata basis according to the number of ordinary hours agreed
to be worked in the calendar month. The method of calculation of a
part-time daily hire Employee’s proportionate entittement shall be
as follows:

32 x (A) divided by 156

Note:

(A) is averaged hours per calendar month over a 12 month period.
(A) can be calculated by the following method: weekly part time
hours x 52 weeks divided by 12 months

156 is the average total hours per month i.e. 36 hours per week x
52 weeks divided by 12 months

Example:
Where an Employee works 20 hours per week, their Inclement
Weather entitlement would be calculated as follows:
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(h)

(i)

)

(k)

(A) = 20 x 52 divided by 12 = 86.67

32 x 86.67 divided by 156 = 17.77 hours, rounded to 18
hours

The Employee is entitled to 18 hours of Inclement Weather per
calendar month. If the resultant number is 0.0 > 0.49 round down
to the nearest hour, 0.50 > 0.99 round up to the nearest hour.

Transfers

(i)

Employees may be transferred from one location on a site where it
is unreasonable to work due to Inclement Weather, to work at
another location on the same site, or another site, which is not
affected by Inclement Weather subject to the following:

(A) no Employee shall be transferred to an area not affected by
Inclement Weather unless there is work available in the
Employees’ classification.

(B) Employees may be transferred from one location on a site to
work in areas which are not affected by conditions of
Inclement Weather even though there may not be work for
all Employees in such areas.

(C) Employees may be transferred from one site to another site
and Multiplex shall provide, where necessary, transport.

Conference Requirement and Procedure

(i)

(ii)

Multiplex, or the Multiplex’s representative, shall, when requested
by the Employees or their Employee Representative/ Union
Delegate, confer (within a reasonable period of time which should
not exceed 1/2 hour) for the purpose of determining whether or not
conditions are inclement.

Provided that if Multiplex or the Employers’ representative refuses
to confer within such reasonable period, Employees shall be
entitled to cease work for the rest of the day and be paid Inclement
Weather.

Cessation and Resumption of Work

(i)

(ii)

At the time Employees cease work due to Inclement Weather
Multiplex or the Employer’s representative on site and the
employee’s representative shall agree and note the time of
cessation of work.

After the period of Inclement Weather has clearly ended the
Employees shall resume work and the time shall be similarly
agreed and noted.

Safety

(i)

Where an Employee is prevented from working at the Employee’s
particular function as a result of unsafe conditions caused by the
Inclement Weather, the Employee may be transferred to other
work in the Employee’s classification on site, until the unsafe
conditions are rectified. Where such alternative is not available and
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until the unsafe conditions are rectified, the Employee shall remain
on site. The Employee shall be paid for such time without reduction
of the Employees’ Inclement Weather entitlement.

324 Requirements for Work to Continue on Sites Affected by Wet Weather

(@)

(b)

Where Employees are prevented from working because it is raining:

(i)  for more than an accumulated total of four hours of ordinary time in
any one day;

(i)  after the meal break, for more than an accumulated total of 50% of
the remaining work time; or

(iii)  during the final two hours of the normal working day for more than
an accumulated total of one hour;

Multiplex shall not be entitled to require the Employees to remain on site
beyond the expiration of any of the above circumstances.

Provided that where, by agreement between Multiplex and/or Multiplex’s
representative and the Employee’s representative, the Employees
remain on site beyond the periods specified above, any such additional
wet time shall be paid for but shall not be debited against the Employees’
hours.

325 Rain at Starting Time

(@)

Where the Employees are in the sheds, because they have been rained
off, or at starting time, morning tea, or lunch time, and it is raining, they
shall not be required to go to work in a dry area or to be transferred to
another site unless:

(i)  the rain stops; or
(i)  acovered walkway has been provided; or

(iii)  the sheds are under cover and the Employees can get to the dry
area without going through the rain; or

(iv) the distance to walk to the dry area is no more than 50m (or further
where agreed by the Parties) in circumstances where the
amenities are temporarily located outside of the site boundary, and
it is not possible to provide covered walkways.

It is acknowledged that some Projects have unique circumstances
e.g. council restrictions, health and safety considerations etc. that
mean that it is not possible to locate the amenities within the site
boundaries for a period of time. On these Projects the parties will
consult at a senior level to determine the appropriate temporary
measure.

It is not the intent of this clause that Employees walk in the rain in
all circumstances. Where Multiplex seeks to use this provision due
to the nature of a Project, it will consult with the Parties as to the
operation of this clause and determine an appropriate definition of
“drenched”. If there is a potential for the Employee to get
“drenched” they will not be required to walk to the Workfront.
Senior levels of the Union and Multiplex will be involved in the
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implementation of this clause. This clause only applies to Projects
within the Melbourne CBD as bounded by Spring Street, Victoria
Street, Spencer Street and Flinders Street; or

(v)  Adequate protection is provided. Protection shall, where
necessary, be provided for the Employees’ tools.

(vi) Inthe case of mechanical plant operators carrying out early works
as the principal activity or mechanical plant demolition on a site
and they have a dry cabin to work from and they can safely access
their cabin without getting “drenched”, they will return to work so
long as the work itself is safe to perform. Multiplex will ensure that
other necessary personnel are provided to ensure safety of the
workforce and the public.

(b) Inthis clause, a dry area shall mean a work location that has not become
saturated by rain or where Employees would not become wet.

32.6 Dewatering

(@ Where the whole of a site is so affected by surface water following a
period of rain that all productive work is suspended by agreement of the
Parties, then dewatering shall proceed as above with Employees so
engaged being paid at penalty rates as is the case for safety rectification
work. This work is typically performed by Employees engaged within
CW1, CW2 or CW3 classifications. When other Employees are
undertaking productive work in an area or areas not so affected then
dewatering will only attract single time rates.

(b)  Where a part of a site is affected by surface water following a period of
rain, thus rendering some areas unsafe for productive work, consistent
with Multiplex’s obligations under the OH&S Act, appropriate Employees
shall assist in the tidying up of their own work site or area if it is so
affected. Where required, appropriate Employees will be provided with
the appropriate PPE. Such work to be paid at single time rates.
Productive work will continue in areas not so affected.

(c) To avoid any confusion any ‘dewatering’ time which prevents an
Employee from being engaged in their normal productive work is not
included in any calculation for the purposes of determining whether an
Employee is entitled to go home due to wet weather (refer clauses 32.4
and 32.5)

32.7 Completion of Concrete Pours and Emergency Work

(@) Except as provided in this sub-clause an Employee shall not work or be
required to work in the rain.

(b) Employees shall not be required to start a concrete pour in Inclement
Weather.

(c) Where a concrete pour has been commenced prior to the
commencement of a period of Inclement Weather Employees may be
required to complete such concrete pour to a practical stage and for such
work shall be paid at the rate of double time calculated to the next hour,
and in the case of wet weather shall be provided with adequate wet
weather gear.
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(d)

(e)

If an Employee’s clothes become wet as a result of working in the rain
during a concrete pour the Employee shall, unless the Employee has a
change of dry working clothes available, be allowed to go home without
loss of pay.

The provisions of clauses 32.7(c) and 32.7(d) hereof shall also apply in
the case of emergency work where the Employees concerned and their
delegates agree that the work is of an emergency nature and can start
and/or proceed.

33 Training and Related Matters Training and Related Matters

33.1 This clause covers training and related matters not covered by clause 15.8.

33.2 The Parties to this Agreement recognise that to increase the efficiency and
productivity of Multiplex, a significant commitment to structured training and
skills development is required. Multiplex recognises its obligation to contribute
to the skills and knowledge base of the industry.

33.3 Multiplex will use agreed accredited training providers to provide any training
contemplated by this clause to Employees in accordance with the following
conditions:

(@)

(b)

(c)

(d)
(e)

(f)

(@)
(h)

(i)

assessment of Employee skills will be against those required in the
nationally recognised formal training package relevant to their work. Any
necessary training will be provided to attain the relevant nationally
recognised formal qualification.

training provided will be consistent with the Employer’s business
requirements, relevant to the work of the Employees, consistent with the
skills development of each Employee and with applicable national
competency standards.

Multiplex will provide Employees with any paid training time necessary to
maintain the currency of their skills through recognition of prior learning,
refresher training and verification of competency processes.

training may be taken either on or off the job with all reasonable steps
being taken to conduct training in normal working hours.

if an approved training activity is undertaken during ordinary working
hours, the Employee(s) concerned will not suffer any loss of pay.

all training required by Multiplex will take place during an Employee’s
ordinary rostered hours unless agreed by the Employee and the Union.
Approved training activities undertaken outside of an Employee’s
ordinary hours will be paid at their Base Rate of Pay or may, with the
consent of the Employer, be taken as time off in lieu of payment.
Provided that the scheduling of time off must be consistent with the
needs of the business and be by agreement with the Employer.

costs of training approved by Multiplex will be met by Multiplex (e.g.
Construction Induction Training (White Card)).

Multiplex will not be asked to meet the costs of training undertaken by
Employees which was not approved by the Employer.

leave of absence granted pursuant to this clause will count as service for
all purposes of the Award and this Agreement.
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33.4

33.5

34
34.1

34.2

35
35.1

()] Multiplex will pay for any training necessary for Employees to obtain and
maintain any licences, tickets and/or registration, required for the
Employee to perform work applicable to the Employee’s current
classification, as required by law.

To provide any training dealing with nationally recognised formal qualifications
contemplated by this clause 33, Multiplex will use:

(@ an Industry RTO or an RTO funded by the Victorian Building and
Construction Industry Training Fund; or

(b) an Industry TAFE.

An Industry RTO or Industry TAFE is an RTO or a TAFE that meets the
following criteria:

(@) training and assessment in the relevant qualification or accredited short
course is delivered in accordance with the National Competency
Standards or industry State-based competency standards in recognised
short courses;

(b) all structured training is aligned with the NCVER nationally agreed (or the
equivalent state VET agreed hours as set out by the Victorian Training
Package Purchasing Guide) nominal hours associated with the course or
qualification and a documented rationale is provided when deviation from
nominal hours occurs for a particular student;

(c) where applicable, log books of practical application of skills are provided
and monitored;

(d) access to pastoral support for students is provided;

(e) expertise in meeting the needs of a diverse cohorts of students including
language, literacy, numeracy and learning needs is demonstrated;

()  use of online resources is restricted to use as a study tool;

(g) no credential is assessed online unless exceptional circumstances apply;
and

(h) access is available to all plant and equipment required to successfully
train and assess in the competencies to be delivered.

Licensed trades — recognition of prior learning

The Parties recognise the importance of the Victorian Government’s proposal
to introduce a new registration and licensing scheme for tradespeople that is
aimed at reducing non-compliant building work, enhancing industry
accountability and encouraging skills formation.

If a licensing or registration of trades scheme is introduced during the life of the
Agreement, Multiplex commits to consulting with its affected Employees in
good faith, for the purposes of establishing a framework for compliance that is
fair and practical.

Accident Pay and Workers Compensation

Accident pay means a weekly payment of an amount being the difference
between the weekly amount of compensation paid to the Employee pursuant to
the relevant workers compensation legislation and the Employee's appropriate
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36 hour rate prescribed in Appendix B of this Agreement (pro-rata for part time
and casual Employees).

35.2 Multiplex shall pay accident pay, during the incapacity of their Employee/s
arising from any one injury, for a total of fifty-two (52) weeks - irrespective of
whether such incapacity is in one continuous period or not. The calculation of
the 52 weeks shall be that period of time, irrespective of whether is in one
continuous period or not, during which the Employee receives a weekly amount
of compensation paid pursuant to the relevant workers compensation
legislation.

35.3 The liability to pay accident pay arises from the date of the injury or accident in
respect of which compensation is payable under the said relevant workers
compensation legislation and the termination of the Employee's employment
for any reason during the period of any incapacity shall in no way affect the
liability of Multiplex to pay accident pay as provided in this clause.

354 In the event that an Employee receives a lump sum in redemption of weekly
payments under the said relevant legislation, the liability of Multiplex to pay
accident pay as herein provided shall cease from the date of such redemption.

35.5 Employee Entitlements while on Worker’'s Compensation

If an Employee is absent from work and is in receipt of worker's compensation,
the Employee’s contract of employment shall remain intact during the period of
absence, Multiplex shall continue to make contributions on behalf of the
Employee to all the Employee Entitlement Funds as outlined in clauses 22 to
25 (inclusive) of this Agreement. The Employee shall also continue to accrue
all appropriate leave entitlements for the entire period for which worker’'s
compensation is in receipt.
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PART 5 - HOURS OF WORK AND RELATED
MATTERS

36 Hours of Work

36.1 Ordinary hours of work will be eight (8) hours per day, Monday to Friday with
the notional weekly hours based on a 36 hour week in accordance with clause
38. Overtime may be worked outside of the ordinary hours of work.

36.2 Starting/Finishing times

(@) Ordinary daily hours may be worked between the hours of 6:00 am and
6:00 pm.

36.3 Subject to clause 36.5, Multiplex has the right to otherwise alter start and finish
times within the spread of ordinary daily hours. Prior to altering start and finish
times (other than in accordance with clause 36.5) Multiplex will consult with the
affected Employees and

(@) provide not less than eighteen hours of notice to affected Employees of
the change to start and finish times; and

(b) have regard to the intention of avoiding excessive overtime.

36.4 The Parties acknowledge that during the winter months flexibility around later
start times, for example 7:30am, can facilitate increased productivity on site.

36.5 Without limiting the Employer’s rights expressed in clauses 36.2 and clause
36.3, where Multiplex has identified that a set starting time creates problems
with the efficient movement of the workforce to their workplaces, the Parties
agree to consult jointly with affected Employees to establish an efficient start
time regime.

36.6 Where a dispute arises over the Employer’s exercise of the right to alter start
and finish times under this clause and it cannot be resolved at the workplace
level, any Party may refer the dispute directly to the Disputes Panel for
conciliation and/or resolution under clause 11 of this Agreement. All Parties
will cooperate with the requests of the Disputes Panel including requests to
provide substantiating information. For the avoidance of doubt, an Employee
may appoint a representative in relation to such a dispute.

37 Shiftworkers

37.1 Shiftworker for the purposes of this clause is defined as an Employee who
performs Shiftwork and who starts or finishes a shift outside of the ordinary
hours set out at clause 36.2 above.

37.2 A Shiftworker shall be paid at the rate of double time for all hours worked.

37.3 An Employee who has to work Shiftwork shall be given at least 48 hours of
notice of the requirements to work shiftwork.

37.4 For clarity, Shiftwork, means work comprising recurring periods in which
different groups of workers do the same jobs in rotation; the different groups of
workers do not necessarily need to be employed by the same employer for the
purpose of this definition.
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38
38.1

38.2

38.3

38.4

38.5

38.6

38.7

38.8

Rostered Days Off

The ordinary working hours shall be worked in a ten (10) day/two (2) week
cycle, Monday to Friday inclusive with eight (8) hours worked on each of nine
days within the cycle and with 0.8 of an hour on each of those days accruing
toward the tenth day, which shall be taken as a paid day off. The tenth day will
be known as the Rostered Day Off or (RDO).

RDOs are paid at the ordinary time rate paid to Employees at the time of taking
the RDO and will include the daily ‘Fares & Travelling Allowance’, and any
applicable Site Allowance as prescribed by this Agreement.

For clarity, 26 RDOs will be accrued by an Employee in each twelve months
continuous service. Multiplex must maintain a RDO accrual system that
accurately records the accrual of RDOs in accordance with this Agreement.

Each day of paid leave taken and any public holiday occurring during any cycle
of two weeks will be a day worked for accrual purposes.

Upon commencement of employment, Employees who have not worked a
complete ten (10) day/two (2) week cycle, will receive pro-rata accrual
entitlements for the first RDO or group of RDOs falling after their
commencement of employment.

Multiplex and an Employee may agree to RDO accruals in advance in
instances where the Employee does not have sufficient RDO accruals when an
RDO falls due.

Upon termination of employment, an adjustment will be made to ensure that
the full RDO entitlements, and no more, have been provided. This means that
Employees then having received more RDOs than they were entitled to will
have the relevant amount removed from final termination payments, and
Employees who have received less than their full RDO entitlement will have the
outstanding amount added to final termination payments.

RDO Schedule/ Working Day Calendar

(@) Multiplex recognises that hours accrued in accordance with clause 38
create a bank of hours to be drawn upon by the Employee, as a paid
RDO. Multiplex recognises that Employees are entitled to take off days
accrued in accordance with this clause.

(b)  The agreed indicative RDO/Working Day Calendars for 2024 to 2029 are
attached at Appendix D of this Agreement.

(c) For the avoidance of doubt, nothing in the arrangement for an indicative
RDO / Working Day Calendar is intended to impose a limit on the ability
of Multiplex to determine with its Employees when and where work can
be performed to meet operational requirements or otherwise limit the
Employer’s right to manage its business and improve productivity.

Work on Scheduled RDOs
Circumstances

(@) Work may take place on a scheduled RDO by agreement between the
Parties to this Agreement or on any substituted day where it is required
by Multiplex and such work is necessary to meet operational
requirements, manage its business and/or improve productivity subject to
the below procedure.
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(b)

0]

(i)

(i)
Procedure
(©)

0)

(i)

(i)
(d)

Examples of where work may take place include, but are not limited to,
the following:

to allow other Employees to be employed productively, to carry out
out-of-hours maintenance; or

because of unforeseen delays to a particular Project or a section of
it; or

for other reasons arising from unforeseen or emergency
circumstances on a Project.

For the avoidance of doubt, unforeseen or emergency
circumstances include, but are not limited to: excessive periods of
Inclement Weather, matters not necessarily the fault of Multiplex
which has led to the Project being delayed or behind schedule, the
requirement to meet the Employer’s work program and unexpected
delays in the Project due to scheduling of other works or supply of
materials, or work that cannot be performed on other days
because of municipal council restrictions, or other relevant laws or
regulations.

Such requirement must be based on genuine circumstances.

Where Multiplex requires work to be performed on a Scheduled RDO (or
any substituted day) because of the existence of any of the above, it will:

consult with the affected Employees and the Union within a
reasonable timeframe;

determine that affected Employees agree to work on the
Scheduled RDO; and

Multiplex will notify and agree with the Employees and their Union
representative in writing (via email prior to the RDO when work
needs to be performed. The attached notification form (Appendix I)
may be used for this purpose. Affected Employees will be entitled
to meet with their Union Representative for the purpose of
consulting about works to occur on a scheduled RDO. The
attached notification form (Appendix 1) may be used for this
purpose.

Multiplex is committed to providing as much notice as is reasonably
practicable of a requirement to work. Wherever possible, the process
outlined above will occur at least nine (9) calendar days prior to the RDO
in question. An Employee may refuse to work on a scheduled RDO (or
any substituted day) if the requirement to do so is plainly unreasonable
having regard to:

i)
(ii)

(iii)
(iv)

the hours of work that will be worked by that Employee in the week
of the scheduled RDO;

the number of scheduled RDOs worked by the Employee within
the previous six weeks;

the Employee’s family responsibilities; and

any other special circumstances peculiar to the Employee.
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Applicable Rates for Work on Scheduled RDOs

(e)

(f)

()]

An Employee required to work who has been consulted with in
accordance with the Procedure, in addition to accrued entitlements, will
be paid at the Employee’s Ordinary Rate prescribed in this Agreement
for the Employees’ classification.

An Employee required to work who has not been consulted with in
accordance with the Procedure, in addition to accrued entitlements, will
be paid as if they were undertaking Public Holiday Work in accordance
with clause 39.9 of this Agreement. For the avoidance of doubt, where
Multiplex has consulted with the Union in accordance with subclause (c)
rates of pay will be in accordance with subclause (e).

For the avoidance of doubt notwithstanding that casual Employees do
not accrue RDO'’s, any work performed by a casual Employee on an
RDO will be paid at the appropriate penalty rates for full time employees
plus casual loading.

Scheduled RDOs on Designated Long Weekends

(h)

(i)

1)

(k)

U

It is recognised that there is merit in programming no work on the RDOs
adjacent to public holiday weekends during the working year. This will
allow Employees to have quality paid family leisure time.

A Designated Long Weekend (DLW) is a weekend where an RDO below
falls adjacent to (either before or after) a public holiday.

Where work is required on RDOs which falls on a DLW, the Procedure
will be followed, and agreement must be reached between Multiplex and
a majority of affected Employees.

An Employee required to work, in addition to accrued entitlements, will
be paid as if they were undertaking Public Holiday Work in accordance
with clause 39.9 of this Agreement, for each weekend day, the public
holiday and the RDO.

All Employees who work on the Scheduled RDO will be granted an
alternative RDO to another day falling within six weeks of the originally
scheduled day provided that the re-scheduled RDO is to be taken on a
day or days adjacent to a weekend or in conjunction with annual leave,
or as otherwise agreed between Multiplex and the majority of its affected
Employee/s, such agreement shall not to be unreasonably withheld.

Note: See also Easter and Christmas Shut Down at clause 41.7.

38.9 Disputes concerning the Multiplex’s intent to work on a particular
scheduled RDO

@)

(b)

Where in accordance with the disputes resolution procedure, the Union
has been advised by the affected Employees of a concern regarding the
process undertaken to work on the scheduled RDO (or substituted day) it
will, by close of business on the Monday following the provision of the
Employer’s notification, notify Multiplex and the Disputes Panel of this
concern.

Given the nature of the urgency of such matters, the Disputes Panel will
prioritise such disputes to be heard within one (1) working day (where
practicable).
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38.10

38.11

38.12

39
39.1

(c) Prior to the scheduled Disputes Panel hearing, the Parties may hold
discussions to attempt to resolve the matter.

(d)  Where the Union fails to notify Multiplex and the Disputes Panel by close
of business on the Monday following the provision of Multiplex’s
notification, work shall be performed on the scheduled RDO (or
substituted day) in question unless prior to the scheduled RDO (or
substituted day), the Disputes Panel has heard the matter and
determined that the necessary requirements for working on a schedule
RDO (or substituted day) under this clause have not been met by
Multiplex.

(e) Where an Employee(s), an Employee representative or the Union have a
concern over Multiplex’s operation of this provision, they may at any time
request to review Multiplex’s practice. If necessary, the matter could be
referred to the Disputes Panel for review.

(H  Any such review must be independent of any particular intention to work
on a scheduled RDO.

Unforeseen and Emergency Scheduled RDO work where Notice not
Provided

(@) If notice is not provided by Multiplex in accordance with clause 38.8(c)
and 38.8(d) then the affected Employees, in addition to accrued
entitlements, will be paid as if they were undertaking Public Holiday Work
in accordance with clause 39.9 of this Agreement.

Alternate RDOs

(@) Where Multiplex and a majority of Multiplex’'s Employees at an enterprise
or job site agree, another day may be substituted for the scheduled
RDO.

(b)  Wherever possible, such agreement will take place 5 working days prior
to the change being implemented.

(c) Where there is a dispute in relation to an alternate RDO and it is unable
to be resolved at the workplace level, the matter may be determined in
accordance with clause 11- Disputes Resolution Procedure of this
Agreement.

Banking of RDOs

(& Where Multiplex and an Employee agree up to five (5) RDOs may be
accrued for the purpose of creating a bank to be drawn upon by the
Employee at times mutually agreed.

Details of such banked RDOs will be entered on to each Employee’s
employment records.

(b)  Where there is a dispute in relation to the operation of this sub-clause
and it is unable to be resolved at the workplace level, the matter will be
determined in accordance with clause 11- Disputes Resolution
Procedure of this Agreement.

Overtime

Except as varied herein, overtime will be worked in accordance with the
provisions of the Award.
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39.2

39.3

39.4

39.5

Such overtime will be calculated by applying the divisor of 1/36th to the
Employee’s weekly rate as prescribed herein.

All overtime shall be paid at double Ordinary Rates.
Overtime meal allowance

Subject to the eligibility requirements of clause 21.2 of the Award, an Employee
required to work overtime for one and one half (1.5) hours or more after
working ordinary hours must be paid by Multiplex an overtime meal allowance
as outlined in the table below:

From the first pay period commencing on or after 1 March | $34.75
2024

Overtime meal allowance will be adjusted annually in accordance with CPI (All
Groups, Melbourne) movements measured in the twelve month period ending
the previous December quarter effective as of 1 March from 2025 onwards,
rounded to the nearest cent.

Leisure Time Protected

(@) Iltis the intention of Multiplex and Employees that excessive overtime will
not be worked.

(b)  To this end the general standard of weekly hours will usually not be more
than 56 per week (Monday to Saturday) for an individual Employee,
provided that the aforesaid ‘usual weekly hours’ may by agreement be
exceeded from time to time to meet the needs of the Project, or a
specific task on a Project.

© Reflecting this intention, it is recognized that:

0] Multiplex is not restricted as to the setting of daily hours within the
56 hour standard;

(i)  itis acknowledged that additional hours are necessary for
particular personnel (e.g. [without limiting the foregoing] crane
crews; peggies; first aiders; hoist drivers; concrete finishers; site
security personnel), and such situations are not affected or
restricted by this provision, as they are agreed to be a normal
necessity of the industry;

(iii)  if time is lost on a Project due to any reason including (without
limiting the foregoing) Inclement Weather, then such time may be
made up by the scheduling of additional overtime provided that the
total hours do not exceed 56 hours for the week for the individual
Employee;

(d)  Nothing in this clause shall be read as to imply that payment as for 56
hours is guaranteed, and nothing in this clause shall diminish the right of
Multiplex to schedule a lesser weekly program of hours.

(e) An Employee may refuse to work overtime in circumstances where the
working of such overtime would result in the Employee working hours
which are unreasonable having regard to matters including:

0] any risk to Employee health and safety including the risk of fatigue
i.e. excessive hours, exposure to noise, fumes, or any matter that
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can impair an Employee’s ability to work safely and/or create a
danger to Employees;

(i)  the Employee’s personal circumstances including any family
responsibilities;

(i)  the needs of the workplace or enterprise;

(iv)  the notice (if any) given by Multiplex of the overtime and by the
Employee of his or her intention to refuse it; and

(v)  any other relevant matter.

39.6 Alternative Leisure Time Protected

@)
(b)
(©)

(d)

(e)

39.7 Offer
@

(b)
(©

(d)

Subiject to consultation and agreement between Multiplex and the Union,
a trial 5 day working week system may be introduced on a Project.

Where the parties reach agreement, Multiplex will produce a calendar
setting out the agreed days/hours of work.

The parties will consult regarding the ongoing operation of the 5 day
working week.

The intent of an alternative 5 day working week trial will be to provide a
work environment that provides greater options for families and lifestyle
and improve mental health outcomes by promoting a balanced lifestyle
that meets both the production needs of Multiplex and the needs of the
Employees.

The agreed calendar will be communicated to the workforce prior to
commencement on a Project (e.g. through contract conditions or site
induction materials).

and Acceptance of Weekend Overtime

Multiplex is committed to providing reasonable notice to Employees of an
offer / cancellation of weekend overtime. To this end, notice will generally
be provided prior to the normal meal break on Thursday. Where
Multiplex is unable to give such notice, Multiplex may offer | cancel such
overtime by notifying affected Employees before the finish time of
ordinary hours on Friday.

Overtime will be offered on a work required basis.

Employees who accept an offer of weekend overtime will be obliged to
attend. However, Employees may find themselves unable to fulfil their
commitment to attend site. Such Employees will notify Multiplex before
the planned finishing time on Friday.

An Employee may refuse to work weekend overtime if the requirement to
do so is plainly unreasonable having regard to:

(i)  the hours of work that will be worked by that Employee in the week
of the weekend overtime;

(i)  the amount of weekend overtime worked by the Employee within
the previous six weeks;

(i)  the Employee’s family responsibilities; and

(iv) any other special circumstances peculiar to the Employee.
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39.8

39.9

39.10

40
40.1

40.2

40.3

40.4

Minimum Payment

Overtime worked on a Saturday or Sunday will be paid for at the rate of double
Ordinary Rates. Employees required to work on a Saturday or Sunday will be
afforded a minimum 4 hours work, or be paid as if for 4 hours at the
aforementioned overtime rates.

Public Holiday Work

(@) For Employees other than Shiftworkers, double time and a half must be
paid for any Public Holiday Work with a minimum payment of four hours.

(b)  For Shiftworkers, double time and a half (inclusive of their shift loading)
must be paid for any Public Holiday Work with a minimum payment of
four hours.

Work on Fridays

(@) This clause may not apply on Projects where the Parties have agreed to
implement a trial five (5) day working week.

(b)  Multiplex and Employees will endeavour to ensure that wherever
possible and subject to operational requirements, normal productive
work shall cease at the finish of ordinary hours on Fridays.

(c) Operational requirements that would require productive work to continue
past this time include but are not limited to circumstances where such
work will be able to continue if the work is necessary for the production
schedule to be maintained or to ensure that other Employees can be
productively employed.

(d)  Other circumstances where work will be able to continue include the
following: to recover time lost due to excessive periods of Inclement
Weather, matters not necessarily the fault of Multiplex which have led to
the Project being delayed or behind schedule, the requirement to meet
the principal’'s work program and unexpected delays in the Project due to
scheduling of other works or supply of materials.

Note 1: An Employee has the right to determine their representation (if any) in
accordance with Part 7 — Employee Representation of this Agreement.

Breaks

One 10-minute paid morning rest break and one 30 minute unpaid lunch break
will be scheduled within 6 hours after work starts.

Where an Employee is required to work more than two hours overtime after the
usual ceasing time of the day or shift they shall be allowed a 20 minute rest
break paid at ordinary time rates prior to commencing overtime. Employees
who take payment in lieu of stopping work for this break will be regarded as
having worked a further 20 minutes and shall be paid at overtime rates. For
clarity, this sub-clause replaces the entitlement with respect to the first crib time
under clause 18.3(b) of the Award.

It is recognised that project operations will be enhanced by staggering meal
breaks to enable work to continue or facilitate the efficient movement of people
or materials.

The Parties agree that the taking of meal breaks by Employees may be
staggered between the hours of 12.00 Noon and 1.00 pm.
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40.5 An Employee working overtime on a Saturday, Sunday or Public Holiday shall
be allowed a 30-minute combined Rest Period/Meal/Crib Break after four hours
work, such time to be paid at double ordinary time rates, with a further 20
minute Crib break to be paid at double ordinary time rates if the overtime
continues past 8 hours worked.

40.6 In the case of overtime work being cancelled by Multiplex at the end of the 4-
hour minimum or any time thereafter, Employees will, in addition to the
payments as prescribed, be paid for the 30 minutes combined Crib/Meal/Rest
Period if not already taken.

40.7 If work proceeds beyond the 4 hours minimum then Employees will be paid for
all time so worked.

40.8 Minimum Break between Shifts

(@) Where itis necessary to work extended overtime, it is agreed that no
Employee shall resume or continue to work without having had ten
consecutive hours off duty between the termination of the overtime and
the commencement of the Employee’s ordinary work on the next day or
shift.

(b) Inthe event that an Employee agrees to a request from site
management to resume or continue to work without having had ten
consecutive hours off duty, the Employee shall be paid at double
ordinary time rates until the Employee is released from duty for such
period.

(c) Ifthe Employee has worked extended overtime on two consecutive days
where they have had two ten consecutive hours off duty and in the event
of any further extended overtime, the Employee shall not resume or
continue to work without having had twelve consecutive hours off duty in
the event that an Employee agrees to a request from site management
to resume or continue to work without having had twelve consecutive
hours off duty, the Employee shall be paid at double Ordinary Rates until
the Employee is released from duty for such period.
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PART 6 - LEAVE AND PUBLIC HOLIDAYS

41
41.1

41.2

41.3

41.4

41.5

41.6

41.7

Annual Leave

Employees (other than casuals) will be entitled to four (4) weeks paid annual
leave per annum, provided that Continuous Shiftworkers shall be entitled to
one additional week’s paid annual leave.

An Employee’s entitlement to paid annual leave accrues progressively during a
year of service according to the Employee’s ordinary hours of work, and
accumulates from year to year.

Multiplex must maintain a leave accrual system that accurately accrues annual
leave progressively throughout the year in accordance with this Agreement.

Annual Leave is paid at the Ordinary Rate being paid to the Employee
immediately prior to the taking of the Annual Leave, plus 17.5% loading.

Taking of Annual leave

(@) Other than the Easter and Christmas Shutdown outlined in clause 41.7,
Multiplex and Employee shall seek to reach agreement on the taking of
annual leave at a mutually convenient time. Multiplex will not otherwise
unreasonably refuse an Employee’s request to take annual leave.

(b)  Multiplex cannot otherwise direct an Employee to take Annual Leave
unless Multiplex directs an Employee to take excessive accrued Annual
Leave in accordance with clauses 31.6 — 31.8 of the Award.

Annual Leave upon termination

(@ On termination of employment, the value of any accrued but untaken
annual leave shall be paid out to an Employee.

(b) Leave loading will also apply to annual leave paid out upon termination.
Easter and Christmas Shut Down

(&) Subjectto clause 41.7(e), it is agreed that annual leave is to be taken as
per the agreed indicative RDO / Working Day Calendars in Appendix D
to this Agreement.

(b)  An Employee required to work who has been consulted with in
accordance with the Procedure in clause 38.8(c), in addition to accrued
entitlements, shall be paid 300 percent of the hourly rate prescribed in
this Agreement for the Employee’s classification, for work on any day
between and inclusive of Christmas Day and New Years Day and any
day, between and inclusive of Good Friday and Easter Monday.

(c) Where Multiplex decides to close a site over the Easter and
Christmas/New Year period in excess of the agreed Shut Down period,
Multiplex shall give at least two (2) months’ notice to Employees.

(d) Employees who do not have sufficient leave may be given Annual Leave
in advance or leave without pay.

(e) Notwithstanding anything elsewhere contained in this Agreement,
Multiplex may request any Employee to work during Easter and/or the
Christmas period where necessary to meet operational requirements.
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41.8

41.9

41.10

(f)

(9)

(h)

Operational requirements include, but are not limited to, unforeseen or
emergency circumstances, as well as work on essential projects such as
schools, hospitals, manufacturing industry shutdowns, etc. In any such
event Multiplex shall recognise the individual right of Employees not to
work, provided that Employees shall not unreasonably refuse such a
request.

Multiplex is committed to providing as much notice as reasonably
practicable regarding the proposal to work. Whilst it is recognised that
some circumstances may prevent the ability to provide reasonable
notice, where practicable, two (2) months’ notice of the intention to work
over this period be provided.

Where work is required during the Easter and Christmas Shut Down,
Multiplex will consult, and agreement must be reached between Multiplex
and a majority of affected Employees.

Where Multiplex seeks to perform work to ensure public safety or
amenity, and/or performs essential works on community, education
and/or health projects refer to clause 41.7(e) — (g) above.

Cashing Out of Annual Leave

(@)
(b)

(c)

(d)

(e)

(f)

(9)

Paid Annual Leave must not be cashed out except in accordance with an
agreement under clause 41.8.

Each cashing out of a particular amount of paid Annual Leave must be
the subject of a separate agreement under clause 41.8.

Multiplex and an Employee may agree in writing to the cashing out of a
particular amount of accrued paid Annual Leave by the Employee. An
agreement this clause must state:

(i)  the amount of Annual Leave to be cashed out and the payment to
be made; and

(i)  the date on which the payment is to be made.

An agreement under clause 41.8 must be signed by Multiplex and
Employee and, if the Employee is under 18 years of age, by the
Employee’s parent or guardian.

The payment must not be less than the amount that would have been
payable had the Employee taken the Annual Leave at the time the
payment is made.

An agreement must not result in the Employee’s remaining accrued
entittement to paid Annual Leave being less than four (4) weeks.

Multiplex must keep a copy of any agreement under clause 41.8 as an
Employee record.

Public Holidays falling within Annual Leave

(@)

If a Public Holiday, as prescribed in this Agreement, falls within an
Employee’s Annual Leave the Public Holiday does not constitute part of
the Employee’s Annual Leave and will be paid as ordinary hours.

Employee not taken to be on paid Annual Leave at Certain Times
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41.11

42
42.1

42.2

42.3

42.4

42.5
42.6

42.7

If the period during which an Employee takes paid Annual Leave includes a
period of other leave e.g. a scheduled RDO, Personal/Carer’s Leave, or a
period of absence for Community Service Leave, the Employee is taken not to
be on paid Annual Leave for the period of that other leave or absence.

Subject to all relevant legislation, nothing in this Agreement will prevent the
Parties from considering a scheme for the protection of Annual Leave
entitlements via a third-party holding fund.

Public Holidays

Employees shall be entitled to be absent from work on the following Public
Holidays without loss of pay:

(@ New Year’s Day;

(b) Australia Day;

(c) Good Friday;

(d) Easter Saturday;

(e) Easter Sunday;

® Easter Monday;

() King’s Birthday;

(h)  Labour Day;

(i)  Anzac Day;

()] Christmas Day;

(k)  Melbourne Cup Day (or alternative days in regional areas);
0] Boxing Day; and

(m) Grand Final Eve (Friday before the AFL Grand Final).

If any of these holidays in clause 42.1 above are declared not to be holidays in
Victoria, they will no longer be Public Holidays under this clause 42.

Any other day or part day which is declared by, or under a law of Victoria to be
observed generally within Victoria or a region of Victoria, as a Public Holiday, is
a Public Holiday under this clause 42.

If under (or in accordance with the procedure under) a law of Victoria, a day or
part day is substituted for a day or part day that would otherwise be a Public
Holiday because of clauses 42.1 and 42.3, then the substituted day or part
day is the Public Holiday for the purposes of this clause.

The rate of pay for public holidays not worked will be ‘as if worked’.

Multiplex and the Employee may agree that when ANZAC Day is on a
Saturday or Sunday, a day will be substituted for that day on the next calendar
working day as per Appendix D.

If the Employee is absent from work on the Public Holiday, the rate of pay will
be the Ordinary Rate and any applicable first aid, leading hand, shift loading
and other applicable all-purpose allowances.

Note: If the Employee does not have ordinary hours of work on the day that the
public holiday falls, the Employee is not entitled to payment under this clause.
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43 Personal and/or Carer’s Leave

43.1 Employees (other than casual Employees) shall be entitled to paid Personal
and/or Carer’s Leave when they are absent from work due to:

(@) apersonalillness or injury; or

(b) to provide care or support to a member of the Employee’s immediate
family, or a member of the Employee’s household due to an illness or
injury affecting the member, or an unexpected emergency affecting the
member.

43.2 Employees (other than casual Employees) will progressively accrue ten (10)
days of Personal and/or Carer’s leave per year of service.

43.3 Personal and/or Carer’'s Leave will be granted by Multiplex subject to:

(@) the Employee notifying Multiplex as soon as practicable of the Personal
and/or Carer’s Leave; and

(b) providing to the Employer’s satisfaction evidence that the Personal
and/or Carer’s Leave is/was justified. Such evidence may be a Doctor’s
certificate, or a statutory declaration where Multiplex accepts it is
appropriate.

43.4 Multiplex cannot direct an Employee to take Personal and/or Carer’s Leave.

43.5 Upon commencement of employment Employees will automatically be credited
with five (5) days’ Personal and/or Carer’s leave in advance. After 6 months of
employment, the leave will begin to accrue progressively up until it reaches 10
days at the conclusion of 12 months’ employment. In subsequent years,
Personal and/or Carer’'s Leave will continue to accrue progressively throughout
each year.

43.6 An Employees entitlement to Personal and/or Carer’s Leave accumulates from
year to year.

43.7 If an Employee’s employment is terminated and they are re-engaged by
Multiplex within a period of 6 months, the Employee’s unclaimed sick leave
from the previous engagement will continue from the date of re-engagement,
unless these days have been notified to the Construction Industry Portable
Sick Leave Scheme, in which case they will be available from this scheme.

43.8 Personal and/or Carer’'s Leave shall be paid at the Ordinary Rate applicable
under this Agreement at the time that an Employee takes such leave.

43.9 Where an Employee is on Annual Leave and a situation arises whereby the
Employee may access their Personal and/or Carer’'s Leave, the Employee will
be taken not to be on Annual Leave for that period.

43.10 Unpaid carer’s leave will be in accordance with the NES.

43.11  Prior to Christmas, and upon authorisation from Multiplex, an Employee may
elect in writing to convert all except 15 days of accrued Personal Leave
entittements to a cash payment. If the Employee elects to convert Personal
Leave to a cash payment, payment must be made by Multiplex to the Employee
on the last day before Christmas. Each cashing out of a particular amount of paid
Personal Leave by an Employee in accordance with this clause must be by a
sperate agreement in writing between Multiplex and the Employee.
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43.12 When an Employee’s employment with Multiplex is terminated, Multiplex will
provide a payment in lieu of any accrued but untaken Personal and/or Carer’s
Leave up to a maximum of fifteen days.

43.13 If an Employee whose employment has been terminated by Multiplex is re-
engaged within a period of six months, the unpaid balance of Personal and /or
Carer’'s Leave shall continue from the date of re-engagement.

43.14  Multiplex shall reimburse an annual basic medical assessment of each Multiplex
Employee. The results of such an assessment shall be confidential to the
Employee.

44 Compassionate Leave

44.1 This clause is intended to summarise the NES entitlement. It is not intended to
replace or over-ride the NES.

44.2 Employees (other than casual Employees) are entitled to two (2) days’ paid
leave at the Ordinary Rate on each occasion where a member of their
immediate family or household either dies or has a personal illness or injury
that poses a serious threat to their life, or where a child that would have been a
member of the Employee’s immediate family or member of the household is
stillborn, or where an Employee or their spouse or de facto partner has a
miscarriage. Further unpaid leave may be granted by Multiplex. The Employee
will provide Multiplex with substantiating documentation if requested.

44.3 Unpaid compassionate leave will be in accordance with the NES.
45 Community Service Leave (other than Jury Service)

45.1 Employees are entitled to community service leave in accordance with the
NES.

46 Jury Service

46.1 Subiject to this clause, Employees are entitled to leave and payment for jury
service in accordance with the NES and the Juries Act 2000 (VIC).

46.2 An Employee (other than a casual Employee) called for jury service during
ordinary working hours will be reimbursed by Multiplex an amount equal to the
difference between the amount paid by the Court and the amount of Ordinary
Time Earnings he/she would have received for the ordinary time hours for
which the Employee’s attendance at the Court was required up to a maximum
of 10 days’ pay.

46.3 The Employee will provide Multiplex with proof of attendance, duration of
attendance and amount received in respect thereof.

47 Parental Leave

47.1 Consistent with clause 7 of this Agreement (Diversity and Inclusion), the
Parties support the promotion of women into the industry and shall discuss
means to achieve this objective, including ways to encourage and assist
women to seek and maintain employment in the construction industry.

47.2 The Parties commit to considering any recommendations provided by relevant
industry working groups (with representatives from Employer Associations and
the Union) in relation to the provision of parental leave entitlements.
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47.3

48
48.1

48.2

48.3

Parental Leave shall be in accordance with the NES including that after twelve
(12) months of continuous employment, an Employee may take up to twelve
(12) months of unpaid leave, if the Employee has or will have a responsibility
for the care of a newborn or newly adopted child.

In addition, if the Employee is entitled to and takes paid parental leave,
including shared leave, under the Paid Parental Leave Act 2010 (Cth) (PPL
Act) Multiplex will pay to the Employee the difference between the amount paid
to the Employee pursuant to the PPL Act for any such leave taken and the rate
of pay for the Employee’s commensurate classification under the Award.

Family and Domestic Violence Leave

For the purposes of this clause, “family and domestic violence” and “family
member” and “close relative” are defined in the NES.

Confidentiality

(&) Under the NES, Multiplex must take all reasonable measures to ensure
personal information concerning an Employee’s experience of family and
domestic violence is kept confidential. This includes complying with the
obligations under the Fair Work Act and the Fair Work Legislation
Amendment Regulations 2022 regarding the recording of family and
domestic violence leave on pay slips.

Leave

(&) An Employee experiencing family and domestic violence will have
access to ten (10) days per year of paid family and domestic violence
leave paid at the Employee’s full rate of pay. Family and domestic
violence leave is available upon the Employee’s commencement of
employment and resets at the start of each twelve (12) month period of
the Employee’s employment. This form of leave may be used to, for
example, attend legal proceedings, counseling, and appointments with a
medical or legal practitioner, relocation, the making of safety
arrangements and other activities associated with the experience of
family and domestic violence.

(b) Family and domestic violence leave is in addition to any other existing
leave entitlements, and may be taken as a consecutive ten (10) day
period, a separate period of one or more days, or separate periods to
which Multiplex and Employee agree, including periods of less than one
day.

(c) The Employee must give Multiplex notice of the taking of leave under this
clause as soon as practicable.

(d) In addition, Multiplex may require the Employee to produce evidence that
would satisfy a reasonable person that the leave is taken in accordance
with s 106B(1)(b)-(1)(c) of the Fair Work Act. Such evidence may include
a document issued by the police, a court, a doctor (including a medical
certificate), a family violence support service, or a statutory declaration.

(e) Forthe avoidance of doubt, family and domestic violence leave does not
cumulate from year to year and is not paid out on termination of
employment.
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49 Picnic Day

49.1 The Parties agree that Building Industry Picnic Day will continue to apply
during the life of this Agreement in accordance with the following:

(@)

(b)

(©)

(d)

The first Monday in December of each year shall be the building industry
picnic day, except in Mildura. The second Monday in December shall be
the building industry picnic day within an area of 25 kilometres from
Mildura.

All Employees shall, as far as practicable, be given and shall take this
day as Picnic Day without deduction of pay.

Any Employee required to work on this day shall be paid at the rate of
double time and a half; provided that an Employee who attends for work
as required on this day shall be paid for not less than four hours work.

Multiplex may require from an Employee evidence of their attendance at
the picnic and the production of the butt of a ticket issued for the picnic
shall be sufficient evidence of such attendance. Where such evidence is
requested by Multiplex payment need not be made unless the evidence
is produced.
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PART 7 - EMPLOYEE REPRESENTATION

Clauses 50, 51 and 52 of this Agreement outline the rights for Employee
representatives and Union Delegates when assisting Employees. For clarity, each
Employee has the right to determine whether they wish to be represented by a Union
Delegate, Employee Representative, another representative of their choosing, or not at

all.

Such representatives (or individual Employees) are entitled to the protections of Division
4 of Part 3-1 of the Fair Work Act in relation to their involvement in lawful industrial
activities.

50
50.1

50.2

50.3

51
51.1

51.2

Representation

The Parties recognise the role of the Employees’ on-site representative has in
seeking to ensure industrial harmony on the site or at the workplace. Further
the Parties recognise that the on-site representative is a first point of contact
for an Employee who has an employment related grievance or a grievance,
guery or concern arising under the terms of the Agreement.

A Union Delegate/Employee Representative shall, upon notification to the
Employer, be recognised as an accredited representative of the employees
and, if an employee seeks representation by the representative, that
representative will be allowed all necessary time during working hours to
submit to Multiplex employment related matters affecting the employees he/she
represents. At all other times the Union Delegate/Employee Representative
will perform productive work within their range of qualifications and
competence. Further, the Union Delegate/Employee Representative shall be
allowed reasonable time during working hours to attend to such matters
affecting the employees including the right to attend appropriate meetings,
Disputes Board hearings, FWC hearings and the like.

The Parties recognise that Union Delegates may be involved in assisting
Employees where requested pursuant to the dispute resolution procedure of
this Agreement.

Union Delegate Rights

To the extent that the provisions of clause 36A of the Award may confer a more
favourable benefit upon a workplace delegate than the explicit terms of this
Agreement (including clauses 49 — 52), those provisions will operate as terms
of this Agreement.

Where an Employee has been elected as a Union Delegate, Multiplex will
recognise the following rights:

(@) the right to be treated fairly and to perform their role without any
discrimination in their employment;

(b) for the Union Delegate to represent an Employee when requested in
relation to a grievance, dispute or a discussion with a member of the
Union;

(c) the right to place information on a notice board in a prominent location in
the workplace except that the material must not breach freedom of
association, privacy and other applicable laws;
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51.3

51.4

52
52.1

53
53.1

54
54.1

(d) the right to paid time to attend industrial tribunals and/or courts where
they have been requested to do so by an Employee (which may include
themselves) whom they represent in a particular dispute in their
workplace;

(e) the right to paid time to assist and represent Employees who have
requested them to represent them in respect of a dispute arising in their
workplace;

(H  the right to represent the interests of members in their workplace to the
Union, Employer and industrial tribunals/courts; and

(g) the right to paid time to attend Union meetings for the purposes of the
Union and Project related matters, typically monthly or as reasonably
required.

Union Delegates will be paid the classification rate applicable to their
substantive role taking into consideration their skills and/or tickets.

Multiplex will consult and agree with the Union prior to Multiplex making a
decision to terminate or transfer a Union Delegate/Employee
Representative.The Union Delegate/Employee Representative is entitled to
one week’s notice in advance of such termination or transfer. Payment in lieu
of notice may be made by agreement.

Union Delegate/Employee Representative Facilities
Union Delegate/Employee Representative Facilities

Multiplex shall provide an agreed facility for the use of the Union Delegate/
Employee representative to perform their duties and functions as the on-site
representative of the Employees. The provision of the following facilities is to
ensure that the Union Delegate/Employee Representative is able to effectively
perform their functions in a professional and timely manner. The facilities shall
include but need not exceed:

(@) atelephone;

(b) atable and chairs

(c) afiling cabinet;

(d) air-conditioning/heating;

(e) access to stationery and other administrative facilities use of e-mail, (if
available on site), following consultation between the Union
Delegate/Employee Representative and Site Management.

()  aprivate lockable area
(g) access to a computer.
Industrial Relations Training Leave

Union Delegate/Employee Representative shall have access to industrial
relations training in accordance with Appendix E hereof.

Tool Box Meetings

Tool Box Meetings are regarded as an important part of site based
communications. Multiplex will develop a program of consultation with its site
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54.2

55
55.1

55.2

55.3

55.4

based Employees around safety, productivity, constructability and
methodology.

At least one toolbox meeting will be convened by Multiplex per site, each
month to facilitate and foster communication and consultation. Items to be
discussed at each meeting may include but are not limited to programming of
site work, site issues, work health and safety, job design, productivity issues,
management policies, Agreement compliance, wages and conditions,
compliance with statutory obligations and any other relevant issue raised.
Notice of the meeting will be given at least one (1) week prior to the scheduled
date, but can be rescheduled to accommodate site requirements. There will be
a standing invitation for representatives of the Union to attend such toolbox
meetings. Meetings will be scheduled so as to minimise disruption to
production.

Right of entry

The Parties to this Agreement acknowledge the regulation of Union entry to
workplaces under the Fair Work Act and the OHS Act and recognise their
obligation to comply with the requirements of these laws when rights are being
exercised under that legislation. The Parties to this Agreement recognise that
nothing in this clause can deprive any Party to this Agreement of their rights or
remedies under the Fair Work Act and OHS Act.

Accordingly, nothing in this clause is intended to provide for an entitlement:
(@) to enter premises for a purpose referred to in section 481 of the Fair
Work Act;

(b) to enter premises to hold discussions of a kind referred to in section 484;
or

(c) to provide for the exercise of a State or Territory OHS right,
other than in accordance with Part 3-4 of the Act.

Multiplex will not:

(@) refuse or unduly delay entry onto a site by Union officials who are
entitled to enter the site in accordance with the Fair Work Act and/or the
OHS Act;

(b) intentionally hinder of obstruct such Union officials; or

(c) otherwise act in an improper manner toward such officials.

The Union will upon entry to a Project:

(@) be wearing all suitable personal protection equipment required for that
site;

(b) identify themselves, including their full names, on request by the
Employer, provided that such requests are not repeated unreasonably;

(c) sign their names in the visitor's book, or any other sign in book at a
designated location on site (Sign In Book);

(d) have undertaken or agree to undertake the applicable site visitor
induction, so as to ensure that they are aware of specific safety
requirements at that site at the time of the visit, as required by site
management; and
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(e) comply with all reasonable occupational health and safety requirements
that apply to the site.

55.5 An official of the Union may have access to the Employer’s premises, at any
time, for the following purposes connected to this Agreement:
(@) torepresent Employees under any term of this Agreement which creates
a right to representation;

(b)  to deal with disputes and represent Employees under clause 11—
Dispute Resolution Procedure of this Agreement;

(c) torepresent Employees and meet with Multiplex about the negotiation of
a replacement agreement;

(d) to attend induction meetings for new Employees;

(e) for any other purpose connected to the relationship between the Union
and the Employer, subject to the provisions of this clause.

55.6 Union officials may enter a site at the invitation of Multiplex for other purposes.
An invitation of a Union Official on site will be for the agreed purpose and
minimize impact to productivity and not lead to undue interruptions to work.
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PART 8 - SAFETY

56 Safety Objectives

56.1 The Parties recognise the potentially hazardous nature of the construction
industry. To this end, the Parties to the Agreement are committed to
continuous improvement in occupational health and safety standards through
the implementation of an organisational framework which involves all Parties in
protecting Employees’ health and safety.

56.2 In meeting these objectives, the Parties have agreed to consider a broad
agenda through the consultative processes established by this Agreement.
Such an agenda will include:

(@) measures designed to include the safe operation of plant and equipment;

(b) training issues including specific hazards, health and safety systems,
and site induction;

(c) management of occupational health and safety through a comprehensive
approach which aims to control hazards at their source, reduce the
incidence and costs of occupational injuries and illnesses; and

(d) risk of fatigue (see clauses 39.5 and 39.6).

56.3 Multiplex will comply with all relevant work health and safety legislation,
including the OHS Act, workers compensation legislation, regulations, codes of
practice and relevant and appropriate Australian and Industry Standards
produced or recognised by WorkSafe Victoria.

57 Inductions

57.1 Prior to first attending the site, all Employees shall have successfully
completed the Basic Site Induction (Construction Induction Card) course
conducted by a RTO. Employees shall provide proof evidencing same if
requested.

57.2 All new Employees who have not obtained a Construction Induction Card will
be required to undertake an attendance based course within 28 days where
reasonably practicable.

57.3 In addition, all new Employees of Multiplex will be properly informed by
Management of:

(@) the Rights and Obligations of this Agreement including its
disputes/grievance resolution procedures;

(b) the appropriate issue of work clothing and safety equipment as per this
Agreement; and

(c) Employer Safety Rules and Procedures including relevant legislation.

57.4 Furthermore, all new entrants to a particular Project will receive an induction to
the particulars and peculiarities of that site. In order to achieve this it is
recommended that, all persons performing or supervising work who are new to
the site shall be given an explanation of the following by Site Management:

(@) site safety rules and procedures including relevant legislation;

(b) site-specific matters such as security procedures etc.
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57.5

58
58.1

(©)

Employees must complete site inductions whilst on-site, during ordinary
hours of work.

The induction presentation and material shall have regard to the language
skills of the employee/employer.

Electronic Site Access Control

System Use
(&) An electronic site access system may be used on site, subject to the
requirements of this statement.
(b) The system operates via:
0] a facial recognition device; and
(i)  an electronic gate.
() The system will be installed at the access and egress point/s of the site
and will only be utilised to identify presence on site.
(d)  The purpose for which the electronic site access system will be
implemented is to ensure:
0] avoiding unauthorised access to site;
(i)  confirmation and co-ordination of effort in emergency situations;
and
(i)  confirmation that all entrants to site have received a site specific
induction;
(e) The only personal data collected by the system is a site entrant’s:
0] image;
(i)  first & last name;
(ii)  mobile phone number;
(iv) email address; and
(v) employer's name.
(the Collected Data)
(H  The Collected Data will only be held or used for the purposes specified
above, unless otherwise by consent or required by law.
(g) Multiplex will not use the electronic site access control system to verify

who was on a site at a particular time for the purpose of:

(i)  evaluating whether a variation claim regarding labour costs made
by a subcontractor can be substantiated;

(i)  taking disciplinary action against an Employee, or assisting a
subcontractor to take disciplinary action against its own
employees, regarding their start and finish times; or

(i)  otherwise generally tracking a worker's movements whilst on the
site.
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58.2

58.3

58.4

58.5

58.6

59
59.1

59.2

Access to Collected Data

(&) Upon written request, workers will be provided with the Collected Data
relevant to them. A worker can authorise their nominated representative
in writing to request and access this data on their behalf.

Definitions

(@) “Cloud” means the practice of using a network of remote servers hosted
on the internet to store, manage and process data, rather than the
Employer’s local server.

(b) “Personal data” means data that allows the identification of the identity of
a worker.

Requirements

(&) Without limiting its obligations under the Privacy Act 1988 and
Surveillance Devices Act 1999 (Vic), Multiplex must comply with the
following requirements in order to utilise, and continue to utilise an
electronic access control system:

(b)  Upon written request, employees will be provided with personal data
relevant to them. The request must be reasonable in the circumstances,
with the reason(s) for requiring the data set out in writing. Multiplex will
not refuse any reasonable request. An employee can authorise his or her
nominated representative in writing to request and access this data on
his or her behalf.

(c) Where a reasonable concern exists regarding any potential unauthorised
access to personal data within Multiplex or by a third party (for example,
a supplier of technology software):

0] Multiplex will have; or

(i)  where itis a third party, Multiplex agrees to take all reasonable
steps to require the relevant third party to allow;

An IT auditor, to perform external penetration tests relating to the
personal data. A copy of the report will be provided to the affected
Employees.

Dispute Resolution Procedure

Any disputes regarding this clause or any matter relating to the use of an
electronic access control system shall be dealt with under clause 11 - Disputes
Resolution Procedure.

Right of Entry

This clause in no way deprives any Party of their rights under clause 55 - Right
of entry.

Health and Safety Representatives

Multiplex and its Employees will comply with Part 7 of the OHS Act —
Representation of Employees in relation to the establishment of designated
work groups and the election of Health and Safety Representatives.

The Health and Safety Representative/s shall be elected by the Employees on
the job on a democratic basis, and shall be subject to recall by a similar
process.
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59.3 Parties covered by this Agreement recognise the important role of Health and
Safety Representatives. The Health and Safety Representatives have a key
role in the early intervention in health and safety issues under this Agreement.

59.4 The Health and Safety Representative/s shall be allowed to consult with the
principal contractor, or persons acting on their behalf, on matters directly
concerned with safety of workers, and promote the safe conduct of work
generally.

59.5 The Parties acknowledge that the Health and Safety Representative has a right
under section 58 of the OHS Act.

60 Health and Safety Representative Meetings

60.1 A Health and Safety Representative will be allowed reasonable paid time
during working hours to attend to on the job occupational health and safety
matters affecting Employees he/she represents providing that the
Representative informs their manager and agreement is reached. At all other
times the Health and Safety Representative will perform productive work within
their range of qualifications and competencies.

61 Procedure with Dealing with Safety Issues or Incidents

61.1 This procedure shall be followed in good faith and without unreasonable delay.
If an issue is not settled by observance of this procedure, or if the procedure is
disregarded by either party, the matter will be dealt with in accordance with
clause 11 of this Agreement.

61.2 Nothing in this Agreement shall take precedence over the OHS Act.
61.3 Procedure for reporting issues

(@) If an Employee wishes to raise a health and safety issue in a workplace,
that Employee must report it to the Health and Safety Representative or
to Multiplex’s Site Safety Supervisor or another management
representative.

(b) An Employee may take all steps that are necessary, including leaving the
Employee’s part of the workplace, to report an issue.

(c) If Multiplex’s Site Safety Supervisor identifies a health and safety issue
they must report it to the Health and Safety Representative.

61.4 Procedure for resolving issues

As soon as possible after an issue has been reported, Multiplex’s Site Safety
Supervisor or another management representative and the Health and Safety
Representative must meet and try to resolve the issue.

The resolution of the relevant issue must take into account any of the following
factors that may be relevant-

(@ whether the hazard or risk can be isolated

(b) the number and location of Employees affected by it;

(c) whether appropriate temporary measures are possible or desirable;
(d) whether environmental monitoring is desirable;

(e) the time that may elapse before the hazard or risk is permanently
corrected,
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(H  whois responsible for performing and overseeing the removal of the
hazard or risk.
61.5 If any party involved in the resolution of the issue requests, the details of the

issue and all matters relating to its resolution must be set out in writing by
Multiplex to the satisfaction of all Parties.

61.6 As soon possible after the resolution of an issue, details of the agreement must
be brought to the attention of affected Employees in an appropriate manner.

61.7 Direction to cease work

@ If-

(i)  anissue concerning health or safety arises at a workplace or from
the conduct of the undertaking of an Employer; and

(i)  the issue concerns work which involves an immediate threat to the
health or safety of any person; and

(i)  given the nature of the threat and degree of risk, it is not
appropriate to adopt the processes set out in clause 61.4.
Multiplex or the Health and Safety Representative for the
designated work group in relation to which the issue has arisen
may, after consultation between them, direct that the work is to
cease.

(b) During any period for which work has ceased in accordance with such a
direction, Multiplex may assign any Employees whose work is affected to
suitable alternative work.

61.8 Inspector may be requested to attend workplace

(@) Ifanissue is not resolved under clause 61.4, within a reasonable time,
or an issue is the subject of a direction under clause 61.7 that work is to
cease, any of the Parties attempting to resolve the issue may ask the
WorkSafe Victoria to arrange for an inspector to attend at the workplace
as soon as practicable to enquire into the issue.

(b) If-

(i)  the inspector issues a prohibition notice; or

(i)  otherwise determines that there was reasonable cause for
Employees to be concerned for their health or safety-

an Employee who is not assigned suitable alternative work
pursuant to clause 61.7(b), and who as a result of the issue
arising, does not work for any period pending its resolution but
would otherwise be entitled to be paid for that period continues to
be entitled to be paid for that period.

61.9 Rectification of Safety Hazard

(@)

Where, because of the existence of a safety hazard, a site has been
stopped for a defined period of time and Employees sent off site by
agreement between Site Managers and any combination of Union
Official/s, Health and Safety Committee, those people who remain on
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61.10

62
62.1

62.2

63
63.1

63.2

64

site to do rectification work will be paid at the rate of double time for all
such work.

(b)  This would not be applicable on normal de watering (see clause 32.6
hereof) or normal housekeeping work or where a section of the site has
been declared unsafe and normal rectification occurs whilst the
remainder of the site carries on working. It is agreed that any
‘housekeeping’ work performed on Projects is to be paid at single time
rate.

Sabotage

(@) Sabotage is of concern to all Parties involved on any work site and may
affect safety, and therefore both the physical and mental wellbeing of all
persons on site.

(b) The Parties to this Agreement will not tolerate sabotage and will ensure
that any person/s responsible for such action is immediately dismissed.

(c) Itis accepted that the relevant authorities may have to be notified, and
provisions of the OH&S Act implemented.

(d) Inthe event of a reasonable suspicion or proven sabotage consultation
will occur between the Parties on a reasonable time frame up to a
maximum of 4 hours to rectify the issue prior to Employees leaving the
Project.

Site Safety Supervisor

On every job site, where Multiplex is the principal contractor it shall appoint a
management representative responsible for safety (Site Safety Supervisor).
Multiplex will ensure the Site Safety Supervisor has the necessary authority to
ensure that all safety laws, procedures or Codes of Practice are observed, and
to ensure compliance withthe safety requirements in this Agreement..

Multiplex when appointing the person appointed as the Site Safety Supervisor
must ensure that person has and maintainsthe appropriate experience and
knowledge of the safety requirements of the work being performed. Other
duties may be assigned by Multiplex to a Site Safety Supervisor, provided that
such duties shall not prevent him/her from exercising their duties as a Site
Safety Supervisor.

First Aid

On each Multiplex Project a suitably qualified First Aid Certificated person shall
be present at all times when construction work is being performed.

It is Multiplex’s practice to provide First Aid facilities on all sites. A Multiplex
Representative, or Employee shall be appointed First Aid Officer with the
responsibility to ensure that access is available to the First Aid area at all
times, that the shed is regularly cleaned and that First Aid supplies are
replenished as they are used.

Note: A person appointed as a First Aid Officer is entitled to a first aid
allowance under the Award.

Safety Committee
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64.1 Where a Health and Safety Committee is established on a job in accordance
with section 72 of the OHS Act, it shall include Multiplex’s Site Safety
Supervisor and the Health and Safety Representative/s.

64.2 The Health and Safety Committee may, by agreement, include additional
Workers’ Representatives and Employer Representatives of significant sub-
contractors.

64.3 The Health and Safety Committee shall meet at least once every three (3)
months and otherwise as often as is necessary to provide an overview of
safety on the job, and assist in the promotion of a safe working environment on
the job site.

64.4 The Safety Committee shall minute the meetings and determine an action plan
for the rectification of unsafe items.

65 Training for Health and Safety Representatives

65.1 All duly elected Health and Safety Representatives shall be allowed to attend
training and information sessions subject to the same requirements as those
contained in Appendix E hereof so that Health and Safety Representatives are
kept abreast and fully informed in the provision and maintenance of the highest
possible Health and Safety Representatives standards.

66 Personal Protective Equipment

66.1 While not being part of any issue of work clothing/equipment supplied (see
clause 28), Multiplex shall be required to provide personal protective
equipment (SAA approved) for use, when necessary for the Employee to
perform their required duties including:

(@) ear/hearing protection;
(b) gloves; and
(c) skin protective cream/sun screen (30+/50+ rating).

66.2 In addition, one pair of UV-rated safety glasses or UV-rated clip-ons suitable to
overlay prescription spectacles, shall be made available for Employees who
are required to work on reflective surfaces such as:

(@ metal decking;

(b) large concrete slabs exposed to sunlight;
(c) roofing; and

(d) curtain walling.

67 Additional Safety provisions (Heavy Materials, Stand-By Drivers
and Crane Crews)

67.1 Heavy Materials

An Employee shall not be required to lift a building materials in excess of 20 kg
in weight unless such Employee is provided with a mechanical aid or with an
assisting Employee; provided that an Employee shall not to manually lift any
building materials in excess of 20 kg weight to a height of more than 4 feet
(1.2m) above the working platform.
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67.2

67.3
67.4

68
68.1

68.2

69
69.1

69.2

69.3

69.4

Crane Erection & Jumping

(@) Cranes and man/material hoists may be erected, altered, climbed and
dismantled during times when ordinary production works are in progress
subject to the work being done in full compliance with a relevant
operational safety zone (OSZ) plan which has been developed
specifically for that operation with consideration to overall site safety.

(b) The crane crew for each tower crane (Crane Crew) must consist of the
following:

® crane driver; and
(i)  three (3) dogmen.

(c) Inaddition to the appropriate tickets held by the crane driver and the
dogmen, the following high risk licences must be held amongst the
Crane Crew:

0] rigging; and
(i)  material handling.

(d)  Where a Project consists of a single Crane Crew, Multiplex should
endeavour to ensure another member of the Crane Crew holds a crane
driver licence.

Materials and passenger lifts will be provided in accordance with Appendix F.

The Parties recognise that in the interest of the Employees’ safety and
wellbeing tower Crane Crew will not be required to climb more than 30 metres
wherever possible. Where such a requirement exists, a hoist access to the
crane must be provided. However, the Parties accept that from time to time
there will be occasions where an alternative arrangement will need to be
implemented.

Drug and Alcohol Policy

The Parties agree to apply the Drug and Alcohol Management Program (as
amended from time to time) contained in Appendix G.

Multiplex may refer an Employee affected by drugs or alcohol to the services
provided by Incolink.

Drug and Alcohol Awareness Training

Multiplex must schedule one-hour long site toolbox per Project to increase drug
and alcohol awareness. The toolbox must be scheduled during working hours.

Employees will be paid their normal rate including all allowances while
attending the toolbox provided by this clause.

The drug and alcohol awareness toolbox must include information about drug
and alcohol rehabilitation and treatment services available to Employees.

The preferred training provider is ADA Australia, however an alternate training
provider may be used by Multiplex provided that the training provider must
have demonstrated experience and expertise in delivering drug and alcohol
awareness training.
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70 Safe and Respectful Workplace

70.1 The Parties recognise that everyone is entitled to work in an environment that
is free of discrimination, harassment and bullying. It is Multiplex’s responsibility
to ensure it complies with relevant legislative requirements including the Equal
Opportunity Act 2010 (Vic).

70.2 Accordingly, the Parties agree to the Sexual Harassment principles and the
Respect Code in Appendix N.

70.3 In accordance with those principles the following points will be covered in
Multiplex’s on site induction:

(@) Itis everyone’s responsibility to respect women'’s right to work without
having to experience unacceptable behaviour.

(b) Disrespectful actions and behaviours which express power inequalities
between women and men and cause physical, sexual, psychological or
economic harm to women are unacceptable on site.

(c) Unacceptable behaviours that women face in the workplace include:
0] stalking and intimidation;
(i)  threats and verbal abuse;
(i)  ostracism;
(iv) rude gestures and put downs;
(v) offensive language and imagery;
(vi) sexual innuendo / insinuations;
(vii) sexual suggestions and/or unwanted advances; and
(viii) sexual assault.

(d) These behaviours at work present serious OHS risks which may cause
significant physical and psychological injury.

(e) This respect must also be extended to other visitors to the site and
members of the public.
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PART 9 - AGREEMENT MATTERS

71 Union Flag

71.1 Where Multiplex is the principal contractor, it agrees that on each Project the
Union will be permitted to install a Union flag. Multiplex will also not object to
the display of a Union flag on Projects where it is not the principal contractor.

72 Posting of Agreement

72.1 To ensure that the Parties are aware of the terms of the Agreement, and to
assist in any resolution of a disputes or the avoidance thereof a copy of this
Agreement shall be retained by Multiplex at all times for ready access by any
Employee on a Project site or via access to the Employer’s intranet, and
Multiplex will provide a permanent copy for each Union Delegate or Employee
representative and Health and Safety Representative on a Project site.

72.2 Multiplex will provide the Employee with an online link to the Agreement
accessible via the FWC website.
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PART 10 — SITE ISSUES

73
73.1

73.2

73.3

73.4

73.5

Amenities
Maintenance of Amenities

The parties acknowledge that a well maintained amenities area is important for
the safe operation of a Project.

Where Multiplex is the Principal Contractor on a Project, they will ensure that
amenities are in good working order, clean, safe and accessible. This includes
by ensuring:

(@) dining benches are sanitized;
(b) consumable items are replenished regularly;
(c) toilets are cleaned regularly;

(d) any waste is removed regularly and pest control managed appropriately;
and

(e) walkways are kept clear of obstructions.

The Parties agree that it is the responsibility of the Head Contractor/ Principal/
Occupier of a Site to ensure that the amenities prescribed by the Code of
Amenities are provided as a minimum. Where, however, that standard is not
maintained due to an action or event beyond the control of the Employer,
Multiplex should be allowed reasonable time in which to rectify the problem.

In all instances, the following procedure shall be observed:

(@ auniformly high standard of amenities and facilities such as ablution
blocks, change rooms, crib sheds, etc., shall be provided.

(b)  where there is an issue relating to amenities, the immediate concern
must be to rectify the issue. A reasonable period will be allowed to any
Employer alleged to have committed a breach, to comply with all
requirements of this clause. While steps are being taken to rectify the
issue, there shall be no bans or limitations restricting Multiplex’s ability to
rectify the issue.

Mess/Change Shed Facilities Dimension/Construction Requirements and
Construction Sheds.

(@) all Sheds shall be weatherproof and soundly constructed to an approved
standard with sufficient windows and doors, adequate ventilation and
lighting. They must have a floor above ground level and be lined on
ceilings and walls.

(b)  mess shed/s fitted with fly screens are provided for exclusive use of
workers and not for the storage of Employers’ equipment, tools and
materials.

(c) shed/s shall provide not less than 0.75 square metres of floor space per
person employed at any one time, provided that the area be not less
than 4.65 square metres. Fixtures, other than tables and chairs, shall not
be included when calculating floor space.
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(d)

(e)

(f)

()

where 5 or more persons are employed at one time, the floor area shall
not be less than 9 square metres.

adequate facilities are to be provided for warmth and for drying clothes
e.g. strip heaters.

provided that 20 or more persons are employed on site at any one time,
Multiplex shall provide a separate shed or sheds for messing, which shall
be of such dimension as to provide not less than 0.75 square metres of
floor space per person.

first aid facilities will be maintained at the highest standard and kept
clean at all times.

73.6 Contents

(@)

(b)

(©)

(d)

(e)

(f)
(9)

(h)
(i)

In the changing facilities, separate clothes hanging facilities for each
person employed are to be provided (coat hooks only to be used).

In the changing facilities, sufficient seating accommodation for the
changing of work apparel is to be provided.

In the messing facilities, sufficient tables with fixed washable laminex or
vinyl surface, and seating for the taking of meals, are to be provided.

Food warming facilities to be supplied, together with a supply of cool,
clean water conveniently accessible, as well as boiling water, tea, milk,
coffee and sugar at all meal/rest breaks.

Receptacle for garbage with bin liner and rat and fly proof is to be
supplied in mess area, and emptied regularly.

A washable vinyl floor surface in all facilities is to be provided.

Shelving is to be supplied in the mess shed for storage (cups, lunch
bags, etc.).

All facilities are to be cleaned and disinfected twice daily.

The amenities must be separated from office space and must not be
used for equipment storage.

73.7 Sanitary Facilities — Construction

(@)

(b)

()

Closets shall be soundly constructed and roofed with weatherproof
material. The floor of each closet shall be well drained and constructed of
concrete, bricks and cement, or of other approved materials which shall
be impervious to water. Every closet shall be well lighted by natural or
artificial light and shall be ventilated. Each closet shall have a hinged
door, capable of being fastened on the inside, lift seats/flaps and toilet
paper.

If closets are of single unit construction (only to be used for the formwork
process), not contained within a purpose built ablution block, privacy
walls which shield the closet/s from outside view shall be installed.
(Privacy walls are not required for purpose built ablution blocks eg ATCO
huts).

Where practicable, toilets to be connected to sewerage before
commencement of the job.
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(d) Closet/urinal location to be conveniently accessible to Employees, but
not so close as to cause a nuisance to those persons.

(e) Where necessary, portable water seal toilets of an approved standard
are to be provided and regularly serviced.

(H  Conveniently accessible closets and urinals are to be distributed every
5th floor on multi storey constructions.

(g) Closets and urinals are to be washed daily with disinfectant and kept in
clean, hygienic condition.

(h)  Adequate washing facilities, suitably drained, and wash basins/troughs
are to be supplied with hot and cold running water.

0] Soap and towels are to be supplied.

()] Sanitary products will be provided by the Principal Contractor for any
employee as requested.

73.8 Closet | Urinal Requirements

Employees Closets Urinals
1-5 1 Nil
6-10 1 1
11-20 2 2
21-35 3 4
36-50 4 6
51-75 5 7
76-100 6 8

73.9 For each additional 20 persons or part thereof up to 200 persons, one
additional urinal and one additional closet is required. For each additional 35
persons or part thereof in excess of 200 persons, one additional urinal and one
additional closet is required. If a slab urinal is provided, each 600-mm shall be
regarded as one urinal.

74 Amenities for Females

74.1 At a minimum, the following amenities must be provided on each site for
female workers:

(&) aseparate ablution block, change room and closet with sanitary bin and
privacy closure must be provided for female use only.

(b) on any site with less than 10 workers of which two or less are females a
separate female portable toilet (with sanitary bin) will be provided solely
for the use of the females.

(c) Upon request, an appropriate private room with a fridge for use as a
lactation room.

74.2 In determining the location of the amenities Multiplex must consider the most
appropriate balance of privacy, safety and security.

74.3 If the female workers and the site management agree that a better alternative
is available, then that alternative may be adopted.

3478-7749-9438v9 page 91



Multiplex and the CFMEU (Victorian Construction and General Division) Enterprise
Agreement 2024-2027

74.4 Any site where the anticipated number of workers will be greater than 10 then
the amenities for female will include a separate toilet (with sanitary bin) from
the commencement of the Project.

74.5 Where, as a result of consultation, a need for a feeding room is required then
such a room will be provided.

75 Site Issues
75.1 Site Record Keeping

Multiplex will maintain a current record of all Employees and sub-contractors
on site.
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PART 11 — INDUSTRY MODERNISATION

76
76.1

76.2

76.3

76.4

76.5

76.6

Workplace Modernisation
Commitment to Continuous Improvement

(@) The Parties are committed to continuous improvement in the general building and construction
industry and to the modernisation of the workplace. This includes the creation and adoption of
policies that will provide better employment opportunities for women and mature age,
Aboriginal and Torres Strait Islander people, returned soldiers, and other groups that have
been excluded from opportunities in this industry. The Parties are also committed to
supporting initiatives that will improve sustainable development and productivity across the
industry. In accordance with provisions in this Agreement, the Parties will also seek broader
industry wide actions to eliminate the existence of sham contracting.

(b)  The Parties may therefore seek to implement measures in the following categories:
(i)  employment opportunities;
(i)  sustainability and productivity improvement; and
(i)  radication of sham contracting

Employment Opportunities

(@) initiatives to promote the employment of women, Indigenous, mature age or other groups that
have been excluded from opportunities in this industry;

(b)  workers’ health (including mental health) and wellbeing initiatives (such as health checks,
suicide prevention, screening for dust diseases, drug and alcohol awareness and treatment);

(c) programs to reduce bullying, sexual harassment or workplace discrimination;

(d) initiatives to promote the take-up and completion of apprenticeships, such as mentoring
programs; and

(e) support the development of the establishment of registration of trades.
Sustainability and Productivity Improvement

(@) waste-reduction, carbon pollution reduction and recycling initiatives;

(b) investigate the possibility of introducing portable holiday leave schemes; and

(c) initiatives to encourage fair, cooperative and productive workplace relations across the
industry.

Eradication of Sham Contracting in the Building and Construction Industry

(@) the Parties commit to participating and supporting industry-based initiatives for the eradication
of sham contracting.

Industry Working Party

(@) the Parties will support the establishment of an industry based working party of employers,
unions and government with a view to the development and establishment of programs to
achieve the objectives outlined above.

The above initiatives will comply with the relevant state and federal anti-discrimination legislation.
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77 Signatories

Signed for and on behalf of the Employer:
Name (print): CHR\STOPHER, STAMBELAN CM I

Employer: MULIPLEX  AUSTRALASIA P11 LD

Employer Position:  \E GINAL DIRECTOR

Address: LEVEL 3 {H44 SwAJ’I’Oi\) /I, \ELBOLW\;\JC Vi¢, 3eoo
Signature: /)/ % ;%/

Witness: tﬂ: T
Date: (Q//B/ 2—4“

Signed for and on behalf of the CONSTRUCTION, FORESTRY AND
MARITIME EMPLOYEES UNION:

Name ZObGFﬂL Cracauwmans
Position: PKES) P'IDE'\/T

Address: 540 Elizabeth Street, Melbourne, VIC 3000
Signature: MMM

Witness: _»_% -

Date: /8//0 8/2024
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APPENDIX A — Classification

Employees will be classified according to the CW1 to CW?7 classifications contained in Schedule A of the Award.

Classification General Level of Structure Classification Examples Include
CW1 - 92.4% Works under general supervision and from instructions/procedures Entrant for General Labourer/Peggy
Non Trades Has successfully completed the industry minimal training Trades Labourer, Concrete Gang,

Able to undertake tasks/duties within their scope of skills and work in a team environment Jack Hammerman
CW2 - 96% Works under limited supervision and capable of instructed unsupervised work General Labourer, Peggy, Scaffolder,
Non Trades Has successfully completed relevant structured training to the required competency standard Hoist Driver, Traffic Control
Able to perform work to the extent of their skills competence
Able to assume responsibility for allocating tasks
CW3 - 100% Works under limited supervision and to instruction, individually or in a team environment Rigger, Forklift Operator
Non Trades Successfully completed structured training in addition to the requirements of CW2 non trades Roles in CW2 non trades performed at a
Able to undertake indicative tasks and duties within the scope of the skills they possess higher level of responsibility/competency
Able to be responsible for the supervision of CW1 or CW2 Combination of roles in CW2 non trades
CW3 - 100% Successfully completed a relevant trade apprenticeship/construction industry certificate or obtained skills Carpenter/Joiner
Trades equivalent to the above gained through work experiences Tile-layer
Works to instruction, individually or in a team environment Cladding Fixer
Successfully completed structured training to the required competency standard
Able to undertake indicative tasks and duties within the scope of the skills they possess
Able to be responsible for the supervision of trade works
CW4 —105% Advanced of CW3 non trades and exercises advanced non trades skills Entrant level Health & Safety Rep
Non Trades Successfully completed structured training in addition to the requirements of CW3 non trades Entry level Employee Rep
Able to perform a range of duties across skill streams Defects Coordinator
Is self-directed, works to instruction, individually or in a team environment Environmental Coordinator
High level of responsibility, coordination and communication Roles in CW3 non trades performed at a
Experienced role level (e.g. 5 years in industry, a number of projects) higher level of responsibility/competency
Able to be responsible for the supervision of CW1 to CW3 non trades Combination of roles in CW3 non trades
CW4 - 105% Advanced of CW3 trades and exercises advanced/precision trade skills Marker/Setter Out
Trades Successfully completed structured training in addition to the requirements of CW3 trades Defects Coordinator
Able to perform a range of duties across skill streams Specialised Trade Skills (higher level
Is self-directed, works to instruction, individually or in a team environment than CW3 trades)
High level of responsibility, coordination and communication Training Coordinator
Experienced role level (e.g. 5 years in industry, a number of projects)
Able to be responsible for the supervision of works including CW3 trades
CWS5 -110% Advanced of CW4 non trades and exercises advanced non trade skills Experienced Health & Safety Rep
Non Trades Successfully completed structured training in addition to the requirements of CW4 non trades Experienced Employee Rep
Is self-directed, works to instruction, individually or in a team environment Team Leader of CW1 to CW4 non
Very high level of responsibility, coordination and communication trades
Very experienced role level (e.g. 7 years in industry, multiple projects) Trainee Dogman & Crane Hands
Able to be responsible for the supervision of CW1 to CW4 non trades
CWS5 -110% Advanced of CW4 trades and exercises advanced/precision trade skills Special Class Trades
Trades Successfully completed structured training in addition to the requirements of CW4 trades Team Leader/Supervisor
Is self-directed, works to instruction, individually or in a team environment Defects Leader/Supervisor
Advanced level of responsibility, coordination and communication
Highly experienced role level (e.g. 10 years in industry, multiple projects)
Advanced level of supervision of works
CW6 — 115% Advanced of CWS5 non trades and exercises advanced non-trade skills Highly experienced Team Leader of
Non Trades Successfully completed structured training in addition to the requirements of CW5 non trades CW1 to CW4 non trades
Is self-directed, works to instruction, individually or in a team environment
Advanced level of responsibility, coordination and communication
Highly experienced role level (e.g. 10 years in industry, multiple projects)
Advanced level of supervision of CW1 to CW4 non trades
CW7 —120% Advanced level of CW5 non trades Tower Crane Crew (Operators and
Non Trades Exercises advanced non-trade skills Dogman/Crane Hands)
Successfully completed structured training in addition to the requirements of the CW5 non trades Crane Coordinator
Is self-directed, works to instruction, individually or in a team environment Higher level Health & Safety Rep than
Advanced level of responsibility, coordination and communication CW5
Highly experienced role level (e.g. 10 years in industry, multiple projects) Higher Level Employee Rep than CW5
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PCW Operator Classification Structure

Rollers Compactors Excavators
Operating Wt Flywheel Operating Wt
Classification
Tonnes Oper. Equiv. Cat. Power kW Oper. Equiv. Cat Tonnes Oper. Equiv. Cat.
above [ upto | Class. Machines above up to Class. Machines above up to Class. Machines
PCW1 0 5 PCW1 CS-323C
PCW2 5 10 PCW2 431 TO 533
PCW3 10 PCW3 563,583 16 PCW3 301 TO 315
PCwW4 0 200 PCW4 815 16 25 PCW4 317 TO 325
PCW5 200 PCW5 825 25 65 PCWS5 330 TO 345
PCW6 65 115 PCW6 365 TO 375
PCW7 115 PCW7 5110 TO 5230
Backhoe Loader Skid Stear Wheel & Track Loaders
Operating Wt Net Flywheel
Classification
Single Class. |Oper. Equiv. Cat Tonnes Oper. Equiv. Cat. Power kW Oper. Equiv. Cat.
above | upto | Class. Machines above up to Class. Machines above up to Class. Machines
PCW1
PCW2
PCW3 Single Class. PCW3 216 TO 248 0 100 PCW3 902 TO 928
PCW4 Single Class. PCW4 416 TO 438 100 200 PCW4 938 TO 972
PCW5 200 300 PCW5 980
PCW6 300 PCW6 988 TO 994
PCW7
Crawler Tractors Graders Scrapers
Flywheel Net Flywheel Flywheel PowerkW
Classification
Power kW Oper. Equiv. Cat. Power kW Oper. Equiv. Cat. (Tractor only on Twins Oper. Equiv. Cat.
above [ upto | Class. Machines above up to Class. Machines above up to Class. Machines
PCW1
PCW2
PCW3 0 300 PCW3 613,615
PCW4 0 100 | PCw4 D3 TO D5 General 130 PCW4 938 TO 972 300 400 PCw4 627,631
PCW5 100 200 PCW5 D6 TO D7 130 General | PCW5  140,16,14,160 400 PCW5 651,657
PCW6 200 350 | PCW6 D8 TO D9 Final Trim PCW6
PCW7 350 PCW7 D10 TO D11 Exp. Final Trim PCW7
Trucks Mobile Cranes
Maximum Capacity
Classification
Payload tonnes | Oper. Equiv. Cat. Oper. Equiv. Cat.
above | upto | Class. Machines above up to Class. Machines
PCW1
PCW2 0 12 PCW2 Small Rigid Trucks
PCW3 12 60 PCW3 769,773
PCW4 60 120 PCW4 775,777 0 15 PCwW4
PCWS5 120 200 | PCWs 785,789 15 100 PCW5
PCW6 200 PCW6 793 100 Add rate per 40 tonne
PCW7

Note: Machine classes based on Caterpillar Performance Handbook
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Multiplex and the CFMEU (Victorian Construction and General Division) Enterprise
Agreement 2024-2027

SECTION 1

From 1st Pay Period beginning on/after 1 July 2024

The weekly pro rata annual leave loading will be calculated in accordance with the
following formula:
(Weekly rate + weekly travel) x 0.175

13

NB Positions listed by way of
example. Only consistent with the

classification structure in Appendix A.

Rate Per
Hour

Rate Per
Week

Weekly Pro-
Rata Annual
Leave

$

Weekly Pro-
Rata A/L
Loading

$

RDO
Accrual Per
Day (0.8)

$

CW 1 - 92.4%. Non-Trade - Entrant
for General Labourer/Peggy; Trades
Labourer; Concrete Gang; Jack
Hammerman;

51.88

1,867.68

143.67

28.29

41.50

CW 2 - 96%. Non-Trade — General
Labourer; Scaffolder; Hoist Driver;
Traffic Control; Peggy

53.79

1,936.44

148.96

29.22

43.03

CW 3 - 100%. Non-Trade - Rigger;
Forklift Operator; Assistant to Health
& Safety Rep; Roles in CW2
performed at a higher level of
responsibility; Combination of roles
in CW2

55.74

2,006.64

154.36

30.16

44.59

CW 3 - 100%. Trade -
Carpenter/Joiner; Tile-layer;
Cladding Fixer

57.23

2,060.28

158.48

30.88

45.78

CW 4 - 105%. Non Trade - Entrant
level Health & Safety Rep; Entrant
level Employee Rep; Defects
Coordinator, Waste/Environmental
Coordinator; Roles in CW3
performed at a higher level of
responsibility; Combination of roles
in CW3

58.42

2,103.12

161.78

31.46

46.74

CW 4 - 105%. Trade - Marker/Setter
Out; Defects Coordinator; Specialise
Trade Skills at a higher level than
CW3; Training Coordinator

60.00

2,160.00

166.15

32.23

48.00

CW 5 - 110%. Non Trade - Higher
level Health & Safety Rep than
CW4; Higher level Employee Rep
than CW4,; Team Leader; Trainee
Dogman/Crane Hands

61.09

2,199.24

169.17

32.76

48.87

CW 5 - 110%. Trade - Special Class
Trades; Defects Leader

62.66

2,255.76

173.52

33.52

50.13

CW 6 - 115%. Non Trade - Higher
level of Skill then CW5

63.77

2,295.72

176.59

34.05

51.02

CW 7 - 120%. Non Trade - Tower
Crane Crew (Operators &
Dogman/Crane Hands); Crane
Coordinator; Higher level Health &
Safety Rep than CWS5; Higher level
Employee Rep than CW5

66.42

2,391.12

183.93

35.34

53.14
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Multiplex and the CFMEU (Victorian Construction and General Division) Enterprise
Agreement 2024-2027

SECTION 1 (Continued)

From 1st Pay Period beginning on/after 1 July 2024

The weekly pro rata annual leave loading will be calculated in accordance with the

following formula:

(Weekly rate + weekly travel) x 0.175

13

Plant Operators Building & Construction (weekly hire)

Trade

Rate Per
Hour

Rate Per
Week

Weekly Pro-
Rata Annual
Leave

$

Weekly Pro-
Rata A/L
Loading

$

RDO
Accrual Per
Day (0.8)

$

PCW?7 - 120%. Excavators over 115
tonnes, Crawler Tractors over
350kw, Graders experienced final
trim

62.50

2,250.00

173.08

33.44

50.00

PCWE6 - 115%. Excavators 65 to
115 tonnes, Wheel & Track Loaders
over 300kw, Crawler Tractors 200 to
350kw, Graders final trim,
Construction Trucks over 200
tonnes, Tower Cranes

60.21

2,167.56

166.74

32.33

48.17

PCWS5 - 110%. Compactors over
200kw, Excavators 25 to 65 tonnes,
Wheel & Track Loaders 200 to
300kw, Scrapers over 400kw,
Crawler Tractors 100 to 200kw,
Graders over 130kw, Construction
Trucks 120 to 200 tonnes, Mobile
Cranes 15 to 100 tonnes

57.91

2,084.76

160.37

31.21

46.33

PCW4 -105%. Compactors up to
200kw, Excavators 16 to 25 tonnes,
Wheel & Track Loaders 100 to
200kw, Scrapers 300 to 400kw,
Crawler Tractors up to 100kw,
Graders up to 130kw, Construction
Trucks 60 to 120 tonnes, Mobile
Cranes up to 15 tonnes

55.67

2,004.12

154.16

30.13

44.54

PCW3 -100%. Rollers over 10
tonnes, Skid Steer &
Backhoe/Loaders over 200kw,
Excavators up to 16 tonnes, Wheel
& Track Loaders up to 100kw,
Scrapers up to 300kw, Construction
Trucks 12 to 60 tonnes, Forklift
Operators, Winch Drivers & Mobile
Hydraulic Platform Operators

53.45

1,924.20

148.02

29.05

42.76

PCW?2 - 96%. Rollers 5to 10
tonnes, Skid Steer &
Backhoe/Loaders to 200kw,
Construction Trucks up to 12 tonnes

51.32

1,847.52

142.12

28.02

41.06

PCW1 - 92.4%. New Entrant for
plant only, Rollers up to 5 tonnes

49.42

1,779.12

136.86

27.10

39.54
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Multiplex and the CFMEU (Victorian Construction and General Division) Enterprise
Agreement 2024-2027

APPRENTICES

From 1st Pay Period beginning on/after 1 July 2024

Wages Per Fares Per Weekly Pro- | Weekly Pro-rata
Week $ Day $ Rata A/L$ A/L Loading $

Carpenter/Joiner; Plasterer
1st 3 Months ** 759.77 40.90 58.44 12.98
Next 9 Months ## 954.80 40.90 73.45 15.61
2nd Year 1149.82 46.35 88.45 18.60
3rd Year 1541.89 49.09 118.61 24.06
4th Year 1834.43 51.80 141.11 28.18
Bricklayer
1st 3 Months ** 648.80 40.90 49.91 11.49
Next 9 Months ## 844.25 40.90 64.94 14.12
2nd Year 1233.13 46.35 94.86 19.72
3rd Year 1624.03 49.05 124.93 25.16
Painter
a) NO Pre-Apprenticeship Course
1st 3 Months 724.67 40.90 55.74 12.51
Next 9 Months 917.25 40.90 70.56 15.10
2nd Year 1111.82 46.35 85.52 18.09
3rd Year 1498.98 49.05 115.31 23.48
4th Year 1790.83 51.80 137.76 27.59
b) WITH Pre-Apprenticeship Course
1st Year 1014.54 40.90 78.04 16.41
2nd Year 1498.98 46.35 115.31 23.30
3rd Year 1790.83 49.05 137.76 27.41

Weekly Rates Include Tool and Industry Allowances

** Start rate for an Apprentice who has NOT completed an approved pre-Apprenticeship course

## Start (1"1 Year) rate for an Apprentice who has completed an approved pre-Apprenticeship course.

For the purpose of calculating the apprentices wages per week in accordance with the Apprentice Wage Calculation
Method, the prescribed standard weekly rates to be applied are as follows:

Relevant tradesperson Standard weekly rate
Carpenter/Joiner; Stonemasons; Tilelayers; Plasterer; etc. $2031.48
Bricklayer $2014.92
Painter — New Work $1985.40
Painter — Re-paint $1982.88
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Multiplex and the CFMEU (Victorian Construction and General Division) Enterprise
Agreement 2024-2027

SECTION 2
From 1st Pay Period beginning on/after 01 February 2025

The weekly pro rata annual leave loading will be calculated in accordance with the
following formula:
(Weekly rate + weekly travel) x 0.175

13

NB Positions listed by way of
example. Only consistent with the

classification structure in Appendix A.

Rate Per
Hour

Rate Per
Week

Weekly Pro-
Rata Annual
Leave

$

Weekly Pro-
Rata A/L
Loading

$

RDO
Accrual Per
Day (0.8)

$

CW 1 - 92.4%. Non-Trade - Entrant
for General Labourer/Peggy; Trades
Labourer; Concrete Gang; Jack
Hammerman;

54.47

1,960.92

150.84

29.59

43.58

CW 2 - 96%. Non-Trade — General
Labourer; Scaffolder; Hoist Driver;
Traffic Control; Peggy

56.48

2,033.28

156.41

30.56

45.18

CW 3 - 100%. Non-Trade - Rigger;
Forklift Operator; Assistant to Health
& Safety Rep; Roles in CW2
performed at a higher level of
responsibility; Combination of roles
in CW2

58.53

2,107.08

162.08

31.55

46.82

CW 3 - 100%. Trade -
Carpenter/Joiner; Tile-layer;
Cladding Fixer

60.09

2,163.24

166.40

32.31

48.07

CW 4 - 105%. Non Trade - Entrant
level Health & Safety Rep; Entrant
level Employee Rep; Defects
Coordinator, Waste/Environmental
Coordinator; Roles in CW3
performed at a higher level of
responsibility; Combination of roles
in CW3

61.34

2,208.24

169.86

32.92

49.07

CW 4 - 105%. Trade - Marker/Setter
Out; Defects Coordinator; Specialise
Trade Skills at a higher level than
CW3; Training Coordinator

63.00

2,268.00

174.46

33.72

50.40

CW 5 - 110%. Non Trade - Higher
level Health & Safety Rep than
CW4; Higher level Employee Rep
than CW4,; Team Leader; Trainee
Dogman/Crane Hands

64.14

2,309.04

177.62

34.27

51.31

CW 5 - 110%. Trade - Special Class
Trades; Defects Leader

65.79

2,368.44

182.19

35.07

52.63

CW 6 - 115%. Non Trade - Higher
level of Skill then CW5

66.96

2,410.56

185.43

35.64

53.57

CW 7 - 120%. Non Trade - Tower
Crane Crew (Operators &
Dogman/Crane Hands); Crane
Coordinator; Higher level Health &
Safety Rep than CWS5; Higher level
Employee Rep than CW5

69.74

2,510.64

193.13

36.99

55.79
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Multiplex and the CFMEU (Victorian Construction and General Division) Enterprise
Agreement 2024-2027

From 1st Pay Period beginning on/after 01 February 2025

SECTION 2 (Continued)

The weekly pro rata annual leave loading will be calculated in accordance with the

following formula:

(Weekly rate + weekly travel) x 0.175

13

Plant Operators Building & Construction (weekly hire)

Trade

Rate Per
Hour

Rate Per
Week

Weekly Pro-
Rata Annual
Leave

$

Weekly Pro-
Rata A/L
Loading

$

RDO
Accrual Per
Day (0.8)

$

PCW?7 - 120%. Excavators over 115
tonnes, Crawler Tractors over
350kw, Graders experienced final
trim

65.63

2,362.68

181.74

35.00

52.50

PCWE6 - 115%. Excavators 65 to
115 tonnes, Wheel & Track Loaders
over 300kw, Crawler Tractors 200 to
350kw, Graders final trim,
Construction Trucks over 200
tonnes, Tower Cranes

63.22

2,275.92

175.07

33.83

50.58

PCWS5 - 110%. Compactors over
200kw, Excavators 25 to 65 tonnes,
Wheel & Track Loaders 200 to
300kw, Scrapers over 400kw,
Crawler Tractors 100 to 200kw,
Graders over 130kw, Construction
Trucks 120 to 200 tonnes, Mobile
Cranes 15 to 100 tonnes

60.81

2,189.16

168.40

32.66

48.65

PCW4 -105%. Compactors up to
200kw, Excavators 16 to 25 tonnes,
Wheel & Track Loaders 100 to
200kw, Scrapers 300 to 400kw,
Crawler Tractors up to 100kw,
Graders up to 130kw, Construction
Trucks 60 to 120 tonnes, Mobile
Cranes up to 15 tonnes

58.45

2,104.20

161.86

31.52

46.76

PCW3 -100%. Rollers over 10
tonnes, Skid Steer &
Backhoe/Loaders over 200kw,
Excavators up to 16 tonnes, Wheel
& Track Loaders up to 100kw,
Scrapers up to 300kw, Construction
Trucks 12 to 60 tonnes, Forklift
Operators, Winch Drivers & Mobile
Hydraulic Platform Operators

56.12

2,020.32

155.41

30.39

44.90

PCW?2 - 96%. Rollers 5to 10
tonnes, Skid Steer &
Backhoe/Loaders to 200kw,
Construction Trucks up to 12 tonnes

53.89

1,940.04

149.23

20.31

43.11

PCW1 - 92.4%. New Entrant for
plant only, Rollers up to 5 tonnes

51.89

1,868.04

143.70

28.34

41.51
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Multiplex and the CFMEU (Victorian Construction and General Division) Enterprise
Agreement 2024-2027

APPRENTICES

From 1st Pay Period beginning on/after 1 February 2025

Wages Per Fares Per Weekly Weekly
Week $ Day $ Pro-Rata Pro-rata
A/L$ A/L
Loading $
Carpenter/Joiner; Plasterer
1st 3 Months ** 797.74 61.36
Next 9 Months ## 1002.51 77.12
2nd Year 1207.28 92.87
3rd Year 1618.95 124.53
4th Year 1926.10 148.16
Bricklayer
1st 3 Months ** 681.26 52.40
Next 9 Months ## 886.49 68.19
2nd Year 1294.82 99.60
3rd Year 1705.27 131.17
Painter
a) NO Pre-Apprenticeship Course
1st 3 Months 760.94 58.53
Next 9 Months 963.16 74.09
2nd Year 1167.47 89.81
3rd Year 1573.99 121.08
4th Year 1880.45 144.65
b) WITH Pre-Apprenticeship Course
1st Year 1065.31 81.95
2nd Year 1573.99 121.08
3rd Year 1880.45 144.65

Weekly Rates Include Tool and Industry Allowances

** Start rate for an Apprentice who has NOT completed an approved pre-Apprenticeship course

course.

## Start (1"1 Year) rate for an Apprentice who has completed an approved pre-Apprenticeship

For the purpose of calculating the apprentices wages per week in accordance with the Apprentice Wage Calculation
Method, the prescribed standard weekly rates to be applied are as follows:

Relevant tradesperson Standard weekly rate
Carpenter/Joiner; Stonemasons; Tilelayers; Plasterer; etc. $2133.00
Bricklayer $2115.72
Painter — New Work $2084.76
Painter — Re-paint $2081.88
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Multiplex and the CFMEU (Victorian Construction and General Division) Enterprise
Agreement 2024-2027

SECTION 3
From 1st Pay Period beginning on/after 01 February 2026

The weekly pro rata annual leave loading will be calculated in accordance with the
following formula:
(Weekly rate + weekly travel) x 0.175

13

NB Positions listed by way of
example. Only consistent with the

classification structure in Appendix A.

Rate Per
Hour

Rate Per
Week

Weekly Pro-
Rata Annual
Leave

$

Weekly Pro-
Rata A/L
Loading

$

RDO
Accrual Per
Day (0.8)

$

CW 1 - 92.4%. Non-Trade - Entrant
for General Labourer/Peggy; Trades
Labourer; Concrete Gang; Jack
Hammerman;

57.19

2,058.84

158.37

30.99

45.75

CW 2 - 96%. Non-Trade — General
Labourer; Scaffolder; Hoist Driver;
Traffic Control; Peggy

59.30

2,134.80

164.22

32.01

47.44

CW 3 - 100%. Non-Trade - Rigger;
Forklift Operator; Assistant to Health
& Safety Rep; Roles in CW2
performed at a higher level of
responsibility; Combination of roles
in CW2

61.46

2,212.56

170.20

33.06

49.17

CW 3 - 100%. Trade -
Carpenter/Joiner; Tile-layer;
Cladding Fixer

63.09

2,271.24

174.71

33.85

50.47

CW 4 - 105%. Non Trade - Entrant
level Health & Safety Rep; Entrant
level Employee Rep; Defects
Coordinator, Waste/Environmental
Coordinator; Roles in CW3
performed at a higher level of
responsibility; Combination of roles
in CW3

64.41

2,318.76

178.37

34.49

51.53

CW 4 - 105%. Trade - Marker/Setter
Out; Defects Coordinator; Specialise
Trade Skills at a higher level than
CW3; Training Coordinator

66.15

2,381.40

183.18

35.33

52.92

CW 5 - 110%. Non Trade - Higher
level Health & Safety Rep than
CW4; Higher level Employee Rep
than CW4; Team Leader; Trainee
Dogman/Crane Hands

67.35

2,424.60

186.51

35.91

53.88

CW 5 - 110%. Trade - Special Class
Trades; Defects Leader

69.08

2,486.88

191.30

36.75

55.26

CW 6 - 115%. Non Trade - Higher
level of Skill then CW5

70.31

2,531.16

194.70

37.34

56.25

CW 7 - 120%. Non Trade - Tower
Crane Crew (Operators &
Dogman/Crane Hands); Crane
Coordinator; Higher level Health &
Safety Rep than CWS5; Higher level
Employee Rep than CW5

73.23

2,636.28

202.79

38.76

58.58
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Multiplex and the CFMEU (Victorian Construction and General Division) Enterprise
Agreement 2024-2027

From 1st Pay Period beginning on/after 01 February 2026

SECTION 3 (Continued)

The weekly pro rata annual leave loading will be calculated in accordance with the

following formula:

(Weekly rate + weekly travel) x 0.175

13

Plant Operators Building & Construction (weekly hire)

Trade

Rate Per
Hour

Rate Per
Week

Weekly Pro-
Rata Annual
Leave

$

Weekly Pro-
Rata A/L
Loading

$

RDO
Accrual Per
Day (0.8)

$

PCW?7 - 120%. Excavators over 115
tonnes, Crawler Tractors over
350kw, Graders experienced final
trim

68.91

2,480.76

190.83

36.67

55.13

PCWE6 - 115%. Excavators 65 to
115 tonnes, Wheel & Track Loaders
over 300kw, Crawler Tractors 200 to
350kw, Graders final trim,
Construction Trucks over 200
tonnes, Tower Cranes

66.38

2,389.68

183.82

35.44

53.10

PCWS5 - 110%. Compactors over
200kw, Excavators 25 to 65 tonnes,
Wheel & Track Loaders 200 to
300kw, Scrapers over 400kw,
Crawler Tractors 100 to 200kw,
Graders over 130kw, Construction
Trucks 120 to 200 tonnes, Mobile
Cranes 15 to 100 tonnes

63.85

2,298.60

176.82

34.21

51.08

PCW4 -105%. Compactors up to
200kw, Excavators 16 to 25 tonnes,
Wheel & Track Loaders 100 to
200kw, Scrapers 300 to 400kw,
Crawler Tractors up to 100kw,
Graders up to 130kw, Construction
Trucks 60 to 120 tonnes, Mobile
Cranes up to 15 tonnes

61.37

2,209.32

169.95

33.01

49.10

PCW3 -100%. Rollers over 10
tonnes, Skid Steer &
Backhoe/Loaders over 200kw,
Excavators up to 16 tonnes, Wheel
& Track Loaders up to 100kw,
Scrapers up to 300kw, Construction
Trucks 12 to 60 tonnes, Forklift
Operators, Winch Drivers & Mobile
Hydraulic Platform Operators

58.93

2,121.48

163.19

31.83

47.14

PCW?2 - 96%. Rollers 5to 10
tonnes, Skid Steer &
Backhoe/Loaders to 200kw,
Construction Trucks up to 12 tonnes

56.58

2,036.88

156.68

30.69

45.26

PCW1 - 92.4%. New Entrant for
plant only, Rollers up to 5 tonnes

54.48

1,961.28

150.87

29.67

43.58
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Multiplex and the CFMEU (Victorian Construction and General Division) Enterprise
Agreement 2024-2027

APPRENTICES
From 1st Pay Period beginning on/after 01 February 2026
Wages Per Fares Per Weekly Pro- Weekly
Week $ Day $ Rata A/L$ Pro-rata
AlL
Loading $
Carpenter/Joiner; Plasterer
1st 3 Months ** 837.60 64.43
Next 9 Months ## 1052.59 80.97
2nd Year 1267.59 97.51
3rd Year 1699.83 130.76
4th Year 2022.32 155.56
Bricklayer
1st 3 Months ** 715.34 55.03
Next 9 Months ## 930.83 71.60
2nd Year 1359.59 104.58
3rd Year 1790.58 137.74
Painter
a) NO Pre-Apprenticeship Course
1st 3 Months 799.04 61.46
Next 9 Months 1011.39 77.80
2nd Year 1225.93 94.30
3rd Year 1652.82 127.14
4th Year 1974.62 151.89
b) WITH Pre-Apprenticeship Course
1st Year 1118.66 86.05
2nd Year 1652.82 127.14
3rd Year 1974.62 151.89

Weekly Rates Include Tool and Industry Allowances

** Start rate for an Apprentice who has NOT completed an approved pre-Apprenticeship course

## Start (1"1 Year) rate for an Apprentice who has completed an approved pre-Apprenticeship course.

For the purpose of calculating the apprentices wages per week in accordance with the Apprentice Wage
Calculation Method, the prescribed standard weekly rates to be applied are as follows:

Relevant tradesperson

Standard weekly rate

Carpenter/Joiner; Stonemasons; Tilelayers; Plasterer; etc.

$2239.56

Bricklayer $2221.56
Painter — New Work $2189.16
Painter — Re-paint $2185.92
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Multiplex and the CFMEU (Victorian Construction and General Division) Enterprise
Agreement 2024-2027

SECTION 4
From 1st Pay Period beginning on/after 01 February 2027

The weekly pro rata annual leave loading will be calculated in accordance with the
following formula:
(Weekly rate + weekly travel) x 0.175

13

NB Positions listed by way of
example. Only consistent with the

classification structure in Appendix A.

Rate Per
Hour

Rate Per
Week

Weekly Pro-
Rata Annual
Leave

$

Weekly Pro-
Rata A/L
Loading

$

RDO
Accrual Per
Day (0.8)

$

CW 1 - 92.4%. Non-Trade - Entrant
for General Labourer/Peggy; Trades
Labourer; Concrete Gang; Jack
Hammerman;

60.05

2,161.80

166.29

32.63

48.04

CW 2 - 96%. Non-Trade — General
Labourer; Scaffolder; Hoist Driver;
Traffic Control; Peggy

62.27

2,241.72

172.44

33.71

49.82

CW 3 - 100%. Non-Trade - Rigger;
Forklift Operator; Assistant to Health
& Safety Rep; Roles in CW2
performed at a higher level of
responsibility; Combination of roles
in CW2

64.53

2,323.08

178.70

34.81

51.62

CW 3 - 100%. Trade -
Carpenter/Joiner; Tile-layer;
Cladding Fixer

66.24

2,384.64

183.43

35.63

52.99

CW 4 - 105%. Non Trade - Entrant
level Health & Safety Rep; Entrant
level Employee Rep; Defects
Coordinator, Waste/Environmental
Coordinator; Roles in CW3
performed at a higher level of
responsibility; Combination of roles
in CW3

67.63

2,434.68

187.28

36.31

54.10

CW 4 - 105%. Trade - Marker/Setter
Out; Defects Coordinator; Specialise
Trade Skills at a higher level than
CW3; Training Coordinator

69.46

2,500.56

192.35

37.20

55.57

CW 5 - 110%. Non Trade - Higher
level Health & Safety Rep than
CW4; Higher level Employee Rep
than CW4,; Team Leader; Trainee
Dogman/Crane Hands

70.72

2,545.92

195.84

37.81

56.58

CW 5 - 110%. Trade - Special Class
Trades; Defects Leader

72.53

2,611.08

200.85

38.68

58.02

CW 6 - 115%. Non Trade - Higher
level of Skill then CW5

73.83

2,657.88

204.45

39.31

59.06

CW 7 - 120%. Non Trade - Tower
Crane Crew (Operators &
Dogman/Crane Hands); Crane
Coordinator; Higher level Health &
Safety Rep than CWS5; Higher level
Employee Rep than CW5

76.89

2,768.04

212.93

40.80

61.51
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Multiplex and the CFMEU (Victorian Construction and General Division) Enterprise
Agreement 2024-2027

From 1st Pay Period beginning on/after 01 February 2027

SECTION 3 (Continued)

The weekly pro rata annual leave loading will be calculated in accordance with the
following formula:
(Weekly rate + weekly travel) x 0.175

13

Plant Operators Building & Construction (weekly hire)

Trade

Rate Per
Hour

Rate Per
Week

Weekly Pro-
Rata Annual
Leave

$

Weekly Pro-
Rata A/L
Loading

$

RDO
Accrual Per
Day (0.8)

$

PCW?7 - 120%. Excavators over 115
tonnes, Crawler Tractors over
350kw, Graders experienced final
trim

72.36

2,604.96

200.38

38.60

57.89

PCWE6 - 115%. Excavators 65 to
115 tonnes, Wheel & Track Loaders
over 300kw, Crawler Tractors 200 to
350kw, Graders final trim,
Construction Trucks over 200
tonnes, Tower Cranes

69.70

2,509.20

193.02

37.31

55.76

PCWS5 - 110%. Compactors over
200kw, Excavators 25 to 65 tonnes,
Wheel & Track Loaders 200 to
300kw, Scrapers over 400kw,
Crawler Tractors 100 to 200kw,
Graders over 130kw, Construction
Trucks 120 to 200 tonnes, Mobile
Cranes 15 to 100 tonnes

67.04

2,413.44

185.65

36.02

53.63

PCW4 -105%. Compactors up to
200kw, Excavators 16 to 25 tonnes,
Wheel & Track Loaders 100 to
200kw, Scrapers 300 to 400kw,
Crawler Tractors up to 100kw,
Graders up to 130kw, Construction
Trucks 60 to 120 tonnes, Mobile
Cranes up to 15 tonne

64.44

2,319.84

178.45

34.76

51.55

PCW3 -100%. Rollers over 10
tonnes, Skid Steer &
Backhoe/Loaders over 200kw,
Excavators up to 16 tonnes, Wheel
& Track Loaders up to 100kw,
Scrapers up to 300kw, Construction
Trucks 12 to 60 tonnes, Forklift
Operators, Winch Drivers & Mobile
Hydraulic Platform Operators

61.88

2,227.68

171.36

33.52

49.50

PCW?2 - 96%. Rollers 5to 10
tonnes, Skid Steer &
Backhoe/Loaders to 200kw,
Construction Trucks up to 12 tonnes

59.41

2,138.76

164.52

32.32

47.53

PCW1 - 92.4%. New Entrant for
plant only, Rollers up to 5 tonnes

57.20

2,059.20

158.40

31.25

45.76
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APPRENTICES

From 1st Pay Period beginning on/after 1 February 2027

Wages Per Fares Per Weekly Weekly
Week $ Day $ Pro-Rata Pro-rata
A/L$ A/L
Loading $
Carpenter/Joiner; Plasterer
1st 3 Months ** 879.47 67.65
Next 9 Months ## 1105.21 85.02
2nd Year 1330.96 102.38
3rd Year 1784.80 137.29
4th Year 2123.42 163.34
Bricklayer
1st 3 Months ** 751.16 57.78
Next 9 Months ## 977.44 75.19
2nd Year 1427.67 109.82
3rd Year 1880.24 144.63
Painter
a) NO Pre-Apprenticeship Course
1st 3 Months 838.99 64.54
Next 9 Months 1061.95 81.69
2nd Year 1287.22 99.02
3rd Year 1735.44 133.50
4th Year 2073.34 159.49
b) WITH Pre-Apprenticeship Course
1st Year 1174.58 90.35
2nd Year 1735.44 133.50
3rd Year 2073.34 159.49

Weekly Rates Include Tool and Industry Allowances

** Start rate for an Apprentice who has NOT completed an approved pre-Apprenticeship course

## Start (1"1 Year) rate for an Apprentice who has completed an approved pre-Apprenticeship course.

For the purpose of calculating the apprentices wages per week in accordance with the Apprentice Wage Calculation

Method, the prescribed standard weekly rates to be applied are as follows:

Relevant tradesperson Standard weekly rate
Carpenter/Joiner; Stonemasons; Tilelayers; Plasterer; etc. $2351.52
Bricklayer $2332.80
Painter — New Work $2298.60
Painter — Re-paint $2295.36
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APPENDIX C - Site Allowance Procedure

1. Site Allowance shall be determined in accordance with this Appendix.

2. It is agreed by the Parties that all new Projects with a Project Value (as defined
in clause 2 of the Agreement) of $5.7 million and above will be covered by the
Site Allowance rates contained in this Appendix.

3. It is agreed by the Parties that the Site Allowance will not be claimed on any
Project where the Project Value is below $5.7 million. On Projects which do not
attract the Site Allowance, Employees are entitled to be paid all relevant Special
Rates or Disability Payments under the Award.

4, The Site Allowance shall be paid at the appropriate rate for all paid ordinary and
overtime hours. Site Allowances are not payable during a period of paid leave.
The Site Allowance compensates Employees for all special factors and/or
disabilities on a project and is paid in lieu of the following Special Rates in the
Award — Confined Space, Wet Work, Dirty Work, Second-hand Timber and
Fumes.

5. Award Special Rates and Disability Payments (other than those outlined above)
shall continue to apply in accordance with the Award.

6. The payment of Insulation Allowance shall only be paid to individual Employees
who are affected (as defined in the Award) by the use of such materials.

7. The Site Allowance and other Award Special Rates form part of Ordinary Time
Earnings as defined in clause 2 of this Agreement.
Determining Site Allowance

8. Where the Union on behalf of Employees, requests an Employer to consider a
claim for payment of a Site Allowance, such Site Allowance shall be determined
by reference to:

8.1. The terms of this Appendix; or
8.2. By determination of the Victorian Building Industry Disputes Panel in
accordance with this Appendix.
Site Allowance rates

9. The appropriate Site Allowance shall be based on the Total Project Value, as
defined in clause 2 of this Agreement

9.1. Site Allowance rates for the City of Melbourne.

The following rates apply to sites in the City of Melbourne as defined
by clause 18 of this Appendix:
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New Projects

Projects $5.7 million to $289.1 $5.00 per hour

million
Projects with values in excess of See applicable rates at
$289.1 million 9.2 below

Renovations, Restorations and/or Refurbishments

Projects $5.7 million to $289.1 $4.35 per hour

million

Projects with values in excess of See applicable rates at 9.2
$289.1 million below

Where Projects are a combination of new work and renovation,
restoration and/or refurbishment work, the New Projects allowance will
be paid where the value of that new work is more than 33% of the Total
Project Value.

9.2. Site allowance rates for Victoria
Above $5.7 m but less than $34.7 m $2.85 per hour
$34.7 m but less than $58 m $3.50 per hour
$58 m but less than $115.6 m $4.00 per hour
$115.6 m but less than $289.1 m $4.60 per hour
$289.1 m but less than $462.5 m $5.25 per hour
$462.5 m but less than $1156.4 m $5.75 per hour
$1156.4 but less than $2312.7 m $6.90 per hour
$2312.7 but less than $3469.2 m $7.50 per hour
$3469.2 but less than $4625.4 m $8.10 per hour

Any Site Allowance which is in place at the time of this Agreement commencing,
and which provides a higher site allowance than that set out in clause 9 of this
Appendix, will continue to apply until such time as that rate rises above the
applicable rates in clause 9 of this Appendix, at which point the higher rate under
this Appendix will apply.

10. Site Allowance rates and Project Values during the life of this Agreement will be
adjusted annually in accordance with CPI (All Groups, Melbourne) movements
measured in the twelve month period ending the previous June quarter effective
as of the 1 October from 2024 onwards.

11. The Site Allowance shall be adjusted to the nearest 5 cents and the Project
Value to the nearest $100,000.

12. Project Specific Site Allowance Rates as at 1 October 2023
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12.1. The Site Allowance applicable to the West Gate Tunnel Project shall
be $10.70 per hour.

12.2.  The Site Allowance applicable to the Metro Tunnel Project shall be
$11.10 per hour.

12.3. The above rates will be adjusted as per clause 10 of this appendix.

12.4. The Site Allowance applicable to the North East Link Project shall be:

@) As at 1 March 2024 - $10.75 per hour;
(b) As at 1 March 2026 - $11.15 per hour;
(© As at 1 March 2028 - $11.55 per hour.

Determination by the Victorian Building Industry Disputes Panel

13. Where the Parties fail to reach Agreement on the Site Allowance rate to apply to
a particular site or Project, then such disagreement shall be referred to the Panel
for determination.

14. In determining the Site Allowance rate, the Panel shall not deviate from the
methods set out in this Appendix, unless there are special and/or exceptional
circumstances.

14.1. Special and/or exceptional circumstances may include work on
Projects where disabilities that are not accounted for in this Appendix
exist. This includes, but is not limited to:

Projects where construction/maintenance work is predominantly being
performed by contract metal trades;

Infrastructure Projects with more than a four-billion-dollar Project
Value.

14.2. Where the procedures prescribed by this clause are being followed,
work shall continue normally. In the event that Employees take
industrial action whilst the Panel is determining a Site Allowance under
this Appendix, the date of commencement for that Site Allowance shall
not be before the date on which the Employees cease industrial action.

15. Any Site Allowance that is determined in accordance with this Appendix is final
and binding on the Parties. The Parties agree to comply, and give effect to a
determination by the Panel under this Appendix. A failure to do so is a breach of
the Agreement.

Shopping Centre and Airport Projects

16. All new construction and extension/refurbishment work at shopping centres,
airports, retail strip shops and standalone retail facilities, having a Project Value
in excess of $5.7 million will attract the then current City of Melbourne Site
Allowance.
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17. Where the Project is of a mixed purpose, City of Melbourne Site Allowance Rate
will apply only where the retail component is at least $5.7 million and occupies
at least 51% of the area of the Project.

Definition of City of Melbourne

18. For the purposes of determining Site Allowance in accordance with this
Agreement, the boundaries of the “City of Melbourne” are defined as follows:

18.1. Commencing at the point where Citylink (at Tullamarine Freeway)
intersects Racecourse Road, proceed east along Racecourse Road,
Elliott Avenue, Macarthur Road, Cemetery Road West, Cemetery Road
East and Princes Street to Nicholson Street. Then South on Nicholson
Street to Victoria Parade. In Victoria Parade proceed east to Punt
Road, then proceed south along Punt Road to St Kilda Junction.

18.2. From St Kilda Junction proceed along Fitzroy Street to Beaconsfield
Parade, and then north-west along Beaconsfield Parade, Beach Street
and The Boulevard and following the waterline to Lorimer Street, and
then east along Lorimer Street as far as Citylink (Western Link). Follow
Citylink north to Racecourse Road to complete the boundary.

18.3. The City of Melbourne zone will also include the area bounded by
Nicholson Street, Victoria Parade, Hoddle Street and Alexandra
Parade.

18.4. Where one boundary of a Project fronts at least one of the above
streets, then such Project is deemed to be within the City of Melbourne.
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APPENDIX D — RDO Calendars

WORKING DAY CALENDAR 2024

FEBRUARY MARCH
T | v | TE | wes | o | B ] 5= Ton | v | T | wes | o | m | 5=
T |z |3 T | 2
AR i w | u
] N EEERE sl = 12151 °1° s
RDO s | =] a|u]|ss 42 | e | w4 | s | e
15 | 16 | 17 |18 | @ | @ 7 [ |12 |5 |16 |7 o B R
“1s]lelr]la]ls|mn " oo 26 | = | 28 | = | 20 Wlen|mo| a7 ]| ] @]
ER R ER N R EEERE N N EE EE ER E
Bl ezl ] wlm| T Bl s || s | 3e] 3] Tls|lz|s|x]ls]s
ERIER E T IERERE B IERERER
# ool 15| 16 5 |roo| v | = | m lal=z]|s|lalm]®
APRIL MAY JHE
Sun | Men | Tue | wes | Thu | Fi | oa Zun | n | Te | Wes | Thu | Fo ] sa Sin | W | Tez | wes | Thu | i | 5=
1T 2|3 =535 |¢ NN ER i 1
o [roolroo| &1 | &2 | e gt | B2 | &3 | s 106
— & |8 [w ||| ® 5 T & 138 |@[|n I
"Jla|s]lwle|lsa|e " |roo| es | 86| 67 | s | & ®Jwr e | mo]m] 8
N B R R R EE o I
“laolnlmolms]lnls 2 1o | o1 | s | o3| se )]s = moo | 11z | 13 | ma | s
NEEE ST N EEEEEE R R ERER E
% | 7| 7 | PH|Roo mpo| o5 | o | se | = | 115 | v | 18 | 19 | 1m0 |
" ERE = | Z |2 | == [ - = = | | = | =
7 | e 101 | o2 | a3 | toe ] 1os ol EEA I T P R
JOLY AIGUST SEPTEMEER
Sun | Wen | Tue | wes | Thu | Fi | 5= Sun | Wan | T | wex | Thu | Fi | 5= Sin | W | Tez | wex | T | Fi | 5=
T |z |3 2|53 |¢ T |z |3 NEN R
127 | 128 | 100 | 1m0 ] am | 1 152 | 153 | 154 poo | 17 | are | e | o | am
R K N NEEREREEE
Roo | 133 | ss | s | s | aar roo | 155 | ass | s | 1ss | 1ss | 132 | ms | aea | wes | oass | e
N R EE R E A EREEERE
13 | 130 | w0 | | e | e 160 | 161 | w2 | 1es | e | ves RoO | e | 1es | o0 | w1 | 1
EREE ERER R R ERERERERE N IERER R
' \roo| 1as | s | us | g | s " | roo| 166 | 167 | 168 | 182 | 1m0 2 | 1gs | 19s | 1es| 15 | em | B
= | @ | = F ERERERERE =
B ) e | 1m0 | s Sl |z ma| e ] s | roo
DCTOBER HOVEMBER DECEMBER
Son | wen | Te | wes | o | A | 5= T | v | TE | wer | e | B ] 5 Ton | v | T | wes | o | m | 5=
Tz z21]2]5 T | 2 ; 3 | ¢ [s5¢& |7
197 | 108 | wm | o0 | oo 22 203 | pas | mas | s | 2
N R N ERERE N EEE
Roo | ooz | 203 | me | 25 | me Roo | Ao | Roo| 2o | 2w | = 245 | 25 | 20 | o5t | =2 | 2
1w |15 | B | 7 |18 | @ m |z || w1 |6 R R E
] a7 | 208 ]| 209 | 20| 211 | ;2 10 ] 226 | 227 | 28 230 | 21 5 | o5 | 255 | s ] 2 ] mss |
R EREE RS N EREEE ERE == =1 %
roo | 213 | 21e | 215 | 28 | 2w 7 |roo| 22 | o3 | 2me | 25 | =e = | roo|roo| eu | P
ERER ERE  ERERERERE
T 21 | 2o | 20 | ol A1 B T E-_
FH = Fublic Holday
FiD2= = Scheduied Fosiered Day OF
AL= Amnasi Lame
FD=Ficnic Dey
Dated: 03/Tume/2020

3478-7749-9438v9



Multiplex and the CFMEU (Victorian Construction and General Division) Enterprise
Agreement 2024-2027

WORKING DAY CALENDAR 2025

FEDRUARY NARCH
T e | T | e | T ] ] o= T [ U | T | W | T | FR ] o2
1 ] 1
135 * | roo W
N R R 3| ¢ |35 58 |~
R AR R T 2 lam)w|a]a|a=]®
1 15 N R G G
ROO 2 poo| 22 | 23 | 2 [ 55 | 3 PH |Roo| 23 | 4 | a5 | s
20 = N R ERERE T R ERERE
Bl sl v |lale|w]|n Bl g |s|n|lwn|ln]= B g |ls|la|lo|s]=
M ENEERE M E R R =l =3 |57 ==
P oo | 12 | 13 | s Roo | 55 | 3 | 3 [ s 53| s |55 | s | 5| o
AR (T3] T
S | Mon | Tor | Wed | T | P | == S | W | T | Wed | T | Fi | == S | Won | Toe | Wed | T | P | ==
T |z |3 |25 T2 |3 z | 3 | & |35 | ¢
9 |60 ] &1 | 6] es il N R R BT
R R R 151 15]°[® N EEE
62 | 65 | 66 | ov | &8 poo| s0 | st | a2 [ 83 | m moo | 107 | 1oe | 19 | o
12 |15 | . |17 |8 2 |13 | e |15 |6 |7 TR EE ERERE
Bl |ln|me]lalm]® N g5 | a5 | av | aa| s | = L g1 | 1z | ma | ma | s | s
= | & ] 5 | . N EE E B - B2 |5 |5 |5 =
pH | Roo | RDO PH Roo| = | 92 | = 5 Roo | 17 | 18 | 1e | 0 | =
28 0 ® | | = | = |3 | # 0
Tl ra)|w=| s Hlog)w ||| m|m B |
I ADGUST SERTEMBER
T | e | T [ e | T | FR ] = = e | T | W | T ] ] == T | U | T | W | T ] FR ] =
Tz |3 |23 " T | 2 Tz |3 ¢ |5 [¢
173 | 12e | 1z | 1o | aw 128 | 148 goo | w2 | s | e | s | s
NN R R E NN R REE N EREE R
oo | 128 | 129 | a30 | 1mn ] as oo | 150 | 151 | 1s2 | 1sa ] ase 177 | 178 | 179 | qeo | et | ez
% | 15 | 16 | 17 | 18 |13 T | 1z | 13| 18 || 16 0 R KRR
3| ya3 | 134 | 135 | 136 | 137 | 13s | 455 | 156 | 157 | 18 | 1m0 | 1m0 1 183 | 18e | 185 | 186 | a7
N R E N E R E Al Z12 == &
Ro0 | 133 | 120 | 1e1 | 1e2 ] 1es oo | 161 | 162 | 163 | 162 ] 1es 188 | 183 | 190 | 191 | PR
Tl IERERE N ERERERERE 3E | 2
SR ET T T 2 | 1e6 | 167 | 168 | em | 1m0 | # | roo) 12
GCTOaER NOVEMEER
e | W | T | W=d | T | PR ] 5= S | U | T | Wed | The | 7] 5= T ] 7 ] 5=
T |z |3+ - ; 3 | 5 |6
123 | 194 | 195 | s 20 | 241 | 2
N R EREE K Nl R E TR B
SR EART T = lmoo| en | roo| 218 | 219 | =0 6 | 207 | 28
2B = |5 |® |7 [® N R R
Roo | o3 | 20s | oo | 206 | 27 21 | 220 | 203 | o4 | s | = 22 | 253
N IEREE ERER E T R ERERE % | =
9 | ogn | oos | 210 | 211 | 22 | 2mm S | fpo| 227 | 228 230 | 21 i e |7
D ERENERE P ETN RN R N
oo | 214 | m1s | 218 | 2w 232 | 733 | 230 | zas | 2 | ow

PHi= Public Halidery

R0 = Bhveduied Fozsiered Dey OF
AL = Anrusi Laae

PO= Picnic Dey

Deated: 03/ Tume 2020

3478-7749-9438v9



Multiplex and the CFMEU (Victorian Construction and General Division) Enterprise
Agreement 2024-2027

WORKING DAY CALENDAR 2026
FEBRUARY WARCH
San | Wen | Tur | Wed | T | Fr ] &4 San | W | Tes | Vied | Tow | Fe | o4
T 21 =135 1¢ 7 R
Vs | m ] w | w | ] o ") | w0 |e|a] "
O N R D
5 lrno| 22 | 23 | 22| 25 ] 26 8 e |roo| o5 | 44| a5 | &
R EE i 0 B N R ERERE
Mleo| 1 | 2] s ] s]s HEAFIEFIEFIEEE YWlg | 4| s || 5|
N ERERERERE = IERERERERE = | = | = | ® | @ | ®
Blsl7]la]s|w]|mn 2 lpoo| 33 | 2| s || o mo| 5 | st | 5| s | s
N EERERE W | 8
P oo 12 | 13 | 1a | us % | =@
RPRL WY TRE
Sar | Ve | Tor | Wed 7 |t San | Won | Tz | Wed | T | i | 54 San | W | Tur | Vied | Tw | e | G4
NERERP o e Tz |3 |+ |5 |g
s | st 78 | 79 s02 | 103 | 104 | 05 | 106
- R 11516 7]¢]|¢ S E s w0 |n|r]|®
P |roolroo) & | & 80 | a1 g3 | s | s i | Roo | 107 | e | s |
R R e | B | B[ B8 |
65 | s | o7 | &8 70 oo | ss | a7 | 88 | ma | w0 11 | 112 | 11 | 1a | 135 | 1
R R N TN TR TN T AR R
s a]s g1 | o2 | 93 | 52| 5] Apo | 117 | e | 11s | 12 | am
=0 ER ERE = B R EE ER D = | @
% e |roo| 5] 7 * |roo| o7 | 98 | 99 ] 100 | 1o B g2 | 1z
JOLY RUGUST
S [ M | T [Wed | T | 7 | 5= San | Wen | Tuz [ Wed | T | F7 ] &4 EREE
N EEERE o I 1 L | s
12¢ | 125 | 125 | v RDO 149 175 | 1
slE5 7 s w[n NP EEE TR
roo | 125 | 129 | 10 | 131 | m moo | 150 | 151 | 152 | 153 | 1ss 181 | 182
AR N EERREE | B
133 | 134 ] 135 | vss | s | ass 155 | 156 | 157 | 158 | 159 | 160 185 | 187
NENEREEAERE A ERERE 5| .
roo | 133 | 10 | a1 | e | s moo | 161 | 162 | 163 | 162 | 165 PH
R ERERERE N ER R ERE
| e | a5 | 1es | orer | es B ] ves | ter | 1e8 | 169 ] 70 |
DCTOBER WOVEMEER
Sar | Men | Tor | Wed | T | PR | i= Gun | Won | Tur | Wed | Tor | Fr | get EREE
T N O -
194 | 195 | 1ss 1 |roo| pa | roo| 218 | 219 | 2 240 [ oa
s 1s |7 s 9 [n s |10 | 1 | iz |3 [ e R
sl a0 D ECR T il 229 | 22 | o5 | 23 27 | mam
5 EEN O A 3 R W EE
" | roo| 203 | 200 | 205 | 208 | 2ov 5 \roo| 227 | 298 | 200 | 230 | 2a 253 [ 234
slel=2[2|z[=|= z|lE2 =[5 |= [z |= ER
208 | 00 | 2o o | 212 | s 239 | 233 | 234 | 235 | 296 | 297 B
B ERERERE 30
= |eoo) 2 | 25 | 25 o | ll

Updated 03/Jun/2020

3478-7749-9438v9



Multiplex and the CFMEU (Victorian Construction and General Division) Enterprise
Agreement 2024-2027

WORKING DAY CALENDAR 2027
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WORKING DAY CALENDAR 2028
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WORKING DAY CALENDAR 2029
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APPENDIX E — Training Leave for Workplace Representatives

Part A — Industrial Relations Training Leave

The Parties acknowledge that for workplace representatives to effectively undertake
their duties they should have the appropriate level of training. Multiplex recognises a
workplace representative who is well trained in matters including the rights and
obligations under the various industrial instruments that operate at the workplace and
the rights and responsibilities under the relevant legislation will assist in minimising
industrial disputes and further the objective of having a harmonious workplace. To that
end the following leave provisions apply.

@) Subject to all qualifications in this clause, an employee appointed or elected as
an accredited Union Delegate/Employee representative shall, upon application
in writing to the Employer, be granted up to 5 days leave with pay each
calendar year non-cumulative to attend courses approved by the Employer.

i. Such courses shall be designed and structured with the objective of
promoting good industrial relations within the Employer.

ii. Consultation may take place between the Parties in the furtherance of
this objective.

(b) For the purposes of this clause an “accredited Union Delegate/Employee
representative” shall mean an employee recognised by the Employer in
accordance with clause 50 of this Agreement.

© The following scale shall apply:
No. of employees Maximum No. of Maximum No. of days
covered by this Workplace permitted per year
Agreement Representatives
eligible to attend per
year

Up to 15 1 5
16 -30 2 10
31-50 3 15
51-100 4 20

101 and over 5 25

(d)

The application for leave shall be given to the Employer at least 4 weeks in
advance of the date of commencement of the course. The application for leave
shall contain the following details:

i. The name of the employee seeking the leave;

3478-7749-9438v9
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ii. The period of time for which the leave is sought (including course dates
and the daily commencing and finishing times); and

iii.  The title, general description and structure of the course to be attended
and the location of where the course is to be conducted.

(e) The Employer shall advise the training provider within seven clear working
days (Monday to Friday) of receiving the application as to whether or not the
application for leave has been approved.

)] The time of taking leave shall be arranged so as to minimize any adverse effect
on the Employer's operations. The onus shall rest with the Employer to
demonstrate an inability to grant leave when an eligible employee is otherwise
entitled.

(9) The Employer shall not be liable for any additional expenses with an
employee's attendance at a course other than the payment of Ordinary Time
Earnings for such absence. For the purpose of this clause Ordinary Time
Earnings shall be defined as the relevant Agreement classification rate
including, shiftwork loadings where relevant plus Site Allowance where
applicable.

(h) Leave rights granted in accordance with this clause will not result in additional
payment for alternative time off to the extent that the course attended coincides
with an employee's RDO or with any concessional leave.

0] An employee on request by the Employer shall provide proof of their
attendance at any course within seven days. If an employee fails to provide
such proof, the Employer may deduct any amount already paid for attendance
from the next week's pay or from any other moneys due to the employee.

0] Where an employee is sick during a period when leave pursuant to this clause
has been granted proof of attendance at the course is not required for that
period and the employee shall receive payment if entitled under the provisions
of clause 39 of the Award.

(k) Leave of absence granted pursuant to this clause shall count as service for all
purposes of this Agreement.

() Any dispute as to any aspect of this clause shall be resolved in accordance
with the dispute settlement provisions of this Agreement.

Part B — Health and Safety Training Leave

The Parties acknowledge that for Health and Safety Representatives to effectively
undertake their duties they should have the appropriate level of training. The Employer
recognises that a Health and Safety Representatives who is well trained in matters
including their rights, obligations and responsibilities under the Occupational Health and
Safety Act 2004 (Vic) (OHS Act) will assist in promoting a safe working environment at
the workplace. To that end the following leave provisions apply.

@) Subject to all qualifications in this clause, an Employee appointed
or elected as an elected Health and Safety Representative shall,
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(b)

(©)

(d)

(e)

upon application in writing to the Employer, be granted up to 5 days
leave with pay each calendar year non-cumulative to attend
courses approved by the Employer.

i. Such courses shall be designed and structured with the

objective of promoting good safety practices.

ii. Consultation may take place between the Parties in the
furtherance of this objective.

For the purposes of this Part B, a “health and safety representative

”

shall mean “a member of a designated work group elected to
represent the designated work group on matter relating to
occupational health and safety” and/or an Employee recognised by
the Employer in accordance with clause 59 of this Agreement.

In addition to this entittlement HSRs are entitled to request an
additional two days training for the purposes of improving their
skills and capabilities for mental health and wellbeing initiatives,
and/or the prevention of bullying, discrimination and harassment in
the workplace. Such a request will not be unreasonably refused.

The following scale shall apply:

No. of employees Maximum No. of Health Maximum No. of days
covered by this and Safety permitted per year
Agreement Representatives
eligible to attend per
year

Up to 15 1 5

16 - 30 2 10

31-50 3 15

51-100 4 20
101 and over 5 25

Any application for leave under this Part B shall be given to the

Employer at least 4 weeks in advance of the date of

commencement of the course. The application for leave shall
contain the following details:

i. The name of the Health and Safety Representative seeking

the leave;

ii. The period of time for which the leave is sought (including
course dates and the daily commencing and finishing times);

and

iii.  The title, general description and structure of the course to
be attended and the location of where the course is to be

conducted.
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() The Employer shall advise the Employee and the training provider
within 7 clear working days (Monday to Friday) of receiving the
application as to whether or not the application for leave has been
approved.

(9) The time of taking leave shall be arranged so as to minimise any
adverse effect on the Employer's operations. The onus shall rest
with the Employer to demonstrate an inability to grant leave when
an eligible Employee is otherwise entitled.

(h) The Employer shall not be liable for any additional expenses
associated with an Employee's attendance at training under this
Part B other than the payment of Ordinary Time Earnings for such
leave. For the purposes of this Part B, “Ordinary Time Earnings”
shall be defined as the relevant Agreement classification rate
including shift work loadings where relevant plus the Site
Allowance where applicable.

® Leave granted in accordance with this Part B will not result in
additional payment for alternative time off to the extent that the
training attended coincides with an Employee's RDO or with any
concessional leave.

)] On request by the Employer, an Employee shall provide proof of
their attendance at any course within 7 days. If an Employee fails
to provide such proof, the Employer may deduct any amount
already paid for the leave from the next week's pay or from any
other moneys due to the Employee.

(K) Where an Employee is entitled to Personal/Carer’s Leave or Sick
Leave during a period of leave pursuant to this Part B, proof of
attendance at the course is not required for that period and the
Employee shall instead receive Personal/Carer’s or Sick Leave.

0] Any leave of absence granted pursuant to this clause shall count
as service for all purposes of the Award and this Agreement.

(m) Any dispute as to any aspect of this clause shall be resolved in
accordance with the dispute settlement provisions of this
Agreement.
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APPENDIX F — Passenger and Material Lifts

SECTION I 1. Definition of Building Where Lift Required

11

1.2

13

14

A passenger/materials lift shall be provided on a building which shall, when
complete, consist of more than six (6) storey levels excluding the roof, parapets
and basement levels (if any), but including the ground floor. (Refer to Sub
clause 2 of this Appendix.)

For the purposes of this Sub-Clause, a storey level means structurally
completed floor, walls, pillars or columns, and ceilings (not being false
ceilings), and shall include mezzanine or similar levels, but excluding “half
floors” such as toilet blocks or store rooms located between floors.

For the purpose of defining the number of story levels in a building; where any
plant or similar structure does not exceed 25 per of the top floor area, such
plant room or similar structure shall not be counted as a storey level or levels
as the case may be.

For a building with sloping or split floors (e.g., a car park), the method of
determining storey levels shall be by taking the height of that building and
dividing its height by the average floor height of a building which does not have
sloping or split floors.

SECTION I 2. When Lift Required

2.1

2.2

The passenger/materials lift shall be in operation from the date of
commencement of formwork erection above the floor level of the fifth storey
(prior to commencing pours for the floor level of the fifth storey) when counted
from the lowest adjacent street level or where the basement excavation level is
more than 5 levels down from the lowest adjacent street level. Floor level
means that stage of construction which, in the completed building, would
constitute the walking surface of each particular floor level.

Where the basement exceeds 5 levels, and due to operational constraints it is
not possible to install a hoist until the final base excavation level is reached, a
Deep Basement Excavation Allowance will apply in accordance with clause 3
of this Appendix. A Deep Basement Excavation Allowance will apply to all
Employees required to work below the 5" basement level until base excavation
level is reached. Once base excavation level is reached the Employer will
ensure that a hoist is installed.

3 Deep Basement Excavation Allowance

3.1

(@) As of 1 March 2024 where Employees are entitled to a Deep Basement

Excavation Allowance, they will receive the amount of $9.70 per hour.

This allowance will be adjusted annually in accordance with CPI (All
Groups, Melbourne) movements measured in the twelve month period
ending the previous December quarter effective as of 1 March 2025,
rounded to the nearest 5 cents.

Employees will not be required to walk down from the ground floor more than
four (4) levels. However, the Employer and the Union accept that from time to
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time there will be occasions where an alternative arrangement will need to be

implemented.
SECTION Il 3. Operation of Lift
3.1 The mode of operation of the passenger/materials lift shall be at the discretion

of Management, but there shall be landings at intervals of not more than four
(4) storey levels. Subject to sub-clause 3.3, an employee would not be
required to walk either up or down more than two (2) floors within the range of
the lift, or more than four (4) floors within the range of the lift.

3.2 When the building has risen so that the formwork exceeds floors above the lift
travel, the lift travel shall be extended.

3.3 If mechanical or power failure puts the passengers/materials lift out of action,
Management must endeavour to correct the failure as soon as possible and
have the passengers/materials lift back in use. During such temporary
stoppage of the passengers/materials lift, the employees are expected to walk
to their place of work to a maximum of four (4) levels to work in their respective
classification, and no industrial action or dispute should take place. In the case
of the service core, refer to clause 27.23(b) of the Agreement.

3.4 When lifts are also used to carry materials, preference must be given to the
transporting of employees at the starting, finishing and lunch times. Starting
times of various Trades may be staggered by agreement to avoid lift
congestion at starting and finishing times.

3.5 Should a crane or cranes on a building not be able to operate (e.g., because of
wind or mechanical failure), employees will continue to work to a maximum of
four (4) levels above the range of the lift, provided that the appropriate
emergency service is satisfied that it is capable of being able to provide first aid
attendance, and removal if necessary, to/of any employee on any section of
the Project without the use of the crane/s.

3.6 Subject to the provisions of the relevant OH&S legislation, the Lift Diver(s) shall
remain on site to operate the lift to carry passengers.
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HOIST NOT REQUIRED TO BE ERECTED
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WHEN HOIST IS REQUIRED TO BE ERECTED
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APPENDIX G — Drug and Alcohol Management Program
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MULTIPLEX

Foreword

The Multiplex (MPX) is committed to the provision of a safe and healthy workplace. The attainment of
this objective can be undermined by the hazardous use of alcohol and other drugs by some individuals
on occasions. In order to deal with the issues of drugs and alcohol in a reasonable way that properly
balances the rights, obligations and interests of MPX and the workers. The Parties agree to the following
DAMP as a complete and comprehensive scheme that is intended to cover the field in respect of this
subject matter. This document was developed to provide a consistent approach by industry
stakehelders given the transient nature of the construction industry.

Ngotwithstanding anything else contained in this DAMP, the cost of all tests, training and procedures
contained within this DAMP shall be bome by MPX (provided it is the principal centractor), unless
otherwise specified in this document.

Consistent with Clause 12, Multiplex reserves the right to amend the details in this decument to suit its
individual corporate and business requirements.

Vie/SA Drug and Akahal Management Pragram Versian F January 2021 2

3478-7749-9438v9



Multiplex and the CFMEU (Victorian Construction and General Division) Enterprise
Agreement 2024-2027

MULTIPLEX
Contents
Contents 3
1 Project Drug and Alcohol Management Program (DAMP) Process.....5
Context 5
Revision Status 5
Controlled Document Distribution Status...... [
14 Definitions...... [
15 Confidentiality. )
2 Duty of Care and Responsibilities 8
21 T P Y o o L S T B T DR R S G B
2.1.1 Management of test results 9
2.2 Project:Manager:: . o s s e e S R R LR B 9
2.3 MPX Health 8 Safety Manager....... 9
24 SupervisorsiLine Managers 9
2.5 Health and Safety Committee 9
2.6 Workers and Cther Persons 9
3 Education and Com ication 10
31 Initial Training 10
3.2 Accredited Training ... 10
3.3 DsA Cfficer 10
34 Inductions 10
3.5 Cistribution of Information 1
3.6 Additional Information 1
3.7 Medical conditions that may affect Fitness for Duty............oocoo 11
4 Support 1
4.1 Available Support 11
4.2 Empleyee Assistance Provider (EAP) 11
5 Regular Drug and Alcohol Testing 12
5.1 Selection Process ... 12
5.2 Testing Process 12
6 Drug and Alcohol Testing (1st Step) 12
8.1 Principle. 12
8.2 Self-Testing ... 12
8.3 For Cause Testing 12
8.4 Reasonable Concern Testing 13
7 Testing Procedure (2nd Step) 14
7 Self- Testing 14
7.2 For Cause or Reasonable Goncern testing procedure ..o 14
8 Drug and Alcohol Testing Methods (3rd step) 14
Vie/SA Drug and Akahal Management Pragram Versian F January 2021 3

3478-7749-9438v9



Multiplex and the CFMEU (Victorian Construction and General Division) Enterprise

Agreement 2024-2027

B
8.2

9.1
9.2
9.3
10
101
10.2
103
104
10.5
10.6
1
11
1.2
113
114
12
121
122

Alcohol Testing Methed.......
Drug Testing Methed...........

Testing Results

MULTIPLEX

14
14
15

PrHNCIPIE. oo

Alcohol Testing

Drug Testing
Consequences

15

.18

15
16

Self -Testing ..

Alcohol Test

Drug Testing

Refusal to Test........

Cisciplinary Action

Self-Declaration

Confidentiality

16

.18

16

22 F

17
18
18

Confidentiality of information

Confidentiality of results
MPX Duties

Release of information

Consultation

...18

18

.19
...19

19

Amendments to DAMP

Aim ...

19

R )
APPENDIX A - Observable Impairment Assessment Checklist .........ccvevneen
APPENDIX B - Drug and Alcohol Counselling AdVice ..c...cccueiiicneniiniinnnns
APPENDIX C - Test Target Concentrations

20
25
27

APPENDIX D - Example Drug Testing Consent and Chain of Custody Form 29

APPENDIX E — Example of Drug and Alcohol Testing ROOM....ccvvemenciinnes

Vie/SA Drug and Akahal Management Pragram Versian F January 2021

30

3478-7749-9438v9



Multiplex and the CFMEU (Victorian Construction and General Division) Enterprise
Agreement 2024-2027

MULTIPLEX

1 Project Drug and Alcohol Management Program
(DAMP) Process

Context

This process describes the Drug and Alcehol Management Program (DAMP) within nominated Multiplex
(MPX) projects.

This process applies to all workers, contractors and visitors, and on all nominated MPX projects.
Contractors will be required to comply with the requirements in this DAMP in line with their applicable
employment contract or subcontract contractual agreements and as part of the site specific induction
process to gain access to the site. Where MPX is involved in an alliance or joint venture, this process
is to be maintained as a minimum requirement.

The purpose of this process is todeal with alcohel and other drugs andtheir effects on worker's fitness
for work whilst performing duties or attending the workplace. This process ensures that MPX has a
mechanism te approepriately manage the misuse of alcehel and other drugs in the werkplace through
education, counselling, rehabilitation and discipline, where required. Drug and Alcchol tests will be
conducted for the following substances on MPX projects:

a) Alcchol;

b) Opiates;

¢) THC {marijuana or cannabis):
d) Cocaine;

e) Benzediazepines;

f)  Amphetamine; and

g) Methamphetamine.

Revision Status

Revisions to this Management Plan will be made as required to reflect the current site cenditions and
to ensure the continued suitability and effectiveness. The frequency of the review shall be determined
by the Project Manager and workplace conditions but shall not exceed 12 menths.

Verslon Date Cascription Page Site Manager Project Manager
E Jun 19 Amended Clause .30 13
Jun 19 Appendic C (09 tetrahydracannabinal| 27

(THC) 25ng/ml reduced ta 15ng/ml

Vie/SA Drug and Akahal Management Pragram Versian F January 2021 5
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MULTIPLEX

Controlled Document Distribution Status

Amendments to this Management Plan are approved by the Project Manager, and distributed to all
holders outlined below:

Date Name of Reclplent QOrganlsation

Jan 2024 Multipkex

14 Definitions

Accredited Laboratory means a laberatory which meets minimum Australian perfermance standards
set by an accrediting agency, being the National Australian Testing Authority (NATA).

Alcohol refers specifically to the chemical substance ethanol which, in this context may cceur in either
a liquid or gasepus form.

Amphetamine-type stimulants may include, but are not limited te, the following: amphetamine,
methylamphetamine, methylenedioxymethylamphetamine (MDMA), methylenedioxyamphetamine
{MDA).

B.A.C is the measurement of alcehol in the bedy, in grams of alcohol per 100 millilitres of blood and
recorded as a percentage i.e. 0.00%.

Benzodiazepine is medications that are frequently prescribed for the symptomatic treatment of anxiety and sleep
disorders.

MPX is Multiplex Gonstructions

Chain of Custody is a series of procedures to account for the integrity of each oral fluid specimen by
tracking its handling and storage from point of collection to final disposal.

Cocaine includes cocaine and its metabelites including cocaine, benzeylecgoine and ecgenine methyl
ester.

Confirmatory Test refers to a second akohel breath test to confirm the initial reading or, in the case
of drugs, an oral fluid analysis conducted at an accredited laboratery to confirm the nen-negative (“fail”)
result obtained in the initial test. The confirmatory test results in a definitive positive (fail) or negative
{pass) result.

Confirmed Positive Result (Fail) means a:
Secondary onsite breath test for alcohol in excess of 0.00 grams per 100 millilitres (0.00%) of alcohaol;

Secondary test conducted at an accredited laboratory for drugs in excess of the levels contained in AS
4760:2008, performed at an accredited laboratory. Note: Benzodiazepine level' to be provided by the
prescribed testing laboratory.

A confirmed positive result as described above is a fail.

Drug means a substance that has a physiclogical effect on the body, either by itself or through its
metabelite(s). The term 'drug’ refers to the drug andfor its metabelite(s) for the purpose of detecting a
target drug in oral fluid.

Employee Assistance Program provides assistance to MPX workers and their families.

Fit for Work means a persen who has a BAC of 0.00% and tests negative for the list of substances
noted Appendix C of this document.

' Benzodiazepine concentrations are to be confirmed with MPX's chosen Drug 8 Alcehol testing
provider.
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For Cause Testing is drug and alcohol testing which may be carried out for any of these scenarios:

a) An individual or group of individuals' fitness for work may have been a contributing factor in
an incident.

b) There is a direct observation or indication of impairment or unusual behaviour or actions by
the individual.

¢) Evidence or reason to believe the individual is hvelved with the use of alcehel or other drugs
while at work.

dl Where safety precautions or processes may have been breached by the individual.

H&$S means health and safety.

Health and Safety Committee is defined as per the workplace Health and Safety legislation
requirements in the relevant jurisdiction..

Health and Safety Representative means a Health and Safety Representative for a designated work
group whe has been elected in accordance with the workplace Health and Safety legislation
requirements in the relevant jurisdiction.

Initial Screening Test is defined as indicative testing conducted at the workplace to exclude the
presence of alcehol andfor adrug or aclass of drugs as provided by Australian Standards AS3547:1997
and AS 4780:2006. The Initial Screening Test provides a "negative” or "non-negative” result. Where a
"nen-negative” ("fail”) result is ebtained, cenfirmatory testing must be cenducted te provide a cenclusive
result.

NATA is the Naticnal Association of Testing Authorities, who accredits laberatories, inspectien bodies
and calibration services produce certified reference materials and provide proficiency testing schemes
throughout Australia.

Negative Result means a test result at or below the prescribed or nominated target concentration levels
and this is therefore considered a "pass”.

Non-Company Personnel refers to any worker who is not directly employed by the Principal
Centractor.

Non-Negative Result means an initial screening test result that indicates the presence of alcohol or
drugs above the prescribed or nominated target concentration levels and is therefore considered a "fail”.
A secondary onsite breath test for alcohel or aceredited laboratory test for drugs is to be conducted to
determine a confirmed positive (fail) or cenfirmed negative (pass) result.

Opiates may include but are not limited te the following: morphine, codeine and B-acetylmerphine.

Over-the-Counter Medication means medicines/drugs sold directly to the consumer without a
prescription from a healthcare professional.

Prescription Medication means medication that is prescribed by a healthcare professional.

Random Testing refers to drug and alcohol testing completed at the workplace on a randomly selected
day and time (keeping within the parameters defined in this precedure, e.qg. testing required monthly)
on a randemly selected group of individuals or teams.

Targeted Testing refers to testing cenducted for the workers working in high risk activities or once
returning to work after a confirmed positive (fail) drug or alcohol test.

Testing Officer means a suitably competent and trained provider or persen approved by the H8S
Manager to conduct drug and alcohol sampling of the workers at the workplace. This person may be
an independent person or employed by MPX.

THC refers to tetrahydrocannabinal, alse known as marijuana or cannabis.
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Worker means:

a) aworker (including salaried, staff and managerial persennel), or

b) acontractor or subcontractor, or

c) aworker of a contractor or subcontractor, or

d) aworker of a labour hire company who has been assigned to work in the person's business

or undertaking, or

g) an outworker, or

f) an apprentice or trainee, or

g) astudent gaining work expetience, or

h) avolunteer, or

il avisitor, or

) aconsultant.
Workplace means a place where work is carried out for a business or undertaking and includes any
place where aworker goes, or is likely to be while at work, including all facilities provided to the workers
for the purpose of conducting works for MPX. A werkplace includes, but is not limited to:

a) site/project office

b) plant and laydown yards

c) carparks

d) sheds and rooms

g) amenities

fi  working locations

g) shipping containers and site safes

h) company vehicles

This process applies not enly to MPX's sites, but also on any other site that workers are acting as
representatives of the company.

15 Confidentiality

All information gathered as a result of aleohel and other drug testing is collected for the purpose of
implementing this process.

MPX is committed to ensuring that results from all drug and alcohol testing remain confidential and
usefaccess/dissemination of the results shall be restricted to those whe have a genuine requirement to
access the results of the drug andfor alcohol test.

2 Duty of Care and Responsibilities

Under this process the duty of care, respensibilities and obligations of MPX, the workers, contractors
and others at the workplace are derived from obligations under the Workplace Health and Safety
legislation and specified respensibilities detailed in this process.

21 Employers

MPX must provide a safe and healthy workplace for the workers or other persons by ensuring, so far
as reasonably practicable:

a) Safe systems of work
b) A safework envircnment
c) Safe use of plant, structures and substances

d) Facilities for the welfare of the workers are adequate
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e) Natification and recording of workplace incidents
f)  Adequate information, training, instruction and supervision is given
g) Compliance with the requirements under the Workplace Health and Safety Legislation

h)  Effective systems are in place for monitering the health of workers and workplace cendtions.

21.1 Management of test results

The Health 8 Safety (H8S) Manager is responsible for receiving and maintaining the laboratory results
for all positive and non-negative test results from each project. For all positive and non-negative (fail)
alcohol or drug test results MPX will have one central database te record and to monitor disciplinary
action should a werker have a 1st, 2nd or 3rd infraction. MPX inform the subcentractor's line manager
of the confirmatory result for each employee.

2.2 Project Manager

The ProjectMforkplace Manager is respensible for ensuring adequate resources are allecated for the
implementation, education, training and suppeort of this process. The Project/Waorkplace Manager must
also ensure this process is applied fairly and consistently.

23 MPX Health 8 Safety Manager

The Health 8 Safety (H8.5) Manager is responsible for ensuting this process remains current, is readily
available and is applied in the way it was intended. The OH85 Manager must also ensure that all the
workers know and understandthe Drug and Alechel Management Program (DAMP).

24 Supervisors/Line Managers

SupervisorsiLine Managers must ensure that all individuals in their area of responsibility understand
and comply with the requirements of this process and ensure, so far as reasonably practicable, that no
waorker commences or continues work if the worker appears to be affected by alcohol or other drugs. In
this case, the matter should be referred to the Project™orkplace Manager for further investigation or
action, as applicable.

25 Health and Safety Committee

It is the role of the Health and Safety Committee to assist with consultation between MPX and the
waorkers in instigating, developing and carrying out measures designed to ensure the health and safety
of the workers at work.

28 Workers and Cther Persons
The CHS Act requires that a Worker must, while at work:
a) Take reasonable care for their own health and safety

b) Take reasonable care for the health and safety of other workers who may be affected by the
worker's acts or omissiens, and

c) Cooperate with his or her employer with respect to any action taken by the employer to comply
with requirements imposed by the Act, Regulations or guidelines.
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It is the responsibility of the worker to present themselves in afit state for work and have the appropriate
level of rest afforded to them between shifts. Any worker, who believes that he or she may be unfit for
work for any reason is expected to not commence work and to inform his or her employer accordingly.

Workers should notify their Supervisor/Line Manager if they are taking medication of any kind which
may impair their ability to conduct work safely. Workers should alse netify their Superviser/Line Manager
if they have an alcohol or drug issue which may be in breach of the requirements in this process.

Workers must alse notify their Supervisor/Line Manager when they become aware of any breach or
potential breach of this process.

3  Education and Communication

a1 Initial Training

MPX must provide initial training for each worker covering all of the following matters (e.g. site /
inductions, formalised training):

a) The health and safety implications of drug and akchaol use.

b) Medications which may affect the worker's ability to work safely.
c) Medications and other factors which may trigger a nen negative.
d) Recognition of the early indication of drug and alcohel abuse.

e)  The adverse effects that drugs and alcohol may have on health, and the related risks
to safety and the envirenment.

f) Treatment and rehabilitation, including MPX's Employee Assistance Pregram (EAP).

q) Resources available for counselling andfor rehabilitation and the procedures for
obtaining assistance or referring workers for assistance.

h) The contents and requirements of this drug and akechaol clause.
i) Levels of drug and alcehel consumption.

i) The use of available alcohol testing equipment for personnel who wish to test
themselves veluntarily before the start of their normal shift.

a2 Accredited Training

MPX will provide accredited training for staff and MPX representatives te recognize impaired
petformance resulting from drug and alcohel abuse, and to handle the resulting worker relations issues.
The worker's representatives shall be called a D8A Impairment Cfficer.

33 D3A Cficer

MPX shall have at each construction project, a worker whe has successfully completed unit
HLTPAT304D - (Collect Pathology Specimens other than Blood) or equivalent. Such worker shall be
calledthe DA Cfficer.

34 Inductions

The MPX induction will include a specific section on drugs and alcohol, which will be reinforced with
toolbox briefings and the abovementiened training.
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a5 Distribution of Information

MPX shall place printed safety material placed on noticeboards and/or distributed in Crib Rooms.

38 Additicnal Information

MPX will not perform any drug and alcohol testing or take any disciplinary action against an affected
worker in respect of drugs and alcohel, until the affected worker has completed the initial training as
detailed in clause 3.1. This training will be included in workplace inductions.

a7 Medical conditions that may affect Fitness for Duty

Workers may have legitimate medical reasons for taking lawful drugs for medical purposes or where
the drug is lawfully available at pharmacies.

If a worker has a medical condition that could affect their fitness for Duty, they should inform their
Supervisor, and a worker representative if they so wish. The individual is not obliged te disclose
confidential medical infermatien unless it is relevant to their ability to safely perform their role.

If a worker's ability to safely perform their normal work duties is affected by taking prescription or
pharmacy drugs, the worker should obtain this advice in writing from the medical practitioner andior
pharmacist and provide it to their supervisor, and worker representative if they so wish, as soon as
practicable.

Any worker required to participate in drug testing is obliged to declare to the tester any medication taken
immediately prier to the test being cenducted. Such infermation will be kept confidential and enly used
in determining if such medication has contributed to or caused a non-negative result.

If the worker declares the medication which results in a non-negative result prior to any testing being
conducted, the worker will be deemed unfit for work until the drug class declared is confirmed by a
testing laboratery. Subject to the medical practitioner confirming 8 outlining the effects of the medication
on fitness for work, no action will be taken against the worker in these instances. If the worker did not
declare the medication prior to the testing being conducted, then the Consequence clause (section 10)
will apply, unless the worker can prove subsequently hefshe has taken the medication which has
resulted in the positive result or sufficient evidence is provided by a medical practitioner outlining the
medication taken {consistent with the drug test result) and the effects on fitness for work.

4  Support

41 Available Support

MPX will make available support to the workers in respect of drug and alcohol issues. This will include:
a) allowing access to any Union suppert programs; and
b) providing access to MPX Waorker Assistance Provider (EAP).
<)

42 Employee Assistance Provider (EAP)

The worker will be allowed to access EAP counselling during normal working hours and without loss of
pay. An agreed leave of absence arrangement or loss of pay is to apply for matters outside of this EAP
counselling as agreed between MPX and the worker.
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5 Regular Drug and Alcohol Testing

Reqular drug and alcohel testing (for the substances listed in Appendix C) will be conducted on a
monthly basis involving all workers on the project. Testing will be conducted based on the following
scales:

a) Where there are less than 30 workers on site, a minimum of 10% of the workforce will be
tested.

b) Where there are 30 to 100 workers on site, a minimum of 5 workers will be tested.
c) Where there are greater than 100 workers on site, a minimum of 10 workers will be tested.
51 Selection Process

Workers will be selected for testing using a random selection process nominated by MPX management
following a censultation process in line with the OHS legislation censisting of a randem electrenic
computer selection program listing all personnel on site on a specific day.

Whilst visitors to site may be tested, they are not to be included in the number of random tests
conducted.

5.2 Testing Process

MPX management will ensure that regular selection of workers to complete the testing will be conducted
in a clear and transparent manner in the presence of the Drug and Alcohol Cfficer, Drug and Alcohol
Impairment Cfficer and a Health and Safety Representative/Committee member where appointed.

6 Drug and Alcohol Testing (1st Step)

8.1 Principle
Note: This clause does not limit the requiar testing required under clause 5.

The Parties agree that the pre-conditions to testing as set out in this clause represent a proper balance
of ensuring a safe workplace and protecting privacy and associated rights of workers.

MPX shall only request a worker to undertake a “for cause” or "reasenable concern” testing if the criteria
set out below for “for cause testing” or “reasonable concern testing” are satisfied.

A worker may veluntarily test themselves. This process is dealt with below in the section dealing with
"Self-testing”.

The follewing are the enly testing precesses and techniquesthat can be used to undertake a "for cause”
or "reasonable concern”test. Any failure to comply with this clause will render the tests invalid, and ne
action will be taken against the worker in connection with the results of a non-complying test.

8.2 Self-Testing

Facilities will be available on site for workers choosing to undertake a self test. The number of werkers
choosing te undertake a self-test for alcehol andfer drugs should not exceed 10% of the total workforce
per menth.

8.3 For Cause Testing

MPX may only request a worker to undertake for cause testing if the following criteria are met:

a) The worker has been invelved in an accident or incident, or hadthe potential to, cause:
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i. setious and major damage to mobile plant or property;
. an injury to themselves or other individual(s) or
b) Participatien in a relevant and specific Industry focus area when the werker is undertaking

High Risk Work as identified by MPX (principal contractor).

High Risk Activities are defined as tasks that:

¢ involve arisk of a person falling more than 2 m,

* s carried out on a telecommunication tower,

* involves demgolition of an element of a structure that is load-bearing,

* involves demgolition of an element of a structure that is related to the physical integrity of
the structure, involves,

¢ s likely to involve disturbing asbestos,

¢ involves structural alteration or repair that requires temporary support to prevent
collapse,

¢ s carried out in or near a confined space,

¢ s carried out in or near a shaft or trench deeperthan 1.5 m or a tunnel,

¢ involves the use of explosives,

¢ s carried out on or near pressurised gas mains or piping,

¢ s carried out on or nearchemical, fuel or refrigerant lines,

¢ iz carried out on or near energised electrical installations or services,

¢ s carried out in an area that may have a centaminated or flammable atmosphere,
¢ involves tilt-up or precast concrete, is carried out on,

¢ in or adjacent to a road, railway, shipping lane or other traffic corridor in use by traffic
other than pedestrians,

¢ s carried out in an area of a workplace where there is any movement of powered mobile
plant,

¢ s carried out in areas with artificial extremes of temperature,

¢ s carried out in or near water or other liquid that involves a risk of drowning or involves
diving work.

8.4 Reascnable Concern Testing

MPX may enly request a worker to undertake reasonable concem testing if the following criteria are
met:

An observable phenomena eccurs, which is:

a) the direct observation of the worker of use of, andor the physical behavicural symptoms of
being impaired by, alcoheol andfor other drugs; and/or

b) unusual andfor inexplicable actions by the worker;

i. Thereis evidence thatthe worker is invelved inthe use or possession of alcohel
and/or other drugs while working; or

ii. The worker has breached safety precautions or procedures.
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7  Testing Procedure (2nd Step)

71 Self- Testing

The following process is designed to encourage self-testing where a worker is unsure of his/her fitness
for work. Self-testing will be done in accerdance with the following:

a) MPX will provide workers with private and cenfidential facilities and equipment to self-test for
alcohol and/or drugs on a "without prejudice” basis before they start work.

b) The worker who seeks to self-test for alcohol shall do so in accordance with the relevant
testing methed below.

c) The worker, who seeks to self-test for drugs, shall advise the D8A Cfficer of this.
d) The D8A Cfficer shall then cenduct the relevant testing methed below if requested.

7.2 For Cause or Reasenable Concern testing procedure

If the precenditions for "For Cause or Reasonable Concern” testing have been satisfied, the following
procedure may be engaged in.

MPX shall firstly meet with the worker, whe will be given the epportunity te have a representative of
their choice present where practicable. At this meeting:

a) MPX shall advise the worker of the factual foundation which has satisfied the relevant pre-
cendtions for testing;

b) MPX may request the worker to undertake an Observable Impairment Assessment (see
Appendix A).

c)  |If the worker refuses to undertake the Observable Impairment Assessment (Appendix A), then
the refusal clause shall apply.

d) If the worker agrees, then the 'Observable Assessment Checklist' is undertaken and
completed in accordance with Appendix A.

e) |If deemed to be impaired, the woerker is to be tested in accordance with the Testing Methods
clause.

fI  If not impaired, the worker shall return to work and all records shall be destroyed.

8 Drug and Alcohol Testing Methods (3rd step)

81 Alcohol Testing Method

Alcohol testing may only be done by use of an Accredted Breath Test device. The device must be
calibrated and meet the minimum requirements of AS3547.

B2 Drug Testing Methed

Drug testing may only be done by oral fluid testing. The MPX DAMP requires that the following
substances are tested for:

a) Opiates;
b) THC:
c) Cocaineg;

d) Benzediazepines;
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e) Amphetamine; and

f)  Methamphetamine.

The equipment used to perform the test shall be used, tested and calibrated to the manufacturer's
instructions and certified to AS 4780 (Processes for specimen collection and the detection and
quantitation of drug in oral fluid).

The drug testing shall be conducted by an accredited person, following all of the chain of custody
provisions.

The test must be performed in accordance with AS 4780 (Procedures for specimen collection and the
detection and quantitation of drugs in oral fluid).

This includes, but is not limited to:

a) performing all the quality assurance requirements, such as negative and positive controls
every 25 tests; the testing body must be accredited and independently audited by an
organisation such as IS0 or NATA;

b) Collectors must be trained and receive a certificate of attainment in accordance with the
Australian Quality Training Framework;

c¢) Oral Fluid devices must have the recommended cut-off levels;

d) Oral Fluid devices must underge regular quality control checks including a positive and
negative control every 25 tests;

e) Collectors are requiredto explain the procedures to each donor, conduct an approved identity
check, and have them complete a consent form;

fl  Collection and perfermance of the initial test must be performedin the presence of the donor;
and

g)  An uncenfirmed (non-negative) sample must be despatched under strict chain of custody
procedures including a secend reference sample which has been collected at the same time.

The quantification analysis of the samples detected as non-negative in the on-site device must be
conducted in a NATA accredited laberatory for confirmation testing.

The above does not apply te self-testing to the extent that it is inconsistent with the self-testing regime.

9 Testing Results

91 Principle

The overarching principle of this pregram and testing is to identify workers whe are net fit to perform
the inherent requirements of their position.

92 Alcohol Testing

a) A worker will be considered to have not passed their BAC test if their test result indicates they
have a BAC of more than 0.00 mg/ml.

9.3 Drug Testing

a) A worker will be considered to have not passed their drug test if their test result indicates they
have equal to or above the relevant cut-off levels of the substances referredto in AS 4780.
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b) MPX shall only be advised whether the test result is positive or negative for drugs. MPX will
have cne central database to record and te menitor disciplinary actien should a worker have
a1st, 2nd or 3rd infraction. MPX will inform the subcentractor line manager of the confirmatory
result for each employee. Note: Benzediazepine cencentrations are to be confirmed with
MPX's chosen Drug 8 Alcohol testing provider.

c) The worker shall receive the full drug test results report (as per AS 4760). Note:
Benzodiazepine level to be provided by the prescribed testing laboratory.

d) The results shall be provided (e.g. by email or in a sealed envelope, marked private and
confidential) from the relevant tester.

10 Conseguences

101 Self -Testing
Workers who self-test positive for alcehol andfor drugs shall advise MPX that they are unfit for work.

All reasonable assistance is to be afforded to ensure the affected worker can make their way from the
workplace te a safe location without harm (e.g. taxi, lift from a friend or supervisor).

Workers that test positive for aleohol and/or drugs are required to present to the D8A Cificer for self
testing prior to their next shift to conduct a test. The worker is required to provide a negative sample
prior te entering the job.

An agreed leave of absence arrangement or loss of pay is to apply.
No record of testing shall be kept.

Note: Self testing does not exempt workers from belrg part of any other drug and alcohol testing.

102  Alcohol Test

Workers who do pass the alcehol test shall be permitted to return to work immediately. No individual
test record is to be maintained.

Workers who do not pass the alcohol test are required to cease work and will be retested 80 minutes
after inttial test or at the discretion of the Testing Cfficer.

Workers who are retested after 80 minutes and pass the alcohel test are permitted to retum to work
immediately. No loss of pay is to apply and no individual test record is to be maintained.

Where a worker is retested after 60 minutes and does not pass the akohol test, they are not permitted
to return to work and shall leave the workplace when practicable. All reasenable assistance is to be
afforded te ensure the affected worker can make their way frem the workplace to a safe location without
harm (e.g. taxi, lift from a friend or supervisor). For the period after the first 60 minutes, an agreed
leave of absence arrangement or loss of pay is to apply.

Prior to returning to work the worker will be required to have an alcohol test on site with the DA officer
in attendance. The worker will be permitted te retum to work if the result of the test is 0.00.

10.3  Drug Testing

Workers recording a negative result (pass) are permitted to return te work immediately. No record of
the test is to be maintained.
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Workers recerding an onsite nen-negative result (fail) will NCT be permitted to return to work and the
oral fluid sample will be sent immediately for confirmatory testing at an accredited laboratory in line with
AS 4780. The werker shall then leave the workplace when practicable. All reasonable assistance isto
be afforded to ensure the affected worker can make their way from the workplace to a safe location
without harm (e.g. taxi, lift from a friend or supervisor). An agreed leave of absence arrangement or
loss of pay is to apply.

Workers who have recorded an onsite non-negative result (fail), who has then subsequently recorded
anegative result (pass) in the confirmatory testing, shall return to work at the start of their next allecated
shift and without any loss of pay.

Workers who have recorded an onsite nen-negative result (fail), whe has then subsequently recorded
a positive result (fail) in the confirmatory testing, shall not be permitted to return to work. An agreed
leave of absence arrangement or loss of pay is to apply.

However, a worker may dispute the confirmatory test and elect to have Sample B tested at the same or
an alternative NATA accredited laboratory. If the result is negative (pass), the worker may return to
work with no loss of pay or disciplinary action. If the result is confirmed positive (fail) the worker will not
be permitted to return to werk and an agreed leave of absence arrangement with MPX or loss of pay is
to apply. The cost of this Sample B testing is bome by the worker.

A worker who was required to leave the workplace for nencompliance is required to return a negative
{pass) retest prior to commencing their next normal shift. An agreed leave of absence arrangement or
loss of pay is to apply forthe duration of their absence.

104  Refusal to Test

The following steps shall be undertaken if a worker refuses to participate in the abovementioned tests
{excluding self testing):

a) MPX, will inform the worker and the worker's chosen representative, that the refusal will have
the same consequences as a non-negative result, i.e. that the worker will be deemed to be
unfit for work due to the presence of alcehol or drugs.

by If the worker still refuses, MPX and the D8A Impairment Cfficer shall consult with the worker
and the worker's chosen representative, regarding the requirements, process and
consequences of refusing te test and encourage them te partake in the test. This would be
the second request to be tested.

c) |f the worker still refuses, the refusal will be treated as a confirmed positive result, and will be
subjected to the relevant consequences of such. All reasenable assistance is to be offered to
ensure the worker can make their way from the workplace te a safe lecation without harm {i.e.
Taxi, lift from a friend or Superviser). An agreed leave of absence arrangement or loss of pay
is to apply for the duration of their absence.

105  Disciplinary Action

Thefollowing sets out the action which may be taken when a worker returns a confirmed positive result
te an akehel or drug test.

First Cccasien - A worker whe has received a first confirmed positive test for alcohel or drugs (other
than by self-testing) will be:

a) Required toattend the Suppert referred to in clause 4;

b) Informed of the consequences of testing positive and their obligations to present, or remain
in a fit state;
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¢) Informed of further disciplinary action and testing requirements should they have a confirmed
positive result (alcehol or drug) within the next 12 menths.

dl Second Cccasion - A worker whe has received a second confirmed positive test for alcohol
or drugs (other than by self-testing) within any 12 menth peried will be:

e) Required to re-attendthe Support referred to in clause 4;
fi Required to participate in a rehabilitation program as per clause 4;

g) Informed of the consequences of testing positive and their obligations to present, or remain
in a fit state;

h) Given a verbal waring with diary entry placed on file; and

i Informed of further disciplinary action and testing requirements should they have a confirmed
positive result (alcohel or drug) within the next 12 menths.

A worker who has received three confirmed posttive test results for alcohol or drugs which has been
detected in a 12 month period may be dismissed under MPX's disciplinary processes.

A worker who fails to attend EAP sessions or other support sessiens may be dismissed under the
worker's disciplinary processes. MPX will liaise with 8 provide assistance when required, to
Subcontracters in matters relating te their individual EAPs 8 other industry suppert processes that are
available.

No disciplinary action will be taken in respect of positive test results from a seff test.

10.6  Self-Declaration

Workers will not be disadvantaged for self-disclosure and therefore will be supported through
counselling and rehabilitation processes and provided with the Support contained in clause 4. In such
cases the worker will be required to take accrued or negotiated unpaid leave and may retum to work
when fit for duty.

The worker may be suspended from any work with immediate effect in order for an assessment to be
made of the duties they are able to perform safely and a drug and alcohol test is to be undertaken as
s00n as reasonably practicable.

11 Confidentiality

11.1  Confidentiality of information

All information gathered as a result of alcohol and other drug testing is collected for the purpose of
implementing this process.

11.2  Confidentiality of results

The positive/negative result from a drug and alcehol test must remain cenfidential informatien and
usefaccess/disseminatien shall be restricted to those whose role makes it necessary to have access te
it.
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11.3  MPX Duties
The MPX will adhere to the following:

a) Testing will be conductedin alocation that maintains the privacy and dignity of the individual.

b) NMNegative (pass) results will be destroyed but evidence of the test being cenducted will be
retained.

c]  Workers who record a non-negative (fail) result will be treated at all times in a respectful and
nen-judgemental manner by all invelved in the management of the matter.

d) Positive and non-negative (fail) alcohol or drug test results will be retained on file until 12
months has elapsed since the most recent positive/non-negative result.

114  Release of infermation

MPX will only release infermation to a third party as required by law.

12 Consultation

121 Amendments to DAMP

lf a Party believes that an amendment to the DAMP is required, they shall request and organise a
consultation meeting involving MPX, the Union and the Drug and Alcohel Impairment Cificers if
appeinted.

122 Aim

The attendees shall seek to reach agreement on any proposed amendments.
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APPENDIX A - Observable Impairment Assessment
Checklist

Assessment of a persen is to be made in accordance with this list of observable indicators in the context
of changes to a person's behaviour. The following 2 persons must perform and sign off on the
assessment:

1. AMPX Management Representative who has had training in D8A impairment awareness.
2 A worker Representative who has had training in D3.A impairment awareness.

At least one (1) of the physical indicators must be satisfied and agreed between the abovementioned
persens for a reasenable suspicion of impairment to be established.

Emaotional effects (the second part of the table) shall neot be used as indicaters of reasonable suspicion
but may be recorded as additicnal infermation and for comment.

DETAILS:

Name of Individual being Assessed:

Date/Time:

Contact Number:

Name of Responsible Persons

] Rep ive 8 Worker Rep ive)

ASSESSMENT TRIGGER:

List Behaviour / Actions / Observations noted priorto this assessment:

PHYSICAL INDICATCRS

INDICATCR CBSERVED

Strong smell of alcohol on the breath

Slurred, incoherent or disjointed speech (losing track}

Unsteadiness on the feet

Poor coordination / muscle control

Drowsiness or sleeping on the job during work breaks

Inability to follow simple instructions

Nausea f vomiting
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Reddened or bloodshot eyes

Jaw Clenching

Sweating / hot and cold flushes

EMGTICNAL INDICATCRS (Not a basis for reasonable suspicion)

INDICATCR CBSERVED

Loss of inhibition

Aggressive or argumentative behaviour

Irrational

htense moods (sad, happy, angry}

Quiet and reflective

Talkative

Increased confidence

Appearance or behaviour is out of character’

Smell of intoxicating liguor: ) il ) Slight ) Strong

Other:

0 Normal/Pale O Excessive Perspiration 0 Flushed

Other:
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OBSERVATION CHECKLIST [CONT):

CLGTHING
O Orderly O  soiled O Disarranged
Cther:

ATTITUDE: (Circfe the appropricte description(s))

Co-operative Evasive Anxious Excited Drowsy
Relaxed Irritable Indifferent Hostile Cocky
Sedated Antagonistic Depressed Irritable

Cther:

ACTICNS: (Circle the appropriate description(s))

Fighting Swearing Hiccups Belching Runny Nose
Talkative Hallucinations Crying Restlessness Dribbling
Vomiting Constant Scratching Unable to follow instructions

Other:

EYES: (Circle the approprinte description(s))

Normal Watery Glazed Bloodshot Eyelids Drooping

Pupils Enlarged Pinpoint Pupils Rolling Eyes

Other:

BREATHING: {Circle the appropriate description(s))

Normal Shart Jerky Rapid Shallow

Slow

Cther:

SPEECH: {Circle the approprinte description(s))

Normal Incoherent Slurred Confused Fast
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Slow

Cther:

BALANCE: (Circfe the appropricte description(s))

Unsteady Swaying Slumping Falling

Cther:

MOVEMENT/WALKING: (Circle the appropriate description(s))

Uncontrolled
Sluggish Stageering/Clumsy Muscle Tremaors
Movement f lerky

Needs Support when
Walking

Cther:

AWARENESS: (Circie the oppropriote description(s))

Identify Colleagues Day/Date Time Place Recent Events

Other:

QUESTICNS

Can you give any reason for your appearance and behaviour as noted above:

Response:

Could you be under the influence of drugs and/or alcohol?

Response:

Have you consumed drugs and/or alcohol since the commencement of the shift?

Response:

ASSESSMENT RESULT {Botf responsible persons must agree)

Mo Testing Required (alternate action if applicable — note in comments below)

Testing required — At least one (1) physical indicator in evidence

Both responsible person(s) agree Person 1 Person 2
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actors identified ab

CCMPLETICN CF ASSESSMENT

Name of Person Assessed |

Signature: Date:
Name of Responsible Person 1 |
Signature: l Date:
Name of Responsible Person 2 |
Signature: | Date:
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APPENDIX B — Drug and Alcohol Counselling Advice

Alcoholics Anonymous (AA)

Naticnal Tel: 1300 22 22 22 24 hour Helpline: (03) 9529 5948
www.aamelbourne.org.au info@aamelbourme.org.au

Australian Drug Foundation (ADF)
Tel: 1300 BSB 584

www.druginfo@adf.org.au

BIRST (South Australia) — Construction & Other Industries Drug & Alecohol Program Inc.
(COIDAP)

Tel: 08 8373 0122 Program Coordinator 0418 847 180

https#fwww birst.com.au/drug-alcohal-program.htm
The Construction 8 Cther Industries Drug 8 Alechol Program Inc. (COIDAP) was established by
employers and workers in the construction industry to address the issue of unsafe work practices
related to drugs and akohel (D8A) in the workplace

Directline

Tel: 1800 BBB 236

www.health.vic.gov.av/acd/directline

Directline is a statewide alcohel and drug service that provides phone counselling, infermation and
referral.

Drugs and Alcohol Services South Australia (DASSA)

Tel: 1300 13 1340

https/Awww. sah ealth.sa.gov.au/wpsiwemiconnect/public+content/sa+health +internet/services/mental
+health+and+drug +and+alcohol+services/drug +and+alcohol+services/drug+and +alcchol+services
Drug and Alcohol Services South Australia (DASSA) is a statewide health service that offers a range
of prevention, treatment and information services for people with alcehel, tebacece and other drug
iSSUES

Incolink

Tel: (03) 9639 3000 Counsellor: (D3) 9668 3061

Drug 8 Alcohol Support Workers: Gary 0419 560 958, Lewis 0437 104 203, Steve (448 243 B21
www.incolink.org.au or www.notatwork.com.au

Incolink's generalist counsellors offer members and their families free and confidential counselling for
any issues that are causing difficulties in their lives.

Family Drug Help

Tel: 1300 660 068

www familydrughelp.org.au

Suppert, information, education, inspiration and encouragement for family members of people who
use drugs.

Family Drug Support
Tel: 1300 368 186

www.fds.org
Suppert for families faced with problematic drug use.
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Lifeline
Tel: 1311 14

www lifeline.org.au
If you are feeling suicidal or that you just can't cope then call Lifeline.

MATES in Construction
24 hour Helpline: 1300 MIC 111 (1300 842 111)

Narcotics Anonymous
Tel Melbourne: (03) 9525 2833 Tel Geelong: (03) 5221 0803

www.na.org.au

What does the MPX Employee Assistance Program assist you with?
The MPX EAP will help you to identify, explore and manage any issues impacting your life, which can
include:

= Conflict and communication

= Maximising performance

= Depression, anxiety and stress

= Relationship and marital problems

= Children or family member concerns

= Grief and bereavement

= Elder care issues

= Addictions

= Career path issues

= Retirement

= Work life balance

= Work stress

By calling the toll free number below you can arrange an appoeintment in Australia at a convenient
time and location.
Tel: 1300 361 00B

What you need to know...

Where does counselling take place?
It's up te you! We can provide counselling services over the phone or off-site, face to face at one of
our natienal locations.

Who are the counsellors?
All Optum counsellors are highly professional qualffied psychologists and social workers, with peak
industry body accreditation and experience.

Who pays for the service?
MPX has an EAP which is free for workers and any eligible immediate family members.

How long are EAP Sessions?

Each EAP session lasts about an hour. You will alse have access tothe new member portal, which
has an abundance of wellbeing resources and self-help tools.
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APPENDIX C — Test Target Concentrations

Test cut off concentrations in accordance with Australian Standard AS3547:1997 Breath alcohol
devices for persenal use and AS 4760:2006 Processes for specimen collection and the detection and
quantitation of drugs in oral fluid.

ALCOHOL TESTING THRESHOLD

Alcohol

Alcohol 0.00%

DRUG TEST THRESHOLDS
From Table 3.1, AS 4780:2008, On-site Initial Test Target Cencentrations

Class of Drug Target Concentration (ng/mL)
Opiates 50
Amphetamine-type stimulants 50
09 tetrahydrecannabinal (THC) 15
Cocaine and metabolites 50

Note: These targets represent the undiluted oral fluid concentration.

From Table 4.1, AS 4760:2008, Laboratory Immunpassay Initial Test Target Concentrations

Class of Drug Target Concentration (ng/mL)

Opiates 50
Amphetamine-type stimulants 50
09 tetrahydrocannabinal (THC) 15
Cocaine and metabolites 50

Note: These targets represent the undiluted oral fluid concentration.
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From Table 5.1, AS 4760:2006, Nen-Immuneassay Initial Test and Genfirmatory Target Concentrations

Compound Target Concentration (ng/mL)

Maorphine 25
Codeine 25
B-Acetyl morphine 10
Amphetamine 25
Methylamphetamine 25
Methylenedioxymethlamphetamine 25
Methylenedioxyam phetamine 25
tetrahydrocannabinal (THG) 10
Cocaine 25
Benzoylecgonine 25
Ecgonine methyl ester 25
Notes:

1. These targets represent the undiluted oral fluid concentration.
2. For analytes not included in this Table, the laboratory should select a target concentration as
apprepriate for oral fluid.

Note: Benzodiazepine target concentrations te be confirmed with the laberatory used by MPX.

Vie/SA Drug and Akahal Management Pragram Versian F January 2021 28

3478-7749-9438v9



Multiplex and the CFMEU (Victorian Construction and General Division) Enterprise
Agreement 2024-2027

MULTIPLEX

APPENDIX D — Example Drug Testing Consent and
Chain of Custody Form

Project Definition
Schedule agreed by:

Name & Signature

Project Testing Schedule

Type of Test Frequency

The testing method will be:
Testing Methodology

Drug testing will be conducted on a frequency of:
Drug Testing Random:
Blanket:

Blood Alcohol Content will be conducted on a frequency of:
Alcohol Testing Random:
Blanket:

Record of Testing Completed

Test Date Type of Test
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APPENDIX E — Example of Drug and Alcohol Testing
Room

The basic requirements for the Drug rooms are the folowing:

- Breathalyser/ straws holder mounted in testing room

- Fridgewhich is lockable to keep the test kits if a person requires self-testing.

- Woater fountainfcups kept externally sothat persens being tested can have water 10mins prigr
to the being tested.

- Table and 2 chairs

- Medical Gloves and paper towel

- Rubbish bin

Note: The number of rooms will depend on the circumstances (e.g. persennel numbers on the site) and
available space on site.

Lockable
Fridge to
store testing
kits

Mounted
Breathalyser
1Straw

Table/chairs

Vie/SA Drug and Akeahal Management Pragram Versian F January 2021 aa

3478-7749-9438v9



Multiplex and the CFMEU (Victorian Construction and General Division) Enterprise
Agreement 2024-2027

MULTIPLEX

Water
fountain
placed
adjacent to
the testing
rooms
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1.1 Qualification

(& An Employee shall be entitled to the provisions of this clause when
employed on a job or construction work at such a distance from the
Employees’ usual place of residence that the employee cannot
reasonably return to that place each night under the following conditions:

(i)  The Employee is not in receipt of relocation benefits.

(i)  The Employee is maintaining a separate place of residence to
which it is not reasonable to expect the employee to return each
night; and

(i)  The Employee on being requested by the employer informs the
employer, at the time of engagement, that the Employee maintains
a separate place of residence from the address recorded on the
job application.

(b)  Subject to clause 1.1(a)(iii) hereof an employee is regarded as bound by
the statement of the employees’ address and no entitlement shall exist if
unknowingly to the employer the employee wilfully and without duress
made a false statement in relation to the above.

1.2 Employee’s address
(@) The employer shall require and the applicant shall provide the employer
with the following information, in writing, at the time of engagement:

0] the address of the place of residence at the time of application;
and

(i)  the address of the separately maintained residence, if applicable.

(b)  Provided however, that the Employer shall not exercise undue influence,
for the purpose of avoiding its obligations under the Award, in persuading
the prospective employee to insert a false address.

(c) No subsequent change of address shall entitle an employee to the
provisions of this clause unless the employer agrees.

(d) Documentary proof of address such as a long service leave registration
card or driver’s licence may be accepted by an employer as proof of the
employee’s usual place of residence.

(e) The address of the employee’s usual place of residence and not the
place of engagement shall determine the application of this clause.

(H  Any dispute arising in respect of this clause shall be dealt with in
accordance with clause 10 disputes resolution procedure of this
Agreement.

() The Employer shall not in any way attempt to influence or persuade an
Employee to provide a false address for the purposes of this clause.

1.3 Entitlement

Where an employee qualifies under clause 1.1 of this Appendix the Employer
shall:
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(@)

(b)

(©)

pay an allowance of $913.75 per week of seven days but such allowance
shall not be wages. In the case of broken parts of the week occurring at
the beginning or the ending of the employment on a distant job the
allowance shall be $180.75 per day.

Provided that the foregoing allowances shall be increased if the
employee satisfies the employer that the employee reasonably incurred
a greater outlay than that prescribed. In the event of disagreement the
matter may be dealt with in accordance with clause 11 — Disputes
resolution procedure of this agreement. In addition, $13.95 shall be paid
for each night the employee is required to be away from home; or

provide the Employee with reasonable board and lodging (reasonable
board and lodging shall mean lodging in a well kept establishment with
three adequate meals each day, adequate furnishings, good bedding,
good floor coverings, good lighting and heating with hot and cold running
water, in either a single room or twin room if a single room is not
available), or

For projects tendered after the Commencement of Agreement, provide
the Employee with reasonable board and lodging except that instead of
providing meals the Employer may pay $75.00 per day for meal
expenses and a further $12.00 for each night the employee is required to
be away from home.

1.4 Travelling expenses

An employee who is sent by an employer or selected or engaged by an
employer or agent to go to a job which qualifies the employee to the
provision of this clause shall not be entitled to any of the allowances
prescribed by clause 27.8 of this Agreement for the period occupied in
travelling from the employees’ usual place of residence to the distant job,
but in lieu thereof shall be paid:

(@)

(b)

Forward journey

()  The time spent in travelling, at the Ordinary Rate up to a maximum
of eight hours per day for each day of travel (to be calculated as
the time taken by rail or the usual travelling facilities).

(i)  The amount of a fare on the most common method of public
transport to the job (bus; economy air; second class rail with
sleeping berths if necessary, which may require a first class rail
fare), and any excess payment due to transporting tools if such is
incurred.

(i)  Any meals incurred while travelling at the rate of meal allowance
as stipulated at clause 39 of the Agreement.

(iv)  Provided that the employer may deduct the cost of the forward
journey fare from an employee who terminates or discontinues
employment within two weeks of commencing on the job and who
does not forthwith return to the employee’s place of engagement.

Return journey

()  An employee shall, for the return journey, receive the same time,
fares and meal payments as provided in clause 1.4(a) of this
Appendix, together with an amount of $24.30 to cover the cost of
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transport and transporting tools from the main public transport
terminal to the employees usual place of residence. Subject to
further order this allowance shall not be payable to employees
engaged on weekly hire.

(i)  Provided that the above return journey payments shall not be paid
if the employee terminates or discontinues employment within two
months of commencing on the job or is dismissed for
incompetence within one working week of commencing on the job,
or is dismissed for misconduct.

(c) Departure point

For the purpose of this clause, travelling time shall be calculated as
the time taken for the journey from the Central or Regional rail, bus or
air terminal nearest the employee’s usual place of residence to the
locality of the work.

15 Daily fares allowance

An employee engaged on a job who qualifies under the provisions of this
clause and who is required to reside elsewhere than on the site (or
adjacent to the site and supplied with transport) shall be paid the allowance
prescribed by clause 27.8 of this Agreement.

1.6 Weekend return home

(& An employee who works as required during the ordinary hours of work
on the working day before and the working day after a weekend and who
notifies the employer or employers representative, no later than Tuesday
of each week, of the employees intention to return to the employees
usual place of residence at the weekend and who returns to such usual
place of residence for the weekend, shall be paid an allowance of $41.10
for each occasion provided that the Employee does not miss any
ordinary hours of work other than genuine absences for paid leave e.g.
due to illness/caring responsibilities etc..

(b) Clause 1.6(a) hereof shall not apply to an employee who is receiving the
payment prescribed in clause 1.3(a) hereof in lieu of board and lodging
being provided by the employer.

(c) When an employee returns to the employees usual place of residence
for a weekend or part of a weekend and is not absent from the job for
any of the ordinary working hours, no reduction of the allowance
prescribed in clause 1.3(a) hereof shall be made.

1.7 Alternative paid day off procedure

If the employer and the employee so agree in writing, the paid rostered day
off as prescribed in clause 38 - Rostered Days Off of this agreement, may
be taken, and paid for at the end of the project, or on termination whichever
comes first.

1.8 Termination

An employee shall be entitled to notice of termination in sufficient time to
arrange suitable transport at termination or shall be paid as if employed up
to the end of the ordinary working day before transport is available.
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1.9 CPI movements

The amounts prescribed by this clause will be adjusted annually in
accordance with CPI (All Groups, Melbourne) movements measured in the
twelve month period ending the previous December quarter effective as of
1 March from 2025 onwards, rounded to the nearest five (5) cents.
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APPENDIX | = Notification Form Pursuant to Clause 38.8(c) to
Work on Scheduled RDO

Date:

Employer:

Date of scheduled RDO to be Worked:
Project Name:

Project Address:

Work to be Undertaken:

Approximate Number of Employees
required:

Union Delegate/ Employee
Representative (if applicable)

Manager Contact Details:
Name:

Phone; Fax:

Tick the appropriate box:

£ Affected Employee/s consulted by Employer.

£ Affected Employee/s not wishing to work in accordance with the clause have
been given opportunity to reasonably refuse.

£ Affected Employee/s informed that if they have a concern about working the
scheduled RDO they can raise the matter with their Union Delegate/ Employee
representative.

Reason/s for work on scheduled RDO (as per clause 38 of the Agreement)
Allow others to work productively

Maintenance, repair, commissioning

Unforeseen delays

Inclement weather

Unexpected delays, scheduling, supplies

th th th th th th

Restrictions, laws, regulations, etc.

Explanation of ground/s listed above:
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APPENDIX J — Sexual Harassment Principles

Gendered violence causes physical and psychological harm and poses significant risk to
the health, safety and wellbeing of the workers. Gendered violence is any behaviour that
causes harm to a worker because of their sex, gender or sexual orientation.

1 SEXUAL HARASSMENT

11 Purpose

Sexual harassment is unlawful and prohibited by both the Equal Opportunity Act 2010
(Vic) and the Sex Discrimination Act 1984 (Cth).

The Parties are committed to providing a safe, flexible and respectful environment for all
employees free from all forms of sexual harassment.

1.2 Principles
The principles associated with this provision are that:

. Sexual harassment is unlawful and will not be tolerated in the workplace.
o A single incident can constitute sexual harassment.

o Employees may be personally liable if allegations of sexual harassment are
substantiated against them.

. Legal action (civil and/or criminal) may be taken against a person who has
engaged in sexual harassment.

o The Parties recognises that comments and behaviour that do not offend one
person can offend another. All employees are required to treat others with dignity,
courtesy and respect.

1.3 Responsibilities
Employees

All Employees must:

. not engage in sexual harassment;

. participate in any training provided by the Employer;

. treat information in relation to claims of sexual harassment with confidentiality;

o ensure that a person is not victimised for making, or being involved in, a sexual
harassment complaint; and

. report any observations of suspected or alleged sexual harassment in accordance
with this Policy.
Employer

The Employer will treat all complaints seriously and take prompt and appropriate action
to address them in accordance with this Policy.
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2 SEXUAL HARASSMENT IN THE WORKPLACE
1.1 What is sexual harassment?

Sexual harassment in the workplace may take various forms and can be directed at, and
perpetrated by, all persons including male, female, transgender and gender diverse. It
may be physical, spoken or written and may include, but is not limited to unwelcome:

o physical contact of a sexual nature;

. comments or questions of a sexual nature about a person’s private life or their
appearance;

. sexually suggestive behaviour, such as leering or staring or offensive gestures;

. brushing up against someone, touching, fondling or hugging;

. sexually suggestive comments or jokes;

o displaying offensive screen savers, photos, calendars or objects;

. repeated requests to go out;

. unwanted displays or declarations of affection;

) requests for sex;

. sexually explicit emails, text messages or posts on social networking sites;

. sexual assault, indecent exposure, physical assault and stalking (which are also

criminal offences); and

. actions or comments of a sexual nature in a person’s presence (even if not
directed at that person).

1.2 Threshold

The Equal Opportunity Act 2010 and the Sex Discrimination Act 1984 provide that
sexual harassment occurs in circumstances in which the conduct is unwelcome and
where a reasonable person, having regard to all the circumstances, would have
anticipated that the other person would be offended, humiliated or intimidated.

There is no requirement that the unwelcome conduct be repeated; a one-off incident can
be sexual harassment. Equally, a broader pattern of behaviour can constitute sexual
harassment.

1.3 What is the workplace?

Within the workplace

For the purposes of sexual harassment law, a workplace is any place a person attends
for the purpose of carrying out functions in connection with, or in the course of their

employment or prospective employment. This includes work performed at your
designated site as well as attendance at work related events and functions.

3 REPORTING SEXUAL HARASSMENT

The Parties will not stand for any form of sexual harassment in the workplace. The
Parties strongly encourages employees who believe they have been sexually harassed
or have witnessed sexual harassment to consider making an informal or formal
complaint.

In cases of sexual assault, employees will be invited to make a report to the police.
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1.1 Confidentiality

Disclosures/complaints of sexual harassment will be treated in confidence in order to
protect an employee’s personal privacy as much as possible.

4 RESPONDING TO SEXUAL HARASSMENT

11 Employer’s responsibility

If a complaint of sexual harassment is made, or sexual harassment is observed or
brought to the attention of the Employer it must be acted upon, as appropriate, as soon

as practicable. When considering the report of sexual harassment the complainant and
respondent will be:

. treated fairly and respectfully; and

. allowed the opportunity to respond to any allegations made against them before
any final decision is made.

1.2 Findings

A substantiated complaint of sexual harassment may result in a number of outcomes
against an employee, including termination of employment. Depending on the severity of
the case, actions following a finding of sexual harassment can range from an apology to
disciplinary action against the person found to have engaged in harassment (such as
demotion, transfer or termination of employment).

Each case will be assessed on its own merits.
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APPENDIX K — Flexible Working Arrangement Request Form

<Date>

Private and confidential

Employee detalils:

<Your name>

<Contact details>

<Job title>

Dear <insert manager’s name>

Request for flexible working arrangements

| would like to request under section 65 of the Fair Work Act 2009 (the Act) to work a
flexible work arrangement that is different to my current working arrangement.

| am making this request

<to help me care for a child who is under school age/school age>

<because | am pregnant>

<because | am a carer (within the meaning of the Carer Recognition Act 2010)>
<because | am 55 or older>

<because | have a disability>

<because | am experiencing violence from a member of my family>

<to help me to provide care or support to a member of my immediate family or a
member of my household who is experiencing violence from their family>.

Include whichever of the above statements applies to you and delete the other options.

| can confirm that | have worked continuously as an employee of this business for the
last 12 months and am employed on a <full time basis/part time basis/casual basis on a
regular and systemic basis>.

Include whichever of the above employment statuses applies to you and delete the other
options.

| would like to start working <include a paragraph to describe the working pattern you
would like to have in the future including the days/hours/times you would like to work>.

These changes will assist me because <insert reasons>.
| would like this working arrangement to start from <insert date>.

| believe that the effect on the business and my colleagues can be accommodated by
<identify ways the work can be performed, how your proposal may help the business or
how you are committed to working hard to make the arrangements work well>.

| would appreciate your response to this request, in accordance with the Act, within 21
days of today's date.

| am happy to discuss this matter at a time that is convenient. | am willing to discuss
possible alternatives to the arrangements | have outlined and | am also willing to work
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with you to make sure that this arrangement works effectively for both the business and
me. Please contact <me/my representative> on <insert contact details>.

Yours sincerely,

<|nsert name>
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APPENDIX L — Sham Contracting Compliance Checklist

Sham contacting: Compliance checklist

This checklist is provided to help principal contractors and subcontractors make a preliminary seff-
assessment of their compliance with various laws relating to visas and sham contracting. If the
contractor is in doubt about its compliance with any Australian law, it should obtain independent legal
advice.

It is best practice for principal contractors to provide this checklist to subcontractors as part of the
engagement process each time a contractor is engaged.

Principal contractors should periodically use this checklist to ensure continuing compliance with legal
obligations.

A. Sham contracting and visas Yes No

1) Does your organisation have policies, procedures, plans or systems in place to D D
help you meet your legal obligations to ensure:

= workers have a legal right to work in Australia

» the avoidance of sham contracting
For principal contractors only:

2) Does your organisation:
* investigate substantial price differences identified in the tender phase,
and commit to investigate all pricing to ensure employees and I:l
subcontractors are engaged legally
* have monitoring and auditing processes set out in management plans
and company quality systems

O]
O d

* require a statutory declaration for progress payments that demonstrates
compliance with relevant legal obligations

]

B. Compliance with legal obligations Yes No

1) Does your organisation have policies, procedures, plans or systems to ensure
compliance with the following legislation:

* Commonwealth workplace relations legislation (including the Building D D
and Construction Industry (Improving Productivity) Act 2016 (Cth)
and where applicable the Code for the Tendering and Performance of
Building Work 2016 and the Fair Work Act 2009 (Cth))

ORIA Premier

v Cobirat

Stote
[
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L e

B. Compliance with legal obligations (cont.) Yes No

= Long service leave (including the Construction Industry Long Service
Leave Act 1997 (Vic) and Long Service Leave Act 2018 (Vic))

= Labour hire laws (including the Labour Hire Licensing Act 2018 (Vic))

= Occupational health and safety (including the Occupational Health and
Safety Act 2004 (Vic))

= Workers compensation (including the Workplace Injury Rehabilitation
and Compensation Act 2013 (Vic))

= Superannuation law (including the Superannuation Guarantee
Administration Act 1992 (Cth))

= Immigration law (including the Migration Act 1958 (Cth))

O 0O O00 0
O 0O Ooodo

C. Managing employee entitlements Yes No

1) Does your organisation only employ employees in accordance with an enterprise
agreement approved by the Fair Work Commission, modern award or
employment contract?

(]
|

2) Does your organisation have policies, procedures, plans or systems in place that
allow employees to access information about the relevant enterprise agreement
or modern award?

]
|

3) Inthe past 24 months, has your organisation made the following payments
relating to minimum wages and employment conditions?

= wages, including penalty rates, overtime and casual rates
* gllowances

* annual leave

= long service leave

* syuperannuation

» workers compensation insurance

= other lawful payments that are specified in a modern award or enterprise
agreement, for example. payments made to redundancy funds

4) Inthe past 24 months, has your organisation been subject to any proceeding or
findings against it by a court or fribunal for sham contracting?

O O O0Oo0oon
O O 0ooodd

Sham contacting: Self-assessment checklist 2
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D. Visa compliance

Yes No

1) Does your organisation have policies, procedures, plans or systems in place to
ensure compliance with legal obligations when engaging employees who have a
working visa?

2) Does your organisation have the policies, procedures, plans or systems in place
to ensure:

= Visa Entittement Verification Online system (VEVO) checks are carried
out by recruitment teams before the engagement and induction of all
employees

* commercial contracts contain measures to ensure the obligation for visa
compliance is passed down the contractual chain

= contractual measures are in place to oblige subcontractors to notify the
principal contractor of visa non-compliance

= appropriate compliance training is in place for recruitment teams and
hiring managers

* processes are in place to monitor and audit contractors’ management of
visa compliance

= record-keeping and document management systems are in place to store
employee visa details

3) Inthe past 24 months, has your organisation been subject to any proceedings or
findings against it in respect of a breach of migration laws?

0o O
O O

O o

E. Managing contractors

Yes No

1) If your organisation contracts part or all of its scope of work to a third party, does
your organisation ensure that relevant contractual documentation, arrangements
or agreements require that party to comply with their legal obligations?

For principal contractors only:

2) Are your subcontractors required to notify you as the principal contractor of a
dispute concemning allegations of sham contracting?

Sham contacting: Self-assessment checklist

O O

O O
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Statement of non-compliance

If you have answered “No' to any of the above guestions, provide a detailed explanation of the
extent of non-compliance and remedial actions that will be taken.

Criteria

A

For subcontractors only:

Signed on behalf of
Date:

Sham contacting: Self-assessment checklist 4
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APPENDIX M — Preserved Award Allowances

1.3 The allowances and special rates in Appendix M will be adjusted annually in
accordance with CPI (All Groups, Melbourne) movements measured in the
twelve month period ending the previous December quarter effective as of 1
March from 2025 onwards, rounded to the nearest cent.

General Wage Related Allowances

1.4 Refractory bricklaying allowance

(@) A special allowance to compensate for disabilities associated with the
work of refractory bricklaying must be paid as follows:

Classification Per hour $
Refractory bricklayer 2.75
Refractory bricklayer’s assistant 2.34

(b) This allowance must be paid instead of all special rates prescribed in
clauses 1.6 to 1.8, except clauses 1.6(b) and 1.6(c) and will be regarded
as part of the ordinary time hourly rate.

(c) An apprentice Refractory bricklayer must be paid the allowance on a
proportionate basis reflecting the appropriate percentage of the standard
wage in clause 19.7 of the Award.

15 Coffer dam worker
(@) Not under air pressure—Employees must be paid an additional $17.76
per week;
(b)  Under air pressure—as agreed to between Multiplex and Employees.

1.6 Air-conditioning industry and refrigeration industry allowances

(@) In addition to the appropriate minimum wage prescribed in Appendix B —
Wage rates, an air-conditioning tradesperson and a refrigeration
mechanic must be paid a weekly allowance of $82.53 as compensation
for the various disabilities and peculiarities associated with on-site air-
conditioning work or on-site refrigeration work.

(b)  An Employee in receipt of this allowance will not be entitled to special
rates in:

clause 1.6(a)—Insulation;

clause 1.6(b)—Hot work;

o clause 1.6(c)—Cold work;

e clause 1.6(d)—Confined space;
o clause 1.6(g)—Wet work;

e clause 1.6(h)—Dirty work;
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Special rates

o clause 1.6(I)—Asbestos eradication; and

e clause 1.6(gq)—Height work.

1.7 Conditions in respect of special rates

(@)

(b)

(©)

(d)

The special rates prescribed in this appendix must be paid irrespective of
the times at which work is performed and will not, except where
specified, be subject to any premium or penalty conditions.

This limitation does not apply to the all purpose special rates prescribed
in clauses 1.6(m) and 1.6(n).

Where more than one of the special rates provides payments for
disabilities of substantially the same nature, then only the highest of such
rates will be payable unless otherwise provided.

The special rates must be paid to Employees in addition to the other
rates in this Agreement.

1.8 Special rates applicable to all sectors

(@)

(b)

()

(d)

Insulation

An Employee handling charcoal, pumice, granulated cork, silicate of
cotton, insulwool, slag wool, limpet fibre, vermiculite, or other recognised
insulating material of a like nature, associated with similar disabilities in
its use, must be paid an additional $1.06 per hour or part thereof. This
extra rate will also apply to an Employee working in the immediate
vicinity who is affected by the use of such materials.

Hot work

()  An Employee who works in a place where the temperature has
been raised by artificial means to between 46 degrees and 54
degrees Celsius must be paid an additional $0.85 per hour or part
thereof. In temperatures exceeding 54 degrees Celsius, an
Employee must be paid an additional $1.06 per hour or part
thereof.

(i)  Where such work continues for more than two hours, the
Employee will be entitled to 20 minutes rest after every two hours
work without loss of pay, not including the special rate provided by
this subclause.

Cold work

An Employee who works in a place where the temperature is lowered by
artificial means to less than 0 degrees Celsius must be paid an additional
$0.85 per hour. Where such work continues for more than two hours, the
Employee will be entitled to 20 minutes rest after every two hours work
without loss of pay, not including the special rate provided by this
subclause.

Confined space

()  An Employee required to work in a confined space must be paid an
additional $1.06 per hour or part thereof.
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(e)

(f)

9

(h)

(i)  Confined space means a place the dimensions or nature of which
necessitate working in a cramped position or without sufficient
ventilation.

Swing scaffold

(1) An Employee required to work from any type of swing scaffold or
any scaffold suspended by rope or cable, bosun’s chair, or a
suspended scaffold requiring the use of steel or iron hooks or
angle irons must be paid the appropriate allowance set out below
corresponding to the storey level at which the anchors or bracing,
from which the stage is suspended, have been erected. The
allowance must be paid for a minimum of four hours’ work or part
thereof until construction work has been completed.

Height of bracing First four hours Each additional

hour
0-15 storeys $6.16 $1.27
16-30 storeys $7.95 $1.67
31-45 storeys $9.40 $1.90
46-60 storeys $15.40 $3.18
greater than 60 $19.64 $4.08
storeys

(i)  An apprentice with less than two years’ experience must not use a
swing scaffold or bosun’s chair, and further provided that solid
plasterers when working off a swing scaffold must receive an
additional $0.18 per hour.

(i)  Payments contained in this subclause are in recognition of the
disabilities associated with the use of swing scaffolds.

(iv)  For the purposes of this clause:

e completed means the building is fully functional and all work
which is part of the principal contract is complete;

o storeys will be given the same meaning as a storey level in the
Award.

Explosive powered tools

An operator of explosive powered tools, who is required to use an
explosive powered tool, must be paid an additional $2.00 for each day on
which the Employee uses such a tool.

Wet work

An Employee working in any place where water is continually dripping
such that clothing and boots become wet, or where there is water
underfoot, must be paid an additional $0.85 per hour whilst so engaged.

Dirty work

An Employee engaged on unusually dirty work must be paid an
additional $0.85 per hour.
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(i)

)

(k)

()

(m)

(n)

Toxic substances

(1) Employees using toxic substances or materials of a like nature
must be paid an additional $1.06 per hour. Employees working in
close proximity to Employees so engaged must be paid an
additional $0.85 per hour.

(i)  Toxic substances include epoxy based materials and all materials
which include or require the addition of a catalyst hardener and
reactive additives and include a two pack catalyst system.

Fumes

An Employee required to work in a place where fumes of sulphur or
other acid or other offensive fumes are present must be paid an
allowance which will be such rates as are agreed upon between the
Employee or the majority of Employees and the Employer.

Asbestos

Employees required to wear protective equipment (i.e. combination
overalls and breathing equipment or similar apparatus) as part of the
necessary safeguards as required by the appropriate occupational health
authority for the use of materials containing asbestos or to work in close
proximity to Employees using such materials, must be paid an additional
$1.06 per hour whilst wearing such equipment.

Asbestos eradication

Employees engaged in the process of asbestos eradication (defined as
work on or about buildings involving the removal or any other method of
neutralisation of any materials which consist of or contain asbestos) on
the performance of work within the scope of this Agreement, must
receive an additional $2.84 per hour worked, but will not be paid special
rates prescribed in this clause with the exception of:

e clause 1.6(b)—Hot work;

clause 1.6(c)—Cold work;

clause 1.6(e)—Swing scaffold;

clause 1.6(d)—Plaster or composition spray;

clause 1.6(h)—Second-hand timber; and

clause 1.6(n)—Acid work.

Furnace work

An Employee engaged in the construction of, or alteration or repairs to,
boilers, flues, furnaces, retorts, kilns, ovens, ladels, and similar refractory
work must be paid an additional $2.25 per hour. This additional rate will
be regarded as part of the ordinary time hourly rate for all purposes.

Acid work

An Employee required to work on the construction of or repairs to acid
furnaces, acid stills, acid towers and all other acid resisting brickwork
must be paid an additional $2.25 per hour. This additional rate will be
part of the ordinary time hourly rate for all purposes.
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(0)

(9]

(a)

(r)

(s)

(t)

Heavy blocks—Employees laying other than standard bricks

(1) Employees employed laying blocks (other than concrete blocks for
plugging purposes) must be paid the following additional rates:

e where the blocks weigh over 5.5 kg and under 9 kg—$0.85 per
hour;

o where the blocks weigh 9 kg to 18 kg—3$1.54 per hour;
¢ where the blocks weigh over 18 kg—$2.16 per hour.

(i)  This special rate will not apply to Employees being paid the extra
rate for refractory work.

(i)  Stonemasonry Employees not provided with mechanical means for
the handling, lifting and placing of heaving blocks will be paid the
rates prescribed in this clause.

Bitumen work

An Employee handling hot bitumen or asphalt or dipping materials in
creosote, must be paid an additional $1.06 per hour.

Height work

An Employee, other than an Employee working on a bosun’s chair or
swinging stage, working on any structure at a height of more than nine
metres where an adequate fixed support not less than 0.75 metres wide
is not provided, must be paid an additional $0.81 per hour. This provision
does not apply in addition to the towers allowance prescribed in clause
1.7(a).

Suspended perimeter work platform

(i)  This allowance applies to Employees engaged on construction
work (including renovation or refurbishment work) performed on a
suspended perimeter work platform (other than a swinging stage or
bosun’s chair) which uses a mechanical, hydraulic or other form of
propulsion (not being rope or cable suspended) to relocate the
work platform at different levels on the perimeter of a building or
structure. An example of this type of system includes the Lubeca
Facade System.

(i)  The allowance payable is an additional $1.34 per hour and is to be
paid instead of swing scaffold and multistorey allowance for all
Employees working on suspended perimeter work platform
systems.

Employee carrying fuels, oils and greases

An Employee required by Multiplex to carry any fuels, oils and/or
greases in the Employees own vehicle for use in the Employer’s plant
must be paid an additional $14.06 per day in addition to any amount
payable under clause 26.6 of the Agreement—Daily fares and travel
pattern allowance, for each day the Employee is so required by Multiplex
to carry such materials.

Pile driving
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(u)

(v)

Where a mobile crane in excess of 15 tonnes is required to perform pile
driving at any site or installation, or is required to be involved in the
extraction process, the operator must receive an additional $20.07 per
day or part thereof.

Dual lift allowance

Where two or more forklifts or cranes are engaged on any lift the drivers
thereof must be paid an additional $4.29 for each day or part thereof so
occupied.

Stonemasons—cutting tools

If cutting tools are not provided Multiplex must pay an additional $0.05
per hour.

1.9 Special rates applicable only to the general building and construction
sector

(@)

(b)

(c)

(d)

()

(f)

9

(h)

Towers allowance

()  An Employee working on a chimney stack, spire, tower, radio or
television mast or tower, air shaft (other than above ground in a
multistorey building), cooling tower, water tower or silo, where the
construction exceeds 15 metres in height must be paid for all work
above 15 metres, an additional $0.85 per hour with $0.85 per hour
additional for work above each additional 15 metres.

(i)  Stonemasonry Employees not provided with mechanical means for
the handling, lifting and placing of heaving blocks must be paid the
rates prescribed in clause 1.6(0).

Cleaning down brickwork

An Employee required to clean down bricks using acids or other
corrosive substances must be paid an additional $0.78 per hour.

Bagging

Employees engaged upon bagging brick or concrete structures must be
paid an additional $0.78 per hour.

Plaster or composition spray

An Employee using a plaster or composition spray must be paid an
additional $0.85 per hour whilst so engaged.

Slushing

An Employee engaged in slushing must be paid an additional $0.85 per
hour.

Dry polishing of tiles

Employees engaged on dry polishing of tiles where machines are used
must be paid an additional $1.06 per hour or part thereof.

Cutting tiles

An Employee engaged at cutting tiles by electric saw must be paid an
additional $1.06 per hour whilst so engaged.

Second-hand timber
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()

(k)

(N

(m)

(n)

(0)

Where, whilst working with second-hand timber, an Employee’s tools are
damaged by nails, dumps or other foreign matter on the timber the
Employee will be entitled to an allowance of $3.33 per day on each day
upon which the Employee’s tools are so damaged. No allowance will be
payable under this clause unless it is reported immediately to the
Employer’s representative on the job in order that they may prove the
claim.

Roof repairs

Employees engaged on repairs to roofs must be paid an additional $1.06
per hour, provided that instead of this rate roof slaters and tilers must be
paid in accordance with the following:

()  An Employee who works on a roof at a height of over 15 metres
measured at the loading point of the tiles at ground level to the
eaves, must be paid an additional $0.78 per hour.

(i)  An Employee who works on a roof at a height of over 15 metres
measured at the loading point of the tiles at ground level to the
eaves and the pitch of which is over 35 degrees or over 40
degrees must be paid the sum of $1.06 and $1.54 respectively,
rather than the allowance in clause 1.7(i)(i).

Grindstone allowance

An allowance of $9.03 per week must be paid to each carpenter or joiner
where a grindstone or wheel is not made available.

Brewery cylinders—painters

(i) A painter in brewery cylinders or stout tuns must be allowed a 15
minute spell in the fresh air at the end of each hour worked. Such
15 minutes will be counted as working time and will be paid for as
such.

(i)  The rate for working in brewery cylinders or stout tuns will be at the
rate of time and a half. When an Employee is working overtime
and is required to work in brewery cylinders and stout tuns the
Employee must, in addition to the overtime rates payable, be paid
one half of the ordinary time hourly rates.

Spray application—painters

An Employee engaged on all spray applications carried out in other than
a properly constructed booth, approved by the appropriate certifying
authority, must be paid an additional $0.85 per hour.

Pneumatic tool operation

A stonemason using pneumatic tools of 2.75 kilograms or over in weight
must be paid an additional $4.65 each day on which the Employee uses
such a tool.

Bricklayer operating cutting machine

One bricklayer on each site is to operate the cutting machine and must
be paid an additional $1.06 per hour or part thereof while so engaged.

Hydraulic hammer
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An operator of a hydraulic hammer attached to an excavator must be
paid an additional $1.43 per hour for all purposes.

(p) Waste disposal

Plant operators working in landfill and garbage tips must be paid an
additional $1.85 per hour for each hour worked with a minimum payment
of three hours each day. This allowance compensates for the special
disabilities associated with the offensive and obnoxious nature of the
duties of solid and liquid waste and garbage disposal. The allowance will
be paid for each hour the Employees are suffering the disabilities and will
not form part of the ordinary wage for all purposes of the Agreement.
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APPENDIX N — Respect Code
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Respect Code — Building and
Construction Industry

Building Industry Consultative Council

The foundation for a safe and inclusive industry

A positive work environment is one where everyone feels safe, appreciated, respected, and valued.
Everyone has a right to a workplace free from bullying, sexual harassment and discrimination.

The Respect Code - Building and Construction Industry (Respect Code) is:

= An industry-led initiative developed by the Building Industry Consultative Council (BICC) which
includes leaders from employer associations, unions, major construction companies and Victorian
government.

= Modelled on the provisions of enterprise agreements in the building and construction industry
which now include a Safe and Respectful Workplaces provisions.

= Supports making this industry a better place to work for women.

Respect is a fundamental right of every woman in the building
industry

* |t means women are equal.
= |t lets women know they are valued for their abilities, qualities and achievemenis.
= [t requires the elimination of unacceptable behaviour.

Objectives

This Respect Code will:

= Ensure everyone understands their legal obligations under occupational health and safety,
bullying, sexual harassment and discrimination laws.

= Create lasting behavioural change by empowering people to create and maintain respectful
workplaces.

= Demonstrate to women that this industry values their involvement.

= Strive to eliminate unacceptable behaviour.

Principles

This Respect Code was developed in collabhoration with indusiry stakeholders and guided and
informed by the views of women who work in the building and construction industry.

Implementing it will assist in creating safe and respectful workplaces for women where safety,
inclusiveness and wellbeing are paramount.

ORIA Premeer
Sante and Cebinet
Coverrmant
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Responsibilities

Everyone is responsible for ensuring their actions and hehaviours reflect the principles in this
Respect Code.

We should always:

Ensure everyone is treated equally.

Treat each other with consideration and respect.

Be inclusive and promate teamwork.

Walue others and accept their differences.

Consider the impact of our behaviours on the women we work with.

Call out behaviour that could lead to bullying, work-related gendered violence including sexual
harassment or discrimination.

Acknowledge that our own behaviours and attitudes contribute to a respectful work environment.

Employers must have a Respect Code in the workplace. Every employer:

Has legal responsibility across all stages of employment.

Must have policies and processes in place to ensure they are meeting their legal obligations under
occupational health and safety, bullying, sexual harassment and discrimination laws.

Must ensure women's rights are respected across all stages of employment, including recruitment,
career training and progression, before, during and after parental leave and carer's leave.

Must have a bullying, sexual harassment and discrimination training program to educate all
employees cn their legal obligations and rights at work. The training may range from worksite
inductions to specific training for leaders and representatives.

Managers must set the example and standards for everyone to follow. Every manager on a project
must:

Set clear expectations of respectful behaviour and respond to ideas, concerns, complaints and
feedhack with fairmess and respect.

Ensure the Respect Code is understood by everyone working on each project and include
information about the Respect Code in site inductions.

Facilitate the nomination and training of at least one person on each project as a Contact Officer to
provide information and support to workers. The Contact Officer will need to be adequately trained
in issues including disclosure, responsible referral practices and work-related gendered violence.

Construction Industry Respect Code
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A [RrE,

Disrespectful, unacceptable, illegal and inappropriate
behaviours

These behaviours will not be tolerated in the industry.

Bullying

Bullying is when a person or a group of people repeatedly acts unreasonably towards a worker or a
group of workers. Bullying can include:

= Verbal abuse — spoken insults to, or about someone.

= Physical abuse — physically harming or threatening to harm someone.
= Written abuse — notes, emails, or posts on social media.

= Insulting or abusive graffiti.

= Exclusion or isplating someone.

Sexual Harassment

Sexual harassment is unwelcome hehaviour of a sexual nature that causes a person to feel offended,
humiliated, or intimidated. Sexual harassment includes:

= An unwelcome sexual advance.

= An unwelcome request for sexual favours.

= Any other unwelcome conduct of a sexual nature.

Sexual harassment can be physical, verbal or written, for example:

= Comments about someone’s private life.

= Comments about the way someone looks.

= Sexually suggestive behaviour, such as leering or staring.

= Brushing up against someone, touching, fondling, or hugging.

= Sexually suggestive comments or jokes.

= Displaying offensive images or objects.

= Repeated requests to go out.

= Requests for sex.

= Sexually explicit emails, text messages or posts on social media.
= Sexual assault.

Sexual Discrimination

Sexual Discrimination is when women are freated less favourahly than men. It includes:
= Refusal to employ.

= Deny rights o various forms of leave.

= Deliberate denial of opportunities to advance.
= Termination because of gender.

Construction Industry Respect Code
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Women from culturally and linguistically diverse backgrounds

Women from culturally and linguistically diverse communities may experience compounded
discrimination, disrespect and harassment on multiple grounds, for this reason, this Respect Code
references respectful behaviours beyond gender. There are many activities and actions available to
promaote and ensure equity for women from all backgrounds.

Making a complaint

Complaints will be taken seriously

Any person reporiing or making a complaint of bullying, work-related gendered violence including
sexual harassment or discimination to Project Management can expect

= The report or complaint fo be treated seriously and any allegation to be treated with confidentiality.

= Access to policies and processes relating to complaints management, investigation and responses
to any allegations.

= Support from Project Management.

= Formal invesfigation to be conducted according to the relevant company processes/procedures. If
a matter is the subject of a formal investigation, at the end of an investigation, the person making
the complaint and alleged offender should be advised of what action (if any) the Project
Management proposes to take.

Additional Advice

= Project based Contact Officer(s) are to be available for anyone who needs advice or assistance.
They will be trained appropriately in relevant legislation, including matters of privacy, disclosure,
responsible referral practices and work-related gendered violence including sexual harassment.

= Complaints of bullying, work-related gendered viclence including sexual harassment or
discrimination by a person or a group of people from the same company must be made through the
Employer.

=  Complaints of bullying, work-related gendered viclence including sexual harassment or
discrimination by a person or a group of people from another company on site may be made
through either the employee’s own company or through Project Management.

Information about how to make a complaint will be made
available through:

= The relevant Enterprise Bargaining Agreement or individual employment contract; and/or the
company's policies, processes and systems.

= [f an allegation invelves assault or threats of assault, acts of viclence, sexual assault, damage to
property or stalking, a person or a group of people affected may contact Victoria Police.
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Respect for women — Fair Work Act

To ensure workers are protected and empowered to address sexual harassment at work the Fair
Work Act has been updated to:
= Introduce definitions of ‘sexually harass' and ‘sexually harassed at work’.

= Expand the anti-bullying jurisdiction of the Fair Work Commission to allow it to make orders to stop
sexual harassment at work.

= Clarify that sexual harassment in connection with an employee’s employment can be a valid
reason for dismissal.

For more information, visit Sexyal harassment in the workplace

Respect for women — occupational health and safety laws

Workplace Gendered Violence 'is a serious occupational health and safety issue. WorkSafe has
developed a guide to help employers prevent and respond to work-related gendered violence.

Click here for a copy of the guide www . worksafe vic.gov.au/work-related-gendered-violence-including-
sexual-harassment

Power inequalities between women and men can result in gendered violence within the workplace.
Gendered violence is actions and behaviours perpefrated against women because they are women. It
can include any of the following comments and gestures:

= stalking, intimidation or threats,

= vyerbal abuse,

= ostracism or exclusion,

= sexually explicit gestures,

= pffensive language and imagery,

= put downs, innuendo, and insinuations,

= pbeing undermined in your role or position,
= sexual harassment,

= sexual assault or rape,

Employers, employees and others have specific duties relating to work-related gendered violence,
including work-related sexual harassment under the Occupafional Health and Safety Act (OHS Act)
and the Equal Opportunity Act.

Under the OHS Act, employers must provide and maintain a work environment that is safe and
without risk to the health of their employees, so far as is reasonably practicahle

An effective way to eliminate the risk of gendered violence is to establish and maintain safe and
inclusive workplace cultures and systems, where disrespect and incivility are not tolerated.

" WorkSafe definition: Work-related gendered violence is any behaviour, directed at any person, or that affects a person, because of their
sex, gender or sexual onentation, or because they do not adhere to socially prescribed gender roles, that creates a nsk to health and safiety.
This mcludes violence targeted directly at someone specifically because, for example:

= they are a woman
= they identify as LGETICA+
= they don't follow socially prescribed gender roles and sterectypes.

Work-related gendered viclence can also be expenencad indirectly. A person may experience gendered wiolence not targeted specically at
them (such as overhearing a conversation that affects them) or witness wiolence directed at someone else. Sexual harassment is a common
form of gendered violence.
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Further information

WorkSafe www. worksafe vic.gov.au

Victorian Equal Opportunity and Human Rights Commission www humanrights vic.aov au
Workplace Gender Equality Agency WGEA www waed gov au

Respect Victoria www _respectvictoria.vic.gov.au

Carlton Respects httpsi/carltonrespects.com.au

Victorian Government Gender Equality Strategy www.vic.gov.au/our-gender-equality-strateqy
Victorian Multicultural Commission Yictorian Multicultural Commission

Fair Work Ombudsman Respect at Work reforms | Fair Work Ombudsman
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Example One

APPENDIX O = Job Sharing Examples

Employee A and Employee B are job sharing a peggy role on a Project site. Employee A
works Monday, Tuesday and Wednesday and Employee B works Thursday and Friday.
Their working hours and pro-rata entitlements are shown in the tables below.

Employee A
Hours Worked Incolink (Redundancy) Allowances
Monday 8.0 Pro Rata Paid according to
hours/days worked
(daily allowances paid
in full)
Tuesday 8.0 Pro Rata Paid according to
hours/days worked
(daily allowances paid
in full)
Wednesday 8.0 Pro Rata Paid according to
hours/days worked
(daily allowances paid
in full)
Thursday
Friday
Employee B
Hours Worked Incolink (Redundancy) Allowances
Monday
Tuesday
Wednesday
Thursday 8.0 Pro Rata Paid according to
hours/days worked
(daily allowances paid
in full)
Friday 8.0 Pro Rata Paid according to
hours/days worked
(daily allowances paid
in full)
Example Two

Employee C and Employee D are job sharing a peggy role on a project site. Employee C
and Employee D both work Monday to Friday 4 hours per day. Their working hours and
pro-rata entitlements are shown in the tables below.

Employee C

Hours Worked

Incolink (Redundancy)

Allowances

Monday

4.0

Pro Rata

Paid according to
hours/days worked (daily
allowances paid in full)
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Tuesday 4.0 Pro Rata Paid according to
hours/days worked (daily
allowances paid in full)
Wednesday 4.0 Pro Rata Paid according to
hours/days worked (daily
allowances paid in full)
Thursday 4.0 Pro Rata Paid according to
hours/days worked (daily
allowances paid in full)
Friday 4.0 Pro Rata Paid according to
hours/days worked (daily
allowances paid in full)

Employee D
Hours Worked Incolink Allowances
(Redundancy)
Monday 4.0 Pro Rata Paid according to

hours/days worked (daily
allowances paid in full)
Tuesday 4.0 Pro Rata Paid according to
hours/days worked (daily
allowances paid in full)
Wednesday 4.0 Pro Rata Paid according to
hours/days worked (daily
allowances paid in full)
Thursday 4.0 Pro Rata Paid according to
hours/days worked (daily
allowances paid in full)
Friday 4.0 Pro Rata Paid according to
hours/days worked (daily
allowances paid in full)

Notes
If a Public Holiday falls on a non-working day the Employee will not be paid for that day.

Where an allowance is paid daily both Employee C and Employee D will be entitled to
the full amount. For example, Fares and Travel Allowance.

Where an Employee works more than their agreed part time hours, they will be paid at
overtime rates.
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